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1.
Roles and

Responsibilities




SLPs play a

CRITICAL role
in education

ASHA, 2010

Primary Direct Service Areas for School-Based SLPs

Speech Production

Teaching place, manner,
and voicing features for
the precise articulatory
movements reqguired for
sound production and
overall speech
intelligibility.

Cognition

Working on strategies to
improve attention,
memory, processing, and
other executive
functions.

Language

Working on
comprehension as well as
the use of basic
concepts, vocabulary,
grammar, syntax,
marphology, and
semantics.

Voice/Oral Resonance

Identification of vocal
abuse/trauma and
making the appropriate
referrals. Collaborate
with other professionals
to improve awareness.

Speech Fluency

Working on the
coordination of breath
support, oral motor
movements, and various
strategies to improve the
forward flow of speech.

Social Skills/Pragmatics

Working cn
aporopriateness in
canversation. includes
what is said, how it is
said, and non-verbal
communication. Linked
to behavior and stude
safety.

SLPs play a

CRITICAL role
in education

Hearing

Working on
communication while
assisting with device
care. Coilaborating with
educators to ensure the
classroom environment is
appropriate.

Primary Direct Service Areas for School-Based SLPs

Augmented
Communication

Working on introducing,
teaching, and helping to
maintain the use of
various devices.
Coliaborates with
professionals to
determine device
effectiveness. Includes
iow and mgh tech means
of communication.

Feeding and
Swallowing

Working on planning
teaching, and helping to
maintain safe oral motor
and feeding skills.
Collaborates with
classroom teachers,
cafeteria staff, and other T
professionals to
implement [EP. | SE\SS
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Range of = Prevention ~© Supervision/ Tl
Responsibilities 0 Assessment Mentorship |
and Leadership © Intervention © Professional sl
for SLPs  Data Collection Development (for
= Data Analysis school district AND
= Compliance for state AND
 Consultation national licensure)
< Parent/Home " Research for Best
Training ' Practice Methods
o Advocacy , o




\Other Workload Duties in Addition to Direct Caseload Services
Provided - School Based SLPs

Screenings/Evaluations
Medicaid Billing (MITS) Report Writing Professionai Development (for BOTH the district and
Progress Monitoring/Reports IEP meetings national/state licensure)
Annual Reviews Non-IEP meetings Response to Intervention (RTmeeting
T = Due Process Paperwork/Designee Work Professional Learning Communities (PLC) meetings

Lesson/Session Planning - . o = .
Behavior Intervention (Act 1084) Curriculum planning with Gen Ed. Communication device set Scheduling/Rescheduling

up/maintenance Travel*
Student Safety Consultation e T q
BRI b AT T G Tl P e e Problem Solving in the Classroom Building Level Duties

1 c . Generating Visual Scaffolds/Social
Conferencing with staff and families

Stories
Underlined items represent tasks specific to school-based SLP providers . |

Caseload vs

Workload

2022



“One week for a school based SLP....
o - School
|  Duties
1 Hour

- Observation/
Consult
2 Hours

i S

©

4 | Meetings
. 3 Hours

e On an average week, RN Wt s v cho el S
school based SLPs have o

approximately 5-6 hours e p—
of work that cannot be wo
completed in a work _ T

week with our current
caseload max of 45
students.

Owny 12 Propostion of Heurs by Fuscrian Cavogary

Bt wrvees

We only spend approximately -
30% of our work week

providing direct services, yet

they are the primary way

staffing needs are decided.
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o State and local testing that we are

Some weeks, we will assigned to proctor (MAP, ACT Aspire,
have additional ELPA, etc.)

duties/activities that )
are added such as... o  Helping with behavior issues

Participation in Rtl, MTSS, or other
prevention services

' District professional development ¥ 3«5;"?

3.
Impact on

Students




Caseload/Workload COI"IdItIOﬂS Ll -

 Higher demands caused by a maxedieut casek}ad- andrthe ‘

other relevant workload aspects often results in a redhet-mn in

direct and/or individuatized services " =
Workplace ~ Increased number in group sessions reduces medleamlbl'l'lmg
Conditions to Increased compiexity of students entering: pubhc eduestten'
. - More medically fragile , e
Consider ~ Increased second language learners 1_" R
= Spanish, Mandarin, Marshallese,etc
Increased documentation g 1D o ey
~ More inclusive evaluations and reports e 5 g
~ Missed sessions | .
- # Increased need for SLPs to be a part of behavlor suppor‘t teams L
s-BEHAVE |r § " implementation of Act 1084 s '
properiy. |8 - ~ Some research shows that there is a link betmren in thdua|s .
is actually a foiture to -1 with language delays and incarceration r‘a'ftes« drop ¢ eut rates, 4 : -
COMMUNI CATE etc JENIN
. properly. » Extra dutles within individual bwldx.ngs S
= ' - & r. L=
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Recommendations

must still be
individualized

Evidence Based Review

The current evidence base does not justify any broad

conclusions about which service delivery models are preferable

for which elementary school-age children with which specific

communication needs. The optimal combination of service

delivery variables, such as intervention setting, dosage, and

service provider roles, is likely to differ for individua! children. In

addition, public education policy (IDEA 2004 in particular) ) :
requires that the chaoices for speciaé education services be p éfggl
based on the specific needs of each student. Thus, for the time Ly
being, IEP teams must rely more on reason than research in

making service delivery decisions for individual students. @

Cirrin et al. 2010

Recruitment and

Retention
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(0
SLPs in the schools are
significant contributors to MITS

(Medicaid In The Schools)

Medicaid in the Schools <4
Revenue Provided by School-Based Speech-language Pathologists
Compared to Total Revenue of Direct Funds
ARMAC Total and Total Reimbursement for each Fiscal Year
2017-2021

' | Arkansas Medicaid Administrative [ | e | e [ wewn | e | s ||
Claiming (ARMAC) s

Arkansas School Based SLPs generated s
$12.988,188.16 Pl / .

; $30,961,732.31 | $28,827,486.30 | $30,370,752.47 | $27,516,979.86 | $28,418,088.03

$12,378,218.24 | $11,359,210.59 | $12,063,905.60 | $11,607,733.29 | $12,588,188.16

in ARMAC revenue for the various Percencage of
SLP Services

districts around the state during the Revaraain | 4% b o e o
2021 school year. Sl

State Total

$15,547.218.24 | 514,507,060.77 | $15,162,138.35 | $30,179,278.02 | $27.927.024.47 !

Reimbursemant

t5e Yairs $46,509,286.91 | $43,334,547.07 | $45,532,890.82 | $57,696,257.88 | $56,345,112.50
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$58,000

Average salary (2020) of school based SLPs in the West South Region

$66,000

Average salary (2020) of school based SLPs nationwide

§78,000

Average salary (2021) of clinical SLPs (not school based) nationwide

ASHA 2020 Schools Survey and 2021 Health Care Survey

= | -_3 85 T
Eﬁ%‘. ," -

2022
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Findings:

Highest areas of reasons that AR
school-based SLPs have considered
leaving are attributed to:
paperwork demands. pay
schedules. high caseloads. teacher
duty/responsibilities and general
view of SLPs in the school setting.
Improving these areas. along with
the provision of a stipend. were
also mentioned as reasons why a
school based SLP would stay in the
field

How many years have you worked in the scheol setting?
136 responses

015
9510

2022
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: Tf Non-School Based SLP Survey Results
@, - Findings:

S TS S ol b s Highest areas of reasons that AR SLPs
left or have no desire to work in a school
b e setting are attributed to: high caseload,
paperwork. pay schedules, general view
T of school-based SLPs and due
process/teacher duties.
Almost 78% of those surveyed indicated

that having a flexible schedule was the
#1 perk of their non-school based
setting

Other high ranking “perks” inciuded:
relationships with co-workers, less
paperwork, paid time off, 401k an

bonuses
N

| i; SLP Graduate Student Survey Results

Which of the following reasons might cause you to be hesitant to work In the schooksetting?
{check all that apply)

.@ - Findings: T e
’®

On a scale of 1-7, with 7 being the " et oty e
least desirable choice. 70% of graduate a1 (3.2%)
students ranked their desire to work in sy s 1 (32%)

1k the mesical slds -1 (3.2%)

the public schooi with a score of 4 or ocogriton o the ek yu do 1 (9.2%)
belOW ] 10 20 ]

L 1 B
 30% of graduate

2 ﬁdfmted”"that -
~ theywould likely
~ acceptaschool
based position if
" anofferwas
© made.

2022
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What can we do
to make

Arkansas a more

competitive state
of employment?

1. Increase salary or fund SLP stipend

-~

/ Districts in over '\ \
lr 21 states provide " Our best estimate.
| | based on data ,

stipends for their P 5,
l-, P SLL ;;‘ available. indicates

/ that around 350
Act 1187 of A |74 SLPs may currently
2005 o qualify for the
\ == stipend established
in 2005 but has
never been funded.

What can we do
to make
Arkansas a more
competitive state
of employment?

2. Increase awareness and
implementation of flexible workloads

State By State TN Workload

Comparisons of Model
caseloads for each Tennessee Senate

state Bill No. 233

Virginia House Bill Texas Disability | 55\5\3
547 Determination

Virginia Data Guidelines @
Review Plan Texas Guidance

14



Additional ways
Arkansas can be
a more
competitive state
of employment.

/

o A
Consideration
of the ; Offering :
Interstate | relevant )

Compact professional
e = development

\ \\
-\\

< _
\ Reconsider House~_.____—
Include SLPs in | Bill 1833 (extend tax §

2 ; credit for SLPs and
discussions at other medical

the state level / professionals
waorking in the

\\ eduicationai setting)
\\»-.______._//

Resources

“American Speech-language-Heaing Association. 2002 A worklaad aralvsis appraack for asablihieg speech-
larguage tardards in the s pasition statemers (Positior Siatement], Availabie frem
A L doi101044, prliey. PS2O02-001 22

Amegiican Speech-Language Hearing Associstior 2010). Roles and responsibilities of spesch-lanzuage pathelogists in
schaols {Frofessicnal Issues Statement]. Available from i o b ool doi 10,1044 7policy. PI2010 00317

Amerizan Speeck 4 anguage-Hearing Azsoction. (20000 ASHA Schools Suivey.
Hitps:/. Wwa Asha Ure/Research/Mamberdata 'Schonl-Survey:
brtps wirw asha stgresearch nemberdata sthools-suvey

-

Admefican Speech-Larguage-Hearing Association. 126215 ASHA SLP Health Care Survey,
Www.Asha CigsRescarch ‘Mambardata/tzstiheare Suriay
wew.ashia org research/membardata; healthoaie-survey

I.. Adameyzk, D, Evidense-baied \
tior outcon fol eizmentary school-

ngitige. Speech, ard Hearing Services in Schools 4 103), 233 2-4, hitps AE

Divisior of Eleprentary ard Seonndary Bducation - Hore page (2071) E'
Ftipo 'Dese Ade Arkanzas.Gov: Files Profile_Sheets_FDF_20211226093208.Pgt ktrpo/sdese.ade arkansas.g

Setiiz, C., Rice, M. Girolame, T, Wang, C. (20221, Wil setting effects on spesch-larg sage pathahogy prass
Implications foi identification of children with specific larguage in pairmant Amerncan Jcurmal of Speech La:
Patnology 31:2) 853-880. hitps://dol.org/10.1044/2021 AJSLP-21-00024
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Thank you for your time
and consideration.

2022
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