Hall of the House of Representatives
84th General Assembly - Second Extraordinary Session, 2003
Amendment Form
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Subtitle of House Bill No. 1021
"AN ACT PERTAINING TO STATE SCHOOL STANDARDS AND TEACHERS SALARIES;
TO PROVIDE FOR AN ADEQUATE AND EFFICIENT EDUCATION IN ARKANSAS
SCHOOLS AND ADDRESS THE DISPARITY IN TEACHERS SALARIES."
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Amendment No. 2 to House Bill No. 1021.

Amend House Bill No. 1021 as engrossed, H12/11/03 (version: 12-11-2003 09:30):

Page 4, delete lines 10 through 12 and substitute the following:

"(£)(1) For the 2004-2005 school year, fine arts to
include the appreciation and application of visual arts instruction and
performing arts instruction, including forty (40) minutes of art or music
each week.

(2) For the 2005-2006 school year and
subsequent years, the provisions of § 6-16-130(b) shall apply."

AND

Page 6, delete lines 30 through 32 and substitute the following:

"(B) For grades nine through twelve (9-12), students must
be offered at least one-half (1/2) unit of instruction on personal finance to
include instruction on taxes, debt, credit, and insurance."

AND
Page 7, line 27, delete "less" and substitute "more"
AND
Page 9, delete line 26 and substitute the following:

"education.
(iii) One-half (1/2) unit must be in personal

finance."
AND

Page 11, delete line 27 and substitute the following:
"areas, or both, but must include one-half (1/2) unit of personal finance."
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AND

Page 14, delete line 25 and substitute the following:
"conditions appropriate for subjects or activities assigned."

6-16-1204. Monitoring of school districts.

(a) The Department of Education shall monitor each school district to
ensure that:

(1) The content of each course offered by the school district is
consistent with content standards and curriculum frameworks developed by the
State Board of Education and is presented to students in a manner that is
rigorous, specific, sequenced, clear, focused, and measurable; and

(2) All required courses are taught each year.

(b) The department shall verify that each school district is complying
with subsection (a) of this section during the standards review visit of the
school district.

(c) If the department determines that a school district has failed to
align the content of each class and subject area as required by the state
board to content standards and curriculum frameworks developed by the state
board, the department shall:

(1) Note the failure to comply in the annual school performance
report under § 6-15-1402; and

(2) Cite the failure of each school to comply in the Standards
for Accreditation of Arkansas Public Schools annual report."

AND

Page 17, delete line 1 and substitute the following:
"comprised of grades kindergarten through eight (K-8) or grades kindergarten
through six (K-6)."

AND

Delete SECTION 3, SECTION 4, and SECTION 5 and substitute the following:

"SECTION 3. Arkansas Code Title 6, Chapter 17, is amended to add the
following subchapter:

6-17-2401. Title.

This subchapter shall be known and may be cited as the “Minimum Teacher
Compensation Act of 2003”.

6-17-2402. Legislative intent.
The intent of this subchapter is for the State of Arkansas to create a
teacher compensation system that:

(1) Drives improvements in student academic achievement;

(2) Attracts and retains the best teachers possible;

(3) Provides teachers with meaningful and rewarding
opportunities for advancement in the profession based on the acquisition of
skills that enhance instructional excellence and student learning, taking on
leadership roles, and making exceptional professional contributions;

(4) Motivates and provides financial incentives for teacher
efforts and performance that leads directly to improved student achievement;
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(5) Encourages and rewards teachers individually for increasing
their knowledge, skills, and competencies, and rewards teachers collectively
for improving student performance;

(6) Promotes a sense of ownership for student results and a
commitment to perform in a manner that promotes student achievement;

(7) Promotes professional collegial cooperation;

(8) Causes teachers to have a keen understanding of what is
expected of them and the priorities of the state; and

(9) Will be affordable, somewhat predictable, and in keeping
with the state’s educational and fiscal objectives.

6-17-2403. Definitions.
As used in this subchapter:

(1) “Basic contract” means a teacher employment contract for a
number of days that does not exceed the number of days in the school year
required by the State Board of Education for accreditation for the school
year in which the contract is effective;

(2) “Knowledge and skills-based pay system” is the compensation
system established in § 6-17-2405; and

(3) “Teacher” means any full-time employee of a public school
district who is compelled by law to secure a license from the state board as
a condition precedent to employment in a position in or related to grades
pre-kindergarten through twelve (preK-12) of the public schools of this
state.

6-17-2404. Minimum teacher compensation schedule for 2004-2005.

(a) In school year 2004-2005 and each year thereafter, the board of
directors in each school district in the state shall pay their teachers upon
a salary schedule that:

(1) Has annual increments for education and experience;

(2) Provides for a base salary; and

(3) Provides for a minimum salary for a teacher with a master’s
degree and at least fifteen (15) vears of experience.

(b)(1) 1In school year 2004-2005, each school district whose teachers
have not been assessed shall have in place a salary schedule with at least
the following levels of compensation for the basic contract:

Years Experience BA Degree Salary MA Degree Salary
0 $28,000 $31,080
1 28,444 31,590
2 28,888 32,100
3 29,332 32,610
4 29,776 33,120
5 30,220 33,630
6 30,664 34,140
7 31,108 34,650
8 31,552 35,160
9 31,996 35,670
10 32,440 36,180
11 32,884 36,690
12 33,328 37,200
13 33,772 37,710
14 34,216 38,220

VJF995 - 12-15-2003 15:37 House Amendment No. __ to House Bill No. 1021 30f20



15 years or more 34,660 38,730
(2) For purposes of the salary schedule defined in this
subsection (b), the teacher’s experience shall be his or her total years in
any public school district in the state, and shall not be based only upon the
years in the school district in which he or she is currently employed.

6-17-2405. Knowledge and skills-based pay after 2004-2005.

(a) In school year 2005-2006, the board of directors of each school
district whose teachers have been assessed shall pay their teachers upon a
salary schedule that:

(1) Has annual increments for education and experience;

(2) Provides for a base salary; and

(3) Provides for a minimum salary for a teacher with a master’s
degree and at least fifteen (15) years of experience.

(b)(1) 1In school year 2005-2006 and each school year thereafter, each
school district in the state shall have in place a salary schedule with at
least the following levels of compensation for the basic contract:

Skill Level Step Within Level Salary Percent Step

Entry $28,000 0%

28,560 2%

29,131 2%

31,898
32,536
33,187
36,340
37,066
37,808
38,564
42,228
43,072
43,934
44,812
Arkansas Fellow 1 49,069 .5

(2) For purposes of the knowledge and skills-based pay system,
when a teacher moves from one (1) school district to another, the teacher
shall be placed in an equivalent position in terms of skill level and steps
within the level on the salary schedule of the school district to which the
teacher moves.

(c) (1) No person without a standard teaching license issued by the
State Board of Education may advance from entry skill level to emerging
career skill level.

(2) For a person to advance from emerging career skill level to
each successive skill level, that person must demonstrate sufficient
increases in knowledge and skills and the ability to use those knowledge and
skills to advance student achievement, in accordance with rules promulgated
by the state board. The basis for advancement shall not be based only on
student achievement.

(3) A person shall advance from the entry skill level to the
emerging career skill level within three (3) vears or be subject to
termination.

(4) A person shall remain in the emerging career skill level for
at least one (1) year before requesting promotion to the career skill level.
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(5) A person shall spend at least three (3) years in the career
skill level before requesting promotion to the master skill level.

(6) The Arkansas fellow skill level is reserved for teachers who
become National Board Certified or complete the Master Teacher Program.

(d) (1) Any person who has reached the highest step within a level
without advancing to the next skill level shall continue to receive increases
in teacher pay equal to two percent (27) per vyear.

(2) 1If the person then advances to the next skill level, the
person’s compensation shall increase by nine and one-half percent (9.5%) and
shall continue to increase by two percent (27%) each school year thereafter
until the Arkansas fellow skill level is attained.

(e) A person who has attained the Arkansas fellow skill level shall
only receive cost-of-living increases.

6-17-2406. Compensation system transition.

(a)(l) Before July 1, 2004, the State Board of Education shall
promulgate rules to implement all aspects of the knowledge and skills-based
pay system in § 6-17-2405.

(2) The state board shall work in cooperation with the House
Interim Committee on Education and the Senate Interim Committee on Education
and any subcommittees created by those committees while creating the rules.

(b) During the 2004-2005 school year, the Department of Education
shall pilot and evaluate the knowledge and skills-based pay system under § 6-
17-2404 in a limited number of school districts.

(c) During the 2004-2005 school year, the department shall
preliminarily determine where each teacher will be located on the knowledge
and skills-based pay system under § 6-17-2405.

(d) Beginning July 1, 2005, the knowledge and skills-based pay system
under § 6-17-2405 shall be in full force and effect.

6-17-2407. Additional pay for certain teacher qualities.

(a)(1l) For the school year 2004-2005 and every school year thereafter,
school districts shall pay a teacher an additional four and six tenths
percent (4.67%) of the teacher’s salary if the teacher teaches in an academic
field in which there is a shortage of teachers.

(2) The State Board of Education shall determine for each school
year the academic areas in which there is a shortage of teachers.

(b) (1) For the school year 2004-2005 and every school year thereafter,
school districts shall pay a teacher an additional ten percent (10%) of the
teacher’s salary if the teacher teaches in a geographic area in which there
is difficulty in recruiting and retaining teachers.

(2) The state board shall determine for each school year the
geographic areas in which there is a difficulty in recruiting and retaining
teachers.

6-17-2408. Monitoring and assessment of the compensation system.

(a) The State Board of Education shall promulgate rules establishing a
system for the monitoring and assessment of the implementation and
continuation of the knowledge and skills-based pay system.

(b) The Director of the Department of Education shall establish a unit
within the department that is charged with the monitoring, training, and
assessment duties required by this subchapter.
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6-17-2409. Future adjustments of the compensation system.

Each biennium, the House Interim Committee on Education and the Senate
Interim Committee on Education shall analyze the compensation levels provided
in this subchapter, review relevant data, and make recommendations to the
General Assembly for any adjustments to the compensation levels as needed to
further the objective provided in § 6-17-2402.

6-17-2410. Salary amount.

(a) The Arkansas Teachers’® Salaries Study Commission created under
§ 6-17-806 shall annually review the minimum base salary of certified
teachers for grades kindergarten through twelve (K-12) and make
recommendations to the Department of Education, the Governor, and the General
Assembly for modifications as the commission shall deem appropriate.

(b) The State Board of Education may authorize the department to
permit a school district to pay a teacher or teachers an amount exceeding,
but not less than, the amount set forth in the teacher salary schedule, if:

(1) The department has determined that the school district has a
critical shortage of teachers;

(2) The teacher or teachers have a certification in a subject-
matter area that the department has determined to have a critical shortage of

teachers;
(3) The teacher’s particular skills, performance, training, or
experience would warrant a salary increase; or
(4) The school district or a particular school is experiencing a
hardship in recruiting or retaining teachers because the teacher salary
schedule is significantly disproportionate to the average salaries paid in
other available job markets in the county.
(c) The requirements in subsection (b) of this section do not place a
cap or maximum on the amount that school districts may pay their teachers.
(d) The salary schedule implemented by this subchapter shall only be
valid if completely funded by appropriations from the General Assembly. If a
lesser amount than is required to fully fund the salary schedule in each
district is funded by the General Assembly, the school district’s requirement
will be proportionately reduced and the minimum salary schedule required
shall be reduced proportionately to the reduction in funding made available.

6-17-2411. Incentives.
(a) The Department of Education shall establish and fund financial
incentives for:
(1) Geographic and subject-matter areas in which a critical
shortage of teachers exists; and
(2) Schools determined by the State Board of Education to need
assistance in recruiting and retaining good certified teachers because those
schools have:

(A) Seventy-five percent (75%) or more of their students
performing below basic on the state benchmark tests;

(B) A three-year history of low student performance based
on the definitions of the Arkansas Comprehensive Testing, Assessment, and
Accountability Program; or

(C) Been unsuccessful in recruiting and maintaining
teachers based on the salary schedule of the district.
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(b) The incentives are as follows:
(1)(A) A loan forgiveness or scholarship program to recruit high
quality people to teach in the areas identified under subsection (a) of this
section.

(B) The amount of scholarship or loan amount forgiven is
limited to two thousand five hundred dollars ($2,500) per calendar year for
up to four (4) years if the teacher teaches in an area identified under
subsection (a) of this section.

(C) The state board shall promulgate regulations to
implement this program; and

(2) A salary of up to one hundred ten percent (110%) of the
certified salary of the district in which the teacher is hired if:

(A) Either:

(i) The teacher participates in an initial rigorous
twenty-day training session focused on improving student achievement; or

(ii) The school employing the teacher demonstrates
improved student performance by reaching adequate yearly progress minimum
levels for students as outlined in the Arkansas plan for meeting the federal
No Child Left Behind Act of 2001, 20 U.S.C. § 6301 et seq., and the Arkansas
Comprehensive Testing, Assessment, and Accountability Program.

(B) For every school year that a teacher fails to meet the
requirements of either subdivision (b)(2) (A) (i) or subdivision (b) (2) (A) (ii)
of this section, the teacher shall participate annually in the regular
twenty-day training session for teachers on improving student achievement
until one (1) of those provisions is met or sustained, or both.

(c) (1) Each school district desiring to participate in the financial
incentive programs available under this section must file a request with the
state board by January 1 of the school year prior to the school year for
which the incentives may be available.

(2) Based upon the school district’s request and any additional
information required by the department or the state board, the state board
shall determine whether the requirements of subsection (a) of this section
have been met and notify the district of the decision.

SECTION 4. Arkansas Code Title 6, Chapter 10, Subchapter 1 is amended
to add two additional sections to read as follows:

6-10-118. Economic and academic efficiency.

(a) The General Assembly finds that:

(1) The Arkansas Constitution states that the State of Arkansas
shall provide a "general, suitable, and efficient" education for the students
in Arkansas Public Schools; and

(2) 1In order to meet the efficiency standard that is
constitutionally prescribed, efficiency shall be defined in terms of
educational efficiency and economic efficiency.

(b) (1) Academic and economic efficiency shall be measured:
(A) On a one-hundred-point scale covering both educational
efficiency and economic efficiency; and
(B) Through the awarding of extra points for poverty,
minority population, and special education population.

(2) The one-hundred-point scale through which schools may
achieve a satisfactory score for academic and economic efficiency shall be as
follows:
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(A) Educational efficiency shall be measured through:
(i) Norm-referenced testing for a maximum of twenty-

five (25) points; and

(ii) Criterion-referenced testing for a maximum of
twenty-five (25) points; and

(B) Economic efficiency shall be measured by expenditures
per student for a maximum of fifty (50) points.

(3) Additional points shall be awarded to schools based on:

(A) Poverty as identified by the number of students
eligible for a free and reduced-price lunch;

(B) The number of minority students; and

(C) The number of students receiving special education.

(4) The economic efficiency standard shall apply for school
years 2004-2005 and each year thereafter. The academic efficiency standards
shall apply for school years 2006-2007 and each year thereafter.

(c)(l) By the end of the 2004-2005 school year and each year
thereafter, each school district must satisfactorily meet the economic
efficiency standard of this subsection (c).

(2)(A) A state average expenditure per student shall be
determined by the Department of Education utilizing the third-quarter average
daily membership, and considering only state and local funds for purposes of
determining economic efficiency points.

(B) Federal funds shall be excluded from the calculation
under this subsection (c).

(C) Supplemental funds that may be distributed to school
districts for special circumstances, including funds for students in poverty
and high cost special education students, shall be excluded from the
calculation under this subsection (c¢).

(3)(A) For purposes of this subsection (c¢), the computation of a
school district’s percentage of the state average expenditure per student
shall be to the nearest whole number.

(B) School districts that expend from eighty-five percent
(85%) to one hundred fifteen percent (115%) of the state average expenditure
per student shall qualify for the full fifty (50) economic efficiency points.

(C) School districts that spend less than eighty-five
percent (85%) of the state average expenditure per student or more than one
hundred fifteen percent (1157%) of the state average expenditure per student
shall be awarded a pro rata share of the fifty (50) points based on the
following scale:

Percent of State

Average Expenditure Points

84% or 116% 49 points
83% or 117% 48 points
82% or 1187 47 points
81% or 1197 46 points
807% or 120% 45 points
79% or 121% 44 points
78% or 122% 43 points
77% or 123% 42 points
76% or 124% 41 points
757% or 1257 40 points
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74% or 126% 39 points

73% or 127% 38 points
72% or 128% 37 points
71% or 129% 36 points
70% or 130% 35 points
69% or 1317 34 points
68% or 1327% 33 points
67% or 133% 32 points
667% or 134% 31 points
657% or 135% 30 points
647 or 136% 29 points
63% or 1377% 28 points
62% or 1387 27 points
61% or 1397 26 points
607% or 1407 25 points
59% or 1417% 24 points
58% or 142% 23 points
57% or 1437% 22 points
56% or 1447 21 points
55% or 145% 20 points
54% or 1467 19 points
53% or 1477 18 points
52% or 148% 17 points
51% or 1497 16 points
507% or 150% 15 points
497 or 1517 14 points
48% or 152% 13 points
47% or 1537 12 points
467% or 154% 11 points
45% or 1557% 10 points
447% or 156% 9 points
437% or 157% 8 points
427% or 158% 7 points
41% or 1597 6 points
40% or 1607 5 points
39% or 1617 4 points
38% or 1627 3 points
37% or 1637% 2 points
36% or 1647 1 point

35% and below 0 points
165% and above 0 points

(4) By the end of school year 2004-2005, a school district must
earn a minimum of thirty-five (35) points under this subsection (c) or be
subject to a one-year probation. If a school district fails to meet economic
efficiency after one (1) year of probation, the school district shall be
subject to the probationary sanctions of The Quality Education Act of 2003,
§ 6-15-201 et seq.

(d) (1) For the school year 2006-2007 and each school year thereafter,
a school district shall meet the academic efficiency standards of norm-
referenced testing and criterion-referenced testing of subsections (d) and
(e) of this section.

(e) (1) Nationally norm-referenced testing shall be offered to every
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student in each school district each year.

(2)(A) For the school year 2006-2007 and each school year
thereafter, a school district shall be awarded twenty (25) points if the
school district meets or exceeds the fiftieth percentile rank in its
composite scores based on the data of the current school year.

(B) 1If a school district falls below the fiftieth
percentile rank in the composite scores based on the most current three (3)
years of data, the district shall be awarded a pro rata share of the twenty-
five (25) points based on the achievement scores of that school district.

(C) However, no school district may receive points for
norm-referenced testing if that district has a percentile ranking below the
twenty-fifth percentile.

(3) A sliding scale shall be used to determine norm-referenced
testing points awarded to districts as follows:

Percentile Points
50th percentile and above 25 points
49th 24 points
48th 23 points
47th 22 points
46th 21 points
45th 20 points
44th 19 points
43rd 18 points
42nd 17 points
4lst 16 points
40th 15 points
39th 14 points
38th 13 points
37th 12 points
36th 11 points
35th 10 points
34th 9 points
33rd 8 points
32nd 7 points
31lst 6 points
30th 5 points
29th 4 points
28th 3 points
27th 2 points
26th 1 point
25th and below 0 points

(f)(1) The state benchmark exam, end-of-course algebra and geometry
exams, end-of-course literacy exam, and end-of-course biology exam, if
available, and any other criterion-referenced tests that are developed and
implemented by the department under the Arkansas Comprehensive Testing,
Assessment, and Accountability Program regulations shall be used to award the
criterion-referenced test points for the school year 2006-2007 and each
school year thereafter.

(2) The percentage of students rated proficient or advanced for
each school district shall be computed for all criterion-referenced tests

.

given.

(3)(A) The full twenty-five (25) points shall be awarded to a
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school district if seventy-five percent (757%) of the students achieve
proficient or advanced status.

(B) No school district shall receive points for criterion-
referenced tests if an average of more than twenty-five percent (25%) of its
students do not reach the proficient or advanced status for the criterion-
referenced tests.

(C) Pro rata points shall be awarded on a sliding scale as

follows:

Percent Points

757% and above 25 points
747 24.5 points
73% 24 points
7127 23.5 points
71% 23 points
70% 22.5 points
697 22 points
687 21.5 points
677% 21 points
667 20.5 points
657% 20 points
647 19.5 points
637 19 points
627 18.5 points
61% 18 points
607 17.5 points
59% 17 points
58% 16.5 points
57% 16 points
567% 15.5 points
55% 15 points
54% 14.5 points
53% 14 points
52% 13.5 points
51% 13 points
50% 12.5 points
497 12 points
487 11.5 points
477 11 points
467 10.5 points
457 10 points
447 9.5 points
437 9 points
427 8.5 points
417 8 points
407 7.5 points
39% 7 points
38% 6.5 points
37% 6 points
367 5.5 points
35% 5 points
34% 4.5 points
337 4 points

VJF995 - 12-15-2003 15:37 House Amendment No. __ to House Bill No. 1021 11 of 20



327 3.5 points
317 3 points
30% 2.5 points
29% 2 points
28% 1.5 points
27% 1 point
267% 0.5 points
25% and below-zero 0 points

(g) For the school year 2006-2007 and each school year thereafter, if
a school district’s student population is comprised of a student body with
fifty percent (507%) or more classified in poverty as identified by the number
of students qualifying for the free and reduced-price lunch programs, one (1)
bonus point will be awarded for every five percent (5%) of the student
population qualifying for the free and reduced-price lunch programs above the
fifty percent (50%) base as follows:

(1) Fifty-one percent to fifty-five percent (51%-55%) shall be
awarded one (1) bonus point;

(2) Fifty-six percent to sixty percent (56%-60%) shall be
awarded two (2) bonus points:

(3) Sixty-one percent to sixty-five percent (61%-65%) shall be
awarded three (3) bonus points;

(4) Sixty-six percent to seventy percent (66%-707%) shall be
awarded four (4) bonus points;

(5) Seventy-one percent to seventy-five percent (71%-757%) shall
be awarded five (5) bonus points;

(6) Seventy-six percent to eighty percent (76%-80%) shall be
awarded six (6) bonus points;

(7) Eighty-one percent to eighty-five percent (81%-85%) shall be
awarded seven (7) bonus points;

(8) Eighty-six percent to ninety percent (86%-907%) shall be
awarded eight (8) bonus points;

(9) Ninety-one percent to ninety-five percent (91%-95%) shall be
awarded nine (9) bonus points; and

(10) Ninety-six percent to one hundred percent (967%-100%) shall
be awarded ten (10) bonus points.

(h) (1) For purposes of subdivision (h)(2) of this section, the
minority student population of a school district shall be determined from the
Arkansas Public School Computer Network cycle 2 report required to be filed
with the department.

(2) For the school year 2006-2007 and each school year

thereafter, if a school district’s student population is comprised of a
student body with fifty percent (50%) or more of its students classified in a
single minority group, one (1) bonus point will be awarded for every five
percent (5%) increase above the fifty percent (507%) base as follows:

(A) Fifty-one percent to sixty percent (517%-60%) shall be
awarded one (1) bonus point;

(B) Sixty-one percent to seventy percent (61%-707%) shall
be awarded two (2) bonus points;

(C) Seventy-one percent to eighty percent (71%-80%) shall
be awarded three (3) bonus points;

(D) Eighty-one percent to ninety percent (81%-90%) shall
be awarded four (4) bonus points; and
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(E) Ninety-one percent to one hundred percent (917%-100%)
shall be awarded five (5) bonus points.

(i) (1) For the school year 2006-2007 and each school year thereafter,
bonus points shall be awarded to a school district having a disproportionate
number of high-cost special needs students if the school district’s
expenditures for special education and special needs students exceeds the
state requirement for those expenditures.

(2) Points will be awarded for every ten percent (10%) increase

above expenditure requirements as follows:

(A) One percent to ten percent (1%-10%) shall be awarded
one (1) bonus point;

(B) Eleven percent to twenty percent (117%-20%) shall be
awarded two (2) bonus points;

(C) Twenty-one percent to thirty percent (21%-307%) shall
be awarded three (3) bonus points;

(D) Thirty-one percent to forty percent (317%-40%) shall be
awarded four (4) bonus points; and

(E) Forty-one percent (41%) and above shall be awarded
five (5) bonus points.

(i)(1) By the end of the 2006-2007 school year and every school year
thereafter, each school district shall be evaluated using the criteria
established in subsections (c) through (i) of this section.

(2)(A) A school district that earns at least a total of seventy
(70) points under subsections (c) through (i) of this section shall be
considered to meet the economic and academic efficiency standards of this
section.

(B)(i) If a school district fails to earn at least seventy
(70) points under subsections (c) through (i) of this section, the school
district shall be placed on probation for one (l) year.

(ii) TIf the school district fails to earn the
minimum seventy (70) points at the end of the year of probation, the school
district shall be subject to additional probationary sanctions of The Quality
Education Act of 2003, § 6-15-201 et seq.

6-10-119. Failure to meet standards.

(a) (1) (A) At the end of the 2004-2005 school year, the Department of
Education shall review pertinent information to ascertain whether or not each
school district has met the requirements of § 6-16-1201.

(B) The department shall report its findings to the State
Board of Education.

(2) School districts not meeting the requirements of § 6-16-1201
by the end of the 2004-2005 school year shall be subject to the sanctions
described in subdivision (c)(2) of this section.

(b) (1) After the 2004-2005 school year, the department shall review
annually pertinent information from every school district to ensure that the
district and schools are in compliance with the requirements of § 6-16-1201.

(2) The department shall report its findings to the state board.

(c) (1) The state board or the Director of the Department of Education
shall take immediate action concerning any school district that fails to meet
all of the requirements of § 6-16-1201 in any given year.

(2) A school district that does not meet the standards for
accreditation in § 6-16-1203 shall be subject to citation and probation as
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outlined in The Quality Education Act of 2003, § 6-15-201 et seq.

(3) School districts that do not meet the teacher salary
requirements as established by the General Assembly or the efficiency
standards of § 6-10-118 in any given vear shall be placed in year-one

probation.
(d) 1In the first year of probation, actions against school districts

may include:

(1) Requiring a school district to institute and fully implement
a curriculum that is based on state academic content and academic content and
achievement standards, including providing appropriate professional
development to be paid by the district;

(2)(A) Assigning a task force to evaluate the deficiencies of
the district and to assist the district in enacting corrective measures.

(B) The task force shall work under the authority of the

director.

(C) The task force shall include representatives from the
department, teachers, administrators from other school districts, and other
stakeholders such as community leaders and business interests; and

(3) Taking any other appropriate action allowed by law and
determined by the state board to assist a failing school district in meeting
the requirements of § 6-16-1201.

(e)(1l) School districts that have been placed on probationary status
because of a deficiency in accreditation standards shall correct the
deficiency causing the probationary status by the end of the second
consecutive school year.

(2) Failure to correct the deficiency shall allow the state
board to select appropriate action that would best serve the educational
needs of the children in the failing district.

(3) The actions available for state board selection may include:

(A) Requiring a school district to reorganize or reassign
the administrative, instructional, or support staff of a public school;

(B) Removing a particular school from the jurisdiction of
the school district and establishing alternative public governance and
supervision of the school or schools;

(C) Requiring a school district to close down or dissolve
a particular school or schools within a school district;

(D) Annexing a school district or districts or parts of a
district with another receiving school district or districts;

(E) Consolidating a school district or districts or parts
of a school district with another receiving school district or districts;

(F)(i) Reconstituting the leadership of a school district
by removing permanently or suspending on a temporary basis the superintendent
of the school district or any particular board member of a school district.

(ii) The state board may appoint an administrator or
call for the election of new school board members to administer the affairs
and provide governance of the school district, or bothj; and

(G) Taking any other appropriate action allowed by law to
assist and address a school or school district failing to meet the standards
for accreditation.

(f) School districts that exist on the effective date of this section
and that are reorganized by the state board shall retain a local school
comprised of grades kindergarten through eight (K-8).
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(g) (1) The state board may take into consideration the isolated
factors relating to a school district’s circumstances and may make decisions
on the proper course of action best suited for that district and its
students.

(2) The state board may exempt a school district from the
provisions of this section but only at the discretion of the state board or
as provided in Arkansas law.

(h) (1) The decisions of the state board shall be final with no further
right of appeal.

(2) However, a school district may appeal to the circuit court
in the county seat in which the school district is located or to the Pulaski
County Circuit Court under the Arkansas Administrative Procedure Act, § 25-
15-201 et seq.

SECTION 5. Arkansas Code §§ 6-17-1001 through 6-17-1004 are repealed.
6—17-1001- Minimum base salary — Master’sdegree~

o $215860 $25+139
1 225304 255649
2 225748 265159
3 235192 265669
4 235636 25179
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5 245080 275689
6 245524 285199
7 245968 285709
8 255412 295219
9 255856 295729
10 265300 3045239
11 265744 3045749
12 275188 314,259
13 275632 315769
14 285076 325279
15—or-—more 285520 325789
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SECTION. 6. Arkansas Code Title 6, Chapter 17, Subchapter 21 is
repealed.
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Renumber SECTION 6 as SECTION 7

The Amendment was read

By: Representative Weaver
BBC/VJF - 12-15-2003 15:37
VJIF995
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