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STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRAGT

CONTRACT #: 4600013148 AMENDMENT#: 7

1.

CONTRACTING PARTIES:

AGENCY NUMBER & NAME (0375 ]Arkansas Teacher Relirement System [ Service Bureau

VENDOR NAME Bemnstein Litowitz Berger & Grossmann, LLP

TRACKING #1 |pLBG | TRACKING # 2

2.

NEW CONTRACT EXPIRATION DATE: 06/30/2019

mmddiyyyy {If nol extending contract to gew dale, pleasa laave blank)

PURPOSE OF AMENDMENT:
To extend dates of coptract

AMENDED DOLLAR AMOUNT:

For each amendment invalving a change in the contract doflar amount, enler the previous contract amounts. Enter this
amendment’s amounts, showing (+) for increase and {-) for decrease, in compensalion and/or reimbursable expenses. Enler the
new lotal compensation andfor reimbursable expenses for this contract. Mote: Any increase in the rate of compensation must

be accompanied by a copy of the ariginal contract language authorizing such increase.

PREVIOUS THIS AMENDMENT NEW TOTAL
COMPENSATION 5 1.00| $ 0.00| $ 1.00
EXPENSE § 0.00| $ 0.00] § 0.00
TOTAL $ 1.00| % 0.00| § 1.00
Tolal dollar amount paid on conltract as of this date: § 0.00 45 0f 02/10/2017

| UPDATED TOTAL PROJECTED COST | §

5. NEW AND/OR REVISED ATTACHMENTS: Criginal Contract

EXCEPT AS SPECIFICALLY AMENDED HEREIN (OR AS ATTACHED) ALL OTHER TERMS AN CONDITIONS OF THE
ABOVE REFERENCED CONTRACT REMAIN UNGHANGED.

SIGNATURES:

%W fﬁ’ﬂ

/ENDOR[ -
Senpe forhuer

DATE

2h3/i7 _ ﬂ%ﬁ 2/22//

DATE

George Hopkins, Execulive birec[ur

TITLE

TITLE

[251 flocart of T Bamsions MY, wy /00221400 West Thind Street Lills Rock AR 72201

ADDRESS ADDRESS
. 3/17/14 DH
APPROVED:
DEPARTMENT OF FINANCE AND ADMINISTRATION DATE
FORM PCS-1A Page 1 of 2 8112015



CONTRACT #:

STATE OF ARKANSAS
AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

4600013149

AMENDMENT #:

7. AGENCY CONTACTS FOR QUESTION(S) REGARDING TH!S CONTRACT:

Contact #1 - Agency Representative submitting/tracking this contract

Rod Graves Assoclate Director Operations
{Name} (Title)
501-682-1450 rodg@arirs.gov
{Telephone #) {Email}

Contact #2 - Agency Represenlafive with knowledge of this project {for general questions and responses)

James Cookro

Fiscal Support Manager

(Name)}

501-6B2-56676

jamesci@artrs.gov

(Title)

(Telephone #)

(Email}

Contact #3 — Agency Representative Director or Critical Contact {for time sensitive questions and responses)

(Name) (Title)
(Telephone &) {Emall)

8. SOURCE OF FUNDS;

Complete appropriate box{es) below to tofal 100% of the funding in this contract o date.

Fund Source Identify Source of Funds Fund (fel::‘.gr Amount of Funding c:/:lt‘:;:tog st
rust Funds.  |General Trust Funds-Contributions |Inv NIA ' $ 0.00 100.00
- and Investment Income $
B $
- $
- $
TOTALS | § 0,00 100%

* MUST BE SPECIFIC (i.e. fees, tultion, agricultural sales, bond proceads, danations, stc.)

“* “State Funds” Is defined as and deemed State Genoral Revanua Dollars. If other stata funds are belng used such as tobaceo funds,
general lmprovement funds, atc., these should ba notad. Spacial revenue funds from taxes or fees ganerated for the agencles should be
shown as “Other" and the actual source of the funds should be clarified in the “Identify Sotrce of Funds.”

*** Funding and percentages shall reflact the total of the confract Including afl amendments to date,

FORM PCS-1A

Page 2 of 2

8/1/2015
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EQUAL EMPLOYMENT OPPORTUNITY

Bemstein Litowitz Berger & Grossmann LLP is strongly committed to the principles of
equal employment opportunity. The Firm does not unlawfully discriminate on the basis of race,
color; religion, creed, age, SeX, national origin, disability, genetic information, disorder,
predlsposmon, or carrier status, ancesiry, marital or domestic partnership status, past, present or
future service in the upiformed services, citizenship status, sexual orientation, status as a victim
of domestic violence, sexual abuse, or stalking, unemployment status, or any other characteristics
protected by federal, state, or local Jaw. Our nou-discrimination policy applies to recruiting,
hiring, training, transfer, promotion, assignment, compensation, and all other personnel
decisions. The Firm will, upon request, make reasonable accommodations for qualified
individuals with disabilities where such accommodations will permit the individuals in question
to perform essential job functions without creating an undue hardship. The Firm will also, upon
request, make reasonable accommodations of religious obligations as required by law

Our employee development and evaluation systems are designed to further these
principles of equal eraployment opportunity; thus, personuel decisions are based on employees’
work performance and skills. The Firm expects all employees to share in its commitment to
equal employment opportunity, and we will not tolerate any acts of discrimination or harassment
in our workplace. If any employee believes that he or she is the victim of conduct that violates
this policy, the employee must report such conduet immediately to the Director of Human
Resources or to Edward Grossmann, the partoer in charge of employment practlces, so0 that an
investigation can be commenced. .

: When reporting a complaint regarding .a violation of this policy, the employee should be
prepared to provide a full description of the facts surrounding the incident(s). All such
complaints will be promptly investigated, and confidentiality will be maintained to the maximum
extent consistent with: the best interests of the employees involved, the Firm, and the Finm’s
obligations under the law.

The Firm forbids retaliation of any kind against any employee for reporting a violation of
this equal employment opportunity policy, assisting in making such a complaint or cooperating
with the Firm’s investigation into the complaint. Any employee who believes that s/he has been
retaliated against must immediately report this conduct to the Director of Human. Resources so
that an appropriate investigation can be commenced.

¥ the Firm’s investigation reveals that our equal employment opportunity policy has been
violated, then the Firm will take comrective action, including, where appropriate, disciplinary
action up to and including termination. from employment. In addition, individuals who are found
to have engaged in conduct that viclates this policy may be subject to personal liability in legal
action against them.

Any employee who has questions about the scope and/or operation of this pohcy should

~ contact the Director of Human Resources.

Fuly 1, 2014



DFA Illegal Immigrant Contractor Disclosure Certification | Print View Page 1 of 1

DFA lllegal Immigrant Contractor Disclosure
Certification

DFA lllegal Immigrant Contractor Disclosure Certification View
Submission Details

Disclosure forms are valid for one year.

Vendor: Bernstein Litowitz Berger & Grossmann LLP

Tax ID: 5559

Disclosure | certify that | DO NOT employ or contract with an illegal
Statement: immigrant.

Contact E-mail: jerry@blbglaw.com

Submitted on: 02-17-17

Valid through: 02-16-18

https://www.ark.org/dfa/immigrant/index.php/disclosure/print_view/30474 2/17/2017



STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES GONTRACT

CONTRACT# 4600031943 AMENDMENT# 3

1 EONTRACTING PARTIES:
AGENCY NUMBER & NAME (0375 Arkansas Teacher Relirement System [ Senvice Bueau
VENDOR NAME lce Miller LLP
TRACKING # 1 ice TRACKING # 2

2. NEW CONTRACT EXPIRATION DATE: 06/30/2019

mmiddiyyyy Ui ol extending conlract lo new date, please [eave blank)

3. PLIRPOSE OF AMENDMENT:

Yo extend dates of conlract, change the method of pracurement from sole source to special procurement, and
increase contract amownt lo cover the addilional period of services,

4, AMENDED DOLLAR AMDUNT:

For each amendment involving a change In the conltract dollar amount, enler the previous contract amounls. Enter this
amendment’s amovn!s, showing (+) forincrease and () for decrease, in compensalion andlor reimbursable expenses, Enter the
hew tolal compensation andfor reimbursable expenses for this contracl. Mote: Any increase in the rate of compensation must
be accompanied by a copy of he arginal contract Ianguage authorizing such intrease.

PREVIOUS THIS AMENDMENT NEW YOTAL
COMPENSATION | § 100,000.00( $ 50,000.00] $ 150,000.00
EXPENSE $ 0.00| 5 . 0.00] § 0.0}
TOTAL $ 100,000.00| $ 50,000.00| $ 150,000.00

Total dollar amount pald on contract as of this date: & 16.251.60 45 of 02/0BR017
UPDATED TOTAL PROJECTED COST  |$ [§5. bpD. *® Fhme ) |
L} \‘__"_:.,F
5. NEW AND/OR REVISED ATFACHMENTS: Original Contracl

EXCEPT AS SPECIFICALLY AMENDED HEREIN {OR AS ATTACHED) ALL OTHER TERMS AND CONDITIONS OF THE
ABOVE REFERENCED CONTRAGT REMAIN UNCHANGED.

6.  SIGNATURES:

dGbe MoaT, 2007 %& = L)
VENDOR DATE ABENCY BIJRECTOR
Q‘(Jﬁ"{ff George Hopkins, Executive Director
TITLE TITLE
: Ly e
:icsco "“‘1‘,\‘3\;?— Steet, Stz o
Fe=lumyrs . Dhe HMIAIL 1400 West Third Street Liltle Rock AR 72201
ADDRESS i _' ADDRESS
5722117 dh
APPROVED: 72,
DEPARTMENT OF FINANCE AND ADMINISTRATION DATE

FORM PCS-1A Page1of2 81172015



CONTRACT #; 4600031383

STATE OF ARKANSAS
AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

AMENDMENT #:

7. AGENCY CONTACTS FOR QUESTION(S) REGARDING THIS CONTRACT:

Contact #1 — Agency Representative submitiingfiracking this contract

Rod Graves Associate Direclor Operations
{Name) (Title)
501-682-1450 rodg@artrs.gov
(Telephone #) (Email)

Contact #2 - Agency Representative with knowledge of this project (for general questions and responses)

James Cookro

Fiscal Support Manager

501-582-6676

(Name)

jamesci@arirs.gov

(Title)

(Yelephone #)

{Emalil)

Contact #3 — Agency Representative Direclor or Crilicai Contact {for time sensitive queslions and responses)

{Name}

(Titie)

(Telephone #)

8. SOURCE OF FUNDS:

(Email)

Complete appropriate box(es) below 1o total 100% of the funding in this conlract (o date,

Fund Sotrce fdentify Source of Funds Fund CFeunr;:r Amount of Funding cz;;;:toéa;n
[0Sl Funds__|@eneral Trust Funds-Contributions [Inv NIA $ 150,000.00 100.00
7 _.._.4and Investment Income $
—— $
e T ¥
TOTALS | § 150,000.00 100%

* MUST BE SPECIFIC [Le. fees, tulllen, agricufiural sales, bond proceeds, donallons, ele,}

** “Slale Funds"” s defined 25 and deemed State General Revenuz Dollars. If other stale funds are being used such as tobacco funds,
general imprevement funds, ele., these should be noled. Spechal revenue funds from {axes or fees generaied for the agencles should be
shown as “Olher” and the actual sourds of the funds should be clarified in the "Idenlify Source of Funds.”

*~ Funding and percenteges shall tellect the {ota! of the contract including all amendmoents to date.

FORM PCS-1A

Page 20f2

8M/2015
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Equal Employment Opportunity ?olicf Statement

Ice Miller is an equal opportunity employer. This means the Firm maintains a policy of
employing, assigning and advancing each individual on the basis of his or her own merit without
regard to race, color, religion, age, sex, national origin, disability, sexual orientation, gender
identity, veteran status, or any other unlawful factor. This commitment to equal opportunity
applies to all aspects of employment including selection, training, assignment, promuotion,
compensation, fransfer, performance evaluation, administration of personnel policies, discipline,
and discharge.



DFA Illegal Immigrant Contractor Disclosure Certification | Print View Page 1 of 1

DFA lllegal Immigrant Contractor Disclosure
Certification ’

DFA lllegal Immigrant Gontractor Disclosure Certification View
Submission Details

Disclosure forms are valid for one year.

Vendor: Ice Miller LLP

Tax ID: 4357

Disclosure [ certify that | DO NOT employ or contract with an illegal
Statement: immigrant.

Contact E-mail: Daniel.Swetham@icemiller.com

Submitted on: 02-16-17

Valid through: 02-15-18

https:/fwww.ark.org/dfa/immigrant/index.php/disclosure/print_view/30446 2/16/2017



STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

CONTRACT #: 4600016409 AMENDMENT#  ©

1. CONTRACTING PARTIES:

| AGENCY NUMBER & NAME |0375 Arkansas Teacher Retirement System [ Service Bureau
VENDOR NAME ' Kaplan Fox & Kilsheimer, LLP
TRACKING £ 1 o Kaplan Fox “TRACKING# 2+

2. NEW CONTRACT EXPIRATION DATE: 0613042019

mmiddiyyyy [If nol extending contracl {o new date, please leave blank}

3. PURPOSE OF AMENDMENT:
To extend dates of contract and update attachment "A".

4. AMENDED DOLLAR AMOUNT:

For each amendment involving a change in the contract dollar amount, enter Ihe previous conlract amounts. Enter this
amendment's amounts, showing (+) for increase and (=) for decrease, in compensation and/or reimbursable expenses. Enter the
new tolal compensafion andfor relmbursable expenses for this contract. Note: Any increase in the rate of compensation must
be accompanied by a copy of the original contract ianguage autharizing stch increase.

PREVIOUS THIS AMENDMENT NEW TOTAL
COMPENSATION $ 1.00] $ 0.00| $ 1.00
EXPENSE $ 1.00| $ 0.00{ § 1.00
TOTAL s 2.00| 8 ool s 2.00
Total doliar amount paid on contract as of this date: § 000 g5 of 02/03/2017
[ UPDATED TOTAL PROJECTED COST | § |
5. NEW AND/OR REVISED ATTACHMENTS:  Original Contract, Attachment "A"

EXCEPT AS SPECIFICALLY AMENDED HEREIN (OR AS ATTACHED) ALL OTHER TERMS AND CONDITIONS OF THE
ABOVE REFERENCED CONTRACT REMAIN UNCHANGED.

el M7 5)@[ 3/1)17

6. SIGNATURES:

Yh 2

E - 4

“VENDOR ‘, re cez S g . DATE AGENCY D;RE‘&TOR N DATE
{) Iz V"]‘ heor - George Hopkins, Executive Direclor aE
TITLE TITLE
o
j’_() “5 ﬂ"f/ M f"’ ] lod 2z 1400 West Third Street Liltle Rock AR 72201
ADDRESS ADDRESS
wveny 7 3/14/17 DH
APPROVED:
DEPARTMENT OF FINANCE AND ADMINISTRATION DATE

FORM PCS-1A Page 10of 2 8/H2015



STATE OF ARKANSAS
AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

CONTRACT# 4600016409 AMENDMENT #: 6

7. AGENCY CONTACTS FOR QUESTION(S] REGARDING THIS CONTRACT:

Confact #1 — Agency Representative submilfing/tracking this contract

Rod Graves Associate Director Operations
(Name) (Title)
501-682-1450 rodg@artrs.gov
(Telephone #} (Email}

Contact #2 — Agency Representative with knowledge of this project (for general questions and responses)

James Cookro Fiscal Support Manager
(Name) (Title)
501-682-5676 jamesc@larirs.gov
{Telephone #) (Email)

Contact #3 — Agency Representative Director or Critical Contact (for time sensitive questions and responses)

(Name) (Title}

(Telephone #) {Email)

8. SOURCE OF FUNDS;

Complete appropriate box({es) below to tota! 100% of the funding in this contract to date.

Fund Source Identify Source of Funds Fund CFeunl:gr Amotnt of Funding C;/;t‘:_;;oéacfst
Trust Funds | General Trust Funds-Contributions |Inv N/A $ 0.00 100.00
and Investment income $
$
$
$
TOTALS | § 0.00 100%

* MUST BE SPECIFIC (i.e. fees, tuition, agricultural sales, bond proceeds, donations, etc.)

** "Stale Funds” Is defined as and deemed State General Revenue Dollars. If other state funds are being used such as tobacco funds,
general improvement funds, etc., these should ks noted. Special raventte funds from taxes or fees generated for the agencies should be
shown as "Other” and the actual source of the funds sheuld be clarified in the “Identify Source of Funds."

*** Funding and percentages shall reflect the total of the contract including 2ll amendments to date.

FORM PCS-1A Page 2 of 2 8/1/2015



@

STATE OF ARKANSAS
AMENDMENT TO PROFESSIONAL / CONSULTANT SERVICES
CONTRACT

ATTACHMENT “A* TO PROFESSIONAL SERVICES CONTRACT
Compensation and Billing Arrangements

Portfolio monitoring work will be provided by Kaplan Fox & Kilsheimer (the “Firm”) as a
service to ATRS without charge.

ATRS has no obligation to the Firm to take any action with respect to any potential claims that it
brings to ATRS’ atiention. In the event that the ATRS determines to take legal action, it will
consider retaining the Firm to represent it as its counsel with respect to such action.

Should the Firm be retained to represent ATRS asa plamhﬁ' in a class, derivative or individual
action, it will do so pursusnt-te—a—separa ment on a fully contingent basis,

advancmg 2ll costs of the litigation, p\ SQ \gf\,— e § rex=amar SRR AR

Should the Firm be retained, a fee agrecment will be reached before the Firm files an action or
moves for appointment as lead plaintiff. The range of the fee could be as low as 5% of the
recovery in a very large case, ranging upward to a maximum of no more than 25% for smaller

cases with special circurhstances.

At least three (3) different types of contingent fee arrangements will be offered. Under the first
alternative, the fee awarded, which Is always subject to Court approval, depends upon the timing
of recovery; that is, the stage 6f the litigation at which a settlement or recovery is achieved.
Under the second alternative, the fee would depend upon the amount of recovery; that is, the
gross amount of the settlement paid by defendants. The third alternative is a combination of the
first two alternatives so the fee is a function of both the timing and the size of the recovery.

With respect to the timing of the recovery fee asrangement, the Firm has offered its fees so that
the earlier recovery is achieved, the smaller the fee percentage. While the actnal break point will
vary depending on the particular case, in most situations the litigation will be divided into three
stages: (1) initiation of action through commencement of discovery (usmally defined as
beginning actual production of documents by defendants); (2) discovery through tnal (usbally
defined as selection of jury), and (3) trial through all post trial proceedings.

With respect to the second altemative amangement based npon the amount of recovery, the Firm
has offered to use a sliding scale so that the amount of the contingent fee is réduced as the size of
any recover increases. The specific break points can vary depending on the particular case.
Because this arrangement is keyed to actual ranges of recovery, appropriate percentages tend to
vary based on case specific factors, such as the financial solvency of the potential defendants;
maxinmim recoverable damages; and the perceived strength of the case at inception.

Since the third fee arrangement combines the first two approaches, the fee would be a function of
both the timing and size of the recovery. Actual parameters will be discussed in advance. In

FORM OSP-1A Page 3 07i01/05
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Kaplan Fox & Kilsheimer LLP

Equal Employment Opporfunity and
Prohibition of Harassment Policy

1. Firm Statement

Kaplan Fox & Kilsheimer LLP (“Kaplan Fox” or “the Firm™) is committed to
maintaining a collegial work environment in which all individuals are ireated with respect
and dignity. Each individval has the right to work in a professional atmosphere that
promotes equal employment opportunities and prohibits discriminatory practices,
including harassment. Therefore, the Firm expects that all relationships among persons
in the workplace will be business-like and free of bias, prejudice and harassment.

The purposes of this policy against harassment are to educate everyone at the
Firm (partners, associates, counsel, paralegals, staff members and any other persons
working at the Firm) about what may constitute harassment; to state explicitly that
Kaplan Fox will not condone or tolerate harassment by any person against any other
person; and 1o establish a procedure that encourages anyone who feels he or she has been
subjected to harassment to report such conduct to one of the designated individuals who
will investigate and respond to any report. A list of individuals designated to receive

complaints appears in paragraph 9 below.

Everyone at the Firm has a responsibility for keeping our work environment free
of harassment. -

2, Equal Employment Opportanity

It is the policy of the Firm to ensure equal employment opportunity without
discrimination or harassment on the basis of race, color, national origin, religion, sex,
age, disability, alienage or citizenship status, marital status, sexual orientation, gender
identity or any other characteristic protected by law. The Firm prohibits and will not
tolerate any such discrimination or harassment.

3. Prohibition of Sexual Harassment

Sexual harassment constitutes discrimination and is illegal under federal, state and
local laws. At Kaplan Fox sexual harassment, whether verbal, physical or environmental,
and whether in the workplace itself or in outside work-sponsored settings, is unacceptable
and will not be tolerated.

As defined by the courts and by the Equal Employment Opportunity Commission,
sexual harassment includes unwelcome or unwanted sex-based conduct:



(1) when an individual’s submission to this conduct is made implicitly or
explicitly a term or condition of his or her employment or when
submissjon or refusal to submit otherwise affects decisions regarding
hiring, evaluation, promotion or any other aspect of employment; or

(2)  when such conduct substantially interferes with an individual’s
employment or creates an intimidating, hostile or offensive work
environment.

Kaplan Fox prohibits any inappropriate or offensive behavior including, but not
limited to:

s coerced sexual acts;

» express or implied demands for sexual favors in exchange for favorable
reviews, assignments, promotions, continued employment or promises of
continued employment;

* unwanted touching of another individual’s body;

= graphic verbal commentary about an individual’s body or sexuality;
unwelcome or offensive sexual jokes, sexual language, sexual epithets,
sexual gossip, sexual comments or sexual inguiries;

» unwelcome flirtations, advances, or propositions;

+ sexually suggestive or obscene comments or gestures;
displaying graphic or sexually suggestive objects, photos, pictures or
drawings in the workplace (including through e-mail);

» negative statements or disparaging remarks targeted at one sex (gither men
or women), even if the content of the verbal abuse is not sexual in -
nature; or

= any form of refaliation against an individual for complaining about the
type of behavior described above or for supporting the complamt of an
alleged victim.

Sexual harassment can include harassment between individuals of the same sex.

4. Prohibition of Harassment Based on any Other Protected Characieristic

The Firm’s policy prohibits all forms of harassment. Harassment is verbal or
physical conduct that denigrates or shows hostility or aversion towards an individual
because of race, color, religion, sex, national origin, sexual orientation, gender identity,
age, disability, alienage, or citizenship status, marital status or any other characteristic

protected by law.

Kaplan Fox prohibits such harassing behavior, as well as harassment based on any
other category or status protected by federal, state or local law that:

(1)  has the purpose or effect of creating an intimidating, hostile or offensive
work environment;



(2)  has the purpose or effect of unreasonably interfering with an individual’s

work performance; or
(3)  otherwise adversely affects an individual®s employment opportunities.

Such behavior is inappropriate and offensive, and will not be tolerated. Examples
of behavior that violate this policy and may constitute harassing conduct include,
but are not limited to:

* epithets, shurs, quips, or negative stereotyping or remarks or threatening,
intimidating or hostile acts that relate to race, color, religion, sex, national
origin, sexual orientation, gender identity, age, disability, alienage or
citizenship status, marital status or any other category protected by law;

» written or graphic material (including photos, pictures, or drawings} that
denigrates or shows hostility or aversion foward an individual or group
because of race, color, religion, sex, national origin, sexual orientation,
gender identity, age, disability, alienage or citizenship status, marital
status or any other protected category and that is placed on walls, bulletin
boards, or elsewhere on the Firm’s premises, or circulated or displayed in
the workplace including by e-mail;

*  “jokes,” “pranks” or other forms of “humor” that are demeaning or hostile
with regard to race, color, religion, sex, national origin, sexual orientation,
gender identity, age, disability, alienage or citizenship status, or marital
status, or any other protected category; or

= any form of refaliation against an employee for complaining about the
type of behavior described above or for supporting the complaint of an
alleged victim,

5. Individuals and Conduet Covered

This policy applies to all partners, associates, counsel, paralegals, support staff
and any other persons at the Firm whether related o conduct engaged in by fellow
workers or someone not directly employed by, but who is conducting business with the
Firm such as an oufside vendor, consultant or client. This policy against harassment
applies regardless of whether the person is or is not on the Firm’s prerises, provided that
such person is conducting business related to the Firm or is participating in an event or
function sponsored by the Firm.

Conduct prohibited by this policy is unacceptable in the workplace and in any
work-related setting outside the workplace, such as business trips, business meetings and
business-related social events. Any type of harassment violates this policy and will not
be tolerated. Kaplan Fox encourages the reporting of all incidents of harassment,
regardless of whom the offender may be.



6. Protection Apainst Retaliation

Kaplan Fox will not retaliate in any way against an individual who makes a report
of perceived harassment; nor will we permit any person to do so. Retaliation is a serious
violation of the Firm’s harassment policy and anyone who feels that he or she has been
subjected to any acts of retaliation should immediately report such conduct. Any person
who retaliates against another individual for reporting any perceived acts of harassment
will be subject to disciplinary action.

7. Complaint Procedure

Reporting an Incident of Harassment, Diserimination or Retaliation

The Firm strongly urges the reporting of all incidents of discrimination,
harassment or retaliation, regardless of the offender’s jdentity or position. Individuals
who believe they have experienced conduct that is contrary to the Firm’s policy or who
have concerns about such matters should immediately notify one of the individuals
designated to receive complaints listed in paragraph 9. A complaint will be considered
formal only if it is reported to one of these individuals even if you have already reported
it to your supervisor or manager or someone else.

Early reporting and intervention have proven to be the most effective method of
resolving actual or perceived incidents of harassment. Therefore, while no fixed
reporting period has been established, the Firm strongly urges the prompt reporting of
complaints or concerns so that rapid and constructive action can be taken.

The availability of this complaint procedure does not preclude individuals who

believe they are being subjected to harassing conduct from promptly advising the
offender that his or her behavior is unwelcome and requesting that it be discontinued.

The Investigation

Any reported allegations of harassment, discrimination or retaliation will be
investigated promptly. The investigation may include individual interviews with the -
parties involved and, where necessary, with individuals who may have observed the
alleged conduct or may have other relevant knowledge.

Confidentiality will be maintained throughout the investigatory process to the
extent consistent with adequate investigation and appropriate corrective action.

Responsive Action

Conduct that is inconsistent with this Policy will be dealt with appropriately.
Responsive action may include, for example, training, referral to counseling, or
disciplinary action such as waming, reprimand, demotion, withholding of a promotion or



pay increase, reassignment, temporary suspension without pay, or termination, as the
Firm believes appropriate under the circumstances.

8. Conclusion

Kaplan Fox has developed this policy to ensure that all persons working at the
Firm can work in an environment free from discrimination, sexual harassment, and
harassment based on race, color, religion, sex, national origin, sexual orentation, gender
identity, age, disability, alienage or citizenship status, marital status or any other category
protected by law. We ask everyone to work together to accomplish that goal.

9. Persons Desipnated fo Receive Harassment Complaints as of

Complaints of discrimination, harassment, or retaliation may be reported to any of
the following individuals:

Richard J. Kilsheimer
Frederic S. Fox
Laurence D. King
Hae Sung Nam
Victoria Reiss

Questions concerning this policy should be directed to any of the foregoing individuals.

May 1, 2007



Acknowledgement

Tacknowledge that I have received a copy of the Kaplan Fox & Kilsheimer LLP
Equal Employment Opportunity and Prohibition of Harassment Policy; dated May 1,
2007; that I have reviewed that policy and understand it; and that I understand that | am

bound by that policy.

Dated: L
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DFA lllegal Immigrant Contractor Disclosure Certification

DFA lllegal Immigrant Contractor Disclosure Certification View Submission
Details

Disclosure forms are valid for one year.

Vendor: Kaplan Fox

Tax ID: 6017

Disclosure Statement: | certify that | DO NOT employ or contract with an illegal immigrant.
Contact E-mail: ffox@kaplanfox.com

Submitted on: 02-10-17

Valid through: 02-09-18

hitps:fiwww.ark.org/dfafirmmigrantindex.php/disclosurefpring_view/30375
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STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT
HJloon 3355

CONTRACT#: 9096333t g~ AVENDMENT #: __ ©

1. CONTRACTING PARTIES:
AGENCY NUMBER & NAME [0375 ]Arkansas Teacher Retirement System [ Sewvice Bureau
VENDOR NAME Kessler Topaz Meltzer & Check LLP
TRACKING#1 -~ J_Kessler Topaz ]- TRACKING#2 |

2. NEW CONTRACT EXPIRATION DATE: 06/30/2019

mm/ddiyyyy (I not extending contracl to new dale, please leave blank)

3. PURPOSE OF AMENDMENT:
To exiend_dstes of contract

4. AMENDED DOLLAR AMOUNT:

For each amendment Involving a change in the contract dollar amounl, enler the previous contract amounts. Enler this
amendmenl’s amounts, showing (+) for increase and (+) for decrease, in compensation andfor reimburzable expenses. Enter the
new lolal compensaltion and/or reimbursable expenses for lhis conlract. Note: Any increase in the rale of cormpensalion musl
be accompanied by a copy of the orginal conlracl language aulhorizing such increase.

PREVIGUS THIS AMENDMENT NEW TOTAL
COMPENSATION $ 001 & 0.00| 3 0.01
EXPENSE $ 0.00| % 0.00 § 0.00
TOTAL $ 0.01] % 0.00) § 0.01
Tatal dollar amount paid on contracl as of this date: $ 080 55 of 02/10/2017
UPDATED TOTAL PROJECTED COST | ]
5. NEW AND/OR REVISED ATTACHMENTS: Original Conlract

EXCEPT AS SPECIFICALLY AMENDED HEREIM {OR AS ATTACHED) ALL OTHER TERMS AND GONDITIONS OF THE
ABOVE REFERENCED CONTRACT REMAIN UNCHANGED.

:  n 9 W o)

VENDOR DATE AGEN;,&’A’BTRECTOR QATE
D.QM&»IT,-T.'&;:&QQ~ e (R R {3enrge Hopkins, Execuliue—Diré'ctor el S
TITLE no TITLE il

kS o STt K Wil L
8o King of PRUSVA flono f’m:nm. pe 196%7 1400 West Third Street Litlle Rock AR 72201

ADDRESS = ADDRESS
ﬂ»ﬁfﬁ‘.ﬁ 3/14/ DH
ks DEPARTMENT OF FINANCEAND ADMINISTRATION DATE

3/1417DH
FORM PCS-1A Page 1 of2 8172015

APPROVED:




STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

Ybeooo 335 57y

CONTRACT#: -480003354-

AMENDMENT #:

7. AGENCY CONTACTS FOR QUESTION(S] REGARDING THIS CONTRACT:

Contact #1 - Agency Representative submitting/tracking this contract

Rod Graves Associate Direclor Operations
(Name) {Title)
501-682-1450 rodg(artrs.gov
{Telephone #} (Email)

Contact #2 ~ Agency Representative with knowledge of this project (for general questions and responses)

James Cookro

501-682-5676

{Name)

(Telephone #)

Fiscal Support Manager

jamesc@arirs.gov

(Title)

{Ematl)

Contact #3 — Agency Representative Director or Critical Contact (for time sensitive questions and responses)

{(Name}

{Title)

(Telephone #)

8. SOURCE OF FUNDS:

(Email}

Complete appropriate box(es) below to total 100% of the funding in this contract to date.

* MUST BE SPECIFIC {i.e. fees, tultlon, agricultural sales, bend proceeds, donations, ete.}

Fund Source Identify Source of Funds Fund | (f:nr:ceir Amount of Funding C;/::t?';:—to(t}il)st
Irust Funds . {General Trust Funds-Contributions |Inv NIA $ 0.00 100.00
= Hland Investment Income %
$
R ] $
e
TrTr $
TOTALS | § 0.00J 100%

*» ugtate Funds” is defined as and deemed State General Revente Dollars. If other state funds are belng used such as tebacco funds,
general improvement funds, ete,, these should be noted. Special revenue funds from laxes or fees generated for the agencies should be
shown 25 "Other” and the actual source of the funds should be clarified In the "idenlify Source of Funds."

+** Funding and percentages shall reflect the total of the contract including all amendments to date.

FORM PCS-1A

Page 2 of 2

8/1/12015




sajjdde saoqe ay; jo auoN Fil
mm»o_aEm.\mmm«w
TSqUISi |

UOISSILWIO D Jo pleog 8)B}S
130110 [BUOHMHSUGY)

Aquiessy [eisuag

|o)juag 1% sataiu) S)5LWEN 5.U0543d AMWN | AMIAW {‘a15 "fjua ejep ‘uojssiwwonypiecq | Jaliod| uaknly
1O UoIsed disiaumo (s)swEn s, oL wold 10 SWEU ‘sayEasaidal “Jojeuas] PI3H uonsod
Z|0JJUDS JO U0K)IS0d J31/81Y St {eym & BUoT MOH Jog Pi9H Qo Jo UoNISOd JO BWeN c& Jew

10/puUE J5313)Ul dYSIAUMO Jo 9% Jay/siy S1 Jeym pue aweu (sjuosiad ay) st 18U
*Alu@ 3y o Juswabeusw 91} souanp Jo saja)od buiseydind o) 12a4p 0] JaMod 3} SUBSW [QIULD JO UDLISO4 "aaio|dw3z 31.|S 10 Isqualy

UOLSSIWWOY) J0 preog Slels 1830 (euolnnsuoy) ‘Ajgwassy [e1auag) U] Jo Jsqusl B jo pliys 10 ‘lualed "18sis ‘Jayjolq 'asnods auy) 10 'sakojdwig aj2)S Saquis)y UOISSILILIOYD JO pieog ABIS '1a00
|[EUONIRSUDD "AjqUBSEY |EISUSS) DY) JO Jaquwaw A)jua ay) up J3)ealb 1o %) jo 15alaju) diys1aumo Aue p|oy 10 |oJjued Jo uonisod AUE POy ‘18Ul JO JUALIND ‘suosiad Buimoljal ay) Jo Aue j1 mojaq Sjealpy)

#»(SSEANISNG) ALILNH NV 404 _

sajjdde aaoqe syj Jo wcoz\_.m_

aafojdwz m.mum

| NELATE]T]
U0|SS|WIWOoY) Jo pleog 9)elS

Jaoyo |euonnisunn

AlQuassy |e1auag)

uoge|sy (s}awep s,uosiag >>&§ >hﬁm§ (‘012 *ulua Biep ‘Uojssjwwon jpiepg | 1340 waung)
—— it " m i . on JO 8wWweu ‘aaye|uaEaIdal "Jojeuas] PIaH uosad
[*ata 'plya "5r ‘aliand *D uyor 'asnads ‘afand "D suer “e] 4BUOT MoK 104 | plal qop jo uowsod 10 sweN|  (r) e

ATI0A 0] PR)ELR1 ABY) 212 MO\ pug aweu {s)uosiad ayj s ey

. 19a40|dWS J)B)S 10 "1aquuaiy
UDJSSIWWICY) J0 pleng 31elS 180y} [eUopniSus "Ajqluassy [E1aUaD) ai] JO JAQUBL 1J9wI0) 10 JUaun0 e 51 asnods Jnek Jo nok Jo pliyo Jo “ualed JBISIS 1oy}0lq By} Jo asnods InoA ‘nok 3| mojaq a)esipu

+STVNAIAIQN] ¥O04

*g3S0T0SId 39 LSNI NOILVIHOAN] DNIFAO 1104 GHL AONIDV SLV.LS SYSNYISY ANV HLIM GHVAY INVED 4O
INIFWITHOV FSVHOUNd S5V T LOVHEINOD V¥ ONIMINTS J0 ONIGNINY SONIGNILXS ONINIVL80 30 NOILIGNOD ¥ SV

S AELNNOD (30l =doodz g 3LviS ~JErdy ) ALID
avagh WisSryy] 12 anbdl 037 is52daav
T W (SYYYQ ENVN Lsuld fonis T B PRIHD SWYN LSV HN0A
culog [)ésealalag (] ¢SPO0D [ fmbhin 2l .&.,ﬁu:\wmm LLbT-¢7 BNV QUHBAVAXVL
s 403 SIHLSI /
N WY Y YIeLaEW Twgpl  FESDY ONL] S9A 7]
e — ” ZWYN HOLOVYHINCIENS *HOLOVHINCOANS

“ToushyY SiElS SESUENSY AUE Y)|M PIEME JUEIG 10 ‘TUaWasihe 95ELDING a5ea| JOENUGD B HUIL|EI00 Ul ASjop € U] nso] AeW uojeLuloju) GUIMONQ) 241 }0 JjE 219[0W03 0] snjieg

WHO4 NOLLYDIHILYID ANV JUNSOTOSIJ LNYHEO ANV LOVHLINGD



ISSC T ONUBID IO & k| 89 . 'ON 8uold Staou g 7oy UOSIBd JOBJUOD pawd ) smpso_ L SUWEN ¢ o BqunN

ccC 9h  Pequod ts2lilu]g) fouaby E\oF US| Y Aouaby AouaBy
AUG 551 ASUBby
]]am.m@n.oz auoyd Usvauyd  SHL WITHD - NI U0Siad 10BjUOD) JOpUBA

=
£/-51-7 ®Ed DuNniuvg  SL (()I\\U\\, ~ \«\\m._:“m:m_w

“Ulelal] PojE}S SUORIPUOD 2INS0[oSIp 10]08HU00qHS 8y} 0] ealbe | Jey]
DPUE 1991100 PUE 8] 51 UOJJBLUI0jU] 9A0GE 84} JO JJE Joljaq pue obpajmou AW Jo }saq ay} 0] Adnliad jo Ajjelad Jepun Aji3iad |

‘fousbe a)els ay; 0] 1oBIU02GNS B4} JO JUNOWE
Jejjop 8yl Buluizjuos Jusluelels B pue Jojoeljuoagns sy} Aq paiejdwod W04 NOILYDIZILYID ANY 3¥NS0T10SIG LNYYD aNY LOYHLINOD 8y Jo Adod
B JIBW [|IM | 'S)Ep J0BjU00 BYy) 0] Juenhesqns Jo Joud Jayisym Jojoeiuoogns e yim juswseaifie Aue o Buusius Joye sAep (Q1) us) uey} teje] ON ¢

L{0ODAJU00 BY] O 2|qUIIDAD Saipawia.d J03a] jjb 07 1walqns aq jjpys donjod 10 ‘Honwndal ‘aptd duwy sa11014
oYM 10 2.41S0JaSIP pannbad ayy axypw 07 spuf oym Q.od sy 10DAUOIQNRS S JO SuLid] A7 fo yovadq [plaIUL D aq JIOYS WBp4() Joy] O] ppns.nd
pardopy doyjod 1o uopomSa ‘ot Aur fo uoyDoIA QUL {0 ‘F()-8F AIPAO PAUNIDXT S,10UA2A05 Aq painbad a.nSopasip Uw YPUL O DANJIVS

JJojoejjucoqns B Yjim juasweaibe Aue jo Hed e se sBenBue| Bulmo||o) syl apnjoul jim | 2

‘Aousbe ajejs sy} Uiim 0enuoo Aw jo
SulIs) 24} Japun Sw jo padinbal souewlouad au) Jo ‘Hed Aue 1o ‘B ‘uciielepisuod 1o ‘Aus 1o uosiad su o) 2efisjap asivualo Jo ufisse | Agalaum
Wawsalbe ue Jgjue | woym Yim Ajua 1o uoslad Aue ueBsSW |jeys J0J0BINUODQNS ‘WHOL NOILYOIHILYIS ANV JHNSOT1DSI LNVYES) UNY LIVHINGY
e 8)9]dwo9 0] JojorAUOOgNS aU) alinbal [Im | ‘e)1ep 10B1uod SU) 0} Jusnbasgns Jo Jold 'Iojoenuoagns Aue ypm JuswaalBe Aue o Buusius o) Joid 'L

*SA\O[[0] S& 92.03¢ [ d2u23D 23015 € ([JIAL JORIIN0D B SUlMsUal 10 "sUIPUallE 'sUIpPUsjXe 'SUIU[E}GD JO UOIPUCD [BUOI}IPPE UE 5V

028 2lfj 07 2]quUIINan SaypaLial [haa] 0 0] 12a]qns 2q JJIYs Aa1j0d 40 ‘HODjHE0.0 JH.1 AUl SAIjOIA OYM 10 2dAS0JIsI)
pannbai aix aymu 01 SPRJ O1ft "WHIUD 10 JURPIAIPUT Hh T Jaym G0Jonu03 AUy Joui0s Siijl JO Stula] 2yl JO youaiq [nIaihl b af s Japg) il
op junnsind papdopn 31100 10 HONBIAGa oL AN [0 UOPD]O0IA ABD 10 F{-§6 JoPI0r 220X S,J0UI2A0T) 0] Po1iilal 2408081 Aun a5 0F oI

+

—_———eee———————— e — — e s — — —  ———

wLIO4 UORIBOIII8D PUR 2INS0[osI(] JURID) puk JoRIUOY




Employment

Non Discrimination, Anti-Harassment & Equal Employment
Opportunity

Kessler Topaz, in accordance with good practice and federal, state and local law, maintains that
no Firm employee or applicant for employment will be discriminated against or harassed because
of age, marital status, color, race, creed, sex, religion, national origin, sexual orientation,
ancestry, citizenship, disability, military/veterans status or any other characteristic protected by
applicable law.

= All applications for employment will be considered without regard for any of the factors
identified above.

« Employee benefits, privileges, promotions and corrective action measures and all other
terms and conditions of employment shall be determined without regard for the factors
identified above.

« All assignments shall be made without regard to the factors identified above as they relate
to either the client or Firm’s personnel.

The Firm will not tolerate, condone or allow harassment or discrimination by any Firm
temporary or permanent employee, manager, supervisor, co-worker, client, customer,
independent contractor, opposing counsel, court personnel or other non-employee who conducts
business with the Firm. Violations of this policy may result in disciplinary action, up to and
including immediate discharge. In this regard, please note that the Firm retains the right to
punish conduct that, in its sole discretion, it deems to be inappropriate, discriminating and/or
harassing, regardless of whether such conduct is illegal. Conduct prohibited in this policy is
unacceptable in the workplace and in any work-related setting outside the workplace, such as
during business trips, business meetings and business-related social events.

SEXUAYL, HARASSMENT: For purposes of this policy, sexual harassment is defined, as in the
U.S. Equal Employment Opportunity Commission Guidelines, as unwelcome sexual advances,
requests for sexual favors and other verbal or physical conduct of a sexual nature when, for
example (i) submission to such conduct is made either explicitly or implicitly a term or condition
of an individual’s employment; (i} submission to or rejection of such conduct by an individual is
used as the basis for employment decisions affecting such individual; or (iii) such conduct has
the purpose or effect of unreasonably interfering with an individual’s work performance or
creating an intimidating, hostile or offensive working environment.

Sexual harassment may include a range of subtle and not so subtle behaviors and may involve
individuals of the same or different gender. Depending on the circumstances, these behaviors

Firm Resource Guidebook -
Support Staff Page 7




may include, but are not limited to: epithets, slurs or negative stereotyping; threatening,
intimidating or hostile acts; denigrating jokes and display or circulation in the workplace of
written or graphic material that denigrates or shows hostility or aversion toward an individual or
group (including through e-mail).

SAME SEX HARASSMENT: Sexual harassment can involve males or females being harassed
by employees of either sex.

Although sexual harassment typically involves a person in a greater position of authority as the
harasser, individuals in positions of lesser or equal authority also can be found responsible for
engaging in prchibited harassment.

SEX BASED HARASSMENT: That is, harassment not involving sexual activity or language
(e.g., male supervisor yells only at female employees and not males), may also constitute
discrimination if it is severe or pervasive and directed at employees because of their sex.

OTHER HARASSMENT: This policy also strictly prohibits harassment on the basis of any
other protected characteristic. Under this policy, harassment is verbal or physical conduct that
denigrates or shows hostility or aversion toward an individual because of a person’s race, color,
creed, religion, national origin, age, marital status, sexual orientation, ancestry, citizenship,
‘disability, military/veterans status, or any other characteristics protected by law or that of his/her
relatives, friends or associates, and that: (i) has the purpose or effect of creating an intimidating,
hostile or offensive work environment; (ii) has the purpose or effect of unreasonably interfering
with an individual’s work performance; or (iii) otherwise adversely affects an individual’s
employment opportunities.

Harassing conduct includes, but is not limited to: epithets, slurs or negative stereotyping;
threatening, intimidating or hostile acts; denigrating jokes and display or circulation in the
workplace of written or graphic material that denigrates or shows hostility or aversion toward an
individual or group (including through e-mail).

COMPLAINT PROCEDURE: The Firm strongly encourages applicants for employment and
employees to report all perceived instances of discrimination or harassment —regardless of the
offender’s identity or position. Individuals who believe they have experienced conduct that they
believe is contrary to the Firm’s policy or who have concerns about such matters should file their
complaints with the department head, a Senior Partner or Human Resources BEFORE the
conduct becomes severe or pervasive. Employees should not feel obligated to file their
complaints with the department head or a Senior Partner first before bringing the matter fo the
attention of Human Resources.

Employees who have experienced conduct they believe is contrary to this policy have an
obligation to take advantage of this complaint procedure. An employee’s failure to fulfill this
obligation could affect his or her rights in pursuing legal action. The availability of this
complaint procedure, however, does not preclude individuals who believe they are being
subjected to harassing conduct from promptly advising the offender that his or her behavior is
unwelcome and requesting that it be discontinued.

Firm Resource Guidebook
Support Staff




Retaliating against an individual for reporting a violation of this policy or for participating in the
investigation of a claim of discrimination or harassment is a serious violation of this policy and
will be subject to disciplinary action up to and including immediate termination of employment.
Acts of retaliation should be reported immediately to Human Resources.

It is the policy of the Firm to investigate complaints of discrimination or harassment and to take
responsive action. All inquiries, complaints and investigations are treated confidentially to the
extent consistent with a complete and thorough investigation. Misconduct constituting
harassment, discrimination or retaliation will be dealt with appropriately. Responsive action may
include, for exarple, training, a referral to counseling and/or disciplinary action such as a
warning, reprimand, withholding of a promotion or pay increase, reassignment, temporary
suspension without pay, termination of employment or any other action the Firm believes is
appropriate given the circumstances.

False and malicious complaints of harassment, discrimination or retaliation — as opposed to
complaints which, even if erroneous, are made in good faith — may be cause for appropriate
disciplinary action, up to and including termination of employment.

Finally, this policy should not, and may not, be used as a basis for excluding or separating
individuals of a particular gender, or any other protected characteristic, from participating in
business or work-related social activities or discussions in order to avoid allegations of
harassment. The Jaw and the policies of the Firm prohibit disparate treatment on the basis of sex
or any other protected characteristic, with regard to terms, conditions, privileges and
prerequisites of employment. The prohibitions against harassment, discrimination and retaliation
are intended to complement and further these policies, not to form the basis of an exception to
them.

An employee who has any questions or concerns about the Equal Employment Opportunity
program or this policy should contact Fluman Resources.

“Employment At Will”

Employment at Kessler Topaz is offered and accepted on an “at will” basis. As such, Kessler
Topaz or you may terminate employment at any time, with or without cause. The information
presented within this Guidebook does not constitute a contract (express or implied),

nor does it construe or constitute a contractual or promissory obligation of any kind between
Kessler Topaz and any employee of the Firm.

Firm Resource Guidebok
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Arkansas Department of Finance and Administration Page 1 of 1

Hame Welcoma Agency - Login

DFA lllegal tmmigrant Contractor Disclosure Certification Form

RS L eSS R e e
Vendor Name: [Es-ler Topaz Meltzer Check LLP _ ’
Tax ID: 7382 {enter Iast 4 digits of Tax |D#)

Do you employ or contract with illegal tmmigrant(s)?

E-mail Address: ) Iﬁeck_@@nc.com

According fo Arkansas law (A.C.A. §19-11-105), state agencies are not allowed to enter into
contracts for professional, technical or general services, or any category of construction
with any contractor who employs persons who are illegal Immigrants. Nor may agencles
renew any existing contract with such a centractor. Before entering into a contract with a
state agency, a prospective contractor must certify that the contractor does not employ or
cantract with persons who are iilegal Immigrants. Likewise, [f a contractor uses a

; subcontractor, the subcontractor must also certify they don't employ Tltegal immigrants.

Disclosure Statement:

https:/fwww.ark.org/dfa/immigrant/index.php/disclosure/submit/new 21102017



STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

4600016408 AMENDMENT #:

CONTRACT #:

1. CONTRACTING PARTIES:

0375 |Arkansas Teacher Retirement System —| [J Senvco Buresu |

| abaton Sucharow LLP
lLabaton

AGENCY NUNBER % NAME
VENDOR NAME
TRACKING #1

| TraciiNG#2 |

2. NEW CONTRACT EXPIRATION DATE:

mavddiyyyy {[{ not extending cantracl lo pew date, pleass [save blank)

3. PURPOSE OF AMENDMENT:
To update atfachment "A”.

4. AMENDED DOLt AR AMOUNT:

For each amendment Involving a change In the contract dollar amount, enter the previous contract amounts. Enter this
amendment’s atnounts, showlng (+) for Increase and (-) for decrease, In compensalion andfor relmbursable expenses. Enlerthe
new {otal compensalion andfor salmbursable expanses for {his contract. Note: Any increase in the rate of compensation must
be"accompanled by a copy of the original conlract [anguage autharizing such Increasa.

PREVIOUS THIS AMENDMENT NEW TOTAL
COMPENSATION $ 1.00| $ 0.00] $ 1.00
EXPENSE $ 1.00| $ 0.00| $ 1.00
TOTAL $ . 2.00] $ 0.00| $ 2.00
Total dollar amount paid on conlract as of this date: § 0.00 a5 0f 021072017
| UPDATED TOTAL PROJECTED GOST js_

6. NEW AND/OR REVISED ATTACHMENTS: Qriginal Contract, Aftachment "A"

EXCEPT AS SPECIFICALLY AMENDED HEREIN (OR AS ATTACHED) ALL OTHER TERMS AND CONDITIONS OF THE

ABOVE REFERENCED CONTRACT REMAIN UNCHANGED.

6. SIGNATURES:

Face . (sl Lipajaodd %ﬂ, )J@J)L

VENDOR (_J

DATE

Eric Belfi, Partner, Labaton Sucharow LLP

TITLE

140 Broadway, New York, New York 10005

AGENCY Dll;x‘EﬁTsr'R

""JDATE 7

George Hopkins, Executive Director

TITLE :

1400 West Third Street Litle Rock AR 72201

ADDRESS ADDRESS
APPROVED: &ﬂﬂmﬁ 5/8/18 A
L DEPARTMENT OF FINANCE ANDGEEST RATION DATE
B8/1/2015

FORM PCS-1A

Page 1 of2
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STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

CONTRACT # 4600016408

AMENDMENT #:

7. AGENCY CONTACTS FOR QUESTION(S] REGARDING THIS CONTRACT:

Contact #1 — Agency Representative submittingfiracking this confract

Rod Graves

Deputy Direclor

501-682-1450

{Name)

(Telephone #)

rodg@Eartrs.gov

(Title)

(Emall}

Centact #2 — Agency Representative with knowledge of this project (for general questions and responses)

James Coakro Fiscal Support Manager _
{Name}) (Title}
501-682-5676 [amesci@arirs.qov
(Telaphone i) (Email)

Contact #3 — Agency Representalive Directar or Critical Contact (for fime sensitive questions and responses)

{Name)

(Title)

{Telephone #)

8. SOURCE OF FUNDS:

(Email)

Complete appropriate box{es} beiow io lotal 100% of the funding in this coniract to dale.

* MUSY BE SPECIFIC {Le. faes, tultlon, agelcultural sales, bond proceads, donallons, etc.)

F [
Fund Source tdentify Source of Funds Fund é:m:r Amount of Funding 00/;;;::’5031

[[Trust Funds General Trust Funds-Gontributions [inv N/A $ 0.00 100.00|

and Investment Income § !
L

= T~ =
$
$
TOTALS | § 0.00 160%

* USiate Funds"® Is deflned as and desmed Stats Ganaral Revenuo Dollars, If other stale funds are belng used such as tobacco funds,
gsnoral [mprovement funds, etc., these ahould be notad. Spaclal revenue funds fram taxes or foos gonorated for the agenclos =shauid be
shown a8 *Other” and the actusl source of the funds should bo clasiflad [r the “Identlfy Source of Funds.”

*+ Funding end parcentzges shalf rafsct the totol of the contract Including all emendments to data.

FORM PCS-1A

Page2of 2

B/1/2015




STATE OF ARKANSAS
AMENDMENT.TO PROFESSIONAL/CONSULTANT SERVICES
CONTRACT
ATTACHMENT "A" TO PROFESSIONAL SERVICES CONTRACT
Compensation and Billing Arrangements

Portfolio monitoring work will be provided by Labaton Sticharow, LLP (the "Firm") as a service to
ATRS without charge.

ATRS has no obligation to the Firm to take any action with respect to any potentiaf claims that it
brings to ATRS' attention. In the event that ATRS determines to take legal action, it will consider
retairing the Firm to represent it as its counsel with respect to such action.

Should the Firm be retained to represent ATRS as a plaintiff in a class, derivative or individual
action, it will do so oh a fully contingent basis, advancing all costs of the litigation. A separate retainer
agreement may be used.

Should the Firm be retained, a fee agreement will be reached before the Firm files an action or
moves for appointment as [ead plaintiff. The range of the fee could be as low as 5% of the recoveryina
very large case, ranging upward to a maximum of no more than 25% for smaller cases. Under unusual
circumstances, in a particular case, such as the amount of time dedicated to the case, the complexity of
the litigation, or unforeseen circumstances, ATRS may authorize a fee of up to 30% of the recovery.

At least three (3) different types of contingent fee arrangements will be offered. Under the first
alternative, the fee awarded, which is always subject to Court approval, depends upon the timing of
recovery; that Is, the stage of the litigation at which a settlement or recovery Is achieved. Under the
second alternative, the fee would depend upon the amount of recovery; that is, the gross amount of the
settlement paid by defendants. The third alternative is a combination of the first two alternatives so the
fee is a function of both the timing and the size of the recovery.

With respect to the timing of the recovery fee arrangement, the Firm has offered [ts fees so that
the earlier recovery Is achieved, the smaller the fee percentage. While the actual break point wifl vary
depending on the particular case, in most situations the litigation will be divided into three stages: (1)
initiation of action through commencement of discovery (usually defined as beginning actual production
of documents by defendants); {2) discovery through trial {usually defined as selection of jury), and (3)
trial through all post trial proceedings,

With respect to the second alternative arrangements based upo'n the amount of recovary, the
Firm has offered to use a sliding scele so that the amount of the contingent fee is reduced as the size of
any recovery increases. The specific break points can vary depending on the particular case. Because
this arrangement Is keyed to actual ranges of recovery, appropriate percentages tend to vary based on
case specific factors, such as the financial solvency of the potential defendants; maxirmum recaverable
damages; and the perceived strength of the case at inception.



Since the third arrangement combines the first two approaches, the fee would be a function of
both the timing and size of the recovery. Actual parameters will be discussed in advance,

The Firm will not only advance all expenses incurred in connectlon with fitigation — counsel's
expenses, as well as all of the incidental expenses of the client, such as travel —they also assume the risk
for all expenses. Therefore, if no recovery is achieved, the Firm will bear all costs.
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DFA lllegal Immigrant Contractor Disclosure
Certification

illegal Immigrant Form

Vendor: Labaton Sucharow LLP

Tax ID: 7846

Disclosure Statement: I certify that ] DO NOT employ or contract with an illegal immigrant.
Contact E-mail: marketingteam(@]labaton.com

Submitted on: 01-22-18

Valid through: 01-21-19



Labaton
Sucharow

Equal Employment Opportunity Policy

The Firm is committed to the principles of equal employment opportunity, and to compliance with all
federal, state and local laws concerning discrimination in employment. To this end, the Firm ensutes equal
opportunity to all Employees and applicants regardless of race, color, sex, sexual orientation, religion,
disability, genetic information, age, national origin, military or veteran status, or any other protected class
undet relevant federal, state and local laws.

This policy of equal opportunity will be observed with respect to all employment practices including, but
not limited to, recruitmeat, hixing, job assignment, rank, tramsfer, Firm-sponsored trining and
apprenticeship, re-ernployment, compensation, benefits, promotions, upgrading, demotion, downgrading,
lay-off, terminations, social and recreational programs and all other terms and conditions of employment.



RESTRICTION OF BOYCOTT OF ISRAEL CERTIFICATION

Pursuant fo Arkansas Gode Annotated § 25-1-503, a public entity shall nat enter into a contract
valued at $1,000 or greater with a company unless the contract includes a written certification that the
person or company is not currently engaged in, and agrees for the duration of the contract not to

engage in, a boycott of israel.

By signing below, the Contractor agrees and certifies that they do not boycott [srael and wilt not
boycott Israel during the remaining aggregate term of the contract.

if a company does boycott Israel, see Arkansas Code Annotated § 25-1-503.

—

Bid Number/Contract Number | 4600016408 -

Description of product or service | portfollo monitoring and lega! setvices -

| Contractor name Labaton Sucharow, LLP

Contractor Signature: 5%?!‘ . ﬁ-’-‘-é’\ Date: ﬂ:ﬁﬂ-/ 30;‘8

Sighature must be hand written, in inid/

08252017



STATE OF ARKANSAS

AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

CONTRACT & 4600016406 AMENDMENT#  ©

1. CONTRACTING PARTIES:

E-. (0375 Arkansas Teacher Retirement Systern [ Service Bureau
: INix Patierson & Roach, LI.P
2Nk

2. NEW CONTRACT EXPIRATION DATE; 08/30/2018
mimfddiyyyy (if ot extending contract to new date, please leave blank)

3. PURPOSE OF AMENDMENT:
To extend dates of contract and update aftachment "A",

4. AMENDED DOLY AR AMOUNT:

For each amendment involving a change in the contract dollar amount, enter the previous contract amounts. Enter this
amendment's amounts, showing (+} for increase and {-) for decrease, in ccmpensation and/or reimbursable expenses, Enter the
new total compensation and/or reimbursable expenses for this contract. Note: Any increase in the rate of compensation must
be accompanied by a copy of the original conlract language authorizing such increase.

PREVIOUS THIS AMENDMENT NEW TOTAL
COMPENSATION-.  $ 1.00 § 0.00] $ 1.00
EXPENSE %" $ 1.00] § 0.00 $ 1.00
TOTAL .. 2 |8 2,00 § 0.00| § 2.00
Total doliar amount paid on contract as of this date: $ 0.00 g5 0f 02/10/2017
[ UPDATED TOTAL:PROJEGTEDCOST. =] ]
5. NEW AND/OR REVISED ATTACHMENTS: Original Contract, Aftachment "A"

EXCEPT AS SPECIFICALLY AMENDED HEREIN {OR AS ATTACHED) ALL OTHER TERMS AND CONDITIONS OF THE
ABOVE REFERENCED CONTRACT REMAIN UNCHANGED.

6. SIGNATURES:

g} ‘
';:,,f ;;Jf a1 }) 2 22 / / :
g ottt 2142017 s

TE

VENDOR = DATE AGENGY DIRECTOR — /{ DA
PAftomévaartner P e George Hopkins, Executive Director,. --

TITLE - TITLE -
205 Linda Drive
Daingerfield TX 75638

1400 West Third Street Little Rock AR 72201

ADDRESS ADDRESS
é«ﬂ% 3/14/17 DH

APPROVED:

DEPARTMENT OF FINANCE ANTI ADMINISTRATION DATE

FORM PCS-1A Page1of2 812015

._-_____--—.-...-.-....--u.-...._-_-.-..-..--_..--...._--.-...--_-------__-_--_..._-_--_....-...........-....----_..-..-...--—-_..--_-.-.......--------—-_------.



STATE OF ARKANSAS
AMENDMENT TO PROFESSIONAL CONSULTANT SERVICES CONTRACT

AMENDNENT #:

7. AGENCY CONTACTS FOR QUESTION(S) REGARDING THIS CONTRACT:

Contact #1 — Agency Representalive submitting/tracking this contract

Rod Graves

Associate Director Operations

501-682-1450

(Name)

(Telephone #)

rodg@artrs.gov

(Title}

(Email)

Contact #2 — Agency Representative with knowledge of this project (for general questions and responses)

James Cookro

Fiscal Support Manager

501-682-5676

(Name)

[amese@arirs.gov

(Title)

{Telephone #)

(Email)

Contact #3 — Agency Representative Directar or Critical Contact (for time sensifive questions and responses)

(Name)

(Title}

(Telephone #)

8. SOURCE OF FUNDS:

(Email)

Complete appropriate box(es) below to total 100% of the funding in this contract to date.

* MUST BE SPECIFIC (i.c. fees, tuition, agricultural sales, bond proceeds, donatlons, ete.)

Fund Sowrce ldentify Source of Funds Fund Cfeun‘:gr Amount of Funding c ;/;t?,:g;o:;[ st
frustFunds  |General Trust Funds-Contributions |Inv N/A $ 0.00 100.00
and Investment Income $
$
- $
| ] $
TOTALS | § 0.00 100%

** “State Funds™ Is defined as and deemed $tate General Revenue Dollars, If other state funds are being used such as tobacco funds,
general Improvement funds, efc,, these should be noted. Speclal revenue funds from taxes or fees generated for the agencles should be
shown as “Other” and the actual source of the funds should be clarified in the “Identify Source of Fupds."”

** Funding and percentages shall reflact the total of the contract Including ali amendments to date.

FORM PCS-1A

Page 2 of 2

8/1/2015




@

STATE OF ARKANSAS
AWMENDMENT TO PROFESSIONAL / CONSULTANT SERVICES
CONTRACT

ATTACEMENT “4> TO PROFESSIONAL SERVICES CONTRACT
Compensation and Billing Arrangentents

Portfolio moritoring work will be provided by Nix Patterson & Roach, LLP (the “Firm”) as a
service to ATRS without charge.

ATRS has no obligation to the Firm to take any action with respect to any potential claims that it

brings to ATRS’ attention. In the event that the ATRS determines to take legal action, it will

consider retaining the Firmito*tépresent it as is counse] with respect to such action. | rwsrwrdim. o

Should the Firm be retained fo represent ATRS as a plamtiff in a class, derivative or individual
action, it will do so -pursuemi—to-a-separate-sateiner-apreement on 2 fully contingent basis,
advancmor allco Cits of the fitigation, [\ 5&,{&\.?&3‘ < echeviews c-.:ssmmmjr
2

Should the Ficon be retained, 2 fee agreement will be reached before the Firm ﬁles an action or
moves for appointment as lead plaintiff. The range of the fee could be as low as 5% of the
recovery in @ very large case, ranging upward fo a maximum of no more than 25% for smaller
cases with special circumstances,

At least three (3} different types of contingent fee armangements will be offered. Under the first
alternative, the fee awarded, which s always subject to Court approval, depends upon the timing
. of recovery; that is, the stage of the hiigation at which a seftlement or recovery is achieved.

Under the second alternafive, the fee would depend upon the amount of recovery; that is, the
gross amount of the setﬂcmant  paid by defendants. The third alternative is a combination u{' ﬂ:e:
first two alternatives so the feé: is a function of both 1he fiming and thessize of the recovery. -

With respect to the timing of the recovery fee arrangement, the Firm has offered its fees so that
the earlier recovery is achieved, the smaller the fee percentage. While the actual breal; poiat witl
vary depeading on the particular case, in most situations the litipation will be divided into three
stages: (1) imitiafion of action through commencement of discovery (usually defined as
beginning actual production of documents by defendants); (2) discovery through trial (vsually
defined as selection of jury), and (3) trial through afl post trial proceedings.

With respect to the second alternative arrangement based npon the amount of recovery, the Firm
has offered to use a sliding scale so that the amount of the contingent fee is reduced as the size of
any recover Increases. ‘I‘he specific break points can vary depending on the particular case.
Becanse this arrangement is keyed to aciual ranges of recovery, appropriate percentages tend to
vary based on case specific factors, such as the financial solvency of the potential defendamts;
maximum recoverable damages; and the perceived strength of the case at inception.

Since the third fee arrangement combines the first two approaches, the fee would be a function of
both the timing and size of the recovery. Actual parameters will be discussed in advance. In

FORM OSP-1A Pagé 3 07101/05
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NIX
PATTERSON
& ROACH uir B""ffﬁirﬁ;fi‘i‘i‘li’p“

Email: bbeckworth@nixlaw.com

February 14, 2017

TO:  Arkansas Teacher Retirement System

RE: Eqgual Employment Opportunity Policy

NPR is an equal opportunity employer committed to equal opportunity and nondiscrimination in
all aspects of employment. It is our policy that all employment-related decisions will be made
without regard to race, color, religion, sex, national origin, age, marital status, real or perceived
disability or handicap, status as a veteran, sexual orientation or any other protected category in
accordance with applicable federal, state and local laws and regulations. This policy applies to all
terms and conditions of employment including, but not limited to, hiring, placement, promotion,
discipline, termination, layoff, recall, transfer, leaves of absence, compensation and training.
NPR believes in the importance of hiring a diverse work force and creating a nondiscriminatory,
supportive environment that fosters mutual respect among all attorneys and staff.

o7

BRADLEY E. BECKWORTH,
Attorney / Partner

Attorneys At Law 205 Linda Drive « Daingerfield, TX 75638 - 203.645.7333 - 903.645.2172 FAX - www.nixlawfirm.com
AUSTIN, TX 512,328.5333 - DALLAS, TX 972.831.1188 - TEXARKANA, TX 903,223.3999 - SHREVEPORT, LA 318.425.9255 -JACKSON, TN 731.512.0283



DFA lllegal Immigrant Contractor Disclosure Certification | Print View 2/14/17, 10:53 AM

DFA lllegal Immigrant Contractor Disclosure Certification

DFA lllegal Immigrant Contractor Disclosure Certification View
Submission Details

Disclosure forms are valid for one year.

Vendor: Nix Patterson & Roach LLP

Tax ID: 3834

Disclosure Statement: [ certify that | DO NOT employ or contract with an illegal immigrant.
Contact E-mail: bbeckworth@nixlaw.com

Submitted on: 02-14-17

Valid through: 02-13-18

hitps://www.ark.org/dfa/immigrant/index.php/disclosure/print_view/30409 Page 1 of 1



3 {b) Retainer Agreements




RETENTION AGREEMENT

This Retention Agteement govesns the retention of Labaton Sucharow LLP (the
“Attotneys”) by Arkansas Teacher Retitement System (“Arkansas Teacher”) authorizing the
Attorneys to prosecute claitns under the federal secutities laws against A10 Networks, Inc. (the
“Compaty”).

WHEREAS Arkansas Teacher has authorized the Attorneys to prosecute claims relating to
the securities of the Company (the “Litigation™);

WHEREAS the Litigation entails numerous complex factual and legal issues and entails
considerable risk;

WHEREAS the Litigation requites the expenditute of substantial resources by the
Attorneys retained to prosecute the Litigation;

WHEREAS Arkansas Teachet secks to maximize a recovery while limiting the expenditure
of his own resources;

NOW, THEREFORE, Arkansas Teacher and the Attorneys AGREE AS FOLLOWS:
I. SCOPE OF SERVICES/CASE HANDLING

A. The Attotneys ate tetained to provide legal setvices for the purpose of seeking
damages and other relief in the Litigation. Atkansas Teacher authotizes the Attorneys to take steps
to seck Arkansas Teacher’s appointment as the lead plaintiff and/ ot tepresentative plaintiff in the
class action. Arkansas Teacher understands that the Attotneys will seck to be appointed Lead Class
Counsel and agrees to the samne.

B. The Attorneys are authotized to prosecute the Litigation. If appointed as the lead
plaintiff and/or representative plaintiff, Atkansas Teacher will monitot, review, and participate with
counsel in the prosecution of the Litigation. The Attorneys shall consult with Arkansas Teachet
concerning all major substantive mattets related to the Litigation, including, but not limited to, the
complaint, dispositive motions, and settlement.

C. The Attorneys shall provide sufficient tesoutces, including attorney time and capital
for payment of costs and expenses, to vigotously prosecute the Litigation.

IT. CONTINGENT FEE AGREEMENT

A. The Attorneys shall advance all expenses in the Litigation including but not limited
to any expenses incurted by Arkansas Teacher related to depositions ot any other legal proceedings
it is advised by counsel to attend. Arkansas Teachet is not liable to pay any of the expenses of the
Litigation, whether attorneys’ fees or costs. Recovety of costs and other expenses is contingent
upon a recovery being obtained.



B. The sole contingency upon which the Attorneys shall be compensated is a recovery
in the Litigation, whether by settlement ot judgment. Compensation shall be in the amount awarded
by the Court but, in no event, will the Attorneys seek compensation in excess of 25% of the total
recovery plus reasonable disbursements in the Litigation. “Disbursements” shall include but not be
limited to, expenses related to the retention of additional temporary support counsel, as needed,
costs of travel expenses, telephone, copying, fax ttansmission, depositions, investigators,
messengers, mediation expenses, computer research fees, court fees, expett fees, other consultation
fees and patalegal expenses.

C. In the event that the Litigation is resolved by settlement undet terms involving any
“in-kind” payment, such as stock, the contingent fee agreement shall apply to such “in-kind”

payment.
III. INDEMNITY

The Attotneys have put in place a setics of processes and procedures to minimize to the
greatest extent possible any exposure for Atkansas Teacher through its participation in the
Litigation, However, the Attorneys recognize that it is impossible to anticipate all contingencies at
the outset of the Litigation, and for that reason, the Attotneys agree to defend and indemnify
Arkansas Teacher, as a representative, in connection with any claims asserted against Arkansas
Teacher due to its patticipation in the Litigation including, but not limited to, claims ot sanctions
involving attorneys’ fees or costs.

IV. GENERAL REQUIREMENTS

A Arkansas Teacher agrees to cooperate in the prosecution of the suit including
providing documents to substantiate Atkansas Teachet’s claitns, and to cooperate in providing
discovery information, including a deposition if it is appointed as the lead plaintiff and/or
representative plaintiff and if necessary.

B. Askansas Teacher tecognizes that the Attorneys ate representing other investors of
the Company in the Litigation and may associate with othet fitms to litigate the claims. Arkansas
Teacher agrees that any conflicts caused by such rcptcsentatio_q\ are waived.

o2 277/ 1S %Zf _
Af¥ansas Teachfr Retirement System

Jjar |\S s R

Dated:

Labaton Smﬂtamw LLP



BERNSTEIN LITOWITZ BERGER LABATON SUCHAROW LLP

& GROSSMANN LLP 140 Broadway
1251 Avenue of the Americas New York, New York 10005
New York, New York 10020 Tel: (212) 907-0700
Tel: (212) 554-1400 Fax: (212) 818-0477

Fax: (212) 554-1444

ATTORNEY-CLIENT PRIVILEGED/
ATTORNEY WORK PRODUCT

August 9, 2017

George Hopkins, Esq.

Executive Director

Arkansas Teacher Retirement System
1400 West Third Street

Little Rock, AR 72201

Re: Aaron’s, Inc. Securities Litigation

Dear George:

We are pleased that the Arkansas Teacher Retirement System (“Arkansas Teacher™) has
retained Bernstein Litowitz Berger & Grossmann LLP (“Bernstein Litowitz”) and Labaton
Sucharow LLP (“Labaton™) to represent it in the securities class action concerning Aaron’s, Inc,
This letter sets forth the principal terms that will govem our retention in connection with the
prosecution of the action.

Bernstein Litowitz and Labaton will file a motion to have Arkansas Teacher appointed as
Lead Plaintiff and Bernstein Litowitz and Labaton appointed as Co-Lead Counsel on behalf of
the class in this action. Bemstein Litowitz and Labaton will represent Arkansas Teacher in this
action on a fillly contingent basis and will advance all expenses of the litigation. Bemstein
Litowitz and Labaton will seek fees and reimbursement of expenses with respect to this action
solely out of whatever recovery is obtained (if any) after notice to the class and approval of the
fee request by the Court. Arkansas Teacher agrees that Bemstein Litowitz and Labaton will
apply for a fee constituting a reasonable percentage of the recovery obtained through this
litigation, Arkansas Teacher, Bernstein Litowitz and Labaton agree that the fee will he
negotiated at a later date, but will not exceed 25% of the net recovery obtained. Bemnstein
Litowitz and Labaton will also reimburse Arkansas Teacher for any of its out-of-pocket expenses
with respect to this action.



(George Hopkins
August 9, 2017
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If the foregoing is agreeable to you, please sign a copy of this letter in the place indiceted
below and return it to us at your earliest conveniencs,

Sincerely yours,

sy SN %/.%“

Avi JosefSon Eric J, Beli
Bernstein Litowitz Berger Labaton Sucharow LLP
& Grossmann LLP
Accepted and Agreed:

George Hopkins
On Behalf of the Arkansas Teacher Retirement System



BLB ﬁ Bernstein Litowitz
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MELTZERCHECK we
Gerald H. Silk Jonathan R. Davidson
212-554-1282 484-270-1419
jerry{dblbglaw.com irdavidson¢kime.com

December 27, 2016

VIA ELECTRONIC MAII,

George Hopkins, Esq.

Executive Director

Arkansas Teacher Retirement System
1400 West 3rd Street

Little Rock, AR 72201
georgeh(@artrs.pov

Re:  Adeptus Health Irc. Securities Litigation

Dear George:

We are pleased that the Arkansas Teacher Retirement System (“ATRS”) has retained
Bernstein Litowitz Berger & Grossmann LLP (“Bernstein Litowitz”) and Kessler Topaz Meltzer
& Check, LLP (“Kessler Topaz™) (collectively, the “Firms”) to represent it in the securities class
action concerning Adeptus Health Inc. This letter sets forth the principal terms that will govern
our retention in connection with the prosecution of the action.

The Firms will file a motion to have ATRS appointed Lead Plaintiff in the Adeptus
securities class action and, if ATRS is appointed, will represent ATRS and the Class as Co-Lead
Counsel. The Firms will represent ATRS in this action on a fully contingent basis and will advance
all expenses of the litigation. The Firms will seek fees and reimbursement of expenses with respect
to this action solely out of whatever recovery is obtained (if any) after notice to the Class and
approval by the Court. ATRS agrees that the Firms will apply for a fee constituting a reasonable
percentage of the recovery obtained through this litigation, which will not exceed 25% of the net
recovery obtained. The Firms will also reimburse ATRS for any of its out-of-pocket expenses
with respect to this action. ATRS understands that this action is subject to the Private Securities
Litigation Reform Act of 1995 and that other investors may seek appointment as Lead Plaintiff.

ATRS and the Firms agree that any conflict between this engagement letter and the
underlying contracts between Bernstein Litowitz and ATRS, and Kessler Topaz and ATRS,
respectfully, shall be resolved in favor of the underlying contracts.



George Hopkins
December 27, 2016
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If the foregoing is agreeable to you, please sign a copy of this letter and return it to us at
your convenience. We appreciate the opportunity to represent ATRS in this matter.

Very Truly Yours,
BERNSTEIN LITOWITZ KESSLER TOPAZ
BERGER & GROSSMANN LLP MELTZER & CHECK, LLP
@érald H. Silk ) onathan R. Davidson
Partner Partner

AGREED TO AND ACCEPTED

This date: EL_Z /37/2 oe

ARKANSAS TEACHER RETIREMENT SYSTEM

George Hopkins, Esq.
Executive Director




KESSLERTOPAZ ¥©
MELTZERCHECK wr

ATTORMEYS AT LawW
Writer's Divect Dial; (484) 270-1419
E-Mail: jrdavidsonitiktme.com
Please reply io the Radnor Gffice

June 5, 2017

YIA ELECTRONIC MAIL

Mr. Rod Graves, Associate Director of Operations
Atkansas Teacher Retirement System

1400 West 3rd Street

Little Rock, AR 72201

E. rodef@marirs.cov

RE: Alon USA Energy, Inc. Shareholder Litigation
Dear Rod,

I hope that this finds you well. By your signature below, you are acknowledging that the
Arkansas Teacher Retirement System (“ATRS”) has agreed to be represented by Kessler Topaz
Meltzer & Check, LLP and such co-counsel as they deem appropriate to associate with in the
above-referenced action related to Alon USA Energy, Inc. (the “Company™) and certain of its
officers and directors. ATRS and Kessler Topaz agree that any conflict between this
engagement letter and the underlying contract between the parties shall be resolved in favor of
the contract,

We have advised you that we have conducted a thorough investigation into the facts and
circumstances surrounding the allegations in the above matters, and we believe them to be
meritorious. You understand that in seeking to be a class representative, ATRS is undertaking
certain fiduciary duties and responsibilities, which require it to adequately and fairly represent
the class by becoming generally familiar with this litigation so that you can monitor, review and
participate with counsel in the prosecution of the actions. You may and should confer with us at
any time you feel it is appropriate to do so. ATRS’s fiduciary duty also requires il to act in the
best interests of the class at all times and not put its own interests ahead of the interests of the
class. If you obtain access to non-public information during the pendency of the litigation,
ATRS must not engage in transactions in the Company’s stock. You must also preserve any
documents you have related to the case.

In order to assure standing to pursue these claims, ATRS must also hold on to its
shares of the Company during the pendency of the litigation.

Our Firm prosecutes class actions and is seeking to undertake this litigation on a
contingent fee basis. This means we will not seck payment of any fees unless the lawsuit
generates a recovery or benefit for the class. The payment of our fees in these suits is subject to
court approval, and we generally seek to have our fees calculated as a percentage of the full
amount of the funds recovered, ie., as a percentage of the amount recovered before the
deduction of our fees and expenses. In no event, will we request over 25% of the amount

recovered plus reasonable disbursements. [f non-monetary benefits are achieved, we will base
280 King of Prussa Road, Radnor, Pennsylvania 19087 T §10-667.7706 F.610-667-7056 info@kime com




Mr. Rod Graves
June 5, 2017
Page 2 of 3

our fee requests on prior court awards where similar benefits were achieved. If there is no
recovery or benefit for the class, our Firm will not be paid. In addition, our fees must be
approved by the Court.

We will advance all costs and expenses that we deem necessary to pursue an eppropriate
recovery in these suits. Typical costs and expenses include, but are not limited to, telephone, fax
transmission, court costs, computer research, copy, and postage expenses, as well as more
substantial items, such as the cost of travel, deposition, trial, mediation expenses, and expert
witness and consultant fees. If the lawsuit gencrates a recovery for the class, we will apply to the
Court to have our costs and expenses reimbursed from the settlement fund remaining after the
attorneys’ fees have been paid. If there is no recovery, ATRS will not be responsible for any
COs{5 Or expenses.

In the course of the lawsuits, we may, with notice to you, retain and/or work with other
law firms, in which case, we would divide any legal fees we receive with such other firms. You
agree that we may divide fees with other attorneys for serving as local counsel, of counsel, co-
counsel, or for referral fees, or other services performed. The division of attorneys™ fees with
other counsel may be determined upon a percentage basis or upon time spent in assisting the
prosecution of the action. The division of fees with other counsel is our sole responsibility and
will not increase the fees described above. We acknowledge that engagement of other counsel
by Kessler Topaz does not obligate ATRS to remit payment to other counsel.

If this proposal is acceptable I would ask that you please countersign where indicated
below and return it to me via email or facsimile.

This agreement shall be governed by the laws of the Commonwealth of Pennsylvania.
All disputes, disagreements and claims arising out of or related to this agreement shall be
resolved exclusively through binding arbitration pursuant to the Rules of the American
Arbitration Association. We look forward to working with you and I encourage you to call on
me anytime you have any questions. [ am looking forward to working with you.

Very Truly Yours,

KESSLER TOPAZ
MELTZER & CHECK, LLP
T

ﬁ_'—"/\“'\—-—..

U

Jonathan R. Davidson, Esquire
Pariner

BY:




Mr. Rod Graves

June 5, 2017

Page 3 of 3

AGREED TO AND ACCEPTED
This 5" day of June, 2017

Arkansas Teacher Retirement System

e ex

Mr. Rod Graves, Associate Director of Operations



KESSLERTOPAZ ™
MELTZERCHECK ur
ATTORNEYS AT LAW

Writer's Direct Dial: 610-822-2208
E-Mail: shandler@ktmc.com
Please reply to the Radnor Office

October 9, 2013

VIA ELECTRONIC MAITL

Mr. George Hopkins, Executive Director
Arkansas Teacher Retirement System
1400 West 31d Street

Little Rock, AR 72201
georgeh@artrs.gov

Re: Vermont Pension Iinvestnent Conunittee, et al., v. Bank of America, et al.. No.
13-cv-5978-KBY¥ (S.D.N.Y.)

Dear George:

We are very pleased that Arkansas Teacher Retirement System (“ATRS”) has selected
Kessler Topaz Meltzer & Check, LLP (“Kessler Topaz”) to serve as its legal counsel in
connection with a class action lawsuit being brought against Bank of America, National
Association and U.S. Bank National Association in their capacity as trustees for various Pooling
and Servicing Agreements relating to mortgage backed secnrities issued by Washington Mutual
Bank and/or its affiliates.

Kessler Topaz will add ATRS to an amended complaint to be filed with the Court on or
before October 31, 2013. Kessler Topaz agrees to advance all costs and expenses which are
incurred in the investigation, prosecution and litigation of this case. Kessler Topaz will petition
the Court to be relmbursed for these costs prior to any distribution of reasonable fees to class
counsel or recovery to the class. In no event will ATRS be responsible for any fees, costs or
expenses associated with this litigation.

With regard to monitoring the status of the litigation, Kessler Topaz will provide ATRS
with copies of all significant pleadings and briefs in the case for your review and approval before
they are filed with the Court. Kessler Topaz will also provide ATRS with quarterly status
reports on the litigation. In addition, Kessler Topaz will promptly advise ATRS by telephone, as
well as In writing or via electronic mail, of any significant developments in the case, including
any settiement discussions. As appropriate, we wil! also schedule periodic meetings and
conference calls to discuss case development and our strategy in the prosecution of the case.
Furthermore, Kessler Topaz will consult with ATRS and obtain approval for any proposed
resolution of the litigation before entering into a final settlement agreement with defendants.

280 King of Prussia Road, Radnor, Pennsylvania 19087 T.610-667-7706 F.610-667-7056 info@kime.com
Ong Sansome Slree!, Suite 1850. San Francisco, California 94104 T. 415-400-3000 F. 415-400-3001 nfof@kimc.com
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Further, in the course of the lawsuit, we may, without notice to you, retain and/or work
with other law firms, in which case, we would divide any legal fees we receive with such other
firms. You agree that we may divide fees with other attorneys for serving as Jocal counsel, of
counsel, as referral fees, as co-counsel, or for other services performed. The division of
attorneys® fees with other counsel may be determined upon a percentage basis or upon time spent
in assisting the prosecution of the action. The division of fees with other counsel is our sole
responsibility and will not inerease the fees described above. The ultimate fee amount awarded
to counsel will be determined by the Court. Kessler Topaz agrees to request a reasonable fee at
the appropriate timne after consultation with ATRS.

If you have any questions about this agreement, please do not hesitate to contact me. If
the terms stated herein are agreeable, please sign and fax me an executed copy of the agreement,
and return the original by mail.

Kessler Topaz is extremely grateful for the privilege of again representing ATRS’s
interests and I look forward to personally working with you throughout the comrse of the
Htigation.

Very Truly Yours,

KESSLER TOPAZ
MELTZER & CHECK, LLP

BY: %MM Hu-vﬁ{_,__ po

‘Sean M. Handler, Esquire -
Partner

AGRE%?E\O AND ACCEPTED

this day of October, 2013

Arkansas Teacher Retirement System

¢

\ A
Mr. Géorge Hn’iﬂé%ﬂ Fxecutive Director
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BERNSTEIN LITOWITZ BERGER & GROSSMANN LLP
ATTORNEYS AT LAW
NEW YORK * CALIFORNIA * LOUISIANA * [LLINOIS

GERALDH, SILK

Jerry@ibibglaw, com
212-554-i282

ATTORNEY-CLIENT PRIVILEGED/
ATTORNEY WORK PRODUCT

September 20, 2013

George Hopkins, Esq.
Executive Director
Arkansas Teacher Retirement System

1400 West Third Strect
Little Rack, AR 72201

Re: Bankrate, Ine. Securities Litigation

Dear George:

We are pleased that the Arkansas Teacher Retirement System (“Arkansas Teacher™) has
retained Bernstein Litowitz Berger & Grossmann LLP (*Bernstein Litowitz” or the “Firm®) to
represent it in the securities class action concerning Bankrate, Inc. This letter sets forth the
principle terms that will gover our retention in connection with prosecution of the action.

Bemstein Litowitz will file a motion to have Arkansas Teacher appointed as Lead
Plaintiff and Bernstein Litowitz appointed as Lead Counsel on behalf of the class in this action.
The Firm will represent Arkansas Teacher in this action on a full contingency basis and will
advance all expenses of the litigation. Bernstein Litowitz will seek fees and reimbursement of
expenses with respect to this action solely out of whatever recovery is obtained (if any) after
notice to the class and approval of the fee request by the Court, Arkansas Teacher agrees that
Bemnstein Litowitz will apply for a fee constituting a reasonable percentage of the recovery
obtained through this litigation. Arkansas Teacher and Bemnstein Litowitz agree that the fee will
be negotiated at a later date, but will not exceed 25% of the net recovery obtained. Bernstein
Litowitz will also reimburse Arkansas Teacher for any of its out-of-pocket expenses with respect
to this action,

1285 AVENUE OF THE AMERICAS » NEW YORK + NY 10019-6028
TELEPHONE: 212-554-1400 * www.blbglaw.com * FACSIMILE: 212-554-1444
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BERNSTEIN LITOWITZ BERGER & GROSSMANN LLP

George Hopkins

September 20, 2013
Page 2

If the foregoing is agrecable to you, please sign a copy of this letter in the place indicated
below and return it to us at your earliest convenience.

Sincerely yours,

& fe Ao t acf@"
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George Ho{)fiirél / 12
On Behalf of the Arkansas Teacher Retirement System [ 5/2,%}
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RETENTION AGREEMENT FOR
SECURITIES CLASS ACTION LITIGATION

This Retention Agreement governs the retention of Labaton Sucharow LLP (the
“Attomeys”) by Arkansas Teacher Retirement System (the “Client™) authorizing the Attorneys to
prosecute claims under the federal securities laws against Celadon Group, Inc. (the “Company™).

WHERFEAS the Client has authorized the Attorneys to prosecute claims relating to the
securities of the Company (the “Litigation™);

WHEREAS the Litigation entails numerous complex factual and legal issues and entails
considerable risk;

WHEREAS the Litigation requires the expenditure of substantial resources by the
Attomeys retained to prosecute the Litigation;

WHERKEAS the Client seeks to maximize a recovery while limiting the expenditure of its
owI resources;

NOW, THEREFORE, the Client and the Attomeys AGREE AS FOLLOWS:
I SCOPE OF SERVICES/CASE HANDLING

A, The Attorneys are retained to provide legal services for the purpose of seeking
damages and other relief in the Litigation. The Client provides authorization to seek
appointment as a lead representative plaintiff or a class representative in the class action. The
Client understands that the Attorneys will seek to be appointed Lead Class Counsel aud agrees to
the same.

B. The Attomeys are authorized to prosecute the Litigation, If appointed Lead
Plaintiff, the Client will menitor, review, and participate with counsel in the prosecution of the
Litigation. The Attomneys shall consult with the Client concerning all major substantive matters
related to the Litigation, including, but not limited to, the complaint, dispositive motions, and
settlement.

C. The Attorneys shall provide sufficient resources, including attorney time and
capital for payment of costs and expenses, to vigorously prosecute the Litigation.

1L CONTINGENT FEE AGREEMENT

A. The Attorneys shall advance all expenses in the Litigation including, but not
limited to, any expenses incutred by the Client related to depositions or any other legal
proceedings it is advised by counsel to attend. The Client is not liable to pay any of the expenses
of the Litigation, whether attorneys’ fees or costs. Recovery of costs and other expenses is
contingent upon a recovery being obtained.



B. The sole contingency upon which the Attorneys shall be compensated is a
recovery in the Litigation, whether by settlement or judgment. Compensation shall be in the
amount awarded by the Court but, in no event, will the Attorneys seek compensation in excess of
25% of the total recovery plus reasonable disbursements in the Litigation. “Disbursements” shall
include but not be limited to, expenses related to the retention of additional temporary support
counsel, as needed, costs of travel expenses, telephone, copying, fax transmission, depositions,
investigators, messengers, madiation expenses, computer research fees, court fees, expert fees,
other consultation fees and paralegal expenses.

C. In the event that the Litigation is resolved by settlement under terms involving
any “in-kind” payment, such as stock, the contingent fee agreement shall apply to such “in-kind”
payment.

ML  INDEMNITY

The Attorneys give careful analysis to potential claims and have put in place a series of *
processes and procedures to minimize to the greatest extent possible any exposure for the Client
through its participation in the Litigation. However, the Attorneys recognize that it is impossible
to anticipate all contingencies at the outset of the Litigation, and for that reason, unless caused by
the Client’s failure to provide accurate information, negligence, or misconduct, the Attomeys
agree to defend and indemmify the Client in connection with any claims asserted against the
Client due to its participation in the Litigation including, but not limited to, claims or sanctions
involving attomeys® fees or costs.

IV. GENERAL REQUIREMENTS

A The Client agrees to cooperate in the prosecution of the suit including providing
documents to substantiate the Client’s claims, and to cooperate in providing discovery
information, including a deposition if it is appointed lead plaintiff and if necessary.

B. The Client recognizes that the Attorneys are representing other investors of the
Company in the Litigation and may associate with other firms to litigate the claims. The Client
agrees that any conflicts caused by such representation arc waived.

C. In the event of a fee dispute, the Client may have the right to seek arbitration in
accordance with the New York Fee Dispute Resolution Program. Upon the Client’s recuest, the

Attorneys will provide the Client with the necessary information rcgardij}&ation.
_ —
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Arkangas Teachkr Retirement System
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MELTZERCHECK e
ATTORNEYS AT LAW

Writer's Direct Dial: 484-270-1419
E-Mail: jrdavidson@ktmc.com
Piease reply o the Radnor Office

Tune 22, 2016

VIA ELECTRONIC MATY.

Mr. George Hopkins, Executive Director
Arkansas Teacher Retirement Systemn
1400 West 3rd Street

Little Rock, AR 72201

georgeh@arirs.gov

Re: Endo Imternational plc Securities Litigation

Dear George:

We are very pleased that Arkansas Teacher Retirement System (“ATRS”) has selected
Kessler Topaz Meltzer & Check, LLP (“Kessler Topaz”) to serve as its legal counsel and lead
counsel for the class in connection with pending litigation against Endo International plc and
certain of its officers for violations of the federal securities laws. ATRS and Kessler Topaz
agree that any conflict between this engagement letter and the underlying contract between the
parties shall be resolved in favor of the contract.

Kessler Topaz agrees to advance all costs and expenses which are incurred in the
investigation, prosecution and litigation of this case. Kessler Topaz will petition the Court to be
reimbursed for these costs prior to-any distribution of reasonable fees to class counsel or
recovery to the class. In no event will ATRS be responsible for any fees, costs or expenses
associated with this litigation.

With regard to monitoring the status of the litigation, Kessler Topaz will provide ATRS
with copies of all significant pleadings and briefs in the case for your review and approval before
they are filed with the Court. Kessler Topaz will also provide ATRS with quarterly status
reports on the litigation. In addition, Kessler Topaz will promptly advise ATRS by telephone, as
well as in writing or via electronic mail, of any significant developments in the case, including
any settlement discussions. As appropriate, we will also schedule periodic meetings and
conference calls to discuss case development and our strategy in the prosecution of the case.
Furthermore, Kessler Topaz will consult with ATRS and obtain approval for any proposed
resolution of the litigation before entering into a final settlement agreement with defendants.

280 King of Prussia Road, Radnor, Pennsylvania 19087 T.610-667-7708 F.610-667-7056 infa@xtme.com
One Sansome Strest, Sulte 1850, San Francisco, California 24104 T.415-400-3000 F. 415-400-3001  info@kime.com
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Further, in the course of the lawsuit, we may, with notice to you, retain and/or work with
other law firms, in which case, we would divide any legal fees we receive with such other firms.
You agree that we may divide fees with other attorneys for serving as local counsel, of counsel,
as referral fees, as co-counsel, or for other services performed. The division of attorneys’ fees
with other counsel may be determined upon a percentage basis or upon time spent in assisting the
prosecution of the action. The division of fees with other counsel is our sole responsibility and
will not increase the fees described above. The ultimate fee amount awarded to counsel will be
determined by the Court. Kessler Topaz agrees to request a reasonable fee at the appropriate
time after consultation with ATRS.

If you have any questions about this agreement, please do not hesitate to contact me. If
the terms stated herein are agreeable, please sign and emai! or fax me an executed copy of the
agreement, and return the original by mail.

Kessler Topaz is extremely grateful for the privilege of again representing ATRS’s
interests and I look forward to personally working with you throughout the course of the
litigation.

Very Truly Yours,

KESSLER TOPAZ
MELTZER & CHECK, LLP

/ > _7\7)
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BY:

Jonathan R. Davidson, Esquire
Partner

AGREED TO AND ACCEPTED

thi@i day of June, 2016

Arkansas Teacher Retirement System




RETENTION AGREEMENT FOR
SECURITIES CLASS ACTION LITIGATION

This Retention Agrecment (“Agreement™) sets forth the terms and conditions pursuaat to
which Labaton Sucharow LLP (“Labaton Sucharow”) is tetained by Arkansas Teacher Retirement
System (“Client™) solely to prosecute a securities class action to recover losses sustained by Client
(and other class members) as 2 result of investments in Extreme Networks, Inc. (“Defendant”).
Such claims may arise under the federal securities laws, other applicable statutes, and common law
docttines and may be asserted against Defendant and other responsible persons and entities (the
“Claims™).

I SCOPE OF SERVICES/CASE HANDLING

A Labaton Sucharow shall conduct such investigation of the Claims as it deems
necessary and appropriate, including legal and factual research, retention of experts, preparation of
all necessary pleadings, briefs, affitmations, and other documents, and seeking class certification with
Client as lead or co-lead plaintiff o class representative and Labaton Sucharow as lead or co-lead
counsel, or as liaison or additional counsel to a named plaintiff, class representative, or the class.

B. If Client is not appointed lead or co-lead plaintiff or 45 a class representative, this
Agreement shall automatically terminate and nejther party shall have any further obligation
heteunder, unless the patties have entered into a further agreement pursuant to which Client retains
Labaton Sucharow to prosecute a direct {opt out) action on its behalf or otherwise represent Client’s
interests.

C. If Client is appointed lead oz co-lead plaintiff or class representative to prosecute the
Claims (the “Litigation”): (1) Client will, as necessary, coopetate with Labaton Sucharow in the
Litigation, review documents, provide access to documents and petsonnel, execute affidavits or
declarations, and make personnel available to testify at deposition or trdal (and the prepatation
therefor) and (2) Labaton Sucharow will vigorously prosecute the Litigation and consult with Client
concerning all major substantive matters related to the Litigation.

D. Client shall give reasonzble consideration to any settlement offer recommended by
Labaton Sucharow,

II. CONTINGENT FEE/EXPENSE AGREEMENT

A. Labaton Suchatow shall advance all expenses in the Litigation including, but not
limited to, 2ny expeases incurred by Client related to depositions or any other legal proceedings
Client is advised to attend. Client is not liable to pay any of the fees or expenses of the Litigation,
whether attorneys’ fees or costs. Recovery of costs and other expenses is contingent upon a
tecovety being obtained.

B. The sole contingency upon which Labaton Sucharow shall be compensated is 2
recovery in the Litigation, whethet by settlement or judgment. Compensation for fees and expenses
shall be in such amount as may be awarded by the Coutt but in no event shall Labaton Sucharow



seek fees in excess of the applicable percentage set forth in Attachment A to Labatoa Sucharow’s
current Professional Services Contract with Client at the time that Labaton Sucharow files its motion
for the award of attorneys’ fees and expenses.

C. Labaton Sucharow may associate with other law fittas as co-counsel ot in other
litigation capacities in connection with prosecuting the Litigation. If Labaton Sucharow associates
with other Jaw firms in such a manaer, any fees paid to such othet firms will be paid from the
contingency fee or expenses as approved and awarded by the coutt. The terms of any such
association shall be provided to Client for Client’s teview and approval.

III. INDEMNITY

Labaton Sucharow gives careful analysis to potential claims and has put in place a series of
processes and procedures to minimize to the greatest extent possible any exposute for Client
through its participation in the ngatum However, Labaton Sucharow recognizes that it is
impossible to anticipate all contingencies at the outset of the Litigation, and for that reason, unless
caused by Client's knowing and willful failure to provide accutate information, or intentional
misconduct, Labaton Sucharow agtees to defend and indemaify Client in connection with any claims
- asserted against Client due to its participation in the Litigation including, but not limited to, claims
ot sanctions involving attorneys’ fees or costs.

IV. GENERAL TERMS

A. Client recognizes and aprees that Labaton Sucharow may represent other investors
with Claims against Defendant. Labaton Sucharow will advise Client of any such representation.

B. In the event of a fee dispute, Client may have the right to seek atbitration in
accordance with the New York Fee Dispute Resolution Program. Upon Client’s request, Labaton
Sucharow will provide Client with the necessaty information regarding atbitration.

etirernent System
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RETENTION AGREEMENT FOR
SECURITIES CLASS ACTION LITIGATION

This Retention Agreement (“Agteement”) sets forth the terms and conditions pursuant to
which Labaton Sucharow LLP (“Labaton Sucharow”) is retained by Arkansas Teacher Retirement
System (“Client”) solely to prosecute a secutities class action, It 72 Facebook, Ine., IPO Securities <
Derivaivi Litigation, MDL No. 12-2389 (S.D.N.Y. 2012), to recovet losses sustained by Client (and
other class members) as a result of investments in Facebook, Inc., (“Defendant”). Such claims may
arise under the federal securities laws, other applicable statutes, and common law doctrines and may
be asserted against Defendant and othe: tesponsible persons and entities (the “Claims”).

I SCOPE OF SERVICES/CASE HANDLING

A, Labaton Sucharow shall conduct such investigation of the Claims as it deems
necessary and appropriate, including legal and factual research, retention of expetts, prepatation of
all necessary pleadings, brefs, affirmations, and other documents, and secking class certification with
Client as lead or co-lead plaintiff or class representative and Labaton Suchatow as lead ot co-lead
counsel, or as liaison or additional counsel to a named plaintiff, class representative, ot the class.

B. If Client is not appointed lead ot co-lead plaintiff or as a class tepresentative, this
Agteement shall automatically terminate and neither party shall have any further obligation
hereunder, unless the patties have enteted into a further agreement pursuant to which Client retains
Labaton Sucharow to prosecute a direct (opt out) action on its behalf or otherwise represent Client’s
interests.

C. If Client is appointed lead or co-lead plaintiff or class representative to prosecute the
Claims (the “Litigation”): (1) Client will, as necessary, cooperate with Labaton Sucharow in the
Litigation, review documents, provide aceess to documents and personnel, execute affidavits or
declarations, and make personnel available to testify at deposition or trial (and the preparation
therefor) and (2) Labaton Sucharow will vigorously prosecute the Litigation and consult with Client
concerning all major substantive matters related to the Litigation.

D. Client shall give reasonable consideration to any settlement offer recommended by
Labaton Sucharow,

I1. CONTINGENT FEE/EXPENSE AGREEMENT

Al Labaton Sucharow shall advance all expenses in the Litipation including, but not
limited to, any expenses incurred by Client related to depositions or any other legal proceedings
Client is advised to attend. Client is not liable to pay any of the fees ot expenses of the Litigation,
whether attorneys’ fees or costs. Recovety of costs and other expenses is contingent npon a
recovery being obtained.

B. The sole contingency upon which Labaton Suchatow shall be compensated is a
recovety in the Litigation, whether by settlement or judgment. Compensation for fees and expenses
shall be in such amount as may be awarded by the Coutt but in no event shall Labaton Suchatow



seek fees in excess of the applicable percentage set forth in Attachment A to Labaton Suchatow’s
current Professional Services Contract with Client at the time that Labaton Sucharow files its motion

for the award of attorneys’ fees and expenses.

C. Labaton Sucharow may associate with other law firms as co-counsel or in othex
litigation capacities in connection with prosecuting the Litigation. If Labaton Sucharow associates
with othet law firms in such a manner, any fees paid to such other firms will be paid from the
contingency fee or expenses as approved and awarded by the court. The terms of any such
association shall be provided to Client for Client’s review and approval.

IIl. INDEMNITY

Labaton Sucharow gives cateful analysis to potential claims and has put in place a seties of
processes and procedures to minimize to the greatest extent possible any exposure for Client
through its participation in the Litigation. However, Labaton Sucharow recognizes that it is
impossible to anticipate zll contingencies at the outset of the Litigation, and for that reason, unless
caused by Client’s knowing and willfu! failure to provide accurate information or intentional
misconduct, Labaton Sucharow agrees to defend and indemnify Client in connection with any claims
asserted apainst Client due to its participation in the Litigation including, but not limited to, claims
or sanctions involving attorneys’ fees or costs.

IV. GENERAL TERMS

Al Client recognizes and agrees that Labaton Sucharow tnay represent other investots
with Claitns against Defendant. Labaton Sucharow will advise Client of any such representation.

B. In the event of a fee dispute, Client may have the right to seck atbitration in
accotdance with the New Yok Fee Dispute Resolution Program. Upon Client’s request, Labaton
Sucharow will provide Client with the necessary information regarding arhitration.

Labaton Sucharow LLP Arkansas Teacher Retirement System
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Labaton BLB=G

Sucharow i e
Berger & Grossmann LLp
ERIC J. BELFI GERALD H. SILK
ebelli@labaton.com jerry@blbplaw.com
212-907-0878 212-554-1282

ATTORNEY-CLIENT PRIVILEGED/
ATTORNEY WORK PRODUCT

November 6, 2013

VIA EMAIL

George Hopkins, Esq.

Executive Director

Arkansas Teacher Retirement System
1400 West Third Street

Little Rock, AR 72201

Re: Francesca’s Holding Company Securities Litipation; Retainer Agreement

Dear George:

We are pleased that the Arkansas Teacher Retirement System (“Arkansas Teacher™) has
retained Bernstein Litowitz Berger & Grossmann LLP (“Bemstein Litowitz”) and Labaton
Sucharow LLP (“Labaton Sucharow™) (collectively, the “Firms”™) to represent it in the securities
class action concerning Francesca’s Holding Company. This letter sets forth the principle terms
that will govern our retention in connection with prosecution of the action,

Bernstein Litowitz and Labaton Sucharow will file 2 motion to have Arkansas Teacher
appointed as Lead Plaintiff and Bernstein Litowitz and Labaton Sucharow appointed as Co-Lead
Counsel on behalf of the class in this action. The Firms will represent Arkansas Teacher in this
action on a full contingency basis and will advance all expenses of the litigation. Bernstein
Litowitz and Labaton Sucharow will seek fees and reimbursement of expenses with respect to
this action solely out of whatever recovery is obtained (if any) after notice to the class and
approval of the fee request by the Court. Arkansas Teacher agrees that the Firms will apply fora
fee constituting a reasonable percentage of the recovery obtained through this litigation.
Arkansas Teacher and the Firms agree that the fee will be negotiated at a later date, but will not
exceed 25% of the net recovery obtained. The Firms will also reimburse Arkansas Teacher for
any of its out-of-pocket expenses with respect to this action.

If the foregoing is agreeable to you, please sign a copy of this letter in the place indicated
below and return it to us at your earliest convenience.

Bernsteln Litowitz & Grossmann Ll 12481 High Bluff Dr., San Dlago, CA 29130 858-793-0070 main  www.blbglaw.com
Labaton Sucharow e 140 Broachvay, New York, NY 10005 212 907 0700 main 212 818 0477 fax  www.labaton.com

e



Labaton
Sucharow

George Hopkins, Esq,
November 6, 2013

Page 2
Sincerely yours,
£ . AN
C Shewad Wyl £ Lo |
Gerald H. Silk Eridd. Belfi
Accepted and Agreed:

Gem%ﬁns =

On Behalf of Arkansas Teacher Retirement System



RETENTION AGREEMENT ¥FOR
SECURITIES CLASS ACTION LITIGATION

This Retention Agreement governs the retention of Labaton Sucharow LLP (the
“Attorneys™) by Arkansas Teacher Retirement System (the “Client”) authorizing the Attorneys to
prosecute claims under the federal securities laws against General Electric Company (the
“Company”).

WHEREAS the Client has authorized the Attorneys to prosecute claims relating to the
securities of the Company (the “Litigation™);

WHEREAS the Litigation entails numerous complex factual and legal issues and entails
considerable risk;

WHEREAS the Litigation requires the expenditure of substantial resources by the
Attorneys retained to prosecute the Litigation;

WHEREAS the Client seeks to maximize a recovery while limiting the expenditure of its
OWI resources;

NOW,; THEREFORE, the Client and the Attorneys AGREE AS FOLLOWS:

L SCOPE OF SERVICES/CASE HANDLING

A. The Attorneys are retained to provide legal services for the purpose of seeking
damages and other relief in the Litigation. The Client provides authorization to seek
appointment as a lead representative plaintiff ot a class representative in the class action. The
Client understands that the Attorneys will seek to be appointed Lead Class Counsel and agrees to
the same.

B. The Attorneys are authorized to prosecute the Litigation. If appointed Load
Plaintiff, the Client will monitor, review, and participate with counsel in the prosecution of the
Litigation. The Attorneys shall consult with the Client concerning all major substantive matters
related to the Litigation, including, but not limited to, the complaint, dispositive motions, and
settlement.

C. The Attorneys shall provide sufficient resources, including attorney time and
capital for payment of costs and expenses, to vigorously prosecute the Lifigation.

IL CONTINGENT FEE AGREEMENT

A, The Attorneys shall advance all expenses in the Litigation including, but not
limited to, any expenses incutred by the Client related to depositions or any other legal
proceedings it is advised by counsel to attend. The Client is not lizble to pay any of the expenses
of the Litigation, whether attorneys’® fees or costs. Recovery of costs and other expenses is
contingent upon a recovery being obtained.



B. The sole contingency upon which the Attorneys shall be compensated is a
recovery in the Litigation, whether by settlement or judgment. Compensation shall be in the
amount awarded by the Court but, in no event, will the Attorneys seek compensation in excess of
25% of the total recovery plus reasonable disbursements in the Litigation. “Expenses” shall
include but not be limited to, expenses related to the retention of additional temporary support
counsel, as needed, costs of trave! expenses, telephone, copying, fax transmission, depositions,
investigators, messengers, mediation expenses, computer research fees, court fees, expert fees,
other consultation fees and paralegal expenses.

C. 1n the event that the Litigation is resolved by settlement under terms involving
any “in-kind” payment, such as stock, the contingent fee agreement shall apply to such “in-kind”
payment.

D. The Attorneys may associate with other law firms as co-counsel or in other
litigation capacities in connection with prosecuting the Litigation. If the Attorneys associate
with other law firms in such a manner, any fees paid fo such other firms will not be charged as
Expenses, but rather shall be paid from the contingency fee awarded by the court.

III. INDEMNITY

The Attorneys give careful analysis to potential claims and have put in place a series of
processes and procedures to minimize to the greatest extent possible any exposure for the Client
through its participation in the Litigation. However, the Attorneys recognize that it is impossible
to anticipate all contingencies at the outset of the Litigation, and for that reason, unless caused by
the Client’s failure to provide accurate information, negligence, or misconduct, the Attorneys
agree to defend and indemnify the Client in connection with any claims asserted against the
Client due to its participation in the Litigation including, but not limited to, claims or sanctions
involving attorneys’ fees or costs.

IV. GENERAL REQUIREMENTS

A, The Client agrees to cooperate in the prosecution of the suit including providing
documents to substantiate the Client’s claims, and to coopetate in providing discovery
information, including a deposition if it is appointed lead plaintiff and if necessary.

B. The Client recognizes that the Attorneys may represent other investors of the
Company in the Litigation. If the Attorneys do so, they will discuss any such representation with
the Client,

C. In the event of a fee dispute, the Client may have the right to seek arbitration in
accordance with the New York Fee Dispute Resolution Program. Upon the Client’s request, the
Attorneys will provide the Client with the necessary information regarding arbitration.
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RETENTION AGREEMENT FOR
SECURITIES CLASS ACTION LITIGATION

This Retention Agreement (“Agreement”) sets forth the terms and conditions pursuant to
which Labaton Sucharow LLP (“Labaton Sucharow”) is retained by Arkansas Teacher Retitement
System (“Client™) solely to prosecute a securities class action to recover losses sustained by Client
(and other class membets) as a result of investments in Goldman Sachs & Co, (“Defendant™). Such
claims may arise under the federal securities laws, other applicable statutes, and common law
docttines and may be asserted against Defendant and other responsible persons and eatities (the
“Claitms”).

1. SCOPE OF SERVICES/CASE HANDLING

A. Labaton Sucharow shall conduct such investigation of the Claims as it deems
necessary and appropriate, including legal and factual research, retention of experts, preparation of
all necessary pleadings, briefs, affirmations, and other documents, and seeking class certification with
Client a5 lead or co-lead plaintiff or class representative and Labaton Sucharow as lead or co-lead
counsel, or as liaison or additional connsel to 2 named plaintiff, class representative, or the class.

B. If Client is not appointed lead or co-lead plaintiff or as a class representative, this
Agteement shall autornatically terminate and neither party shall have any futther obligation
hereunder, unless the patties have entered into a further agreement pursvant to which Client retains
Labaton Sucharow to prosecute 2 direct (opt out) action on its behalf or otherwise represent Client’s
interests.

C. If Client is appointed lead or co-lead plaintiff or class representative to prosecute the
Claims (the “Litigation™): (1) Client will, as necessary, coopetate with Labaton Sucharow in the
Litigation, review documents, provide access to documents and personnel, execute affidavits or
declatations, and make personnel available to testify at deposition of trial (and the preparation
therefor) and (2} Labaton Sucharow will vigorously prosecute the Litigation and consult with Client
concerning all major substantive matters related to the Litigation.

D. Client shall give reasonable consideration to any settlement offer recommended by
Labaton Sucharow.

II. CONTINGENT FEE/EXPENSE AGREEMENT

A Labaton Suchatow shall advance all expenses in the Litigation including, but not
limited to, any expenses incurred by Client related to depositions or any other legal proceedings
Client is advised to attend. Client is not liable to pay any of the fees or expenses of the Litigation,
whether attorneys’ fees or costs. Recovety of costs and other expenses is contingent upon a
recovery being obtained.

B. The sole contingency upon which Labaton Sucharow shall be compeasated is a
recovery in the Litigation, whether by settlement or judgment. Compensation for fees and expenses
shall be in such amount as may be awarded by the Coutt but in no event shall Labaton Sucharow



seek fees in excess of the applicable percentage set forth in Attachmeat A to Labaton Sucharow’s
cutrent Professional Services Contract with Client at the time that Labaton Sucharow files its motion

for the award of attorneys’ fees and expenses.

C. Labaton Suchatow may associate with other law firms as co-counsel or in other
litigation capacities in connection with prosecuting the Litigation. If Labaton Sucharow associates
with other law firms in such 2 manneg, any fees paid to such other firms will be paid from the
contingency fee or expenses as approved and awarded by the coutt. The terms of any such
association shall be provided to Client for Client’s review and approval.

II1. INDEMNITY

Labaton Sucharow gives careful analysis to potential claims and has put in place 2 series of
processes and procedures to minimize to the greatest extent possible any exposute for Client
through its participation in the Litigation. However, Labaton Sucharow recognizes that it is
impossible to anicipate all contingencies at the outset of the Litigation, aad for that reason, unless
caused by Client’s knowing and willful failutre to provide accurate information, or intentional
misconduct, Labaton Sucharow agrees to defend and indemnify Client in connection with 20y claims
asserted apainst Client due to its participation in the Litigation including, but not limited to, claims
or sanctions involving attorneys’ fees or costs.

IV. GENERAL TERMS

A Client recognizes and agtees that Labaton Suchatow may represent other investors
with Claims against Defendant. Labaton Sucharow will advise Client of any such representation.

B. In the event of a fee dispute, Client may have the right to seek arbitration in
accordance with the New York Fee Dispute Resolution Program. Upon Client’s request, Labaton
Sucharow will provide Client with the necessary information regarding atbitration.

Labaton Sucharow LLP Arkans
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KESSLERTOPAZ
MELTZERCHECK ue
ATTORNEYS AT LAWY

Writer's Direct Dial: 610-822-2208
E-Mail: shandler@ktmc.com
Please reply to the Radnor Office

May 7, 2014

VIA ELECTRONIC MAIL

Mr. George Hopkins, Executive Director
Arkansas Teacher Retirement System
1400 West 3rd Street

Little Rock, AR 72201
georgeh@artrs.gov

Re: Lions Gate Entertainment Corp. — Canadian Derivative Action

Dear George:

We are very pleased that Arkansas Teacher Retirement System (“ATRS”) has selected
Kessler Topaz Meltzer & Check, LLP (“Kessler Topaz”) to serve as its legal counsel in
connection with pursuing derivative claims on behalf of Lions Gate Entertainment Corp. (“Lions
Gate”) against certain of Lions Gate’s directors under the British Columbia Business
Corporations Act relating to the settlement announced on March 13, 2014 between Lions (Gate
and the U.S. Securities and Exchange Commission (“SEC”) and the imposition of a $7.5 million
penalty by the SEC for violations of the U.S. federal securities laws.

Kessler Topaz agrees to advance all costs and expenses which are incurred in the
investigation, prosecution and litigation of this case. Kessler Topaz (or counsel its affiliates with
under this agreement) will petition the Court to be reimbursed for these costs prior to any
distribution of fees to counsel or recovery to the class. However, in no event will ATRS be
responsible for any fees, costs or expenses associated with this litigation.

With regard to monitoring the status of the litigation, Kessler Topaz will provide ATRS
with copies of any demand letters, significant pleadings and briefs in the case for your review
and approval before they are sent or filed with the Court. Kessier Topaz will also provide ATRS
with quarterly status reports on the litigation. In addition, Kessler Topaz will promptly advise
ATRS by telephone, as well as in writing or via electronic mail, of any significant developments
in the case, including any settlement discussions. As appropriate, we will also schedule periodic
meetings and conference calls to discuss case development and our strategy in the prosecution of
the case. Furthermore, Kessler Topaz will consult with ATRS and obtain approval for any
proposed resolution of the litigation before entering into a final settlement agreement with
defendants.

280‘King of Prussia Road. Padnar, Pennsylvania 19087 T, 310-887-7706 F.510-8567-7056 info@kime.com
Ona Sansome Strest, Suite 1850. San Francisco. California 94104 T. 415-2¢00-3080 F. 415-400-3001 info@kime.com
WARAY KTiC. COM



Mr. George Hopkins
May 7,2014
Page 2 of 2

Further, in the course of the lawsuit, we may, without notice to you, retain and/or work
with other law firms, in which case, we would divide any legal fees we receive with such other
firms.! You agree that we may divide fees with other attorneys for serving as counsel, of
counsel, as referral fees, as co-counsel, or for other services performed. The division of
attorneys’ fees with other counsel may be determined upon a percentage basis or upon time spent
in assisting the prosecution of the action. The division of fees with other counsel is our sole
responsibility and will not increase the fees described above. The ultimate fee amount awarded
to counsel will be determined by the Court. If success is achieved in the Lions Gate claims, then
Kessler Topaz and any counsel it affiliates with will be entitled to request from the Court an
order requiring Lions Gate to pay to the firms up to 30% (thirty percent) of all monies recovered
by Lions Gate, or on behalf of Lions Gate and/or its shareholders, plus applicable taxes.

If you have any questions about this agreement, please do not hesitate to contact me. If
the terms stated herein are agreeable, please sign and fax me an executed copy of the agreement,
and return the original by mail.

Kessler Topaz is extremely grateful for the privilege of again representing ATRS’s
interests and I look forward to personally working with you throughout the course of the
litigation.

Very Truly Yours,

KESSLER TOPAZ
MELTZER & CHECK, LLP

Wa

Sean M. Handler, Esquire
Partner

BY:

AGREED TO AND ACCEPTED
this__ day of May, 2014

Arkansas Teacher Retirement System

Mr. George Hopkins, Executive Director

! Given that the claims will be prosecuted in British Columbia, Kessler Topaz will affiliate with attorneys
called to the relevant Canadian bars.



KESSLERTOPAZ
MELTZERCHECK v
ATTCRNEYS AT LAW

Writer's Direct Dial: 610-822-2208
E-Mail: shandler@ktme.com
Please reply to the Radnor Office

May 7, 2014

VIA ELECTRONIC MAIL

Mr. George Hopkins, Executive Director
Arkansas Teacher Retirement System
1400 West 3rd Street

Little Rock, AR 72201
georgeh(@artrs.gov

Re:  Rossy v. Merge Healthcare Incorporated et al., No. 14-cv-00318 (N.D. 1IL)

Dear George:

We are very pleased that Arkansas Teacher Retirement System (“ATRS”) has selected Kessler
Topaz Meltzer & Check, LLP (“Kessier Topaz”) to serve as its legal counsel and lead counsel for the
class in connection with pending litigation against Merge Healthcare Inc. and certain of its officers for
violations of the federal securities laws.

Kessler Topaz agrees to advance all costs and expenses which are incurred in the investigation,
prosecution and [itigation of this case. Kessler Topaz will petition the Court to be reimbursed for these
costs prior to any distribution of reasonable fees to class counsel or recovery to the class. In no event will
ATRS be responsible for any fees, costs or expenses associated with this litigation.

With regard to monitoring the status of the litigation, Kessler Topaz will provide ATRS with
copies of all significant pleadings and briefs in the case for your review and approval before they are filed
with the Court. Kessler Topaz will also provide ATRS with quarterly status reports on the litigation. In
addition, Kessler Topaz will promptly advise ATRS by telephene, as well as in writing or via electronic
mail, of any significant developments in the case, including any seitlement discussions. As appropriate,
we will also schedule periodic meetings and conference calls to discnss case development and owr
strategy in the prosecution of the case. Furthermore, Kessler Topaz will consult with ATRS and obtain
approval for any proposed resolution of the litigation before entering into a final seftlement agreement
with defendants.

280 King of Prussia Road. Radnor, Panngylvania 13087 T.310-387-7706 F. 510-567-7056 info@ktmc.com
Ona Sansome Strest. Suite 1850, San Francisco, California 84104 T, 415-400-3000 F. 413-400-3001 info@kimec.cem
WAAYY ICTRIC. SO



Mr. George Hopkins
May 7, 2014
Page 2 of 2

Further, in the course of the lawsuit, we may, without notice to you, retain and/or work with other
law firms, in which case, we would divide any legal fees we receive with such other firms. You agree
that we may divide fees with other attorneys for serving as local counsel, of counsel, as referral fees, as
co-counsel, or for other services performed. The division of attorneys’ fees with other counsel may be
determined upon a percentage basis or upon time spent in assisting the prosecution of the action. The
division of fees with other counsel is our sole responsibility and will not increase the fees described
above. The ultimate fee amount awarded to counsel will be determined by the Court. Kessler Topaz
agrees 1o request a reasonable fee at the appropriate time after consultation with ATRS.

If you have any questions about this agreement, please do not hesitate to contact me. If the terms
stated herein are agreeable, please sign and fax me an executed copy of the agreement, and return the
original by mail.

Kessler Topaz is extremely grateful for the privilege of again representing ATRS’s interests and I
look forward to personally working with you throughout the course of the litigation.

Very Truly Yours,

KESSLER TOPAZ
MELTZER & CHECK, LLP

S

Sean M. Handler, Esquire
Partner

BY:

AGREED TO AND ACCEPTED
this___ day of May, 2014

Arkansas Teacher Retirement System

fvfr._Georg;e Hopkins, Executive Director



RETENTION AGREEMENT FOR
SECURITIES CLASS ACTION LITIGATION

This Retention Agteement (“Agreement”) sets forth the terms and conditons pursuant to
which Labaton Sucharow LLP (“Labaton Sucharow”) is retained by Arkansas Teacher Retitement
System (“Client”) solely to prosecute a securities class action to recover losses sustained by Client
(and other class members) as a result of investmeats in Nimble Stotage, Inc. (“Defendant”). Such
claims may atise under the federal securities laws, other applicable statutes, and common law
docttines and may be asserted against Defendant and other responsible persons and entities (the
“Claims™).

L SCOPE OF SERVICES/CASE HANDLING

A, Labaton Sucharow shall conduct such investigation of the Claims as it deems
necessary and appropriate, including legal and factual reseatch, retention of experts, preparation of
all necessary pleadings, briefs, affirmations, and other documents, and seeking class certification with
Client as lead or co-lead plaintiff or class representative and Labaton Sucharow as lead or co-lead
counsel, or as liaison or additional counsel to a named plaintiff, class representative, or the class.

B. If Client is not appointed lead or co-lead plaintiff or as a class representative, this
Agreement shall automatically tesminate and neither party shall have any further obligation
hereunder, unless the parties have entered iato a further agreement pursuant to which Client retains
Labaton Sucharow to prosecute a direct (opt out) action on its behalf or othetwise represent Client’s
interests.

C. It Client is appointed lead or co-lead plaintiff or class representative to prosecute the
Claims (the “Litigation™): (1) Client will, as necessaty, cooperate with Labaton Sucharow in the
Litigation, review documents, provide access to documents and personnel, execute affidavits or
declarations, and make personnel available to testify at deposition or trial (and the preparation
thetefor) and (2) Labaton Sucharow will vigorously prosecute the Litigation and consult with Client
concetning all major substantive mattets related to the Litigation,

D. Client shall give teasonable consideration to any settlement offer recormntnended by
Labaton Sucharow.

IL, CONTINGENT FEE/EXPENSE AGREEMENT

A, Labaton Sucharow shall advance all expenses in the Litigation including, but not
limited to, any expenses incutred by Client telated to depositions or any other legal proceedings
Client is advised to attend. Client is not liable to pay any of the fees or expenses of the Litigation,
whether attorneys’ fees or costs. Recovety of costs and other expenses is contingent upon 2
recovery being obtained.

B. The sole contingency vpon which Labaton Sucharow shall be compensated is 2
recovery in the Litigation, whether by settlement or judgment. Compensation for fees and expenses
shall be in such amount as may be awarded by the Court but in no event shall Labaton Sucharow



seek fees in excess of the applicable percentage set forth in Attachment A to Labaton Suchatow’s
current Professional Services Contract with Client at the time that Labaton Sucharow files its motion

for the award of attorneys’ fees and expenses.

C. Labaton Sucharow may associate with other Jaw firms as co-counsel or in other
litigation capacities in connection with prosecuting the Litigation. If Labaton Suchatow associates
with other law firms in such a manner, any fees paid to such other firms will be paid from the
contingency fee or expenses as approved and awarded by the coutt. The terms of any such
association shall be provided to Client for Client’s review and approval.

111, INDEMNITY

Labaton Sucharow gives careful analysis to potential claims and has put in place a seties of
processes and procedures to minimize to the greatest extent possible any exposure for Client
through its participation in the Litigation. However, Labaton Suchatow recognizes that it is
impossible to anticipate all contingencies at the outset of the Litigation, and for that reason, unless
caused by Client’s knowing and willful failure to provide accutate information, or intentional
misconduct, Labaton Sucharow agrees to defend and indemnify Client in connection with any claims
asserted against Client due to its participation in the Litigation including, but not limited to, claims
or sanctions involving attorneys’ fees ot costs.

IV. GENERAL TERMS

A, Client recognizes and agrees that Labaton Sucharow tmay represeat other investors
with Claims against Defendant. Labaton Sucharow will advise Client of any such representation.

B. In the event of a fee dispute, Client may have the right to seek atbitration in
accordance with the New York Fee Dispute Resolution Program. Upon Client’s request, Labaton
Sucharow will provide Client with the necessary information regarding arbitration.

Labaton Suchatow LLP Arkansas Teacher}lc irement System

By: é’t"' / M By: il
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KESSLERTOPAZ -
MELTZERCHECK ur

ATTORMEYS aT LAW

Writer's Direct Dial: 484-270-1419
E-Mail: jrdavidson@ktme.com
Please reply to the Radvor Qffice

January 23, 2018

VIA ELECTRONIC MAIL

Mr. Rod Graves, Deputy Director
Arkansas Teacher Retirement System
1400 West 3rd Street

Little Rock, AR 72201
rodg(@artrs.gov

Re:  OSI Systems. Inc. Securities Litigation

Dear Rod:

We are very pleased that Arkansas Teacher Retirement System (*ATRS”) has selected
Kessler Topaz Meltzer & Check, LLP (“Kessler Topaz”™) to serve as its legal counsel and lead
counsel for the class in connection with pending litigation against OSI Systems, Inc. and cerfain
of its officers for violations of the federal securities laws. ATRS and Kessler Topaz agree that
any conflict between this engagement letter and the underfying contract between the parties shall
be resolved in favor of the contract.

Kessler Topaz agrees to advance all costs and expenses which are incurred in the
investigation, prosecution and litigation of this case. Kessler Topaz will petition the Court to be
reimbursed for these costs prior to any distribution of reasonable fees to class counsel or
recovery to the class. In no event will ATRS be responsible for any fees, costs or expenses
associated with this litigation.

With regard to monitoring the status of the litigation, Kessler Topaz will provide ATRS
with copies of all significant pleadings and briefs in the case for your review and approval before
they are filed with the Court. Kessler Topaz will aiso provide ATRS with quarterly status
reports on the litigation. In addition, Kessler Topaz will promptly advise ATRS by telephone, as
well as in writing or via electronic mail, of any significant developments in the case, including
any settlement discussions. As appropriate, we will also schedule periodic meetings and
conference calls to discuss case development and our strategy in the prosecution of the case.
Furthermore, Kessler Topaz will consult with ATRS and obtain approval for any proposed
resolution of the litigation before entering into a final settlement agreement with defendants.
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Further, in the course of the lawsuit, we may, with notice to you, retain and/or work with
other law firms, in which case, we would divide any lega! fees we receive with such other firms.
You agree that we may divide fees with other attorneys for serving as local counsel, of counsel,
as referral fees, as co-counsel, or for other services performed. The division of attorneys’ fees
with other counsel may be determined upon a percentage basis or upon time spent in assisting the
prosecution of the action. The division of fees with other counsel is our sole responsibility and
will not increase the fees described above. We acknowledge that engagement of other counsel
by Kessler Topaz does not obligate ATRS to remit payment to other counsel. The ultimate fee
amount awarded to counsel will be determined by the Court. Kessler Topaz agrees to request a
reasonable fee at the appropriate time after consultation with ATRS.

If you have any questions about this agreement, please do not hesitate to contact me. If
the terms stated herein are agreeable, please sign and email or fax me an executed copy of the
agreement, and return the original by mail.

Kessler Topaz is extremely grateful for the privilege of again representing ATRS’s
interests and T look forward to personally working with you throughout the course of the
litigation.

Very Truly Yours,

KESSLER TOPAZ
MELTZER & CHECK, LLP
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BY:

Jonathan R. Davidson
Partner

AGREED TO AND ACCEPTED
this)é day of January, 2018

Arkansas Teacher Retirement System

L Mo

Mr. Rod Graves, De‘(ﬂy_DhEctor
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Writer's Direct Dial: 212-907-0878 Writer's Direct Dial: 484-270-1419
E-Mgil: chetlif@Habaton.com E-Mail; jrdavidsond@kime.com

September 21, 2016

VIA ELECTRONIC MAIL

Mr. George Hopkins, Executive Director
Arkansas Teacher Retirement System
1400 West 3rd Sireet

Little Rock, AR 72201
seoreeh@artrs.gov

Re:  Orbital AT, Inc. Securities Litigation

Dear George:

We are pleased that the Arkansas Teacher Retirement System (*ATRS”) has asked
Labaton Sucharow LLP and Kessler Topaz Meltzer & Check, LLP (collectively, the “Firms”) to
serve as its legal counsel and lead counse! for the class in connection with the pending litigation
against Orbital ATK, Inc. and certain of its officers and directors for violations of the federal
securities laws. We would like to confirm our arrangement for fees and expenses with respect to
this matter, and to briefly discuss ATRS’s responsibilities if appointed lead or co-lead plaintiff.
ATRS and the Firms agree that any conflict between this engagement letter and the underlying
contracts between the parties shall be resolved in favor of the contract,

We have advised you that although our investigation is ongoing, we believe the action to
be meritorious. You understand that in seeking io be a representative plaintiff, ATRS is
undertaking certain fiduciary duties and responsibilities, which require it to adequately and fairly
represent the class by becoming generally familiar with this litigation so that you can monitor,
review and participate with counsel in the prosecution of the action. You may and should confer
with us at any time you feel it is appropriate to do so. ATRS's fiduciary duty also requires it to
act in the best interests of the class at all times and not put its own interests ahead of the interests
of the class. You must also preserve any dociments you have related fo the case.

Our Firms prosecute class actions and are seeking to undertake this litigation on a
contingent fee basis. This means we will not seek payment of any fees unless the lawsuit
generates a recovery or benefit for the class. The payment of our fees in these suits is subject to
court approval, and we generally seek to have our fees calculated as a percentage of the full
amount of the funds recovered, ie., as a percentage of the amount recovered before the
deduction of our fees and expenses. The Firms agrees to request a reasonable fee at the
appropriate time after comsultation with ATRS, but, in no event, will the Firms seek
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compensation in excess of 25% of the total recovery plus reasonable disbursements in the
litigation. “Disbursements” shall include but not be limited to, expenses related to the retention
of additional temporary support counsel, as needed, costs of travel expenses, telephone, copying,
fax transmission, depositions, investigators, messengers, mediation expenses, computer research
fees, court fees, expert fees, other consultation fees and paralegal expenses.

The Firms may also advance any costs to ATRS relating directly to the litigation, if any
arise. ATRS shall have no obligation to pay any fees or expenses related to the action. Again,
under any scenario, our fees must be approved by the court. If there is no recovery or benefit for
the class, our Firms will not be paid. In no case shall ATRS owe the Firms any fees or expense
reimbursement.

ATRS agrees that the Firms may divide fees with other attomeys for serving as local
counsel, as referral fees, or for other services performed in connection with the litigation. The
Firms understand that ATRS will not engage or have a contractual relationship with any
attorneys or law firms other than the Firms. The division of attorneys’ fees with other counsel
may be determined upon a percentage basis or upon time spent in assisting the prosecution of an
action. The division of fees with other counsel is solely the responsibility of the Firms and will
not increase the fees received by the Firms upon a successful resolution of the litigation.

The Firms will keep ATRS timely apprised of significant developments and decisions in
the case. The Firms will provide periodic written reports on a regular basis and will notify
ATRS in advance regarding court appearances, depositions, or other significant proceedings.
The Firms will consult with ATRS to discuss legal issues and strategies and will seek prior
approval regarding significant decisions, including decisions concerning settlement or fee
proposals. The Firms agree to provide ATRS with copies of all pleadings pertaining to this
matter and will provide significant pieadings to ATRS in advance of submission to the court.
The Firms agree to meet with ATRS, or its representatives, to discuss these matters, as required.

ATRS hereby provides the Firms with authority to execute documents and agreements
relating directly to the litigation on its behalf, and to collect and hold on its behalf monies paid to
it by way of settlement. Notwithstanding, it is the parties’ understanding that ATRS will retain
at all times complete contro) over the course and conduct of this matter, including but not limited
to whether or who to sue, what cause(s) of action to be asserted, and settlement and termination
of this matter or a related lawsnit. Additionally, ATRS will retain veto power over any decisions
made by the Firms, and a member of the ATRS staff will be personally involved in all stages of
actions taken relative to this matter. This does not prohibit attorneys from the Firms from
exercising their professional judgment in handling and/or prosecuting this matter.

ATRS also agrees to cooperate fully with the Firms in their handling of the claims.
ATRS will make its representatives available for consultation and legal proceedings, promptly
supply information and documents requested in a truthful and complete fashion, refrain from
negotiating and settling the matter without the participation of the Firms, and notify the Firms of
any change of address.
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It is hereby expressly recognized that ATRS may at some future time choose to move to
be lead plaintiff in an unrelated shareholder case and choose any firm other than the Firms as
counsel. Insuch a case, ATRS agrees that it is not a conflict if the Firms are retained by another
investor also seeking to be lead plaintiff and hereby waives any possible conflict.

If you have any questions about this agreement, please call us. Afier you have read and
fully understand the agreement, please execute it and return it to us, keeping the copy for your
records.

We are gratefitl for the privilege of representing ATRS in this matter.

Very Truly Yours,

LABATON SUCHAROW LLP KESSLER TOPAZ
MELTZER & CHECK, LLP

Eric 1. Pf b //'F(’mathan R. Davidson

Partner " Partner

AGREED TjJ AND ACCEPTED

thisl%ay of September, 2016

Arkansas Teacher Retfirement System
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MT. \Gt‘:/m'?ﬂ opkins, Feediltive Director
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LIAISON COUNSEL AGREEMENT FOR NON-U.S. MATTER
Re:  Claims Against Spotless Group Holdings Limited {Australia)
Dear Sir or Madam:

This letter (the “Agreement”) states our mutual understanding with respect to our representation of
Arkansas Teacher Retirement System (referenced as “you™ or “your”) in connection with proposed
claims (the “Claims” or “Litigation™) against Spotless Group Holdings Limited (“Spotless™) in
Australia. The Claims are based on your purchases of Spotless securities during the period of
August 25, 2015 through December 1, 2015 (the “Relevant Period™), or if deemed appropnate by
local counsel, a longer or shorter petiod. Please indicate your agreement to these terms by signing
below in the space provided.

k2 t! 22

1. Nature of Services. You hereby engage Labaton Sucharow LLP (“Labaton Sucharow,” “us,
or “we”} to serve as Liaison Counsel, on a stdctly contingent fee and expense basis, in
connect'lon with the Claims. The Claims will be prosecuted in Australia by ACA Lawyers
(“ACA”) and litigation funding shall be provided by ICP Capital Pty Ltd (“ICP”). We will
serve as your attorney-in-fact to: (1) file and sign on your behalf claim formns in the
Litigation; (2) select and associate with service providers on your behalf in relation to the
Litigation (including group organizers, litigation funders, and local law firms); and (3} do
whatsoever might be necessary znd proper to conduct the above-mentioned tasks in your
best mterests.

In accordance with these powers, we will partcipate in the Litigation on your behalf and in
your name. We will coordinate and work with ACA and ICP on your behalf, advocating on
your behalf and facilitating all matters of the Lidgation with ACA and ICP. In conaection
with the Claims, Labaton Sucharow will assist in the collection and management of all your
documents relating to the Claims, analyze relevant trading docusnents, and provide you with
an nnbiased analysis of your exposure in the matter. Specifically, Labaton Sucharow will
undertake the following:

a) Merits/Facts of the Case: We will fully research 2nd examine the facts of the case
and, in copsultation with ACA and ICP, and other Australian counsel, will advise you
regarding the strength of the Claims.

b} Trading Analysis: Our in-house data analysis team will pexrform an initial assessment
of your exposure to Spotless securities by evaluating your transactions during the
Relevant Period using loss calculation methods recognized by U.S. courts. Ifit
appears that you have significant exposure to Spotless securities, we will prepare an
anonymized version of your transactional data for evaluation by Australian counsel,
including ACA, using loss methods and recovery theoties utilized by courts in
Australia. Once we receive loss calculations from Australian counsel, we will report

;

Labaton Sucharow e 140 Brozchwav. Mew York, NY 10005 212 907 0700 main 212 818 0477 fax www.labaton.com
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your potential exposute, including your exposure relative to the size of the matter
and your investor peers.

Possible Recovery: We will assess the potential damages of the case in general, as
well as the defendant’s finances and ability to pay, and advise accordingly.

Law Fitms, Shareholder Osganizations, Fundets: We will vet all entities involved in
the Litigation and other related litigation to ensure that they are reputable, reliable,

and experienced. We will analyze their track records, number and types of clients,
and competency in the field, and make recommendations if we believe that one is
cleatly the better choice for you.

Local Jursdiction and Legal Environment: We will research and evaluate both the

histoty of securities fraud litigation in the specific jutisdiction as well as relevant
precedent, and advise 2s to how these factors may affect the outcome of the current
action. In the course of this evaluation, we will speak with local jurisdictional and
legal experts to provide us with more in-depth insight iato the local envitonment.
This nuanced view of the local law and legal culture will enable us to evaluate the
likelihood of recovery for you under the local laws and jurisprudence.

Downside Protections: We will analyze and advise on any downside costs, and will
advocate on your behalf for any protections to be inchuded in participation
agreements, such as funding and indemnification agreements.

Admigistrative and Procedural Issues: We will issue imely update memoranda on
the Litigation and keep you abreast of all significant case developments and facilitate
the preparation of any necessary submissions of data, documents, and any other
records connected with the Litigation. In addition, we will advise you regarding
deadlines in the Litigation, the likely duration of the proceedings, and any statute of
limitations issues.

2. Scope of Authority. We will not, without explicit authotization from you, settle your Claims.

3. Attorney-Client Relationship. This letter Agreement establishes an attorney-client
relationship between you and Labaton Sucharow as your legal representative.

4. Confidentiality. We shall treat 2]l communications with and information provided by you as
confidential. Without your prior consent in each instance, we shall not disclose our
representation of you hereunder, except (1) to ACA and ICP, and other responsible parties
in connection with the Clairns contemplated hereby, (2) to other counsel with whom you
instruct us to work, and (3) until such time as litigation is commenced on your behalf.

Page2 of 3
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5. Qther Clients. Labaton Sucharow reptesents, and is seeling engagement by, other
institutional investors with similar claims against Spotless. We may associate with other
firms in setving as laison counsel with regard to the Claims. Your Claims may be jointly
litigated with the Claims of other such clients or other clients represented by ACA and ICP.
While we do not believe this gives rise to any conflicts of intetest, you waive any conflict of
interest that may atise out of Labaton Sucharow’s representation of multiple parties with
claims against Spotless. The engagement of others by Labaton Sucharow does not obligate
you to remit any payments to others.

6. Fees and Expenses. You will have no obligation to pay us any fees or other monies in
connection with this Agreement. '

7. Termination. You may terminate this engagement at any time, i your sole discretion.
a) If you terminate this engagetnent after the commencement of the Litigation on your

behalf, your obligation thereafter shall be limited to payment of your proportionate
share of expenses incurred to date, and, only upon a recovery of money or securities

on account of your Claitns, 2 fee reflecting the services performed by s hiereunder,
ga‘h'\ EPYPONS S

l:o be ted gt our hourly tates at the time of such términation. '
foe % B % 7;{ LLET oo O f@r&UO"} Dt Moy OF JPEWFL‘%
b) Labaton Sucharow inay terminate 1ts n_p:c_scnfztlon of you upon grounds that 79 /
constitute a basis for mandatory or permissive withdrawal under any law or rule 7

regulating our conduct as attorneys.

We appreciate the opportunity to represent Atkansas Teacher Retirement System in this matter, and
look forwatd to the prospect of 2 prompt and favotable resolution.

Sincerely youts,

Labaton Sucharow LLP

By: Z’D__ﬁ - IM Date; 5 }8/[:'2
Name: (fic ]. Belf/ Position: Partac

AGREED TO:

Atrkansas Teacher Retirement System

o i S

mc Georgc Hopk_l.n:, Position; hxecu_twe Du:ector
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August 18, 2016

VIA EMAIL

George Hopkins, Executive Director
Arkansas Teacher Retirement System
1400 West Third Street

Little Rock, AR 72201

Re:  Tesla Motors. Inc. Shareholder Litipation

Dear Mr. Hopkins:

We are pleased that the Arkansas Teacher Retirement System (“ATRS") has asked Labaton
Sucharow LLP and Kessler Topaz Meltzer & Check, LLP (collectively, the “Firms”) to represent
ATRS in shareholder derivative and class action litigation relating to the proposed acquisition of
SolarCity Corporation by Tesla Motors, Inc. (“Tesla™). We would like to confirm our
arrangement for fees and expenses with respect to this matter, and to briefly discuss ATRS’s
responsibilities if appointed lead or co-lead plaintiff.

We have advised you that although our investigation is ongoing, we believe the action to be
meritorious. You understand that in seeking to be a representative plaintiff, ATRS is undertaking
certain fiduciary duties and responsibilities, which require it to adequately and fairly represent
the class by becoming generally familiar with this litigation so that you can monitor, review and
participate with counsel in the prosecution of the action. You may and should confer with us at
any time you feel it is appropriate to do so. ATRS’s fiduciary duty also requires it to act in the
best interests of the class at all times and not put its own interests ahead of the interests of the
class. If you obtain access to non-public information during the pendency of the litigation,
ATRS must not engage in transactions in Tesla stock based on such non-public information. You
must also preserve any documents you have related to the case.

In order to assure standing to pursue these claims, ATRS must also continue to hold Tesla
shares during the pendency of the litigation.

140 Sroadway. New York, NY 10005 280 “ing of 2russia Roac, Radnor, P~ 18087
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Our Firms prosecute class actions and are seeking to undertake this litigation on a contingent fee
basis. This means we will not seek payment of any fees unless the lawsuit generates a recovery
or benefit for the class. The payment of our fees in these suits is subject to court approval, and
we generally seek to have our fees calculated as a percentage of the full amount of the funds
recovered, ie., as a percentage of the amount recovered before the deduction of our fees and
expenses. In no event will we request over 25% of the amount recovered plus reasonable
disbursements. The Firms may also advance costs to ATRS relating directly to the litigation,
such as for travel. ATRS shall have no obligation to pay any fees or expenses related to the
action. [f non-monetary benefits are achieved, we will base our fee requests on prior court
awards where similar benefits were achieved. Under any scenario, our fees must be approved by
the court. If there is no recovery or benefit for the class, our Firms will not be paid. In no case
shall ATRS owe the Firms any fees or expense reimbursement.

ATRS agrees that the Firms may divide fees with other attomeys for serving as local counsel, as
referral fees, or for other services performed in connection with the litigation. The division of
attorneys’ fees with other counsel may be determined upon a percentage basis or upon time spent
in assisting the prosecution of an action. The division of fees with other counsel is solely the
responsibility of the Firms and will not increase the fees received by the Firms upon a successful
resolution of the litigation.

The Firms will keep ATRS timely apprised of significant developments and decisions in the
case. The Firms will provide periodic written reports on a regular basis and will notify ATRS in
advance regarding court appearances, depositions, or other significant proceedings. The Firms
will consult with ATRS to discuss legal issues and strategies and will seek prior approval
regarding significant decisions, including decisions concerning settlement or fee proposals. The
Firms agree to provide ATRS with copies of ail pleadings pertaining to this matter and will
provide significant pleadings to ATRS in advance of submission to the court. The Firms agree to
meet with ATRS, or its representatives, to discuss these matters, as required.

ATRS hereby provides the Firms with authority to execute documents and agreements relating
directly to the litigation on its behalf, and to collect and hold on its behalf monies paid to it by
way of settlement. Notwithstanding, it is the parties’ understanding that ATRS will retain at all
times complete control over the course and conduct of this matter, including but not Limited to
whether or who to sue, what cause(s) of action to be asserted, and settlement and termination of
this matter or a related lawsuit. Additionally, ATRS will retain veto power over any decisions
made by the Firms, and a member of the ATRS’s staff will be personally involved in all stages of
actions taken relative to this matter. This does not prohibit attorneys from the Firms from
exercising their professional judgment in handling and/or prosecuting this matter.
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ATRS also agrees to covperate fully with the Firrns in their handling of the claims. ATRS will
make jts represeniatives available for consultation and legul proceedings, promptly supply
information and decuments requested in 2 trothful and complete fashion, refrain from ncgotiating
and settling the matier without the participation of the Firms, and notify the Firms of any change
of address. As noted above, ATRS also agrees w hold shares of Tesla commaon stock Lhmuuhout
the liligation and promptly w apnrisc counse! of any trades it may make in Tesla stock.

li is hercby expressly recognized that ATRS may at sonte fuwre time choose to move to be lead
plaintitt in an unrelated sharcholder case and choose any firm other than the Firms as counscl. [n
such a case, ATRS agrees that it is not a conflict if the Fin mms are retained by another investor
ulso seeking to be Ee._u plainti{f and hereby waives any possible conflict.

If vou have any questions shout this agreement, plesse call us, After you have reud and fully
understand Lthe agreement, piease exeeuic it 2nd retum it w© ys > keeping the copy far yvour records.

We are grateful for the privilege of tepresenting ATRS in this matter,

Very truly vours,

LABATON SUCIHAROW .d_,.P KESSLER TOPAZ
MELTZER & CHECK, LLP

] 0 ,/“""'F b, //, ..‘:

Eric f. Balfy’ 1 /J.m. en J. Cheek™

Partper Partiwer
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RETENTION AGREEMENT FOR
SECURITIES CLASS ACTION LITIGATION

This Retention Agteement (“Agreement™) sets forth the terms and conditions pursuant to
which Labaton Suchatow LLP (“Labaton Sucharow”) is retained by Arkansas Teacher Retirement
System (“Client”) solely to prosecute a securities class action to recover losses sustained by Client
(and other class members) as a result of investments in Virtus Investment Partners, Inc.
(“Defendant”). Such claims may atise under the federal securities laws, other applicable statutes,
and common law doctrines and may be asserted against Defendaat and other responsible persons
and entities (the “Claims™).

i SCOPE OF SERVICES/CASE HANDLING

A. Labaton Sucharow shall conduct such investigation of the Claims as it deems
necessary and appropriate, including legal and factual tesearch, retention of experts, preparation of
all necessaty pleadings, briefs, affitmations, and other documents, and secking class certification with
Client as lead or co-lead plaintiff ot class representative and Labaton Suchatow as lead or co-lead
counsel, or as liaison or additional counsel to a named plaiatiff, class representative, or the class.

B, If Client is not appointed lead or co-lead plaintiff or as a class representative, this
Agreement shall automatically terminate and neither patty shall have any further obligation
herennder, unless the parties have entered into 2 further agreement pugsuant to which Client retains
Labaton Sucharow to prosecute a ditect (opt out) action on its behalf or otherwise represent Client’s
interests.

C. If Client is appointed lead or co-lead plaiatiff or class tepresentative to prosecute the
Claims (the “Litigation™): (1) Client will, as necessary, cooperate with Labaton Sucharow in the
Litigation, review documents, provide access to documents and petsonnel, execute affidavits or
declarations, and make personnel available to testify at deposition or ttial (and the preparation
therefor) and (2) Labaton Sucharow will vigorously prosecute the Litigation and consult with Client
concerning all major substantive matters related to the Litigation.

D. Client shall give reasonable considetation to any settlement offer recommended by
Labaton Suchatow.

11. CONTINGENT FEE/EXPENSE AGREEMENT

A Labaton Sucharow shall advance all expenses in the Litigation including, but not
limited to, any expenses incurred by Client related to depositions or any other legal proceedings
Client is advised to attend. Client is not liable to pay any of the fees or expenses of the Litigation,
whether attorneys’ fees or costs. Recovery of costs and other expenses is contingent upon 2
recovery being obtained.

B. The sole contingency upon which Labaton Sucharow shall be compensated is 2
recovery in the Litigation, whether by settlement or judgment. Compensation for fees and expenses
shall be in such amount as may be awarded by the Court but in no event shall Labaton Sucharow



seek fees in excess of the applicable percentage set forth in Attachment A to Labaton Sucharow’s
current Professional Services Contract with Client at the time that Labaton Sucharow files its motion

for the award of attorneys’ fees and expenses.

C. Labaton Suchatow may associate with other law firms as co-counsel or in other
litigation capacities in connection with prosecuting the Litigation. If Labaton Sucharow associates
with other law fitms in such a manner, any fees paid to such other firms will be pzid from the
contingency fee or expenses as approved and awarded by the court. The terms of any such
association shall be provided to Client for Client’s review and approval.

III. INDEMNITY

Labaton Sucharow gives careful analysis to potential claims and has put in place a series of
processes and procedutes to minimize to the greatest extent possible any exposure for Client
through its participation in the Litigation. However, Labaton Sucharow recognizes that it is
impossible to anticipate all contingencies at the outset of the Litigation, and for that reason, unless
caused by Client’s knowing and willful failure to provide accurate information, or intentional
misconduct, Labaton Sucharow agrees to defend and indemaify Client in connection with any claims
asserted against Client due to its participation in the Litigation including, but not limited to, claims
or sanctions involving attorneys’ fees or costs.

IV. GENERAL TERMS

A. Client recognizes and agrees that Labaton Sucharow may tepresent other investors
with Claims against Defendant. Labaton Sucharow will advise Client of any such representation.

B. In the event of a fee dispute, Client may have the tight to seek arbitration in
accotdance with the New Yotk Fee Dispute Resolution Program. Upon Client’s request, Labaton
Sucharow will provide Client with the necessaty information regarding arbitration.

Labaton Sucharow LLP Arkansas Teacher Imbm Systern
- & "
By: 5;2 7 .ﬂ % : _,,.#"’J_F

Name: L—r.c ') 69‘{-\ GQH‘R&% 1I(..\I"\j
Title: fam’-mt"\ i Execidir Diredior

Date: 5‘/3/ (8 Date: 4 ~ ’3:—1?




