TENTATIVE AGENDA
Uniform Personnel Classification and Compensation Plan Subcommittee
of the
Arkansas Legislative Council

Wednesday, March 16, 2016
01:30 PM
Room B, MAC
Little Rock, Arkansas

Sen. Uvalde Lindsey, Co-Chair Rep. Lanny Fite, Co-Chair

Sen. Jim Hendren, Vice-Chair Rep. Jim Dotson, Vice-Chair

Sen. Joyce Elliott Rep. Jeff Wardlaw

Sen. Linda Chesterfield Rep. David Meeks

Sen. Ronald Caldwell Rep. Nate Bell

Sen. Bruce Maloch Rep. Scott Baltz

Sen. Keith Ingram Rep. Eddie L. Armstrong

Sen. David J. Sanders Rep. Ken Bragg

Sen. Bill Sample, ex-officio Rep. David L. Branscum, ex-officio

Sen. Terry Rice, ex-officio Rep. Mark Lowery, ex-officio
Call to Order

B. Communications

1. Chief Fiscal Officer of the State Special Entry Rate/Labor Market/Movement Report
(Mr. Larry Walther, Director)

2. Report of Grid Movements and Usage

3. Department of Higher Education — Provisional Positions Report. Four (4) positions approved for one (1)
Four-Year Institution of higher education for educational projects made possible by new funds from
additional federal funds, grants, gifts, or collections received by the institution. (Dr. Brent Powell, Director)

4. Notification from the Department of Veterans Affairs (ADVA) regarding a Reduction in Force (RIF) due to
subcontracting housekeeping and maintenance services to an outside contractor and eliminating security
officers positions in an effort to increase efficiency and effectiveness in agency operations. Nineteen (19)
positions will be eliminated effective June 30, 2016 at the Fayetteville Veterans Home.

(Lt. Colonel Matt Snead, Director)

5. Noatification from the Office of Geographic Information Services (GIS) regarding a Reduction in Force (RIF)
due to the merger of the Division of Land Surveys and the GIS Office. Two positions (2) will be eliminated
effective June 17, 2016. (Mr. Shelby Johnson, Director)

C. Request from the Department of Human Services, Division of Developmental Disabilities Services/Jonesboro

Human Development Center, for a special entry rate for an Exceptionally Well Qualified applicant.

(Mr. John Selig, Director)

Applicant: Mr. Joshua Barnes
Classification: LO33C, Psychological Examiner
Grade: C121
Salary Range: $39,199 to $64,915
Salary Requested: $64,000
Salary Recommended: $64,000
D. Other Business
E. Adjournment

Notice: Silence your cell phones. Keep your personal conversations to a minimum. Observe restrictions
designating areas as "*‘Members and Staff Only"
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