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TENTATIVE AGENDA 
Uniform Personnel Classification and Compensation Plan Subcommittee  

of the 
 Arkansas Legislative Council 

 
 

____________________________________________________________________________________________________ 

Wednesday, August 06, 2014  

01:30 PM   

Room B, MAC  

Little Rock, Arkansas
 

_________________________________________________________________________________________________________________________ 

 
 
Sen. Uvalde Lindsey, Chair 
Sen. Michael Lamoureux, Vice Chair 
Sen. David Johnson      
Sen. Linda Chesterfield      
Sen. Ronald Caldwell      
Sen. Jane English      
Sen. Bobby J. Pierce      
Sen. Gary Stubblefield      
Sen. Eddie Cheatham      
Sen. Bill Sample, ex-officio 

  
Rep. Andrea Lea, Chair 
Rep. Butch Wilkins, Vice Chair 
Rep. Duncan Baird      
Rep. Greg Leding      
Rep. Lane Jean      
Rep. Bruce Westerman      
Rep. Jon S. Eubanks      
Rep. James Ratliff      
Rep. Jeremy Gillam      
Rep. Terry Rice, ex-officio 
Rep. John Charles Edwards, ex-officio 

 
   

_________________________________________________________________________________________________________________________ 

A. Call to Order. 

B. Communications 

1. Quarterly Employment Report for Fourth Fiscal Quarter FY2014 
2. Chief Fiscal Officer of the State Special Entry Rate and Labor Market/Movement Report 
3. Report of Grid Movements and Usage 
4. Department of Higher Education – Provisional Positions Report.  Two Thousand Two Hundred Fourteen 

(2,214) positions approved for 33 institutions, Eleven (11) Four-Year Institutions and Twenty-two (22) Two-
Year institutions of higher education for educational projects made possible by new funds from additional 
federal funds, grants, gifts, or collections received by the institutions. 
 
a. Arkansas Public Higher Education Provisional Positions Report for Four-Year Institutions 
b. Arkansas Public Higher Education Provisional Positions Report for Two-Year Institutions 
 

C. Exceptionally Well Qualified Special Entry Rate 
  Agency:  Arkansas Insurance Department 
  Applicant:  Ms. Glenda Clark 
  Position:  G106C, WCC Claims Specialist, Grade C121 
  Salary Range:  $39,199 to $64,915 
  Salary Requested:  $62,000 
  Salary Recommended: $60,000 

D. Request from the Arkansas Career Education to obtain one (1) pool position from the OPM pool established in 
Arkansas Code 21-5-225 (a) (1): 

  Classification Requested  Class Code  Pay Grade 

  Inventory Control Manager  V020C   C113   (1 position) 
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  Position Surrendered  Classification   Class Code  Pay Grade 

  22080282   Duplication Assistant  C070C   C109  (1 position) 

E. Requests to obtain pool positions from the OPM Central Growth Pool established in Arkansas Code 21-5-225 
(b) (1): 
 
1. Agency:  Department of Community Correction 

Classification Requested:  S094C, ADC Construction Maintenance Coordinator 
Grade: C124 (1 position) 
Salary Range:  $45,377 to $72,257 
 

2. Agency:  Arkansas Social Work Licensing Board 
Classification Requested:  C056C, Administrative Specialist II 
Grade:  C112 (1 position) 
Salary Range:  $25,268 to $42,918 
  

F. Request from the Northwest Technical Institute to continue the following previously approved labor market 
special entry hourly rate of $30.00 for the classification of E018C Specialized Technical Faculty.  This rate is 
available for Northwest Technical Institute extra-help instructors only. 
 

G. Other Business 
 

H. Adjournment 
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