REPORT OF THE
UNIFORM PERSONNEL CLASSIFICATION AND COMPENSATION PLAN SUBCOMMITTEE OF THE
ARKANSAS LEGISLATIVE COUNCIL

August 8, 2014

Co-Chairs:

The Uniform Personnel Classification and Compensation Plan Subcommittee met on Wednesday, August 6, 2014 in Room B
of the MAC Building. The Subcommittee reviewed the following personnel-related items respectfully request that they be filed
with the Arkansas Legislative Council.

1. Quarterly Employment Report for Fourth Fiscal Quarter FY2014

2. Chief Fiscal Officer of the State Special Entry Rate and Labor Market/Movement Report
3. Report of Grid Movements and Usage

4. Department of Higher Education — Provisional Positions Report for August 2014.

5. Exceptionally Well Qualified Special Entry Rate
Agency: Arkansas Insurance Department
Applicant: Ms. Glenda Clark
Position: G106C, WCC Claims Specialist, Grade C121
Salary Recommended: $60,000

6. Request from the Arkansas Career Education to obtain one (1) pool position from the OPM pool established in
Arkansas Code 21-5-225 (a) (1):

Classification Recommended Class Code Pay Grade

Inventory Control Manager V020C C113 (1 position)

Position Surrendered Classification Class Code Pay Grade
22080282 Duplication Assistant Co70C C109

7. Requests to obtain pool positions from the OPM Central Growth Pool established in Arkansas Code 21-5-225
(b) (1):

a. Agency: Department of Community Correction
Classification Requested: S094C, ADC Construction Maintenance Coordinator
Grade: C124 (1 position)

b. Agency: Arkansas Social Work Licensing Board
Classification Requested: C056C, Administrative Specialist Il
Grade: C112 (1 position)

8. Request from the Northwest Technical Institute to continue the following previously approved labor market

special entry hourly rate of $30.00 for the classification of E018C, Specialized Technical Faculty. This rate is
available for Northwest Technical Institute extra-help instructors only.

Respectfully Submitted,

Senator Uvalde Lindsey, Co-Chair Representative Andrea Lea, Co-Chair



