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Stricken language would be deleted from present law. Underlined language would be added to present law.

State of Arkansas

81st General Assembly A B I II

Regular Session, 1997 HOUSE BILL 2227

By: Representative Vess

For An Act To Be Entitled
"AN ACT TO AMEND ARKANSAS CODE 6-17- 203 AND 6- 17- 205
PERTAI NI NG TO PERSONNEL POLI CY TEAMS; AND FOR OTHER
PURPCSES. "

Subtitle
“AN ACT TO AMEND ARKANSAS CODE 6- 17- 203
AND 6-17-205 PERTAI NI NG TO PERSONNEL
POLI CY TEAMS; AND FOR OTHER PURPCSES. "

BE | T ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF ARKANSAS

SECTION 1. Arkansas Code 6-17-203 is anended to read as foll ows:
"6-17-203. Committee for each school districtPersonnel Policy Team

(a) Each school district shall have a—comrittee on personnel policies

endentt wo (2)

personnel policy teams. One (1) team shall be conprised of classroomteachers

who shall be elected by a majority of the classroomteachers voting by secret

ballot. The election shall be solely and exclusively conducted by the

cl assroom teachers, including the distribution of ballots to all classroom

t eachers.

(b)

all—classroomteachersOne (1) team shall be conprised of admi nistrators

sel ected by the school board of the |ocal school district."
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HB 2227
SECTION 2. Arkansas Code 6-17-205 is anmended to read as foll ows:
"6-17-205. Organization and duties of cemm-tteeteam
(a) Each schooldistricts conmittesonpersonnel—policies team shal

organi ze itself iAthefirst gquarter of each-schosl—year— and el ect a chairman

spokesperson and secret ary—and—devel opa calendar of meeting hr oughod he

than Septenber 30 of each year, beginning on Septenber 30, 1997. The teans

shall nmeet together no later than October 31 of each year to develop a

cal endar of neetings throughout the year, begi nning October 31, 1997.

district—includingadmnistrative offices\Wen both teanms neet together

m nutes of the neeting shall be kept by each team All ninutes shall be

pronmptly reported and distributed to nmenbers of the school board and posted in

the buil dings associated with the school district, including the

adm ni strative offices.

priorto presentationtothe boardEither team nay propose to the other team

addi ti onal personnel policies or amendnents to existing personnel policies

either individually, as a package, or a conbination of the two (2).

(1) team submits a proposal, the other team nmay submit a counter-proposal
(e)
nextregular board meetinglf at any tine the teans agree to a set of personne

policies for the followi ng school year, the personnel policies shall be

presented to the school board for action.
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HB 2227

submitted to the board for considerationAny proposed additional personne

policies or proposed amendnments to existing personnel policies that are not

agreed to by both teans by April 1 of the school year shall be subnmitted to

fact finding in accordance with the expedited procedures of the Conmerci al

Arbitration Rules of the American Arbitration Associ ation

(1) The final proposal of each team shall be submitted to the fact

finder by April 6 of the school year along with any argunents for or against

the various proposals.

(2) The fact finder nmay neet with the teans together or

separately.

(3) The fact finder shall issue a witten report to the teams with

the recomendations no |later than May 15.

(4) The fact finderHs reconmendati ons and report shall not be

subject to public disclosure until My 30.

(5) The fact finder shall consider in making the recommendati on

(A) The interests and wel fare of the public;

(B) The interests and welfare of the teachers;

(C) The finances of the school district;

(D) The cost of Iliving;

(E) Conparisons with other teachers in Arkansas and the

United States; and

(F) Oher factors normally taken into consideration in

simlar arbitration proceedi ngs.

(g) After the fact finderdHs report has been issued to the teans, the
teans shall have until May 30 to arrive at an agreed set of personnel policies
for the followi ng school year

(h) After the fact finderHs report is nade available to the public,

the teans shall have ten (10) days before the first day of school in that

school district to agree to a set of personnel policies for that school year

(i) If the teans have not agreed to a set of personnel policies at

| east ten (10) days before the first day of school, the personnel policies

whi ch have been agreed to by both teans and the fact finderHs recomendations

shall be presented to the school board at a special nmeeting. The school board
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HB 2227

shall take action on the personnel policies both teams have agreed to and the

fact finderHs recomendati ons at the special neeting.

(j) The cost of the fact finder shall be shared equally by the schoo

district and the classroom teachers.

(k) No anendnents to existing personnel policies or additiona

personnel policies shall be acted upon by the school board until they have

been consi dered by the teans as provided for in this section except, by

agreenent of both teanms, an agreed to individual personnel policy or each

teandds final offer pertaining to an individual personnel policy nmay be

subnitted to the school board for adoption.”

SECTION 3. Al provisions of this act of a general and permanent nature
are anendatory to the Arkansas Code of 1987 Annotated and the Arkansas Code

Revi si on Comni ssi on shall incorporate the sane in the Code.

SECTION 4. If any provision of this act or the application thereof to
any person or circunstance is held invalid, such invalidity shall not affect
ot her provisions or applications of the act which can be given effect w thout
the invalid provision or application, and to this end the provisions of this

act are declared to be severable.

SECTION 5. Al laws and parts of laws in conflict with this act are

her eby repeal ed.
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