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Office of Personnel Management  
Administrative Salary Grid (GS01-05) 
 
Has not implemented:  

• Agriculture 
• Commerce 
• Corrections 
• Education 
• Energy & Environment 
• Inspector General 
• Military 
• Parks, Heritage and Tourism 
• Public Safety 
• Veterans Affairs 

 
Implemented Grid: 

• Labor and Licensing 
• Transformation and Shared Services 
• Arkansas Disability Determination for Social Security Administration (DDSSA) 
• Public Service Commission 
• Claims Commission 
• Prosecutor Coordinator 
• Election Commission 

 
Alternate Grid Implementation:  

• Finance and Administration: GS01-03 to receive up to a $5,000 increase up to OPM’s specific 
grade/years of service cap, inclusive of 6/30/21 performance evaluation. To reduce pay inequity 
issues in GS04-05s, DFA implemented a target point of $34,000 for GS04s and $36,000 for GS05s. 
Only new hires or those who are minimum will be increases to these target points. Those over 
minimum will be increased by an equal amount ($4,954 for a GS04 and $3,595 for a GS05) not to 
exceed the OPM specific grades/service cap.  

• Health: GS01-04 to receive up to $5,000 increase up to OPM’s specific grade/years of service cap, 
inclusive of 6/30/21 performance evaluation. GS05s from 0-14.99 years to follow OPM grid but 
modifies establish grid for years 15-20+ to max out at $43,790 to eliminate salary disparities with 
GS06. 

• Human Services: attached.  
• Arkansas Teacher Retirement System: GS01-05 to receive increase by years of service, 0-4.99 

years=3%, 5-9.99 years=4%, 10-14.99 years= 5%, and 15+ years=6%.  
• Arkansas PBS: Implement grid as proposed but cap each year at $3,000 not $5,000.

 



 

Department of Human Services 
Division of Developmental Disabilities (DDS) - HDC 
Use a variation of the new OPM grid for all authorized grade GS01-GS05 positions at the 
Human Development Centers (HDC).There would be a tiered approach for the GS01 to GS03 
grades that would apply to employees in the under 5 years of service time group, including new 
hires.    

GS01 
  Entry to 1 year  $12.10  $25,168 
  1-3 years  $12.50  $26,000 
  3-5 years  $12.96  $26,950 
  5+ years  according to grid 
     GS02 
   Entry to 1 year  $12.96  $26,950 
  1-3 years  $13.35  $27,768 
  3-5 years  $13.74  $28,585 
  5+ years  according to grid 
      GS03 
   Entry to 1 year  $14.42  $30,000 
  1-3 years  $14.86  $30,900 
  3-5 years  $15.33  $31,892 
  5+ years  according to grid 
  GS04 
  According to grid   
      GS05 
  According to grid 
 
Division of Aging, Adult & Behavioral Health Services (DAABH) – ASH and AHC 
Plans to implement the new grid for all authorized grade GS01’s – GS05’s, as presented, at 
Arkansas State Hospital and Arkansas Health Center.   
 
Division of Children & Family Services (DCFS) – Frontline Workforce 
Plans to implement the new grid for ONLY GS03’s in gradual steps.  
 

GS03 
   Entry to 1 year  $13.70  $28,500 
  1-3 years  according to grid 
  3-5 years  according to grid 
  5+ years  according to grid 
 
Division of County Operations (DCO) – Frontline Workforce 
 
Plans to implement the new grid for ONLY GS03’s.   
  
     GS03 
   Entry to 1 year  $13.70  $28,500 
  1-3 years  according to grid 
  3-5 years  according to grid 
  5+ years  according to grid 
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