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ALL Arkansas 

children will 

read at 

grade-level by 

the end of third 

grade.

HANDOUT 1
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engaging with their 

children through 

Talking is Teaching: 

Talk, Read, Sing

receiving books from 

Dolly Parton’s 

Imagination Library and 

Reach Out and Read

tutoring almost 

900 aspiring readers

in more than 45 

schools in Pulaski 

County through AR 

Kids Read
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in annual funding 

for the Arkansas Better 

Chance pre-K program

to expand quality 

infant and toddler 

care through Early 

Head Start Child Care 

partnership grants

from the U.S. 

Department of 

Education in 2015 to 

improve and expand 

pre-K quality and 

local capacity
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developing plans to 

reduce chronic absence 

through Make Every 

Day Count

in the state will start reporting 

chronic absence rates, a new 

accountability measure in the 

state’s ESSA plan
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of third graders reading on 

grade level in 2017-2018

teachers trained 

through R.I.S.E 

Arkansas

AR-GLR partner 

organizations
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Summer Learning 

Initiative sites across the 

state are working to stop 

the summer slide and 

increase reading levels.

in NSLA funds provided for 

high-quality after-school and 

summer learning programs, 

tutoring and pre-K in the 

2016-2017 school year



8/20/2018

7

Community Solutions Initiative

Community-school partnerships to engage 

parents and communities around local grade-

level reading challenges

Make Every Day Count

Partnerships with schools and districts to 

reduce chronic absence

Summer Learning Initiative

Community-school partnerships to reduce 

summer learning loss

Talking is Teaching: Talk, Read, Sing

Community partnerships to engage parents 

in their children’s vocabulary development

Aspire Frameworks

Partnerships in Arkansas Community

Foundation affiliate communities to 

increase third grade reading levels
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https://familymedicine.uams.edu/arkansas-workforce-study/

16

sent to early childhood educators  

working with children from birth 

to pre-K in licensed child care 

centers around the state

respondents including 1270 

current and 151 former staff 

Two focus groups with 

34 current early 

childhood educators 
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have an early childhood 

education degree or credential have a bachelor’s degree

with no ECE credentials to

Even with a master’s 

degree, they make

with master’s degree 

or higher

on average less than 

kindergarten teachers
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Only half are offered health 

or dental insurance through 

their jobs

have 

retirement 

benefits

have no paid holidays 

or sick days

had trouble paying for basic 

economic needs in the last 

year (medical, rent, utility 

bills, transportation) 

of the 

workforce, 

and 

of the infant 

and toddler 

workforce.
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of workforce 

screened 

positive for 

depression risk

say they plan to 

leave the field in 

the next  two 

years, and 

plan to in the 

next five 

years

Reasons include 

better pay, better 

benefits, and 

opportunity for career 

advancement
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Explore options for 

increasing early childhood 

education teachers’ pay 

and benefits.

Support mentor- and 

coaching-based training 

modalities, including when 

working with children with 

behavioral and other 

special needs.  

Find ways to support 

and incentivize 

additional college-

level education for 

current staff.  

Explore additional 

options to support 

staff who are caring 

for our youngest 

children.  


