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Apprentices earn a wage
while gaining valuable
workplace experience, a
nationally recognized APPRENTICE
industry certification and
debt-free college credit

BRIDGING THE
GAP BETWEEN
EDUCATION &
CAREER

CareerWise Colorado
connects industry and
education to create a modern,
statewide youth
apprenticeship system

Industry benefits from
tangible financial ROI'as
it makes the shift from BUSINESS
~| being consumers of talent
to producers of talent

EDUCATION
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Middle-skilled
positions take

E 15% longer to .. ) .
compared o &
compared to the =& ~—

national average:

Recruiting, hiring Colorado's businesses face an
& training costs ongoing shortage of skilled
Colurady workers, driving increased
usingsss recruiting and training costs

$24K+ per

employee

September

AT The same fime, our current education system
leaves many potentially talented stiudents Bbehind

Students start high school [7 Do not

Students reach graduation
Enroll in college

Return for a second year THE SYSTEM

ONLY WORKS

FOR 18-23%
OF STUDENTS

Receive a post-secondary degree!

Immediately enter employment
In Colorado

1 Certificate, associates or bachelor's degree within 150% of allotted time

SOURCE: The Colorado Talent Pipeline Report 2015
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Our vision is to build a system modeled after the
Swiss youth apprenticeship system

Swiss Profile
70% of all students choose apprenticeships,

most CEQ's have been apprentices

40% of companies participate in the
apprenticeship program

<4% youth unemployment rate

About 97% of all students have graduated with
a VET Diploma (Vocational Education & Training) or
other high school degree

Swiss companies earn a 1 0% ROI during
apprenticeship

COMFANIES ARE PROJECTED TO EARN Swiss! firms saw: an ROI of 10% during the training| period,

P O S |T| V E R O | and additional' ROl once apprentices became full-time

ON APPRENTICE WORK employees?®

PROJECTED WAGES & PRODUCTIVITY, RELATIVE TO STANDARD FTE
EMPLOYER’S BENEFIT
,_’/DURING APPRENTICESHIP

EXPERIENCED WORKER
WAGE

WORKER PRODUCTIVITY
APPRENTICE WAGE

EMPLOYER’S BENEFIT
DURING APPRENTICESHIP

EMPLOYER
COSTS

MP = MARGINAL
PRODUCT OF LABOR

WAGE AND VALUE OF APPRENTICE’S
CONTRIBUTION TO PRODUCTION

PERIOD OF APPRENTICESHIP EXPERIENCED WORKER

1 Wolter et al (2006)
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y CAREERWISE APPRENTICES SPLIT TIME BETWEEN SCHOOL,
H E R E S H O W TRAINING CENTERS, AND WORK ON A SCHEDULE THAT

IT WORKS.

WORKS FOR STUDENTS AND BUSINESSES

AT HIGH SCHOOL
Core academic courses at
school (e.g., math), some
community college
coursework

~3 days a week ~2 days a week

ON-THE-JOB

On-the-job training, in form 16 hours a week 24 hours a week 32-40 hours a week
of occupation, rotation or

projects

AT TRAINING
CENTER

Multi-skill training| curriculum
in pathway-specific skills

~150 hours a year ~175 hours a year ~200 hours a year

AFTER
APPRENTICESHIP
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EXPECTED IMPACT

For Businesses

Positive return on
investment (ROI)

Reduction in hiring costs

Increased retention

Loyal, engaged employees

Increased innovation

After months of complex systems

innovation and business and' student

recruitment, CareerWise Colorado PATHWAYS
1= S Manufacturing,

launched its inaugural class of Technology,

modern youth-apprentices in June of:

Business Operations
2017, with 116 students in four & Financial Services
pathways across 40 businesses in

For Students

Skills and exposure

Debt-Free College Credit
(on average, 30 total)

Valued industry credential

~$30K earnings over
course of apprenticeship

116 4

Youth Confirmed
APPRENTICES EMPLOYERS

three geographies.

Statewide
Youth-
Apprenticeship

MARKETPLACE

10

Occupational
TRAINING Plans

CHARTER SCHOOL
SCHOOLS DISTRICTS
STEM School & Cherry Creek,
Academy, DPS, Jeffco
CEC Fort Collins

and Mesa 51
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COMMUNITIES
Front Range,
Western Slope
& Northern
Colorado

HIGHER ED
PARTNERS

1/25/2018
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o
a THESE STARTER
PATHWAYS
2 Production Computer Accounting Clerk Project Coordinator Certified Nursing LEAD TO A VARIETY OF
o technician Technician Assistant (CNA) OCCUPATIONS
= Insurance Purchasing
T Quality control Software QA Tester Services Expert Coordinator Licensed Practical
8 inspector; . ) - Nurse (LPN)
9 Junior Coder: Flnzl_\cla Operations
o I — Coordinator Specialist LAUNCHING FOR
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CURRENTLY, CAREERWISE OPERATES

IN GEOGRAPHIES
ACROSS THE STATE

« In 2017, we launched in
the Denver Metro Areaq,
Fort Collins & Mesa County

« In 2018, we are expanding
to Eagle County, our first
rural community partner
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OVER THE NEXT 10 YEARS
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CAREERWISE WILL EVOLVE FROM THE PILOT PHASE TO NATIONAL LEADERSHIP IN
TALENT DEVELOPMENT, SERVING 20,000 APPRENTICES

WE ARE HERE

Stage ] 2

Scale

Sustain (2026-
Onwards)

Pilot

Design Preparation

Pilot
Implementation
(2017-2021)

Statewide
(2021-2026)

(Early 20186) (2016-2017) ) .= Move fully toward
o ) = Fill apprenticeship industry-funded
= Define initial * Recruitand on- positions across sustainable mocjel
sectors and board industry Colorado in the first
required associations, sector three pilot years * Fill 20,000+
competencies partnerships, and = - apprentice
) business partners " Recruitbusiness positions across
= Identify relevant partners across 5 Colorado

career pathways = Identify & secure

sectors to host

. B ot apprenticeship apprentices * Refine, test and
?g&if;?;nt';zgfn positions across share training
Colorado, with = Grow programs and
= Engage 6,000+ Denver as focal apprenticeship blueprints at the
students in DPS point pathways as national level
CTE programs economy evolves

= Begin preparation
to evaluate the
impact of
apprenticeship

= Gradually introduce
businesses-funded
fee-for-service

= Continue to

facilitate business
community
leadership in work-
force training

Respond to a
changing economy
and labor markets
by updating and
adjusting training
annually

Support efforts to
build a national
apprenticeship
model by sharing
lessons learned
across the U.S.

system

model

So far, businesses have found the apprentices to be fast learners who add a productive and

energizing presence to the workplace

We have had a great experience with
apprentice hitting the ground
running....The apprentice has been
like a sponge picking up the details
from our [college] interns...... even
challenging the senior testers as he’s
learned; exhibiting a tactful approach in
how to engage others.

Our current apprentice is absolutely
a star.

— ProStar Geocorp

One apprentice started doing robotic welding — after just a few weeks,
producing more parts in a shift than others.

-REO

[We are getting] great feedback from the team. They feel they’ve
found long term employees, even if they go off to college, they’ll
come back.

— CoorsTek

The productivity that the apprentice has shown in the short
amount of time that she has been here has been great...The team
underestimated her productivity but are glad to see how much they can
improve for her learning.

"--..--E Corcordise Colomdo
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— HomeAdvisor

1!

1

1

| think that from a general standpoint what we are seeing is that the vast majority
of our apprentices are picking up the concepts and industry knowledge at a
rate that surpasses our expectations. What we are seeing is that, like learning a
foreign language, both curriculum and immersion are key. Continuing the analogy,
we are seeing the fluency of our apprentices grow weekly and our confidence in their
capacity to truly support the functions of our organization is at an all-time high.

One of the Underwriting Leads shared with me last week that she, in her 28 years of
work in the field, had never seen a young person as excited about insurance as her
apprentice. After spending an hour with him she was blown away by the knowledge
base he has already amassed as it relates to the industry. Her direct quote was, “he
is going to be someone’s CEO someday!” Because of his understanding and
competency with the material, she was actually able to turn over some underwriting
tasks to him and let him “drive” through a portion of the underwriting process.

— Pinnacol

"We have a couple of
amazing apprentices that
are already more than earning
their keep.

The thirst for knowledge that the
apprentice brings to the company is a
breath of fresh air. The team is
enjoying helping the apprentice learn
through the lessons of work and life.

1!

— Intertech
— Western States Fire Protection

“Our apprentices are productive and profitable already.” [further elaborated
that hosting apprentices was making a noticeable impact on their work product
and the morale of the department].

— Arrow
14
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At the same fime, apprentices have found their apprenticeships personally and professionally
rewarding

1!

1!

They leveled with me on ateenage level ...
they are like the coolest people I've ever met.
They are beyond my expectations for a first
job. ... I can’t even tell you how blessed |
am to have this job.

— Apprentice, CEC Ft. Collins

| learned so much more than | ever had. |
didn’t think | could learn that much. | learned
a ridiculous amount.

— Apprentice, CEC Ft. Collins

ﬂ-.-—f:"::r:'-:"-."-':r: Tnlnmda

Formation of the DPS College
and Career Pathway Council

Femrrreh o ke

Initial funding of $13M secured, CareerWise Launched
May 2016

DPS includes Noel, CWDC and others in Swiss institute

Summer 2015

Sector Partnerships take off
2014

T 20% years ago.

14

14

Strong Colorado Foundation

Interdepartmental collaboration results in suite of workforce bills passing 2015

This idea of doing something vocationally, hands-on, and learning on the job and then
getting certifications that | can take anywhere ... it's somewhere that | fit in and feel
appreciated ... Learning how to run a machine while you’re learning how a company
works, that’s so much more applicable than just a textbook.

| think it's one of the more valuable things I'll
ever do in my educational career. I've
learned more in the past five months than |
have in the past three years.

—Apprentice, EKS&H

I love the community. It's very welcoming and
fun, and of course it's a serious work place, but
it feels like home.

— Apprentice, Pinnacol ‘ ‘

This opportunity is amazing and | wouldn't
trade it for anything. Thank you for accepting
this amazing group of students to come and
work with you and this company. This has so far
been a successful experience, and | am so
excited to be starting work in the company.
— Apprentice, Pinnacol

DPS voters approved $7M/year

January 2016

DPS seeing encouraging data
in CTE programs rall 2014

Statewide Career Pathways Alignment Workgroup 2013

,chgol_,—]QI-vaJr_kl_in_ilt_igtive $22 million Investment under Governor Romer

CareerWise launches first cohort
of apprentices — June 2017

Governor’s Mission

Governor Establishes BEL Commission Fail 2015

— Apprentice, Reata

As an apprentice and a youth
advisor at DHS, | have real
responsibilities, | am doing work
that matters and my co-workers
really value my opinion. | am
treated like an adult and | am truly
part of this team.

— Apprentice, Department of

Human Services

15

Cherry Creek passed a $40 M
bond for training center.
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Partnership

= Created Work Based Learning Unit to build out ! = Build community engagement through
more streamlined system of apprenticeship W Sector Partnerships
registration 74 - = Support training plan development
= Lead efforts to rebrand and market through career pathways and
apprenticeships across the state competency work
- ’.s"’, }
_CDE ’ E @
= Promote CareerWise apprenticeships to \%’ \ 4 = Align to industry identified competencies
ensure career readiness and as a bridge to = Standardize competency cross-walk for
post-secondary education A college credit across the state

= Align state workforce training strategies with business needs
= Promote experiential learning
= |dentify legislative opportunities to support business engagement in training and education
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Learn more

www.CareerWiseColorado.org

Ashley Carter
Chief Strategy Officer

ashley.carter@careerwisecolorado.org G

10



Pathway design

Apprentices training

Learning from the Swiss
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|

Fathway
development

Apprenticeship
Duration

Fay

Training Pians

Traiming Centsr

Pathways selected for apprenticeship are finked
to a post-apprenticeship career that begins with
at least a kving wage (varies by community), but
often more, depending on the field. Addtionally
pathways are linked to high-demand, high-
growth occupations with persisient talent

Apprenticeships last 3 or 4 years depending on
the occupation

Students are paid 3 wage of minimum wage o
higher

Training péans are occupation.-specific

documents that outline the structure and
obyectives of the apprenticeship. They mciude
three components: a competency map, a

coursework map, and an on-the-job raming plan

A training center 15 the provider of the classroom
training component of e apprenticeship
Training centers can be high schools, technical
schools, community colleges, or online traning
programs

Post apprenticeship, students will have access
fo careers that lead to sustanability and upwara
mobility Al the same time, apprenticeships
address real workforce needs for partopating
employers

Employers need suflicient time (o achieve
retum on investment (ROI). Students need time
to complete comprehenswe Industry traming
plans and earn markelable cregentips

| Pay for productive work ensures businesses

task apprentices with productive work,
maximizing stugent leaming and employes RO
Pay also heps ensure equity of access for al
stugents, thereby increasing the available talent
pool, increases stugent retention and loyalty,

| ana ensures compliance with lator laws

Training plans encourage quality
apprenticeships and enable consistency and

transferability of training Across businesses
Plans can be cross-walked to college credit

Companies may nat want 10 bear the enire
burden of traning, especially when it comes fo
necessary, but general skills

Employers choose the

apprenticeship occupation they
would like 1o pusue

Employers develop their wage
scale

Empioyers collectively detemine

the competency map and the
coursework map. Employers
ndividually getermine their on-
the-job training pian

Empiloyers will collectively make
2 training center sedection

11


https://www.youtube.com/watch?v=3AePdkIdisw&t
https://www.youtube.com/watch?v=3AePdkIdisw&t

Apprenticeship Design Farameler
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Industey credentials encourage qualty -
dustry Training plans will Inchide the scquisition of ol l=ast apprenticeships They also heighlten Employers wit ly make
Bl Crecentials one high-value industry cregential student employability inoustry-wide and an mdustry cresentisl selection
z nationwise
2
z B ) |
8 This enables apprentices 10 have a clear &8
- All traineng plans will mclude a mnimum of eight more affordable path to obtaining a 2- or 4-
W Cciiege Creai | CONGE COUMSES Over the course of te year degree Tollowing the competion of Employers wil collectively make
3 lege with four guaranieed transfer courses  Their apprenticeship, ensuring hat a training center selection.
- | in core academic areas apprenbiceships are options multiphers for
g | any student participating
&
g
g Businesses are asked 10 fund the cost of training for
< | Bpprentices. Whese K. 12 courses and concurrent M%Mm?:fwm Employers wit make
Tralning Cost | enfoliment can be used, traming costs to employers Wmmﬁ o a lraining center selecton based
| will be reduced, Gost of training will not exceed mwmmw’; on cost and other tactors
{w,mp«yeaperapwmu:e
Apprenticeship time o the workplsce = as follows ,ﬁ's;u.'dgmsmmcennwsaw they a s
o e Year 1 approximately 16 hours per week pedysasced - : “‘I ments ""*"""""“"’I Aocxc
3 :fmsi’:."'m ®  Yoar2: apprrdamately 24 hours per week ::upmemmg - ne:‘d wumuesgeanem’:\se
3 = :&::gp[;n:mmayazmpaweﬂ sufficient time with apprentices in orderto  parameters.
a s - N IppHcatis achieve a retum on investment
= . .
-
é wmnmeztmssm £ with
g ::ﬂm.Won = Yw:,“_‘o""m'”w"“ me&mu apprentices have mofe  appr w:::sb the
g S e o b availatity for worsplace leamng woenplace schédute within these
> hours parameters.

Student eligiblity & preparation

Year 4: TBD, If applicatie

Apprenticeship Design Parameter

loyer commitments

Emp

Students who are not on track 1o graduate
| School counselors approve student applications for mwmndnemen '&e“’mmn
mmn:esmos In order to apply, students must be additonal responsbiiies of an intesview student
Student ENgibility Acacemicaly on-track 10 graduate Youth labos law inhibits applicants and select which
e 16 years of age of oider by the start of the wm“"'"’:s"p t student(s) to hire
ticeship years of age and younger
PN from working the hours and perfarming the
| o ‘guties of an apprenticeship.
Awromtmmnmnmammmalmw
Bootcamp” n Ame. The Employers are weicome to
mm":'""’ Boolcamp focuses on Career Ready net.:uesmmamreaoyu attend Bootcamp
Competencies (1 €, soft skils) and some industry- Howen Workpkace participate
specific training
| Participating companies will 3ssign a supervisor to
each apprentice. In addition 1o standard superisory Students need a dedicated supervisor 10
Business | . Supervisors track the apprentice’s assign and manage day-10-day work tasks, sect
Supervisor progress refative to the trainng plan. The suporvisors | track training plan progressson, and 10 Einployel Supervsor
| will be required to participate 1 approximately 8-12 p
| howss of traning )
Participating companes will assign a coach 1o each Stugents need an adult 1o help acclimate
appeentice. The coach can expect 10 spend them 10 the company, troubieshoot any
Susiness Coach approximately 2 hour per month fulfilling coaching mamaemummma Empioyer selects coach
responsdiities and will be required 1o participate n 8 | their work performance, and coach them as
hours of traming they traning ptan P 3
R wmnn: Ip 15 an mdicator of
a program quaidy also
W(ﬂ)amus
Oepmemdwsm apprensceships mmﬁ:’“"“ =
Registeres | CareerWise business panness can opt i 1o mbmam.u: Empioyer decides whether 10
Apprenticeship Registerod Apprenticeship CareerWise Coloraco the U.S. Depanment of Labor, which opt Into Registered
(RA) serves as the “sponsor” for our business partners’ mmma‘mm” ip
programs, whnich minmizes the employer's coege credit. Employers’ participation in
adminstrative burden RA enhances thew access to public ana

12
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Pilot

Demographics

Sample Population CWC Applicant CWC Apprentice
Composition Composition Composition
(Colo. Dept. of Ed.)

b €

v

= Asian
= Black or Af.Am

= Hispanic/Latino

= Multiracial
= White
= Other
3
De ic data on applicants was collected through optional EEOC Surveys attached to the
student’s application for iceship. Therefore, the here for CareerWise are

not reflective of all students, only those who completed the survey. However, more than 80
percent of applicants completed the survey.

Current and Future Enabling Policy

13
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RECRUITING TRAINING APPRENTICE EDUCATION EMPLOYER ONGOING
PLAN TRAINING LIAISON TRAINING PROGRAM
DEVELOPMENT SUPPORT

CareerWise

SUPPORTS

At the same fime as we are supporting expansion within Colorado, we are providing the same
tools and materials to other states across the country interested in learning from our model

Career Wise helps support other states and communities We currently offer a range of supports to other states
interested in developing youth apprenticeship systems communities

CareerWise s interested in supporting other states that have At the same time, we are a small organization that must
requested guidance as they create similar programs. We are operate efficiently. We have therefore developed a
making ourselves available to support other states because: targeted set of offerings we can provide other states

interested in this work, including:
= We are eager to share the business-led approach to youth
apprenticeships that we have developed so that we can Free, open source licensing of key materials and tools
support the ongoing success and sustainability of the growing developed and used by CareerWise Colorado
youth apprenticeship movement in the U.S.
@ Consultation and trainings on key topics relevant for

= If we can help cultivate standardized practices and integrated developing and implementing youth apprenticeship
systems across states, we can help provide youth systems
apprenticeships with greater currency and value across the
country @ Regularly-scheduled site visits for those interested in

. . seeing youth apprenticeships in action
= We will have the opportunity to learn from other states and

communities engaging in similar work, thereby strengthening @ TBD: A conference for practitioners to share best
our system in Colorado practices (likely in 2019)

‘géf:"::r:'-: Weine Cnlomdn

Fem et e rde
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APPRENTICESHIP

PROGRAMS

HAVE PROVEN TO HELP BUSINESSES
RECRUIT, TRAIN, AND RETAIN THE BEST
TALENT

40-50%

Rate of return on apprenticeship programs for
rural health centers and urban manufacturers?

30-50%

Conversion to full-time employees based on
cohort size?

20-40%

Reduction in long-term hiring
costs?

ﬁﬂ'}:r:'-’r e i 1US. Dept. of Commerce case studies of Siemens USA in Charlotte NC and Dartmouth-Hitchcockin Lebanon NH
St ey 2 Data from comparable Swiss and Canadian Apprenticeship programs

Detail: Many employers and students have expressed excitement about the launch of our
healthcare pathway in 2018

HEALTHCARE |
PATHWAYS e

choset ysun paliunay (s successl

Begin enploning yowy oplidesi

30

15
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v The business community, including
local business-support organizations

v The education community, including
K12 and higher education/training
partners

v' Community leadership interested in

fostering a supportive ecosystem
and infrastructure

HOW CAREERWISE DEFINES

Because youth apprenticeships bring both businesses and schools into closae collaboration, both parts of the
community need to be separately ready and wall coordinated. Additionolly, there are needs ocross aoll
aspects of the cammunity that must be supportive in this wark. The following cullines the various components
of community readiness.

* First and foremost, the business community, including local business support organizations,
neoed: to be ready. {See slide 23 for detail on readiness indicators.)

* Second, the education community, including K-12 end higher education/training partners,
nead to ba recdy. (See slide 24-25 for detail on readiness indicators.)

* And 1o ensure sustainability, there needs to be community leadership interested in fostering o
supportive ecosystem and infrastructure. (See alide 26-27 for detail, )

It is essential to the initial ond sustained success of this endeavor that it be very clearly
business-driven. This cannot be an initiative thot businesses participate in as an act of philanthropy. When
times aore hard, charitable activities are the first to be cut. We want to ensure that having youth opprentices
makes sustained business sense for all partner companies. This is the best way to ensure Ilcn students who begin
apprenticeships have the time, support and financial investment required to complete their full apprenticeship

expeariance,

16
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BUSINESS PARTNERS READINESS INDICATORS

To sustain youth apprenticeships over time, a community must have a range of businesses with
genuine workforce needs that youth apprenticeships can address. To evaluate the level of
need in your community, gather this information:

CATEGORY

WDRKFDRCE

KEY QUESTIONS

Wqﬁm-ﬁnbmnummdwwmwmm z
communily?

your

Arm thare lorge numbars of open or unfilled, entrylevel job poatings for crass sector
functions (like IT support or business operations support|?

Which of the mosl pronounced occupational needs align with currant Career'Wiss
Colarado pathways? If other labor demands are pravolent, what are thay?

in sectors with projected grovnh and workforce needs, are lhu.  prominent bmkmn
owners whe could rally gog and 3

the same sector ore vdllmo 1o uort gether b d petency nundords!
Has the ity lo: ged those prominent busi leaders?

Hove employers i drabl
ﬂm':nm "’lﬁ i nudum:uhddmudbynmb

if 30, how did wmployars respand 1o the basic structurs ond cost modal of the youth
appronticoship? And, which specific occupations emerged as being in high demaond¥

tion followad up with individuel compant

SUPPORT AVAILABLE

FROM CWC PARTNERS

Your local .eonamle d-nlopm
office can

e T

gmbwdopm&wmil d
bolﬁl;.:vo
wmlebmh.m

CareerWise Colorada can
hdlbunomﬂngofpuxbto
muonﬂupm ldo-ﬂ'yo
lead. CWDC con connect you 1o
mnm&b‘hmrm.

h ¥
MH-M' lho.inlbonmrwﬁam.hwm buhnmmluhnd«lmdiw
of in which ¥ Can those

ap
SN g g 3N o
PRon )

C Wi Colorado con provid:
background materiaks 1o share with
business provide letters interustnd businesaes.

EDUCATION PARTNERS READINESS INDICATORS

In order to ensure robust student participation, district and school partners must make a certain set
of commitments in order for a community to receive a greenlight to begin preg aration for launch,

UNDERSTANDING
OF COMMITMENT

CATEGORY KEY QUESTIONS

Whot are some Jos of | ve rent or t portnerships between busi
and schaols in your ¢ ‘,?-r.‘t lo, n some
» focilitote lorati rif P
boomup-hmmnbmbvoukﬁn.loho.
Do youth in your ity alrecdy i, courses

that can bo used for training purpom’ Do dlumcn have copocly 1o expand that

SUPPORT AVAILABLE
FROM CWC PARTNERS

For help with concurrent enrollment,

the y work-
farce nodhou (PWR) m at CDE
or the Colorade Community College
systom.

e e e ol For help with groduation
methods for craoting Nexibility in school schedul k to » fieme for PWR unit at CDE -

Does your schaal or district dnndy have partnerships with other local training pro-
vidars b-yood thoss you work with

vling concurrant encollment? Con those

For i,-lp identifying additicnal

P pp for opprenticeships? =
s o~ vn ey b'.ﬂ' n |Il". ol o 1. v h ;‘? 4, “
Families to wwm careor n M
Do you have CTE or other K-12 g gnolt.’m,ormlddhblh
‘competencies of target occv|

What would the district {and community’s) likely goals be for inital oppreniiceship
cohort {sixe, diversity, etc )¥

Hery tha school distrt M-wdlﬁ.l-ll wmﬂmnmw‘h
Commurry s m school princgals writtas

nhdnd-. wparinmndant cad/ar
luttars of yopp
Hos tha achool dusic bod-nhu um.dlwpc-‘.wv‘.u documanns {a.g, MOU, am
ogrmement. dote sharing og ) o o o wae Yhoe ok

@ prov
your locol workforce center

m:uppan wuhonhenudw
Mwmr.mu»im
Colarada Community College Syatam

o Lo rWise for infor
aboutl cohorts in ather communities

Sen commitment checklist on naxt
slide

CareerWise con provide key
documents




DISTRICT COMMITMENT
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CWC SUPPORTS AVAILABLE

K-12 PARTNER COMMITMENT OVERVIEW
T —

Project Leod, Control District Coordination team,
ond“mououd Implomentation leoms

Padicipate in regulor checkin meefings with CareerWise leam

Entar into district MOU

Enter into dota privocy and thied porty research ogreemants with
CareerWise

Deval shan for ”’- fude patent nights
clossroom pitches, eootdhvdod mnfm«dup fair vm- community,
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