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May 1, 2015

Senator Bruce Maloch, Co-Chair

Representative David Meeks, Co-Chair

Performance Evaluation & Expenditure Review Committee
Arkansas Legislative Council

State Capitol Building

Little Rock, AR 72201

RE: FY15 Merit Adjustment Fund/Pay Plan Holding Account Transfer
Request(s)

Dear Co-Chairs:

| am forwarding for appropriate action as required by law, the attached

Merit Adjustment Fund/Pay Plan Holding Account Transfer request(s)

that have received my approval as Chief Fiscal Officer of the State.
Sincerely,
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AGEN!

Court of Appeals

Adminfetretive Office of the Courts

Audhor of State

Burial Assocatian Board

Arlanaas Stata Board of Priveta Career Education

State Collacton Agenchas Board

Board of Examiners in Caunseling

Homea Inspecinr Registration Board

Speech-Language Pathology and Audiclogy

Caplhiol Zonirg District Commiaalon
Parule Boar
Pubfic Defender Commission

Semencing Commiasion

Arkansas Insurance Department

Department of Education

Arkanzas School of the Blind

MERIT ADJUSTMENT FUND/PAY PLAN HOLDING ACCOUNT TRANGFERS
FOR FY15 - MAY PEER

PAY PLAN

AMOUNTOF EMERGENCY PENDING

FISCAL ADLUUSTMENT HOLDING DATEOF APPROPRIATION APPROVED  ALC
YEAR  EUND  AGCOUNT YRANSFER
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TRANSFER BY CFO
25,000.00

320,700.00

585,000.00

14,000.00

30,000.00

18,000.00

50,000.00

6,100,00

13,000.00

5,900.00
10,000.00
859,000.00

20,000.00

92,000.00

212,500,00

60,000.00

REASON
FOR TRANBFER

Shorifalt In Regular Salaries andfor Personal Sence Metching due to the
awarding of lumg sum ment banue payouts in FY15 and Increass In reirement
rEte from 1424 to 14.76%,

Shortfall in Regular Salaries andfor Persanal Service Matching due to the
awarding of lump sum mesit banus payouts b FY15 and norease in reftrement
rata from 14.24 to 14.78%,

Shorifal in Regutar Salaries andfor Personal Service Matching due to the
awarding of lumg swm mert banua payouts In FY15 and Increase in reiremont
rate fram 14 24 1o 14,76%.

To provida addiional appropristion for Regular Salaries and Persanal Servico
Maiching due to one retlring empioyee, merit bonuses, and an increass in
retirernant rate fmm 14.24% to 14.76%

Shortfal in Reguiar Sataries and/or Matching due to the awamding of lump sum
marit bonus payouts In FY15 and increase In retirement mte from 14_24% o
14.76%:

Additional appropriation s requesied dus to a posiion thet wasn't filed et the ime
of ACP, which maans that tha vacani budgeted posfions waa budgeted at entry
leval. The Adminfstretive Spedalist Il position was filed et a salary that was
above antry kevel,

Appraptiatton shortfell in Requiar Salares and Matching dus {o the awanding of
lump sum marit bonua payouts, cost of fiving adjustment, and the hiring of an
addifonal employee In FY15.

Additional Regular Salarles and Personal Service Malching appropriation I8
requirad due to career servioe payments and the pending retirement of the
Exbecudive Director.

Appropriation shortfell in Regular Salaries and Metching due to swarding of lump
sum merit bonua payouds and cost of Iving adjustmant In FY15.

Shortfall in Regular Selares andfar Matching due to award of merit lump eum
paymants and an Incnsass in the retireman rete from 14.24% 10 14.78%.

To pmvide additional approprdation for Personal Servioe Matching dus to marit
bonuses, and an Increase In retemeant rete fram 14.249% to 14.78%.

Shortfall in Reguiar Salaries andfor Matching duwe to award of merit iump sum
payments and an [ncrsass bn the retiremant rmate from 14.24% to 14.76%.

To provide additfonal appropiiation for Personal Service Matching due to merit
bonusas, and an Incraase in the rellrement rata from 14.24% o 14.76%.

The additional appropriation is requesated to fintsh FY'2015 based on artipeted
marft peyments, relirement of eteff and terminetion of Heath Connector staff,

Additional appropriation requested dua o eward of mesit lump sum payments
and an Increage in the ratiremant rate from 14.24% to 14.78%.

Shortfall [n Regular Selaras andfor Matching due to the swarding of ump sum
merit bonus payouts in FY15 and increase in retirement rate from 14.24% o
14.78%.
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AGENCY,
Arkansaa Educational Television
State Libwvary

Crowley's Rldge Technical Institute

Norihwest Technica) Instfuta

Departmem of Canser Education

Department of Finance and Admintstration - Alcohofic
Boeverage Contml Administration Divialon

Dapartment of Finance and Adminietration - Alechal:
Bevemmge Contrd Enforcement Divislon

Depariment of Finenca and Adminisiretion- Revanue Service
Divislon
Arkansas Department of Higher Education
Arkanzas Commission on Lew Enforcament Standarde and
Teaining

State Crime Labaratory

Dapartment of Arkaneas State Palice

Arkaneaa Crims |nformation Center
Departmen of Parkes and Toursm
ArkanémAgﬂu.ﬂura Department -

Arkenasa alnle Board of PhyaEal Therapy

MERIT ADJUSTMENT FUND/PAY PLAN HOLLING ACCOLINT TRANSFERS

FOR FY15 -MAY PEER

MERIT  PAYPLAN

YEAR FUND  ACGOUNT TRANSFER
15 X
16 X
15 X
15 X
15 X
15 X
15 X
15 X
18 b 4
16 X
15 } 1
15 x
15 X
15 X
18 X
18 x.

AMOUNTOF EMERGENCY PENDING
FISCAL ADJUSTMENT HOLDING DATEOF APPROPRIATION APFROVED
TRANSFER

110,000.00

12,000.00

40,000,050

85,502.00

13,000.00

2,000.00

30,000.00

4,500.00

40,000.00

29,900,00

25,000.00

10,000.00

3,100.00

1,651,000.00

§21,400.00

41,000.00

BYCFO = REVIEW

FOR TRANSFER
Addional appmpriation ks requested dua to eward of lump sum mart paymenta.

Addfional appropriation ia requesiad due v award of lump sum mert payments
and an increase in the retrement rate from 14.24% to 14.78%.

Shortfall in Regular Salaries and/or Matching due b the awarding of lump aum
marit banus payouts in FY15 and Incrassa In retirement rate from 14.24% to
14,T8%,

Regular Safarieas and Parsonal Service Maiching apprapriation is neaded dua to
lump sum met benua payouts and a retire [aave payout. There am also 4
employeas that are at the meximum aalary fevel who wil recalva a lump sum
paymend for the 1% COLA imphemented n Novembar,

Addiienal epprogration ls requested due to eward of lump sum merid paymenta
and en increasa In the retrement reate from 14.24% to 14,76%.

Poalions filed at higher amowunt tham Entry Level, Increase In retremert mate
from 14_24% (Blennial Request) to 14.76% (AOP), ABC Administrator left
pasition (Payout}, and marti bonuses.

Increase in retiremeant rate from 14.24% (Blennial Request) o 14.78% (ADP].
Refirement of ABC Adminlstrator {Payoun), and mesit bonuses.

Addlttonal appmprietion ks needed in Regular Salarias and Personal Servica
Matching due to eurrent employee aalary adjustment that ocranmed in FY14,
adjustmanta in relirement rete and marit boruses.

Shortfall in Regular Salarias andfer Matching due to the awarding of lump sum
merit bonus payouta in FY15 and increase in reirement rats from 14.24% (o
14.78%.

Apgency neads addifonal Regular Selaries and Pemsonal Servicas Matching
appopriation dus to change in persannel, merit banusaa and increase In
retiremeant rate from 14.24% (0 14.76%.

Agency neseds addiional Personal Services Metching appropriation dua to mesit
bonuses, Increasa in rerement rete fram 14.24% to 14,76% and unemployment
rats 0.00% tn 0.47%.

Agency needs additional Regular Galaries appropration dua (o marit bonusea
and salary adjustmanta

Agency needs addiional Ragular Selaries and Pemsonal Service Matrhing
apprognation due Lo merit banuess and new employee being hired aboul anfry
leval,

Shortfall In Regular Salaries and Maiching due o awarding of lump sum marit
bonue payouts in FY15 and increase in refiremant rate from 14.24% to 14.79%.

Shortfall in Regular Satarfes and Matching due to ewarding of [ump sum mert
bonua payouts In FY15 and [ncresse in retirement rate from 14.24% (o 14.78%.

Shortfal in Regular Salardes and Maiching duee (0 ewarding of lump sum merit
bonus payouts in FY15 and ncreasa in efiremant rate from 14.24% to 14.78%,



w41

0232

0eas

naa7

0aro

0473

ogT?

0880

0aas

0875

AGENCY
Judicel Qiscipiine and Disatity Commission
State Board of Election Commisslanars
DAH - Admindstratlon

DAH - Defta Cultural Conter
DAH - Arkanaaa Asta Counedl

DAH - Mosair Tamplars Cultural Cermter
DAH - Histare Preservation

DAH - Natural Herftage Commissian
DAH - Historlc Arkansas Museum Commisaion

Stata MiBary Department

YEAR
15

15

15

16

15

18

15

15

1B

15

MERIT ADJUSTMENT FUND/PAY PLAN HOLDING ACCOUNT TRANSFERS
FOR FY15 -MAY PEER

MERIT PAY PLAN

] 28,000.00

X $ 1500000
X § 5100000
X §  28,000.00
X § 4570000
x 3 8,900.00
X $  11,000.00
X $ 5580000
X 3 118,700,00
X $  220,000.00

5,303,702 0D

AMOUNTOF EMERGENCY PENDNG
FISCAL ADJUSTMENT HOLDING DATEOF APPROPRIATION APPROVED ALC

FUND ACCOUNT TRANSFER JTRANSFER EYCFQ REVIEW
x

REASON
FOR TRANSFER
Shoetfall in Regular Salades and Matching due to ewarding of lump surn merit
bonus payouts in FY15 and increase in retirement mate from 14.249% (o 14.76%.

Shortfall in Regular Salaries and Matching due to awarding of lump sum merit
bonus payouts In FY15 and increase In retirement rate from 14,24% to 14.76%.

Shortfell m Regular Salaries and Matching due to ewarding of lump surn mesit
bonus payouts in FY15 and incresse in retirement rate from 14.24% (o 14.78%.

Shortfal In Ragular Salaries and Matching dus to awarding of lump sum maerit
bonue payouts in FY15 ard Increase in retiemen rate from 14.24% to 14.76%.

Shartfall in Regular Salaries and Matching due o awarding of lump sum merit
banua payouts in FY15 and Increase In retirement rate from 14 24% to 14,76%.

Sharifall in Regular Salanes and Matching dus to ewarding of lump sum mesil
bonus payouts tn FY15 and increase in retirement rals from 14.24% o 14.76%.

Shorifall In Regular Salarias and Matching dua o awarding of lump sum merit
bonue payouts In FY15 and increase In retirament rate from 14.24% to 14.78%,

Shostfall in Regular Salarea and Metching due to ewarding of lump gum merit
banus payouts in FY15 and increass in retirement rata from 14.24% fo 14.76%.

Shortfall in Regutar Salaries and Matching due 15 awarding of lump sum merl
bonue payouts in FY15 and Incraase In retrement rate from 14.24% to 14.76%.

Agrency needs additional Regular Salariss and Pemsanal Sexvicas Matching
appropristion due o marit bonuses and resliocation of parsonnal.



