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STATE OF ARKANSAS 

Department of Finance 
and Administration 

OFFICE OF BUDGET 
1509 West Seventh Street, Suite 402 

Post omce Box 3278 
Uttle Rock, Arkansas 72203-3278 

Phone: (501) 682-1941 
Fax: (601) 682-1086 

http://www .dfa.arkansas.gov 

May 1, 2015 

Senator Bruce Maloch, Co-Chair 
Representative David Meeks, Co-Chair 
Performance Evaluation & Expenditure Review Committee 
Arkansas Legislative Council 
State Capitol Building 
Little Rock, AR 72201 

RE: FY15 Merit Adjustment Fund/Pay Plan Holding Account Transfer 
Request{s) 

Dear Co-Chairs: 

I am forwarding for appropriate action as required by law, the attached 
Merit Adjustment Fund/Pay Plan Holding Account Transfer request(s) 
that have received my approval as Chief Fiscal Officer of the State. 

Sincerely, 

91(tfdL-
LVWV:es 

Attachment{s) 



IIERIT ADJUST1IENT FUNDIPAY PLAN HOLDIIG ACCOUNT lRMSF£RS 
FORmii·MAYPEER 

MEIUT PAY PLAN AMOUNT OF EMIRGENCY PENDING 
IL§INESS ASCAL ADJUSTMENT HOLDING DATE OF APPROPRIATION APPROVED ALC REASON 

MiA ~ YEAR BMl ACCOUNT IRANSFER TRANIJ:ER lrl1m REVI!!W EOR. TRANSFER 

0018 Ccut of AppMIII 15 X ' 25,00CUlO Sholfalln Resl*r Slllrtes 81dlor ~ 8eMce llotalct*lg due to lte 
lllf8ldng of lump sum merit bonus peyouls In FY15 and ~In ISinlmanl 
/BIB tom 14.24 to 14.78%. 

0023 AdministratiVe omce of the Cour111 15 X $ 320,700.00 Shoctrallln Regu• Salalles andfar Pa1110nal Service u.ctllng due to the 
awarding of lump eum merit bonus ~In FY16 and lncreese In rellremant '* ftom 14.24 tG 14.78%. 

ooea Alldltor of SWe 111 X $ 585,0Cl0.00 Shcltfalln Resl*r Sal8l1es 81dlor ~ SeMce Malchklg due to lte 
IIMI!dlng of Jump sum merit bonus fl'l~llts In FY15 and I~ in reli111!flent 
/BIB tom 14.24 to 14.78%. 

0215 Sulfal Aasoddan Board 15 X $ 14,000.00 To pllMda addiUolllll appropllatlan for Regu• Salariaa and Penlonal Service 
Mldchlng due to Clfle retiring amplgyee, merit bon..-, and an lncteaae in 
l'llllrementlllfe flam 1-4.24% io 14.78% 

02115 Arbn•• S1llle SOIII'd rl Privala CaiMr Edlalllon 111 X $ 30,000.00 Shorfal in ~-Sllalies end/or Mlllchlng due to lhe -.ding of lump eum 
merit bonus payout~ In FY16 and In~ In l'lllllemanl.'*frDm 14.24%to 
14.78% 

0221 Stale Collaai!Dn Agendas Board 16 X ' 19,000.00 AddltiCII'Ial epproprflltiotl Ia raqueslacl due to a paaiUon flat Mlln't tiled at lha lima 
rt AOf', wtllctl m•ns lhat lha v-' budgeted poatllons - buclgllled at anlly 
faolal. 1l1e ~ SpediiiBt II poelllon -lied. a.._,. thai-
abo¥e antJy la¥el. 

0228 Bolud of Examiners In Counaallng 16 X $ 50,000.00 Approprlallon shortfall in Regular Salaries and Mak:hlng due to the awarding of 
rump sum merit bonus payout8, oost of living adjuslment, and U'le hiring ot an 
lddBional employee In FY16. 

0265 Home lnapedDr Reailtr*n Board 111 X • 6,100.00 Addllionlll Regulel S8lule8 and Panorlll Service Malllhlng Bllflropriltion Is 
raqund due to Cll8a" Slllvloa fiiiYIII8ID and the pending lllllremant of lle 
Ex8cullva Dllldlr. 

02Q2 Speech-Language Palhology and Audiology 15 X • 13,000.00 Appropllatlan shoftfallln Regular S81arf1111 and Mall:hlng dua to awarding ot lump 
aum merit bonus p~~youts and cost dlllvlng adjua1ment In FY15. 

03111 Caplkll Zanng t:ll*tct COttaiisalon 111 X $ 5,900.00 Shoi1Jal In Reg&Mr SUrles andlor Mak:h!ng due to -a of rnsrillump sum 
~ and ., lncnMe In lhe l'lltlramant 1'8teliom 14.24'!1. to 14.76%. 

0323 Parole eo.rd 16 X • 10,000.00 To piO'IIda addllonal appcoprlallon for Peraonal SeiVIoa MIIICI*Ig due to merit 
bonuses, and an lnCP~Ualn retlntmtll'lt rata flam 14.24'111 to 14.78%. 

0324 PubAc Dafandllr Commll8ion 15 X • 858,000.00 S11or1fallln Regular s.larles and/Or Me:hlng due to -I'd dl merit lump eum 
paymanta and an 1nc:t1ua In tha l'lllkament life frDm 14.24'll. to 14.78%. 

0328 Santenclng Commission 15 X $ 20,000.00 To provide lddlllonsl approprfallon for Pe1110nel Sacvlca Mllchlng due to marit 
bonui18S, and anlncreue In the retiA!mem ralB frDm 14.24% to 14.76'll>. 

0425 Arlcansas Insurance ~rlment 111 X • 92,000.00 Tha addillonal approprlallon Is requested to finish FY2D111 ba.d on anllcipallld 
malt payments, rtillramant of stalf and fllminallon of Hlllllltl connec:tor afalf. 

.0600 D"'l!!rtrnanl 0( Ed~on t5 X i 212,5~.00 Addllionelapproprlllllon requasllld dua to~ d merit lump sum payments 
IUld an lncraaaa lrtthe l'llll111!flantna from 14.24'11. io 14.78'11.. 

0510 Ai1CanAs School oflhe Blind 15. : X • 80,000.00 Shortfall in Regular Salarfaa and/or Malching dua io 1tla IWI8Riing of lump sum 
merit bonus~ In FY16 and lncrea1111ln retirement raleftam 14.24% to 
14.78%. 



BUSINESS 
MEA ~ 

0618 Arbnua Edlallonal ToiiMaion 

06111 State l..lbl&y 

0634 Crowllly'a Ridge Taclullcallnsutute 

0552 Nort11..t T IIChricellnaiiiM 

0590 Dap~~l1mant of Career Educallon 

081 1 Depertment of Finance and Admlnillnlllon - AJc:alwllc: 
Bavarage Control AdmWsltallon Olvlllan 

0612 Department of Finance IUld Adminllllrallon - Alootlolc 
Beva111ge Conllol Enfon:emant Olvllbn 

0830 Depa11ment or Finance and Admlnialnltlon- Revenue 5enllca 
Division 

0700 ~ oap.tmert tl Hghef Eclucallon 

01150 Arbnsaa Commllllon on Lsw EnfoR:ernent Sllindarda .,d 
Tndnlng 

0966 Stile Crfma Laboratory 

01180 Dap!Wnal'lt a( Alkan•a sua Pollee 

0890 AlkalBM Cnma lcclomtallon CGnlaf 

0900 OlljBIInant d f:'Siks and Tllllrilm 

0400 AriQNU.As.r!cufture Departmel'lt · 

0248 - · Alkal- s.t. BOI!d of Phy*-1 The111py 

IIIERlT ADJUSTMENT FUNDIPAY PLAN HOlDING ACCOUNT TRANSFeRS 
FOR FY15 ·IIIIAY PEER 

MERIT PAY PLAN AMOUNT OF EMERGENCY PENDING 
FISCAL ADJUST111ENT HOLDING DATE OF APPROPRIA110N APPROVED ALC 
mM BM ACCCX!NT TRNiSFER TRANSI'Bl IYCFO ~ 

16 X s 110,000,00 

16 X $ 12,000.00 

15 X $ 40,000.00 

15 X • 86,602.00 

15 X $ 13,000.00 

15 X s 32,000.00 

15 X $ 30,000.00 

15 X $ 4,600.00 

15 X $ 30,000.00 

16 X t 29,900.00 

16 X $ 25,000.00 

16 X s 10,000.00 

15 X $ 3,100.00 

15 X • 1,851 ,000.00 

115 X $ 521,400.00 

15 X $ . . 11,000.00 

REASON 
FQR. TRANSfER 

Addlllaoal appropllallonll RlqW8tlld due to~ of lump aum nat paynwa. 

Ad~onal app!Oprlallon Ia raql18111ad due to award of k.emp sum mes1t payments 
and an incteaMin the retirement rete from 14.24% to 14.76%. 

Shaltfallln Regular Salarlet 1111dlor Matdllng due to lila AWIIItlrlg of lump sum 
martl bonus payouts In FY15 and lncraase In retirement rata liom 14.24% to 
14.76%. 

RllgiDr Salariaa .nd P..onal SeMce lllalct*tg appiOplfallon II 1-*1 due to 
klmp sum merit bonua pe~ and a Alllre leave pe)'OUI. Thera.,. alao4 
.nployeet that are at the ~mum881ary le~~el Who wll recaiYe a lump sum 
peyment for the 1% COLA Implemented In NCIV8mbar. 

Additional appropriation II RM[Uasted due to award of lump aum matll payments 
and IUllncaaee In the retnmant nd8 flom 14.24% to 14.78%. 

Pa.llons tiled at higher UlOIInt than Enl!y L.IIWil, In~ In NtiNmenl 1111111 
from 14.2415 (Bialnlal Rllquett) to 14.76% (.\OP), ABCAclmlnlltlakJrleft 
poaiDon ~ • .nd marl bonu-. 

lnoreaeJn rallramant 11118 from 14.24% (Biennial Request) to 14.78% (AOP). 
Rallrement of ABC Adrt*llstl'lltor (Payout), and merit bon11-. 

Additional appropriation Ia naeded In Reg\llar Salaries .,d Pe1110nal SeMce 
Mldl:hlng due to current ampqee aaJary adjualment that ooounad In FY14, 
adjllftnents In retirement J1lle and mer1t bonuaea. 

Shoftfalln Regular SUrles md/« Mlllcht1g due to lhl-aing d lump IUIII 
m8ll bonus~ In FY15 and~ In ralremant l1llle from M.24% to 
14.78%. 

Agency needs addlllo,-.1 Resru'-r S.'-rfea and Peraonal SeMcea Malchlng 
apptOpllallon due to changa ln pe110nnel, merit bonuBM and lncaaee In 
retirement raiD flum 14.24% to 14.76%. 

A(ltitlr:y needs addftlonal Perianal Sa!VIces Malctllng appropMtlon due to mar1t 
bon11881, Jncraase In retirement nu from 14.2.4% to 14.'78'l' and unempqment 
..... 0,00% lr.l 0.47%. 

Agency needs addlllonal RagLIIar Balarfel apprcpdallan due lr.l merit bon~~-
and salary adjualmenta. 

Agency needs adcllllonal Ragu'-r Sar.tes and Peraonal SaMoa Malctllng 
appropriation due to merit bonu- and new employee being hlled about emry 
Javel. 

ShOOfallln Regular Salariel and Malchlng due to awaRing of lump sum met1t 
bonus ~In FY11i and~ In lelirernert .... from 14.24 .. to 14.7811.. 

Shoctfallln Regu'-r Salerlaa and Ma!chlng due to -rdlng of lump sum marit 
bonua payouts In FY15 and 111C1111111Bin re6rement rata flom 14.24%to 14.76%. 

ShorlfaJ In Regular Saladaa and Mall:hlng due lr.lawardlng of lump sum merit 
bonua payouts In FY15 and Ina-In ralramant~Dflom 14.24'1rrto 14.78%. 



BUIINESS 
MEA 

0241 

0232 

0885 

0887 

0870 

0873 

0877 

0880 

0886 

0875 

Slata B011rd at Election Commissioners 

DAH • Aclmil'llllldon 

DAH • Delta Cultural Centar 

DAH • Arbn ... Alta Coundl 

DAH • Moulc Templara CUIIur8l Cenlar 

OAH • Hillol1c Preeetvalfon 

OAH • Nalnll Herftage Commlulon 

OAH • Hlllol1c Ar1cenaaa Museum Commllalon 

SC. Mllary Department 

MII!IUT ADJUST11ENT FUHDIPAY PLAN HOLDING ACCOUNT TRANSFERS 
FOR FY16 ·MAY PEER 

MERIT PAY PlAN AMOUNT OF EMERGENCY 
FISCAL ADJUSTMENT HOLDING DATE OF APPROPRIATION APPROVED 

PENDitG 
ALC 
~ :awl Mill ACCOUNT !RANSFER 'TRANSFER .II.ml 

16 X $ .28,000.00 

15 X $ 16,000.00 

15 X • 51,000.00 

15 X $ 38,000.00 

15 X s 45,700.00 

15 X s 8,900.00 

15 X s 11,000.00 

15 X $ 55,800.00 

15 X • 119,700.00 

15 X $ 220,000.00 

$6.303.702.00 

REASON 
FOR TRANSFER 

Shortfall i'l Regular Stlledee end USd*tg due to awarding at lump aum lllllril 
bonua peyouta i'l F'f15 Mil Incl-. In 1111iruiTIItlll ,.. from 1-4.24% to 1-4.78%. 

Shortfall In Regular 8alartea 110d Malchlng due to awarding at lump sum merit 
bonus payouts In FY15 and lnc:rea~e In lellrement ratefnlm 14.24% to 14.78%. 

StmnraU In Regular S....,. and MalciUng due to -rdlnQ of r.,mp sum merit 
11onw IMIJCibln FY15 n lrlcraua In rearennent rat from 14.24% 1o 14.76%. 

Shor1fa11n Regular Salartee and Mldehlng due to IIWWdlng d lump sum merit 
bonus payouts in FY15 and lncr&a~~ln retirement ra1t1 ftom 14.2491> to 14.7891>. 

S~lln Regular Salari111110d Malchlng due to aw.rdlng ollump sum merit 
bonus ~utaln FY15 and In~ In 18lfrement lilt. from 14.24% to 14.78'11.. 

Shol1falln ~ Saladaa a uactq c1ue to .-dog at 1ump eum mer1 
bonua payout~~ In F'f15 Mit Jneteue In nJtinlmant nda from 14.24'11. to 14.76%. 

Shortfall in Regular Salartea110d Matdllng due to aMftllng d Jump sum merit 
bonus payouts In FY15 and In~ In Allllement me from 14.24'11. to 14.78'11.. 

Slloftfallln Regular Saiartel ancl Mmlhlng due to ._rding or lump sum mertt 
llonw payout& In F'f15 end lnctelteln l1lllnlmanl '* fnJm 14.24'11. to 14.78%. 

Shorfallln RegUier Salarfea and Matching due to .-ding d Jump 111m martt 
bonus payouts In FY15 and lncraaaeln retirement nile ftom 14.2491> to 14.76'16. 

Agency needs addltlollllll Regular Salanaa and Peraonll SeMces Matching 
•ppropridon due to merit bonu- and raallocdon of permnnal. 


