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Co-Chairs: 

The Uniform Personnel Classification and Compensation Plan Subcommittee met on Wednesday, 
September 14, 2022 at 1:30 p.m. in Room A of the MAC Building. The Subcommittee reviewed and/or 
approved the following requests and reports: 

1. Request from Department of Commerce, Arkansas Securities Department to establish one (1)
position from the OPM surrender pool established by Arkansas Code Annotated §21-5-225(a)(1).

Classification Surrendered 
Class Code Title Position Grade Salary Range 

C046C Legal Support 
Specialist 

22088684 GS04 $29,046-$42,117 

Classification Requested 
Class Code Title Position Grade Salary Range 

X061C ACOM Securities 
Examiner 

TBD GS07 $40,340-$58,493 

2. Request from Department of Commerce, Arkansas State Bank to establish one (1) position from the
OPM surrender pool established by Arkansas Code Annotated §21-5-225(a)(1).

Classification Surrendered 
Class Code Title Position Grade Salary Range 

D022C Systems 
Specialist 

22088707 IT06 $57,755-$83,745 

Classification Requested 
Class Code Title Position Grade Salary Range 

D012C Database 
Specialist 

TBD IT08 $71,704-
$103,970 

3. Request from Department of Public Safety, Commission of Law Enforcement to establish one (1)
position from the OPM surrender pool established by Arkansas Code Annotated §21-5-225(a)(1).

Positions Surrendered 
Class Code Title Position Grade Salary Range 

S086C Cook 22090804 GS01 $22,000-$31,900 
S086C Cook 22090805 GS01 $22,000-$31,900 
S086C Cook 22090808 GS01 $22,000-$31,900 

Classification Requested 
Class Code Title Position Grade Salary Range 

NEW CLEST Director TBD SE01 $108,110-
$147,200 
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4. Request from Department of Finance and Administration, Division of Revenue to establish two (2) 
positions from the OPM surrender pool established by Arkansas Code Annotated §21-5-225(a)(1).  

Positions Surrendered 
Position Number Title Class Code Grade Salary Range 

22108854 Legal Support 
Specialist 

C046C GS04 $29,046-$42,116 

22108855 Legal Support 
Specialist 

C046C GS04 $29,046-$42,116 

22108484 Legal Support 
Specialist 

C046C GS04 $29,046-$42,116 

Classification Requested 
Position Number Title Class Code Grade Salary Range 

TBD Legal Services 
Specialist (2) 

G179C GS06 $36,155-$52,424 

 
5. Request from Arkansas Game and Fish Commission to establish two (2) growth pool positions along 

with the establishment of a new title.  
Classifications Requested 

Class Code Title Grade Salary Range 
NEW AGFC Statewide 

Program Manager 
LIM $62,531-$89,744 

Q357U AGFC Accountant II LIM $45,010-$68,031 
 

6. Request from Black River Technical College to establish one (1) non-classified position from the 
Higher Education Central Pool authorized by Act 763 of 2019, ACA §21-5-1415.  

Requested Recommendation 
Title: Associate Registrar Title: Associate Registrar 
LIM-FY23: $89,854 LIM-FY23: $89,854 
Salary-FY23: $30,000 Salary-FY23: $30,000 
Institution Match Rate %: 31% Institution Match Rate %: 31% 
Institution Match $-FY23: $9,300 Institution Match $-FY23: $9,300 
Total Compensation FY23: $39,300 Total Compensation FY23: $39,300 
Number of Positions: 1 Number of Positions: 1 

 
7. Act 796 Report and Attachment 1 
 
8. September 2022 Personnel Actions Report Department of Education, Division of Higher Education. 

 
9. August 2022 Personnel Actions Report Office of Personnel Management-Department of 

Transformation and Shared Services. 
 

10. September New Provisional Report for (22) new positions are approved for (3) Four-Year Institutions 
of Higher Education. (3) new positions for (2) Two-Year Institutions of Higher Education.  
 

11. Quarterly Employment Reports-Fourth Quarter 2022 
(A) State Agencies 
(B) Institutions of Higher Education 
 

12. 2022 Equal Employment Opportunity (EEO) Report 
 

Respectfully submitted by Subcommittee Co-Chairs Senator David Wallace and Representative David 
Hillman. 

 
 



 
 



Report to the Legislative Council 
Uniform Personnel Classification and Compensation Plan Subcommittee 

Act 796 State Employee Positions Efficiency Study 2021-2022 

I. Act 796 of 2021.

Act 796 of 2021, Arkansas Code § 21-5-226 (the “Act” or “Act 796”), requires the 
Office of Personnel Management (“OPM”) to run a report in July of each year to review 
the number of positions that have been vacant for two (2) years or more.  Those positions 
are presented to the Legislative Council or the Joint Budget Committee to determine 
which positions may be utilized during the fiscal year.  This action requires approval from 
the committees.  Under the Act, OPM is also required to provide an updated list of the 
vacant positions five (5) days prior to the beginning of legislative budget hearings. In 
addition, the Act required that the Legislative Council “study state employee position 
management, control and efficiency to identify means by which the state can increase 
efficiency and transparency in state budgeting through the elimination of unnecessary or 
unused positions at executive branch agencies.”   

The Rules of the Legislative Council adopted in May 2021 referred the study required 
by Act 796 to the Uniform Personnel Classification and Compensation Plan 
Subcommittee (the “Subcommittee”), directing the Subcommittee to undertake a study 
in accordance with Act 796 of 2021 regarding state employee position management, 
control and efficiency.  In conducting the study, the Subcommittee was tasked with the 
following responsibilities: 

• Study the possible plans for increasing efficiency and transparency in state
budgeting by eliminating unnecessary or unused positions at state agencies within
the executive branch;

• Develop recommendations for ways in which the state can increase efficiency and
transparency in state budgeting; and

• Summarize the results of the study in a report to be submitted to the Legislative
Council no later than December 1, 2022.

II. Background.

A. Position Budgeting Process.

The process for budgeting positions begins prior to the Fall Budget Hearings of 
a Regular Legislative Session.  During the summer months in the year before a regular 
session, the Office of Budget (Department of Finance and Administration) and OPM 
(Department of Transformation and Shared Services) send out budget instructions to 
state agencies for the next biennium.  These instructions include how to request new 
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positions, make changes to existing positions, and eliminate previously appropriated 
positions.  This information becomes the “Agency” request information found in the 
budget manuals provided to the Arkansas Legislative Council and Joint Budget 
Committee (ALC/JBC) during the Fall Budget Hearings.   

An executive branch working group made up of staff from the Governor’s Office, 
OPM, and the Office of Budget analyze the agency requests and make recommendations 
on which requests should be approved or denied.  This becomes the “Executive” 
recommendation listed in the budget manuals. 

Also included in the budget manuals are the number of “Authorized” and 
“Budgeted” positions for the current fiscal year as well as the “Actual” positions from the 
previous fiscal year.  The “Authorized” position information includes the number of 
positions that are appropriated to the agency in their current appropriation act.  The 
“Budgeted” position information includes the number of positions that the agency 
budgeted for the current fiscal year during the last Annual Operating Plan.  The “Actual” 
number of positions indicate the number of positions appropriated to the agency during 
the previous fiscal year.  

During the Fall Budget Hearings, the ALC/JBC, along with the Personnel 
Subcommittee, review the number of current appropriated positions as well as the 
requested and recommended changes.  The final determination made by the ALC/JBC 
becomes the Legislative Recommendation, which is used to draft appropriation bills for 
review during the Regular Session. 

During the Regular Session, the Joint Budget Committee and its Personnel 
Subcommittee will again review the appropriation bills that have been drafted for each 
agency and department.  During this process, bills may be amended for various reasons 
including changing the number of positions in a particular appropriation.   

Following the Regular Session, the agencies and departments will work with the 
Office of Budget to prepare their Annual Operations Plan (“AOP”) as established in 
Arkansas Code § 19-4-607.  During the AOP process, the agencies and departments work 
to determine how many of their appropriated positions will be budgeted and utilized over 
the next fiscal year.  The number of positions budgeted during the AOP determines the 
amount the agencies and departments will pay to the Employee Benefits Division (“EBD”) 
each month over the coming fiscal year.  

B. Budgeted Positions and the Employee Benefits Division.

EBD currently receives $500 each month ($6000 per year) for each budgeted 
position at an agency, department, constitutional office, judicial branch agency or 
legislative branch agency.  Per the Office of Budget, in Fiscal Year 2022 the total number 
of budgeted positions was 34,060.  This amounts to $204 million in funding for EBD for 
the purposes of providing insurance coverage to state employees, retirees, and their 
dependents.   



If the number of budgeted positions are reduced during a legislative session or 
during the AOP process, the funding for EBD is reduced accordingly.  

C. Efficiency and Transparency.

During the interim period between legislative sessions the Subcommittee receives 
a Quarterly Employment Report from the Bureau of Legislative Research (BLR) staff 
based on data provided by the agencies that details the number of authorized (or 
appropriated) positions, the number of employees, and the number of vacancies as well 
as other requested data. 

OPM, Office of Budget, and BLR staff may also provide reports related to the 
number of positions, employees, vacancies, etc., as requested by members of the 
General Assembly. 

The data provided during the interim along with the information in the budget 
manuals during pre-session budget hearings gives the General Assembly a panoramic 
overview of how many positions agencies have currently, and how many they are asking 
for moving forward into the following fiscal years. 

III. Work of the Subcommittee.

At the July 20, 2021 Subcommittee meeting, Kay Barnhill, the state Personnel
Administrator with OPM, reported that there were Nine Hundred Twelve (912) positions 
that had been vacant for two (2) years or more.  Of those positions, Seven Hundred Forty-
Six (746) were vacant/budgeted positions and One Hundred Sixty-Six (166) were 
vacant/unbudgeted positions.  The Subcommittee approved the request from OPM to 
utilize Four Hundred Seventy-Nine (479) of the positions during the fiscal year.  The other 
Four Hundred Thirty-Three (433) positions were to be frozen and unusable by the 
agencies during that time period. 

The members of the subcommittee were invited to a meeting of the Executive 
Subcommittee of ALC on August 25, 2021, where the members received a report from The 
Segal Group, Inc., (“Segal”) regarding the stability and health of the states’ insurance 
programs through EBD.  During this meeting, Segal provided a summary of the current 
financial situation, projections, and recommendations to help stabilize EBD’s finances. 
Included in that summary report was a section regarding the impact of budgeted positions 
along with financial projections if the number of positions were reduced.  (See, 
Attachment A, pp. 7-8) 

Although outside the work of this Subcommittee, additional work towards 
efficiency of state agency positions was conducted during the 2022 Fiscal Session 
Hearings.  On January 12, 2022, OPM, as required by Act 796, provided an updated list 
of positions to JBC that had been vacant for two (2) years or more, including the Four 
Hundred Thirty-Three (433) positions that had been previously frozen.  Then on January 



18, 2022, the Joint Budget Committee approved the elimination of Forty-Six (46) 
positions.  None of the Forty-Six (46) positions had been budgeted for the fiscal year. 

IV. Recommendations.

No recommendations were proposed by the committee.








	Personnel Report
	Attachment 1
	Final Act 796 Study_Report
	Ex. H- Act 796 draft




