REPORT OF THE
UNIFORM PERSONNEL CLASSIFICATION AND COMPENSATION PLAN SUBCOMMITTEE OF THE
ARKANSAS LEGISLATIVE COUNCIL

September 18, 2009

Mr. Chairmen:

The Uniform Personnel Classification and Compensation Plan Subcommittee met on September 17, 2009 at 10:00 a.m., in
Room 171, of the State Capitol and reviewed the following personnel-related items and respectfully request that they be filed
with the Arkansas Legislative Council:

1. Monthly Report - Pay Level IV for Grades 21-26 Arkansas Department of Education: (Attachment 1)

2. Approval of Provisional Positions for 2 year and 4 year institutions of Higher Education: (Attachment 2)

3. Request for special entry rate of compensation for Exceptionally Well-Qualified Applicant:

Agency Title Applicant Proposed Salary / Grade
AR Dept of Health ADH Branch Manager William Temple $71,000/C125
Agri, Livestock, & Poultry Comm  Veterinary Virologist Erdal Erol $90,000/N904
4. Request to obtain pool positions from the OPM pool established in Arkansas Code 21-5-225 (a)(1) by Act 688 of 2009:
Agency: AR Dept of Human Services: Medical Services
Positions Surrendered: 22097909, C087C, Administrative Specialist |, Grade C106
22111822, C087C, Administrative Specialist |, Grade C106
Classification Requested: G099C, DHS Program Administrator, Grade C122 (1 position)
Agency: AR State Bank Dept
Position Surrendered: 22088731, C056C, Administrative Specialist Ill, Grade C112
Classification Requested: B076C, Research Project Analyst, Grade C117

5. Request to obtain pay plan correction pool positions as authorized by Arkansas Code 21-5-225 (d)(1) established by Act
688 of 2009:

Agency: Arkansas Public Service Commission
Position Surrendered: 22087786, D052C, Software Support Analyst, Grade C121
Classification Requested: X033C, PSC Senior Public Utility Auditor, Grade C122
Agency: Southern Arkansas University Tech
Position Surrendered: D019C, Computer Laboratory Technician, Grade C110
Classification Requested: D084C, Computer Operator, Grade C114
6. Request to obtain positions from the Four-Year Institution Growth Pool established by Act 378 of 2009: .
Institution: University of Arkansas Fayetteville
Classification Requested: Project/Program Specialist, FY10: $66,016 (6 Positions)

7. Request from the Arkansas Department of Correction for security tier units, for up to six percent (6%), as authorized by
Arkansas Code 21-5-222 (a)(1) established by Act 688 of 2009 for the following classifications: (Attachment 3)

Entry Requested

Code Security positions: Grade Rate Rate
TO83C ADC/DCC Correctional Officer | Cct12 $25,268 $30,135

Officer First Class (In-Grade Promotion) C112 $25,268 $31,943
TO75C ADC/DCC Corporal C113 $26,531 $34,498
T065C ADC/DCC Correctional Sergeant C115 $29,251 $36,567
T054C ADC/DCC Lieutenant Cc117 $32,249 $38,761
T048C ADC/DCC Captain C118 $33,861 $41,086
T033C ADC/DCC Major C120 $37,332 $45,139
T015C ADC/DCC Deputy Warden C124 $45,377 $67,937

TO05C ADC/DCC Correctional Warden Cc127 $52,530 $80,301



And a concurrent request for geographical duty differential, for up to six percent (6%), for the following classifications:

Code Labor Market: Grade
MO020C Licensed Professional Counselor C119
LO33C Psychological Examiner C121
L003C Psychologist C127
Lo01C Psychologist Supervisor C129
S056C Food Preparation Supervisor C111
E045C ADC/DCC Unit Trainer C113
E046C - Training Instructor Cc116
R031C Institution HR Coordinator C115
MO026C Licensed Social Worker c118
M009C Licensed Certified Social Worker C121
D079C Computer Support Technician C115
B0O70C ADC Construction Project Supervisor C119

And a concurrent request for hazardous duty differential, for up to twelve percent (12%), for the following classifications:

Code Labor Market: Grade
M020C Licensed Professional Counselor C119
L033C Psychological Examiner C121
L0O03C Psychologist C127
LO0O1C Psychologist Supervisor C129
M026C Licensed Social Worker C118
M0O09C Licensed Certified Social Worker C121

And a concurrent request for Certification Pay for Substance Abuse Program Leaders (Grade C116) and Substance
Abuse Program Coordinators (Grade C118), for up to six percent (6%), who have obtained one of the following
certifications:

Certified Alcohol and Drug Counselor (CADC)

Advanced Certified Alcohol and Drug Counselor (ACADC)
Certified Criminal Justice Professor (CCJP)

Certified Co-occurring Disorder Professional (CCDP)
Certified Clinical Supervisor (CCS)

8. Request from Office of Personnel Management for implementation of a counseling grid authorized by Arkansas Code 21-
5-222 (a)(1) established by Act 688 of 2009 for the following positions: (Attachment 4)

Class

Positions: Code Grade
Psychological Examiner LO33C C121
Psychologist L003C Cc127
Psychologist Supervisor Loo1C C129
Licensed Professional Counselor M020C C119
Licensed Social Worker M026C C118
Licensed Master Social Worker C120
Licensed Certified Social Worker M0O09C ci121

And a request for a new title of Licensed Master Social Worker, as is listed above: (Attachment 5)

9. Request from the Arkansas State Bank Department for authorization to use a certification compensation differential of up
to six percent (6%) for employees obtaining designation of Certified Examination Manager in the following classification as
authorized by Arkansas Code 21-5-221 established by Act 688 of 2009:

Class
Code Title Grade
AO05N Assistant Deputy Bank Commissioner N906



10. The following classification titles for use in implementation of Miscellaneous Federal Grant Positions (A.C.A. § 19-7-501 et
seq):

Agency: Arkansas Economic Development Commission
Class Code / Title Grade/FY09 Positions
G062C, AEDC Project/Regional Manager C125 1

11. Salary Adjustments for Circuit Court Staff:

Court Reporter

District Judge Emplovee Current Salary Recommended Salary
5 Ken D. Coker Dianne Satterfield $48,625 : $48,625

Case Coordinator

District Judge Emplovee Current Salary Recommended Salary

5 Ken D. Coker Erika Grimes $34,235 $34,235

Respectfully Submitted,

Senator Steve Faris, Co-Chairman Representative John Paul Wells, Co-Chairman
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Attachment 3
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CORRECTIONAL OFFICER

SALARY

Effective 6-28-09

TIER PLAN

=
m
b

hi

Annual |
; Hourly ,

Annual
Hour!y

.Annual
;Houﬂy

B Annuat

BASE | ;
$30,135 |
$14.4880 | 5

$28,770 | | N
$13.8317 | |

$26,824 ;
$12.8962 | f

$25,268

Hourly $12.1481 |

x

e e

Tler 4 Varner Supermax

I

Tier 3 East Arkansas Regional Unit

j réhouse (CDL Dnvers)

’"'Warehouse (CDL Dnvers)

i
i

Tier2 No ,nvawmt D

/County Jaillcorrectmna! Facmty

ilon 1 Maint Secunty

Corporal ‘
= ISergeant

$31 072 "

: ;Boot Camp

$32 936 ’

Tier 1 Benton:Umt : i
1 Regional Correchonal Center

: TIER 3

, »L:eutenant

M:ss:ss p:;County Work Re!ease Center

) $37,005 k

Northwest Arkansas Work Release Center ‘
Farm | | |
Central Office

'Admin Annex East

h 'Captam

$39,225 o

lndustry Same as Unit Assigned
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DEPARTMENT OF CORRECTION
SOCIAL WORKER CERTIFICATION GRID

LICENSED SOCIAL WORKER and
UCENSED CERTIFIED SOCIAL WORKER

We currently have a Licensure Tier Program with chensed Social Worker-and' Licensed
Cﬂrtn‘" ed Social Worker classrf catrons that we wssh to con’nnue Empie" 268} 'lth a-state

chensed Certtf ed Socra! Worker at $5(}, ,

Salary survey data for social worker is $41 190 to $51,052. The contmuatren of these
rates - will maintain our ' current re "xonshrp between the three levels - of
licensing/certification for the Social Worker series.  Administration -of the grid-wilt be
continued as follows:

MO26 Licensed Social Worker, C118 -
State License . $35,437 (Entry +)

MO026 Licensed Social Worker; C118
State Masters Level License Plus
Two Years Expenence : $45 000 (Base +)

MG09 chensed Certlﬂed Socrai Worker, c121.
State Certified Level chense $50,000 (Base +) -

<



| DE, ARTMENT OF CORRECTION
PSYCHQLGG%CAL EXAMINER LICENSE GRID

PSYCHOLOGICAL tXAM%NER

gram w&th the Psychoi" xaminer classification

] x’ceﬁse are

atrdn:m‘
svels for

pa——



. DEPARTMENT OF COF
SUBSTANCE ABUSE S2

81335TANCE ASUSE PR ol e

‘Ab , e‘Average or Better PE
Dsscrpime Free

&



DEPARTMENT OF CQRRECTR’JN
CCNSTRUCT?GN PROJECT MANAGEMENT GRID

ADC CDNSTRUCT%ON PROJECT SUPERWSOR

sor-~ $36 979

Wﬂrks un‘de the_,_supervasron of eather the. Construcncn Supenmendem or
the ije agef ass»simg {hem with the construcncn pmjects



Attachment 4

PSYCHOLOGIST GRID

L033C L003C Loo1C
Psychological Psychologist
Examiner Psychologist Supervisor
YEARS OF EXPERIENCE Grade C121 Grade C127 Grade 129

0 $39,199
1 $40,280 -
2 $41,361 $52,530 $67,106
3 $42,442 $55,746 $68,159
4 $43,523 $57,516 $69,212
5 $44,604 $59,268 $70,265
6 $45,685 $61,020 $71,318
7 $46,766 $62,772 $72,371
8 $47,847 $64,524 $73,424
9 $48,928 $66,276 - $74,477
10 $50,009 $68,028 $75,530
11 $51,090 $69,255 $76,583
12 $52,171 $70,482 $77,636
13 $53,264 $71,709 $78,689
14 $54,345 $72,936 $79,742
15 $55,426 $74,163 $80,795
16 $56,507 $75,390 $81,848
17 $57,588 $76,617 $82,901
18 $58,669 $77,844 $83,954
19 $59,750 $79,071 $85,007
20 $60,831 $80,301 $86,072

Must be a Licensed Psychologist



YEARS.OF EXPERIENCE

$39,471
$40,128
$40 785

OO LD DK W N -

B R G T WP
BEINOHE BRI

$50 642

N
o

*Must be a Licensed Social Worker

: s‘ocviAL WORKER GRID

~TBD:
L;ceynsed Master

$41 249
'$42,248
$43,247
$44,246
$45,245
$46,244
$47,243
$48,242
$49,241
,,$51 124

$56,119
$57,118
$58,117
$59,116
$60,115
$64,114

$45 052
$46,078

$47,104

$48,130
$49 156

$59 420
$60,446
- $61,472
$62,498
$63,524

&



YEARS OF EXPERIENCE

SN GHE BN O

i T IS SN (PN GG Gy
WO U DU R WN A

=]

Must be a Licensed Counsel
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Attachment 5
LICENSED MASTER SOCIAL WORKER

Class Code: Grade: C120
FLSA Status: Exempt
Date: 07/01/2009

STATE OF ARKANSAS
JOB DESCRIPTION

SUMMARY:
The Licensed Master Social Worker is responsible for providing counseling and crisis

intervention for families of patients in need of rehabilitative care. This position is governed
by state and federal laws and agency/institution policy.

TYPICAL FUNCTIONS:

Provides assistance to Licensed Certified Social Worker, by offering consultation
concerning specific requests, explaining laws and regulations, and monitoring
certification standards.

Performs a lead role in coordinating predetermined work assignments of co-workers
and/or subordinate employees, by communicating prioritization of activities and project
deadlines.

Develops program plans by determining goals and objectives, assessing programs, and
making recommendations for policy and procedure changes in conjunction with other

staff.

Conducts individual group counseling sessions to increase client self-esteem and to aid
client’s social, emotional, psychological, and physical wellbeing.

Refers clients to other sources of help, monitors client's progress, writes release
summaries, and notifies appropriate personnel.

Testifies in court concerning client’s compliance with court order and psychiatric stability.

Prepares and maintains reports, including logs of daily progress of patients, quality
assurance records, documentation of sessions, and case work records.

Performs other duties as assigned.

KNOWLEDGE, ABILITIES, AND SKILLS:

Knowledge of principles and practices of counseling and social work.
Knowledge of agency, community, and state human service resources.
Knowledge of state laws and agency policy governing specific program area.
Knowledge of computer operating software systems.

Ability to plan, organize, and direct work of others.



Ability to interview, obtain, evaluate, and diagnose information related to problems and

services needed.
Ability to provide treatment, guidance, and counseling to clients.
Ability to serve as a social advocate for clients by providing information and evaluating

and monitoring treatment plans.

MINIMUM EDUCATION AND/OR EXPERIENCE:

The formal education equivalent of a master’s degree in psychology, sociology, social
work, or related field. Licensed as a Certified Social Worker by the Arkansas Social Work

Licensing Board as required by ACA 17-103-307.

Additional requirements determined by the agency for recru;iti‘ng purposes require
review and approval by the Office of Personnel Management.

OTHER JOB RELATED EDUCATION AND/OR EXPERIENCE MAY BE SUBSTITUTED FOR ALL OR
PART OF THESE BASIC REQUIREMENTS, EXCEPT FOR CERTIFICATION OR LICENSURE
REQUIREMENTS, UPON APPROVAL OF THE QUALIFICATIONS REVIEW COMMITTEE.



