
21-3-101. Equal employment hiring program. 

Statute text 

(a)  Every state agency, board, commission, institution of higher education, and 

every constitutional officer as defined in Arkansas Constitution, Amendment 56, § 

1, shall adopt and pursue a comprehensive equal employment hiring program 

designed to achieve a goal of increasing the percentage of minority employees 

within the agency, board, commission, institution of higher education, or 

constitutional office to a level that approximates the percentage of minorities in 

the state's population. 

(b)(1)  Every state agency, board, commission, institution of higher education, and 

constitutional officer shall report to the Legislative Council on June 30 of each year 

regarding its efforts to achieve its equal employment hiring program goal. 

(2)  However, the report required of any institution by § 6-63-103 may be used in 

lieu of the report required under this subsection and shall be filed as provided in 

this subsection.

EX. G



A.C.A §21-3-101 Equal Employment Hiring Program Reporting Template 

Agency / Institution Name: 

Contact Name: 

Contact Phone: 

Contact Email: 

Date of Submission: 

 

Please attach a copy of the program or policy as required  by Arkansas Code §21-

3-101 .  Have any changes been made to the program or policy since your last 

submission?  If so, please explain the changes and provide a copy of the revised 

policy. 

 

Please provide the information below as it relates to the agency or institution’s 

current gender and ethnic makeup. 

Ethnic Origin 

Number of 
Female 
Employees 

Number of 
Male 
Employees 

Total 
Employees Percentage 

American Indian    % 
Asian Pacific 

Islander    % 
Black/Not 
Hispanic    % 

Hispanic    % 

White/Not 
Hispanic    % 

Total    % 

 




