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Dear Mr. Robinson:

I am writing in response to your November 25, 2013 letter to judges
encouraging comments or suggestions about the removal of trial court
assistants and court reporters from the AOJ fund, and criteria to be used as
a basis for reviewing salaries.

For uniformity all state employees should be paid from the same source. A
funding source for salaries coming from fines and fees, - which may or may
not be collected - is neither stable nor dependable. Neither is it equitable to
subject one particular group of employees to such restriction. The morale of

MILDRED SUMMERVILLE, ext Ithese professionals is lowered when they have to fear whether or not they are
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I am deeply concerned that my trial court assistant participated in and
completed the court management program in 2012. Trial court assistants
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program. The first class graduated in 2011. The salary increase has not
occurred and [ find this indefensible.

Among the criteria for new hires consideration should be given to experience,
education, and training. When salaries are reviewed thereafter consideration

should be given to knowledge, skills and abilities; merit; and seniority.

Thank you for the opportunity to speak to these issues.

Vicki Shaw Cook



