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4815 West Markham Street o Littie Rock, Arkansas 72205-3867 @ Telephone (501) 661-2000
Governor Asa Hutchinson
Nathaniel Smith, MD, MPH, Director and State Health Officer

February 12, 2015

A
OQ Arkansas Department of Health
4

The Honorable Asa Hutchinson
Governor of Arkansas

State Capitol

Little Rock, AR 72201

Dear Governor Hutchinson:

As we recently discussed, the Department would like to employ Dr. James H. Bledsoe in a part
time capacity as a Chief Physician Specialist N921 position to become the Medical Consultant
for the Section of Emergency Medical Services (EMS). Last fall the Governor's Trauma
Advisory Council proposed employing a Medical Consultant for EMS as a strategic addition to
the coordinated trauma system. In a meeting with Dr. Bledsoe, he expressed his interest in
working with the Health Department and particularly interested in working with the EMS
program. Over the last several months, | requested various members of the Departiment and
Trauma Advisory Council to meet with Dr. Bledsoe to answer any questions and discuss the
needs of the EMS section. Dr. Todd Maxson, Trauma Medical Consultant, submitted to me a
letter expressing the enormous benefit to the program for Dr. Bledsoe to be the EMS Medical
Consultant.

| have received nothing but enthusiasm for Dr. Bledsoe joining the Department. By this letter,
| am officially requesting that the Department be allowed to employ Dr. Bledsoe on a part time
basis. Because Dr. Bledsoe is the spouse of Sen. Cecile Bledsoe, state law requires that |
receive approval for his hiring from the Governor and Joint Budget Committee or in the
alternative Legislative Council. Ark. Code §21-1-402.

Dr. Bledsoe’s curriculum vitae is attached in addition to Dr. Maxson’s recommendation lettér.
The Department and the State would be very fortunate to employ a physician of Dr. Bledsoe’s
experience, expertise and reputation. Please let me know if your office needs any additional
information.

Sincerely,

N S

Nathaniel Smith, MD, MPH
Director and State Health Officer

Attachment



STATE OF ARKANSAS
Department of Finance and Administration

EMPLOYEE DISCLOSUREICERTIFICATION AND EMPLOYMENT OF FAMILY MEMBERS FORM

Definitions for the symbols In questions 1 = 9 below. Please read before continuing.

A State Employee any employee of any state agency employed in a regular salary position or extra-he!p position not to include contract labor.

B Formeris defined as within the last 24 months.

C Constitutional Offlcer: Govemor, Lt. Governor, Secretary of State, Attorney General, Auditor, Treasurer, Land Commissioner, General Assembly
member.

D General Assembly member: member of the Arkansas Senate or the Arkansas House of Representatives.

E Relative Includes: husband, wife, mother, father, stepmother, stepfather, mother-in-law, father-In-law, sister, brother, stepsister, siepbrother, half- d
sister, half-brolher, sister-in-law, brother-in-law, daughter, son, stepdaughter, stepson, daughter-in-law, son-in-law, aunt, uncle, first cousin, niece
of nephew. i

£ Public Offlcial: constitutional officers: members of the Arkansas General Assembly; the executive head of any agency, department, board,
commission, institution, bureau, or council of the state.

G Agency or State Agency: every agency, board, commission, depariment, dlvision, institution, and other office of state government located within
the executive branch of government and under the controi of the Governor.

This form is to be completed by all interviewed appiicants for a position. ’

1 [JYes w Are you a current state employeeA?
2. [OYes m Are you a former® state employee™?

3. [Yes E’( Are you a current Constitutional Officer°?
3a. [JYes [INo If "Yes", were you employed prior to your election into office?

3b. P If"Yes,"give date elected

4 [OvYes o} Are you the spouse of a current Constltutlonal Officer®?
4a. P If"Yes,"give spouse's name -
position/office

4b [OJYes [OJNo_ If"Yes", is your expected salary above $37,6497?

5. [dYes Iﬂ’( Are you the spouse of a former® Constitutional Officer®?
5.a » If'Yes,"give spouse's name

position/office o -
B D
6. B’és I No Are you or your spouse a former General Assembly member 7
6a. B If"Yes,"give spouse's name - Ug{,&’\ /{ /g/é,{; o
position/office STtate e for
6b [ Yes IE/No if “Yes”, within the 24 months prior to your leaving office or yaur spouse leaving office, was the position for

which you are being considered created by legislative action, or if the maximum salary level increased by
more than 15%, was this authorized by legislative action?

7. [OYes @6 Are you a relative® of the Public officlal’ in charge of the agency‘3 in which you are applying?

7a. P If"Yes," give relative’s® name
position/office
relationship

8. [dvYes M Are you a relative” of a state emplcyeeA , state beard or commission member or are you a relative” (other
than the spouse) of a Constitutional Officer’ or an Arkansas General Assembly member’?

8a P If"Yes," give relative's® name
position/office
relationship

9. Ovyes ONo If you checked “Yes" in #8 above, does this relative® work within the state agencyG in which you are
applying?

9a. [JYes [ONo If “Yes", is the position for which you are applying in the direct fine of supervision of your relative or will the
position be a supervisory employee of the relative”.

cihve Ordor G8-04. ACA §21-1-401-408, and
: supervising or being supervised by a
nsed or faitad to disciose infenmation | could be subject to
s 1o the best of my

| understand to be cligible for empioynient with the State of Arkansus, 1 st comply
ACA §25-16-1001-1007 1 aiso understand that as an employes of the Stale of Arkansas
relative specifically widor ACA §25-16-1002  If | am hired and it can be proven | falsoly ai
criminal, civil and/or admnstrotive remedies. | assert that | have answarad the above questic

J‘qmﬁg;ne(//‘frff” BlreAss e éM Mouper Blotinre Ghf27) 2015

Applicant Please Print)

F-3/F-4
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STATE OF ARKANSAS
Department of Finance and Administration

EMPLOYEE DISCLOSURE/CERTIFICATION AND EMPLOYMENT OF FAMILY MEMBERS FORM
INSTRUCTIONS FOR HIRING OFFICIAL:

Please check each table below with the disclosure statement and proceed accordingly for the position finallst(s) prior to a Job
offer.

e

S ilTon Hiring Official must check that the applicant completed all

required information and answered all questions before signing

Mo Approval Requived

Answered “Yes” or Answered "No"

| ; form.
Question 1 and/or 2 | Questions 1-9a |
‘.!;-’:l:inq { m’lg ial must complete i Vormation helow and ! Please initial to confirm:
; thy fure pachet to HR. ) ’ —
Approvai by Htx rul anager Only : w“‘”‘l‘&_\ { | Hiring Official must check that the appllcant completed all
Answered “Yes” |  Answered “No” LSS ;g:;r;ilred Information and answered all questions before signing
Question 4 | Question 1 and 4b [
Question 5 ' Question 1 o E | *Ensure the salary for 4b is correct.
Question & - Questlon &b : | | *Ensure the information for 6b Is correct.
Question 8 ' ‘
| Question 9 Question 9a | . | Please initial to confirm:
¢ Submd the for/n to your agency Human Resource
ot for cpp s with the hire paciet I o
Approv: i‘ appropriaie Logislative | N | | Hiring Official must check that the applicant completed all
Branch and Governor apulios || required information and answered all questions before signing
Answered “Yes”  Answered “No” | | form.
Question 3 and 3a B - q : — : dat
Crusstion 4 and 4b Susstion 1 | *_nsure the date elected for 3b is after employment date.
) : e | Ensure the salary for 4bis correct
Question4and1 ' Question 4b | | *Ensure spouse is a former” Constitutional OfficerC.
Question 5 e b -
Submit the form to the Cfiice of Personnel Management . Please Initial to confirm:
(OPM) for review and subm/ss:on to the Govemor and if
Y i to the Forsonnid Suberninoit

| e
| dl')l)lh,"_‘
iZapplies

Hmng Official must check that the appllcant completed all
required information and answered all questions before signing
form.

i Caunot be Hium

 Answered “No"”

i

Answered “Yes” i
Question 3a I
]

|
Question 3 .
Question & and 6b ! *Ensure 3a was answered before signing below.
R i lhon ' *Ensure the information for 6b is correct.
| Question 7 ! *Ensure the information for 9a is correct.
| Question9and9a | . , i Please initial to confirm:
“Thi applicant cannot be hired if one or more of the items
above apply.
Clus forr misst ha ulrl[)it_a sif by the Hirlng Official %.)ll, srvisor) for the position finaist(s) prior io a job oftor
Applicant Nam= T \QA%Q-Q, Agencv Number Q(Dq 5 Hirina Officlal é 6" dum
Position Applied for S!C,la,(/( p Position # 82}1 SQ 29 S Pay Grade N 9!3 I Salary? SOO O
1 certify that the applican i lificorions requived to perform the dutles of the position for which they are being considered.

Phone Number

2 ,, 5% e P

[ Approved
[ Disapproved |  Signature of Agency/Institution Human Resource Manager Agency Number Date

F-3/F-4
Rev, 02/03/15



STATE OF ARKANSAS
Department of Finance and Adminlstration

Employee Disclosure Requirements/Restrictions Notice

Employee Disclosure Requirements Notice

Employees must report any benefit obtained from a state contract by a business in which the employee has a financial interest.
Ark. Code Ann. § 19-11-706. The empioyee must report this benefit to the Director of the Department of Finance and Administration.

A state employee has a “financial interest” in a business if he/she:

o has received within the past year, or is presently or in the future entitled to receive, more than one thousand dollars
($1000) per year, as a result of ownership of any part of the business or any involvement in the business; or

¢ owns more than a five percent (5%) interest in the business; or

o holds a position in the business such as an officer, director, trustee, partner, employee, or the like, or holds any position of
management.

Any employee who knows or should have known of such benefit and fails to report the benefit to the director is in breach of the
ethical standards of Ark. Code Ann. § 19-11-706.

Employee Discilosure Restriction Notice

State employees are restricted from employment under certain conditions, both during the time they are employed by the state and
after they leave state employment. Ark. Code Ann. § 19-11-709. These restrictions include:

« employment of a current state employee involved in procurement by any party contracting with the state,

s former employees from representing anyone other than the state under certain conditions in matters which the employee
participated personally and substantially or which were within the former employee's official responsibility;

o partners of a current or former state employee from representing anyone other than the state under certain conditions;

o selling to the state after termination of employment under certain conditions.

Any current or former state employee who violates any of these employment restrictions is in breach of the ethlcal standards of
Ark. Code Ann. § 18-11-708.

Penaltics for Non-Compliance with Ark. Code Ann. § 19-11:706 or_§ 19-11-709

In addition to civil and administrative remedies, Ark. Code Ann. § 19-11-712 aliows ihe Director of the Department of Finance and
Administration to impose against any employee who falls to comply with Ark. Code Ann. § 19-11-706 or § 19-11-709, after notice and an
opportunity for a hearing, any one or more of the following:

» oral or written wamings or reprimands;

o forfeiture of pay without suspension;

o suspension with or without pay for specified periods of time; and
o termination of employment.

Pursuant to Arkansas Code Annotated § 19-11-702, any employee who shall knowingly violate elthsr of these restrictions shall be gulity of a felony and upon
conviction shall be fined In any sum not to exceed ten thousand dollars ($16,000) or shall be imprisoned not less than one (1) nor more than five (5) years, or shall
be punished by both.

1 cartlify that | have read this Notice and the Ark. Code Ann. §§ 19-11-708, 19-11-702, 19.11-709 and 19-11-712 on the reverse side. The Rule promuigated to eiiforca
Execullve Order 98-04 contaln addltional Informatlon regarding this reporting requiremunt at Section 13 & 14, posted by the agency In a consplcucus place. !
undarsﬁldhmat it is my responsibliity to comply with the requirement to report a5 explained iin Ark. Code Ann §§ 19-11-706 849-11-709, this Notice and the rule.

; O(€a

Hiring C

Agency Name

IVIIEA

ot v2frF)o0lS

Name of ApplicanVEmployee (Please Print)

See back for Arkansas Code Annotated §§ 19-11-702, 19-11-706, 19-11-709 and 18-11-712
F-5/F-6
Rev. 02/03/15



EXCERPTS FROM ARKANSAS CODE ANNOTATED §19-11

SUBCHAPTER 7

19-11-702. Penaltles.

Any employee or noneniployee who shail knowingly violate any of the

provisions of this subichisptes
convicllon shall be fined i any sun: oL 1o eace

ite guiity of &

iy and upon
<4 len thousand dollars

($10.,000) or shali be imprisoned nol less than one (1) nor more than
five (5) years, or shall be punished by both.

19-11-706. Employee disclosure requirements.

(a) Disclosure of Benefit Recelvad from Contract. Any employee

(b)

who
busi

has or obtains any benefit from any state contract with a
ness in which the employee has a financial interest shall

report such benefit to the Director of the Department of Finance

and

Administration. However, this section shall not apply to a

contract with a business where the employee's Inlerest In the

busi

ness has heen placed in a disclosed blind frust,

Fallure to Disclose Benefit Received. Any employee who knows
or should have known of such benefit and falls to report the
benefit to the director is in breach of the ethical standards

of th

is section.

19-11-709. Restrictions on employment of present and former
employees.

(a) Contemporaneous Employment Prohibited. it shall be a
breach of ethical standards for any empioyee who is involved in
procurement to become or be, while such an employes, the
employee of any party conlracting with the state agency by which
the employee Is employed.

(b)

Restrictions on Former Empioyees in faiters Connected
with Their Former Dutles.

Q)]

(2

Permanent Disquaiificatlon of Former Employse
Personally invoived in a Particuiar Matter. It shall be a
breach of ethical standards for any former empioyee
knowingly to act as a principal or as an agent for anyone
other than the state in connection with any:
(A) Judicial or other proceeding, appiication,
request for a ruling, or other determination;
(B) Contract;
(C) Clalm; or
(D) Charge or controversy
in which the employee participated personally
and substantially through declsion, approval,
disapproval, recommendation, rendering of
advice, investigation, or otherwlse while an
employee, where the state is a party or has a
direct and substantial interest.

One-Year Representation Restriction Regarding Matters
for Which a Former Employse Was Officially
Responsible. It shall ke @t cn of ethical standards for
any former employee. it 11 year after cessaton of
the former employee's cfiicial responsibiity m connection
with any:
(A) Judlcial or other proceeding, application,
request for a ruling, or other determination;
(B) Contract;
(C) Claim; or
(D) Charge or controversy
knowingly to act as a principal or as an agent
for anyone other than the state in matters
which were within the former employee's
official responsibllity, where the slate is a
party or has a direct or substantial interest.

(c) Disqualificatlon of Partners.
(1) When Partner Is a State Employee. It shall be a breach of

ethical standards for a person who is a partner of an employee

knowingly to act as a principal or as an agent for anyone other
than the state in connection with any:
(A) Judicial or other proceeding, application,
request for a ruling, or other determination;
(B) Contract;
(C) Claim; or
(D) Charge or controversy
In which the employee either participates
personally and substantially {hrough
decislon, approval, disapproval,
recommendatlon, the rendering of advice,
investigation, or otherwlise, or which Is the
subject of the employee's official
responsibility, where the state is a party
or has a direct and substantlal interest.

(2) When o Partner Is a Former State Employee. it shall be a
breach of clhical standards for a partner of a loomer empioyee
knowinigly 16 act as a prncipal or as an ni for anyone olher
than the slate where such former employee is barred under
subsection (b) of this section.

(d) (1) Selling to State After Termination of Employment Is
Prohibited. It shall be a breach of ethical standards for any
former employee, unless the formet employee's iasi annual
salary did no! excesd len theusand five hundred dollars
($10,500), ¢ 1@ in selling or atterapting to sell
commaditiezs o ite! ) the state {or one (1) year following
he date povimant wed

{7} The tamm "sell”, as used in iz subsco
bid, praposat, or contracl, negoliating
any employese for the puip of ohtaining, neastialing, or
discussing changes in spe atlons, price, cost aliowances,
or olher terms of a contract; sellling disputas conceing
performance of a contract; or any other liaison activity with
a view toward the ultimate consummation of a sale although
the actual contract therefore Is subsequently negotiated by
another person.

SiINg a
centacting

ey (1) This sacton is not intended to preclude a tenmer employee
from accepling emp atwith private industs
hecause his employer is a contracton with this state
(2) This section is not intended to preciude an ampleyoe, a formar
employee, or @ patlner of an employes aof formes
from filing an action as o taxpayer for alleged vislations of this
subchapter.

19-11-7 12, Clvil and adminisirative reinedics aaamst employies
who hreach ethical standards,

(a) Existing Remadles Not Impalred. Civil and administrative
remedies against employees which are in existence on July 1,
1979, shall not be impaired.

(b) Supplemental Remediles. [n addition {o existing remedies for
breach of the ethical standards of this subchapter, or regulations
promulgated thereunder, the Direclor of the Depariment of Finance
and Administration may Impose any one (1) or more of ihe
following:

(1) Oral or writlen warnings or reprimands;

(2) Forfeiture of pay without suspension;

(3) Suspenslon with or without pay for specified periods of time; &
(4) Termination of employment.

Right to Recover from Employee Value Received in Breach of
Ethlcal Standards. The value of anything recelved by an
emgloyea in brosch of the ethicot standards of this subchapter,

of reautations promulgated thereunder, shall be recoverable by the
siate as o edin & which refers to recovery of value
transferred or received in breach of ethical standards

(d) Due Process. Notice and an opportunity for a hearing shall be
provided prior to Imposition of any of the remedies set forth in
subsectlon (b} of this section

(c

~




STATE OF ARKANSAS
Department of Finance and Administration

Empioyee Disciosure Requirements

in Compliance with Governor's Executive Order 98-04
Arkansas Code Annotated § 19-11-706

Pursuant to Arkansas Code Annotated § 19-11-708, employees are required to disclose any benefit received from any
state contract. Specifically:

(a) Any employee who has or obtains any benefit from any state contract with a
business in which the employee has a financial interest shall report such benefit
to the Director of the Department of Finance and Administration. However, this
section shall not apply to a contract with a business where the employee’s interest
in the business has been placed in a disclosed blind trust.

(b) Any employee who knows or should have known of such benefit and faiis to
report the benefit to the director is in breach of the ethical standards of this
section.

This employee disclosure shall be made within 30 days after the employee has actual or constructive
notice of a henefit received or to be received. Such disclosure shall be made by completing this Employee Disclosure
Reqguirements form and forwarding this completed form to:

Director

Department of Finance and Administration
P. O. Box 3278

Little Rock, AR 72203-3278

.Applicant/Employeewl'\;amre”; B J/Mﬁ Swd_*lé/'f/’/’{ ,;:_ﬁ_“_é/g/,—, -~ L

Agency Name/Division where emploved: S/ floq |14 ﬂe/”/me« 2

Name of Person/Business involved with State Contract:

Name of Govemment Body with which the Business has a Contract

Dpllar Amount and Nature of Contract:

ANature anq extrenfvngt_hg pgn‘gﬁvt‘_rggeived or to be rqu_iyed:

—— SO —

I e e T AT S 3 T

W »?wz R 222 A, X YW 7T R—
Apa.cqn‘ Empioyes ban re {ate /

F-7
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THE FOLLOWING IS A PAGE FROM A SAMPLE EMPLOYMENT
APPLICATION THAT CONTAINS THE CHECKLIST FOR EMPLOYEE DISCLOSURE.

DISCLOSURE REQUIREMENTS

Governor's Executive Order 98-04, Governar's Policy Directive #8, and ACA §21-8-304 require that the following information be disclosed
to be considered for employment with the State of Arkansas.

1 Are you one of the following:

[ current member of the AR General Assembly? [] former member of the AR General Assembly?
[ current constitutional officer? [ former constitutional officer?
[ current state employee? ] former state empioyee?
2 Are any of your relatives one of the following: (Relative is defined as husband, wife, mother, father, stepmother, stepfather,

mother-inaw, father-in-law, brother, sister, stepbrother, stepsister, half-brother, half-sister, brother-in-law, sister-in-law,
daugfiter, son, stepdaughter, stepson, daughter-in-law, son-in-law, uncle, aunt, first cousin, nephew, or niece)

current member of the AR General Assembly? [ former member of the AR General Assembly?
[ current constitutional officer? [J former constitutional officer?
[] current state employee? [ former state employee?
3. [ None of the above applies.
4 Certain family or business relationships may prohibit an agency from hiring you. If any block is checked in #1 or #2 above, you

will be required to disclose additional information if you are selected for interview to determine whether your employment
would be prohibited or would require approval. | understand, should | become an employee of the State of Arkansas, that |
may be reprimanded or terminated for failing to disclose the required information or disciosing incorrect information.

| understand that, should | become an employee of the State of Arkansas, | will be required to disclose any benefit obtained from a
state contract by a business in which I have a financiat interest, pursuant to ACA §19-11-708, and will be subject to civil, criminal,
and/or administrative remedies if I fail to report such benefits.

| understand that, should | become an employee of the State of Arkansas, 1 will be restricted both during and after state employment

from certain activities concerning procurement and selling to the state, pursuant to ACA §19-11-709, and will be subject to civil,
criminal, and/or administrative remedies if | violate any of these restrictions.

| also understand that as an employee of the State of Arkansas | am restricted from supervising or being supervised by a relative. If |
am hired and it can be proven that | falsely disclosed information in gaining employment that | could be subject to criminal or civil
penaities under ACA § 25-16-1004 or § 25-16-1005.

P}E;’J;iacg:t’/;i’mp)nloyee Name'  /Am s %,_//gy Ké/ So L Date: &% / A 5’/ A2/ S
/%»c, 7/447‘/: Jolokesr R
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