STATE OF ARKANSAS OFFICE OF PERSONNEL MANAGEMENT
Administrator’s Office

Department of Finance 1509 West Seventh Street, Suite 201
. ° ° Post Oﬂ'lcc Box 3278
and Administration Liftle Rock, Arkansas 72203-3278

Phone: (501) 682-1823
www.dfa.arkansas.gov

June 15, 2016

N.1

Senator Uvalde Lindsey, Co-Chairperson

Representative Lanny Fite, Co-Chairperson

Uniform Personnel Classification and
Compensation Plan Subcommittee

Arkansas Legislative Council

State Capitol Building, Room 315

Little Rock, Arkansas 72201

Dear Co-Chairs;

The Office of Personnel Management (OPM) submits a request for the continuation of previously
approved salary administration grids for FY17. The requested grids for continuation are attached.

The Office of Personnel Management is requesting the continuation of 26 salary administration grids
from 16 different state agencies, boards, and commissions, as well as the continuation of the Statewide
Nursing Grid. Of these 26 salary administration grids, one is recommended for continuation with
modifications.

OPM has recommended modifications to the Public Service Commission (PSC) salary administration grid
to exclude the classification of Corrosion Inspector, X144C, grade C115, per the agency’s request,

After review of the request, the Office of Personncl Management recommends the approval of the
continuation of these previously approved salary administration grids, including the suggested
modification, for FY17. Your consideration of this request is greatly appreciated.

Sincerely,

Kay Barnhill
State Personnel Administrator

ﬂéf JUN 07 2016

Chief Fiscdl Officer of the State Date
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Joff Crow Ricky Chastain
Chief of Statf snd Ocputy Director Asslstant Deputy Director
Andrew Bass - Cawoline Cone
ausisr oeparyDiocer  Arkansas Game and Fish Commission i somty oo
Wike Knoed!
Dirgraay
20 May 2016
Kay Barnhli

State Personnel Adminisirator
Oiffice of Personnel Management
DFA Building

1509 W 7th St, Sulte 201

Little Rock, AR 72201

Dear Ms, Barnhill:
Arkansas Game and Fish Commission (AGFC) would like to request the continuation of the Salary
Structure and Administration Plan which allows a Base Leve! rale of pay fur a Masler's Degree and a

Midpoint rute of pay for a Ph.D.

The relevant classifications are:
B10IC  Natural Resources Program Techniclan CI13

B133C  AGFC Senlor Techniclan cir?
BO24C  AGFC Blologist Cio
Bo23C AGHC Blologlst Specalist ci21
BI31IC  AGFC Blologist - Asst Regional Mgr ~ Ci21
B132C  Assistant Halchory Manager Ciz21
B022C AGFC Biologist Supervisor Ci3
BO46C AGFC Biologist Program Speclalist ci3
8135C  Hatchery Manager C13

AGFC would also request tha continuation of the Salary Structure and Administration Plan allowing for
the movement from the Entry pay lavel to $35946 upon completion of cadet school and the field officer

training program for the following classification:
T047C  AGFC Wildlife Officer  CI18

Additionally, AGFC requests the continuation of the Salary Structure and Administration Plan allowing
B101C Natural Resource Program Technicians grade CT13 to be hired at the rate of $29251 and after
completion of one year with satisfactory performance, to move to the rate of $31,052.

Thank you lor your consideration of this request. Please let me know If you need additional information,

Sincerely,

Mike Knoedl
Director
Arkansas Game and Fish Commission

2 Natural Resources Drive o Little Rock, AR 72205 www.agfc.com
Phane (800) 364-4263 » (501) 223-63C0 » Fax {501) 223-6448

The Arkanses Game and Fish Commission's mission is to conserve and enhance Arkansas’s fish and wildlfe and thair hableas
while promoting sustamable use, public understanding and support,




Office of Humun Resources

4301 West Markham # 564

Little Rock, AR 72205-7199
501-686-5650 l ' AMS
www,uams.edu’ohr

May 13, 2016

To: Kay Terry
State Personnel Administrator

From; Kim Finne
Sr. Director, HR Information & Analytics
UAMS

Subject: Grid Analysis and Request for Continuation

The analysis/cost data summary for the following grids is attached:

e Grids
© Public Safety
®* Public Safety Officer
* HE Public Safety Supervisor
* HR Public Safety Commander 1|
o Physical Plant Apprenticeship
® Apprentice Tradesman
» Skilled Tradesman
© Nutrition Services
* Food Preparation Technician
= Cook
o Telecommunications
» Computer Support Specialist
o Research
* Research Technician

UNIVERSITY OF ARKANSAS
FOR MEDICAL SCIENCES

e ) - S

UAMS would formally like to request continuation for these grids in order to recruit and retain employees

in FY17,
Please do not hesitate to contact me if you have any questions.
Thanks,

Kim Finne



Classified Position Grids

Computer Support Specialist for Telecommunications - With prior approval from HR and
they meet the following requirements:

Step 1: An employee would begin at entry, $35,554 when they meet the
minimum requirements for the job, which are a Bachelor’s and 2 years of
experience in a related field.

Step 2: A candidate or current employee entering the position and/or
completing the following additional requirements would begin at $38,398 or 8%
raise, whichever is greater:
* Onevyear of additional experience programming Nortel Centrex DMS
100 system;
® Passing a competency evaluation

Step 3: A candidate or current employee entering the position and /or
completing the following additional requirements would begin at $41,470 or 8%
raise;
* Two years of additional experience programming Nortel Centrex DMS
100 system
* Successfully completed the Nortel coursework and received
certification on in one of the following courses
* Nortel Data Configuration and Management for Meridian 1
and CS1000
* Nortel Meridian 1/SC1000 System Moves, Adds and Changes

Step 4: A candidate or current employee entering the position and/or
completing the following additional requirements would begin at $44,788 or 8%
raise:

* Three years of additional experience programming Nortel Centrex

DMS 100 system

* One or more of the following additional certifications are achieved
Avaya Aura Contact Center Administration
intertel Axxess Programming and System Administration
AVST Call Xpress Administration
Nortel Call Pilot Systems Administration and Applications

T e e .




Cooks - With prior approval from HR and they meet the following requirements;

New Hires that meet the minimum requirements for the position —
$19,200

New Hires or current employees entering the position that meet the
minimum requirement for the position and have 1 additional year of
cooking experience — Up to $20,196

New Hires or current employees entering the position that meet the
minimum requirement for the position and have 2 additional years of
cooking experience - Up to $21,195

New Hires or current employees entering the position that meet the
minimum requirement for the position and have 3 5 additional years of
experience in a high volume upscale retail outlet preparing entrees,
soups, sauces and vegetables from scratch — Up to $22,194

New Hires or current employees entering the position that meet the
minimum requirement for the position and formal cooking school and /or
5 + additional years of experience as a lead or head cook at high volume
retail outlet or institution — Up to $23,192

New Hires or current employees entering the position that meet the
minimum requirement for the position and formal cooking school and /
or 5 + years of experience as a lead or head cook at a high volume retail
outlet or institution plus experiences in all aspects of food production
such as bakery, salads and writing recipes — Up to $24,190

Food Preparation Technician — With prior approval from HR and they meet the
following requirements:

New Hires that meet the minimum requirements for the position —
$16,467

New Hires or current employee entering the position that meets the
minimum requirements for the position and 1 year of food service and
customer service experience; some knowiedge in alternate areas of an
upscale facility - Up to $17,063

New Hires or current employee entering the position that meets the
minimum requirements for the position and 2 years of food service and




customer service experience; some knowledge in alternate areas of an
upscale facility - Up to $18,470

New Hires or current employee entering the position that meets the
minimum requirements for the position and 3 -5 years of experience in
a high volume upscale retail outlet completion of customer service
training - Up to $19,469

New Hires or current employ ce entenng the postion that meets the
minimum requirements for the position and 6 + veass of food service
expenence, employed by a hyrh volume retail outlet ot institution with
additional formal education i customer or food service and trainung in other
arcas of food service operanons— U p o $20,467

Cashier — With prior approval from HR and they meet the following requirements:

New Hire that meets the minimum qualifications for the position of a
High School diploma or GED; plus six months of experience in customer
service, clerical work or a related field - $20,788

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED and has 2
years cashier experience in a boutique or small retail outlet — Upto
$21,827

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED and has 3
years cashier experience in a boutique or small retail outlet - Up to
$22,918

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED and has 4
plus years of cashier experlence; prefer 2 years at high volume operation
in a mid to large sized retail preferably in the food service industry - Up
t0 $24,064

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED and has 5
plus years of cashier experience; prefer 2 years at high volume operation
in a large sized retail store preferably in the food service industry with
extensive customer service training — Up to 525,267

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED and has 6
plus years of cashier experience coupled with excellent customer service




skills; prefer 3 years working in a national retail store or food service
chain - Up to $26,530

Food Preparation Supervisor — With prior approval from HR and they meet the
following requirements:

New Hire that meets the minimum qualifications for the position of a
High School diploma or GED; plus two years of experience in institutional
or commercial food service operations and/or specialized training in food
services including one year in a supervisory or leadership capacity —
$24,065

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED plus 2
years of experience in institutional or commercial food service operations
and/or specialized training in food services and has 2 years of supervisory
or leadership experience - Up to $25,268

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED plus 3
years of experience in institutional or commercial food service operations
and/or specialized training In food services and has 2 years of supervisory
or leadership experlence preferring 1 of the yearsto be in a large retail
operation — Up to $26,531

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED plus 3
years of experience in institutional or commercial food service operations
and/or specialized training in food services in a large retail operation or a
small hospital and with 3 years of supervisory or leadership experience;
and an associate’s degree in a related field — Up to $27,858

New Hire or current employee entering the position that meets the
minimum requirements for the position of a HS diploma or GED plus 4
years of experience in institutional or commercial food service operations
and/or specialized train'ng in food services with 3 years of supervisory or
leadership experience in a small or mid-size hospital; or a Bachelor’s
degree in a related field and 3 years supervisory experience preferring 1
year in a large volume food service operation — Up to $29,808

New Hire or current employee entering the position that meets the
minimum reguirements for the position of a HS diploma or GED plus 4
years of experience in institutional or commercial food service operations
and/or specialized training in food services with 4 plus years of
supervisory or leadership experience; of a Bachelor’s degree in a related




field and 4 years supervisory experience preferring 1 yearin a large
volume food service operation — Up to $31,298

Physical Plant Apprenticeship Career Ladder
Plumbers Apprenticeships

* Step 1: Start at S081 - Grade C105 — Apprentice Tradesman)

* Step 2: After successful completion of one (1) year, including
completion of approved exams and competency evaluation and a 8%
increase under the appropriate functional title of Apprentice
Tradesman Il (with appropriate functional title for the respective
craft). The Physical Plant will have to monitor this very closely to
ensure employees receive merit increases, if warranted.

» Step 3: After successful completion of two (2) years, including
completion of approved exams and competency evaluation, 8%
increase under the appropriate functional title of Apprentice
Tradesman Il (with appropriate functional title for the respective
craft). The Physical Plant will have to monitor this very closely to
ensure employees receive merit increases, if warranted.

* Step 4: After successful completion of three (3) years, Including
completion of approved exams and competency evaluation, and an
8% increase under the appropriate functional title of Apprentice
Tradesman IV (with appropriate functional title for the respective
craft). Merit again will have to be monitored closely and
appropriately applied.

® Step 5: After successful completion of four {4) years, including all
exams and a complete competency evaluation move to entry salary of
the title of S031 — Grade C115 - Skilled Tradesman- (with appropriate
functional title for the respective craft).

Electrician, HVAC or Controls Apprenticeships

* Step 1. Start at S081 - Grade C105 — Apprentice Tradesman

o Step 2: After successful completion of one (1) year, including
completion of approved exams and competency evaluation an 8%
increase under the appropriate functional title of Apprentice
Tradesman Il (with appropriate functional title for the respective
craft). The Physical Plant will have to monitor this very closely to
ensure employees receive merit increases, if warranted.

* Step 3: After successful completion of two (2) years, including
completion of approved exams and competency evaluation and ar




Police

8% increase under the appropriate functional title of Apprentice
Tradesman il (with appropriate functiona title for the respective
craft). The Physical Plant will have to monitor this very closely to
ensure employees receive merit Increases, if warranted.

o Step 4: After successful completion of three (3) years, including
completion of approved exams and competency evaluation, and an
8% increase under the appropriate functional title of Apprentice
Tradesman IV (with appropriate functional title for the respective
craft). Merit again will have to be monitored closely and
appropriately applied.

s Step5: After successful completion of four (4) years, including all
exams and a complete competency evaluation move to entry salary of
the title of 5031 — Grade C115 - Skilled Tradesman- (with appropriate
functional title for the respective craft).

An Officer new hire that meets the minimum requirements for the

position
Entry Salary - $30,713

An Officer that meets the minimum requirements for the position and
after one successful year of experience
Entry Salary - $32,250

For a Sergeant level - If an applicant for the position has at least two (2)
years certified law enforcement experience and currently possess a
General Certificate from the Arkansas Commission on Law Enforcement
Standards they can be promoted to a Sergeant, Public Safety Officer,

Entry Salary —$33,784 up to $36,029 based on additional years of
experience

For a Lieutenant level - If an applicant for the position has four (4) years
of certified law enforcement experience, have a minimum of two (2)
years supervisory experience, currently possess a General Certificate
from the Arkansas Commission on Law Enforcement Standards, and
currently hold the rank of Sergeant they are eligible to be promoted to a
Lieutenant level, Public Safety Supervisor

Entry Salary - $38,611 or 10% whichever is greater

For a Captain Level - If the applicant Is currently a Lieutenant and has
four (4) to five (5) years of certified law enforcement experience, have a
minimum of two (2) years supervisory experience in a Lieutenant
position, currently possess a General Certificate from the Arkansas




Commission on Law Enforcement Standards, they are eligible for
promoted to Captain, HE Public Safety Commander II
Entry Salary - $42,472 up to 544,966 based on Experience,

The criteria used for promotions of the Sergeant and Lieutenant positions
are:

Written exam

Written test score

Years of service and experience in law enforcement
Annual evaluation scores

Commendations/letter of appreciation

Disciplinary actions (current within one (1) year)
Supervisory experience (when applicable)

NousrwnoeR

A promotions committee of at least three (3) members, who are selected
by the Executive Director of Campus Operations, will review the above
criteria for all who meet the eligibility requirements. This committee will
also conduct an oral interview of eligible candidates. Upon completion of
all oral interviews and examination of required criteria documents, the
committee submits to the Chief of Police and the Executive Director of
Campus Operations their recommendation of the most qualified
applicant for the vacancy.

Research Technician — If the applicant or employee entering the position meets the
minimum requirements for the position, the following salary may be offered with
prior HR approval:

* High School +2 Years of lab or research experience -- OR -- Associate's
Degree - Up to $21,827

® High Schoo! + 3 Years lab or research experience - OR -- Assoclate’s
Degree + 1 Year of experience — Up to $25,227

* High School +4 Years of lab or research experience -- OR -- Bachelor’s
Degree — Up to $28,627

® High School + 5 Years of lab or research experience -- OR - Bachelor’s
Degree + 1 Year — Up to $32,027
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