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Stricken language would be deleted from present law. Underlined language would be added to present law.

State of Arkansas As Engrossed: H3/11/97
81st General Assembly A BI”
Regular Session, 1997 HOUSE BILL 2042

By: Representative Purdom

By: Senator Beebe

For An Act To Be Entitled
"AN ACT TO ESTABLI SH AN | NCENTI VE PAY PROGRAM FOR
CLASSI FI ED EMPLOYEES OF STATE AGENCI ES, BOARDS,
COVM SSI ONS AND | NSTI TUTI ONS OF HI GHER EDUCATI ON; AND FOR
OTHER PURPOSES. "

Subtitle
"TO ESTABLI SH AN | NCENTI VE PAY PROGRAM
FOR CLASSI FI ED EMPLOYEES OF STATE
AGENCI ES, BOARDS, COWVM SSI ONS AND
I NSTI TUTI ONS OF HI GHER EDUCATI ON. "

BE | T ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF ARKANSAS

SECTION 1. It is the intent of the General Assenbly that each state

agency, board, conmmission, and institution of higher education evaluate the

performance of their enployees annually. Enployees eval uated using an

i nstrunment approved by the O fice of Personnel Mnagenent, Departnent of

Fi nance and Adnini stration, who exceed standards in the performance of their

duties shall be eligible for incentive pay awards. Al such awards shall be

in the formof a bonus and shall be subject to all applicable state and

federal taxes. Incentive pay awards shall not be added to the enpl oyees base

pay for retirement credit purposes nor for the cal cul ation of any other salary

adj ustments. Such awards shall not be construed as exceedi ng the enpl oyees

maxi mum al | owabl e annual sal ary.

SECTION 2. (a) There is hereby established the follow ng uniform

performance eval uati on categories for use in deternining incentive pay award

eligibility:
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As Engrossed: H3/11/97 HB 2042

(1) "Unsatisfactory". As used in this section, "unsatisfactory"

shall mean an overall performance of duties that is consistently unacceptable

in quality, accuracy and tineliness.

(2) "Satisfactory". As used in this section, "satisfactory"

shall mean an overall eval uation which denpnstrates conpetency in the

performance of the duties and responsibilities of the job.

(3) "Exceeds standards". As used in this section, "exceeds

standards" shall mean an overall eval uation which denonstrates performance of

the duties and responsibilities of the job at a | evel exceeding that of a

sati sfactory eval uati on.

(b) During any fiscal year in which the Governor determ nes sufficient

funds are avail able, enployees as defined by Ark. Code 8§ 21-5-203 achi eving an

overall rating of "exceeds standards" shall be eligible for incentive pay

awards ranging fromzero percent (0% to five and one-half percent (5.5% of

their salary at the time of evaluation. An enployee may not receive nore than

one (1) incentive pay award under the provisions of this section in any twelve

(12) nonth period.

SECTI ON 3. Any agency, board, comnission, or institution of higher

education may revise or devel op an evaluation process suited to the nission of

t he agency/ board/ comi ssion/institution provided the eval uati on process

i dentifies performance which is "unsatisfactory", "satisfactory" and "exceeds

st andards" and provided the eval uation system conplies with the guidelines

established by the Ofice of Personnel Managenent. The

agency/ board/ comm ssion/institution may i nplenent the perfornmance eval uati on

system after review by the Arkansas Legi sl ati ve Council .

SECTI ON 4. Managenent or supervisory personnel who fail to conplete an

annual eval uati on of enpl oyees under their adninistrative control shall not be

eligible for incentive pay awards thensel ves.

SECTION 5. No agency, board, comm ssion, institution, or constitutiona

of fice shall expend nore than one and one-half percent (1.5% of their total

regul ar salary appropriation for incentive pay awards in any fiscal year. The

Depart nent of Finance and Adm nistration shall oversee the incentive pay

awards for each agency, board, comission, and institution, and will nonitor
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As Engrossed: H3/11/97 HB 2042

the distribution of the incentive funds to insure conpliance with the

l egislative intent of fair and equitable incentive pay awards.

SECTION 6. The O fice of Personnel Managenment shall review eval uation

systens currently used in state governnment and report to the Arkansas

Legi slative Council by July 1, 1998, its recommendations to revise the current

systens or inplenent a new process to eval uate perfornance

SECTION 7. \When an officer or enployee of a state office or agency

excluded fromthe provisions of the Uniform Attendance and Leave Policy Act by

the definition of "state agencies" in Arkansas Code 21-4-203(1) | eaves

enpl oyment of the excluded office or agency and becones enpl oyed by an agency

or institution which is subject to the Uniform Attendance and Leave Policy

Act, the period of enploynent with the excluded office or agency shall be

i ncl uded as state enpl oyee service for the purpose of deternmining the rate at

whi ch the enpl oyee earns paid annual | eave.

The provisions of this section shall be applied in conputing annua

| eave earned after the effective date of this act.

SECTION 8. All provisions of this act of a general and pernmanent nature
are anendatory to the Arkansas Code of 1987 Annotated and the Arkansas Code

Revi si on Comni ssi on shall incorporate the sane in the Code.

SECTION 9. If any provision of this act or the application thereof to
any person or circunstance is held invalid, such invalidity shall not affect
ot her provisions or applications of the act which can be given effect w thout
the invalid provision or application, and to this end the provisions of this

act are declared to be severable.

SECTION 10. Al laws and parts of laws in conflict with this act are
hereby repeal ed. Arkansas Code 21-5-211(b)(4) and (5) are repeal ed.
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As Engrossed: H3/11/97 HB 2042
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SECTION 11. EMERGENCY. It is hereby found and determ ned by the

Ceneral Assenbly that a substantial nunmber of state enployees are eligible for

salary increases on July 1, 1997; that this act prescribes the procedure to be

followed in awarding salary increases to classified state enpl oyees; and that

unl ess this energency clause is adopted the procedures prescribed herein wll

not be in effect until after July 1, 1997. Therefore, an energency is

declared to exist and this act being i medi ately necessary for the

preservation of the public peace, health and safety shall beconme effective on

the date of its approval by the Governor. |If the bill is neither approved nor

vetoed by the Governor, it shall becone effective on the expiration of the

period of time during which the Governor may veto the bill. |If the bill is

vetoed by the Governor and the veto is overridden, it shall becone effective

on the date the | ast house overrides the veto.

/ s/ Rep. Purdom
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