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Assembly's website at www.arkleg.state.ar.us  

 

Notice:  Silence your cell phones.  Keep your personal conversations to a minimum.  Observe restrictions 
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 TENTATIVE AGENDA 
 Uniform Personnel Classification and Compensation Plan Subcommittee 
 of the 
 Arkansas Legislative Council 

 Wednesday, June 17, 2026 
 1:30 PM 
 Room A, MAC 
 Little Rock, Arkansas 

 
Sen. Breanne Davis, Co-Chair  Rep. Les Warren, Co-Chair 
Sen. Ricky Hill, Vice-Chair  Rep. Ryan A. Rose, Vice-Chair 
Sen. Scott Flippo  Rep. Lane Jean 
Sen. Kim Hammer  Rep. Matthew J. Shepherd 
Sen. Matt McKee  Rep. Jon S. Eubanks 
Sen. Jim Petty  Rep. Bruce Cozart 
Sen. Fredrick J. Love  Rep. David Whitaker 
Sen. Jim Dotson  Rep. Mary Bentley 
Sen. Ben Gilmore, ex officio  Rep. Les D. Eaves, ex officio 
Sen. Justin Boyd, ex officio  Rep. Jack Ladyman, ex officio 

 
 
A. Call to Order 

 
Items for Review: 

B. Request from the Office of Personnel Management (OPM) for Job Series Designation Changes for two (2) job titles 
established by Ark. Code Ann. §21-5-208(c)(1 ). (Kay Barnhill, State Personnel Director) 

C. Request from the Department of Military (DOM) to establish two (2) pool positions from the OPM surrender pool 
established by Arkansas Code Annotated § 21-5-225(a). (Brigadier General Olen C. Bridges, Adjutant General) 

D. Request from South Arkansas College to establish three (3) positions from the Higher Education Central Pool and two 
(2) positions from the Higher Education Surrender Pool. (Ken Warden, Commissioner) 
 
Approval Items 

E. Request from the Department of Commerce for the first request for Reallocation of Resources for FY27. (Hugh 
McDonald, Secretary) 
 
Continuations 

F. Request from the Office Personnel Management (OPM) for the continuation of three (3) Growth Pools and six (6) 
Surrender Pool positions from three (3) departments that are not included in the FY27 appropriation acts. 

G. Request from the Office Personnel Management (OPM) for the continuation of the OPM differential through FY27 
from the Disability Determination and Social Security Administration. 

H. Request from the Office Personnel Management (OPM) for the continuation of previously approved second language 
differentials for FY27. 

I. Request from the Office Personnel Management (OPM) for the continuation of a certification differential through FY27 
from the Department of Parks, Heritage, and Tourism, Division of Parks. 

J. Request from the Office Personnel Management (OPM) for the continuation of previously approved on-call 
differentials for FY27. 

K. Request from the Office Personnel Management (OPM) for the continuation of a previously approved Hard-to-Fill 
differential for FY27 from the Department of Corrections (DOC) and Department of Energy and Environment (E&E). 

L. Request from the Office Personnel Management (OPM) for the continuation of one Labor Market Rate from the 
Department of Public Safety, Arkansas Crime Laboratory. 

M. Request from the Office Personnel Management (OPM) for the continuation of American Rescue Plan Act Program 
Funding from ACOM-State Broadband Office. 
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N.  Request from the Office Personnel Management (OPM) for the continuation of Infrastructure Investment & Jobs Act 
 of 2021 
 1.  ACOM-State Broadband Office 
 2.  Arkansas Division of Emergency Management 
 3.  DPS-Division of Arkansas State Police 
O. Request from the Office Personnel Management (OPM) for the continuation of Miscellaneous Federal Grant Program 
 Appropriation and Personnel Authorization 
 1.  Arkansas Economic Development Commission 
 2.  Department of the Military 

 
Reports: 

P. Arkansas Community Correction Quarterly Caseload Report. 
Q. Quarterly Employment Report- Third Quarter FY26 State Agencies and Institutions of Higher Education. 
R. New June Provisional Report thirty-seven (37) new positions are approved for six (6) Four-Year Institutions of Higher 

Education.  There are three (3) new positions for two (2) Two-Year Institutions of Higher Education. (Department of 
Education, Division of Higher Education, Dr. Ken Warden) 

S. Two-Year Vacant - Act 796 Report (Kay Barnhill, State Personnel Director) 
T. Special Compensation and Recruitment Award Report: April and May 2026 
U. Personnel Actions Report: April and May 2026 
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