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Stricken language would be deleted from and underlined language would be added to the law asit existed
prior to thissession of the General Assembly.

State of Arkansas As E'ng\rossed:_ 3/5/09
87th General Assembly Bl I I
Regular Session, 2009 SENATE BILL 437

By: Senator Faris
By: Representative Wells

For An Act To Be Entitled
AN ACT TO AMEND THE UNIFORM CLASSIFICATION AND
COMPENSATION ACT; AND FOR OTHER PURPOSES.

Subtitle
TO AMEND THE UNIFORM CLASSIFICATION AND
COMPENSATION ACT.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF ARKANSAS:

SECTION 1. Arkansas Code § 6-63-305 is amended to read as follows:

6-63-305. New or additional positioms.

(a) (1)A) In the event that additional federal funds, grants, gifts,
or collections become available that were not authorized or contemplated at
the time of the passage of the biennial fiscal year appropriation act for
operations for each institution enumerated in subsection (b) of this section,
that such new funds make it possible for the recipient institution to engage
in educational projects that would be of benefit to the State of Arkansas,

and that such projects would make it necessary to employ additional

personnel, the president of the recipient institutiony—upen—autherizatien by

elassifications—or maximum annual salaries setout—in dollarsy; may establish
sueh the positionsy—as—neeessary- if:

(A) A request for a specific non-classified position,

title, and salary has been requested by the institution of higher education,

approved by the institution’s board of trustees, recommended by the
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Department of Higher Education, and reported to the Legislative Council; or

(B) A request for a specific classified position will be

assigned only after a specific position, title, and grade are requested by

the institution of higher education, approved by the institution’s board of

trustees, recommended by the Office of Personnel Management, and reported to

the Legislative Council; and

(C) The salary rates for these positions do not exceed the

highest maximum annual salary rate or the highest grade level for any

position authorized in the regular salary section of the requesting

institution’s appropriation act for operations, under the Uniform

Classification and Compensation Act of 1969, § 21-5-201 et seq., or its

Successor.

(2) The number of additional positions shall not exceed the

maximum number of positions authorized for the institution in the

appropriation act for operations.

4B)(3) The source of funding for positions established under
this subsection (a) shall be reported to the office and the Legislative
Council by the institution at the time of the request.

46)(4) Determining the number of persons to be employed by a
state agency is the prerogative of the General Assembly and is usually
accomplished by delineating the maximum number of persons by identifying the
job titles and the maximum grades or salaries attached to them. The General
Assembly has determined that the institutions of higher education could be
operated more efficiently if some flexibility were given to the institutions.
That flexibility is being accomplished by providing new or additional
positions in subsection (b) of this section, and since the General Assembly
has granted the institutions broad powers under the new or additional
position concept, it is both necessary and appropriate that the General
Assembly maintain oversight of the utilization of the new or additional
positions by requiring prior approval of the Legislative Council in the
utilization of the new or additional positions. Therefore, the requirement of
approval by the Legislative Council is not a severable part of this section.
If the requirement of approval by the Legislative Council is ruled
unconstitutional by a court of competent jurisdiction, this entire section is

void.
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(b) The following maximum number of new additional positions is

established for the biennium for the following institutions of higher

education at salary rates not to exceed the salary rate or the highest grade

level position of comparable positions established in the regular salaries
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section of the biennial appropriations act for operations for each

institution:
Institution Maximum Number of
Additional Positions

(1) Arkansas State University 300
(2) Arkansas State University — Mountain Home 40
(3) Arkansas State University — Beebe 80
(4) Arkansas State University — Newport 60
(5) Arkansas Tech University 65
(6) Black River Technical College 44
(7) Cossatot Community College of the University of Arkansas 70
(8) East Arkansas Community College 40
(9) National Park Community College 40
(10) Henderson State University 60
(11) Mid-South Community College 75
(12) Arkansas Northeastern College 70
(13) North Arkansas College 50
(14) Northwest Arkansas Community College 80
(15) Ouachita Technical College 40
(16) Ozarka College 46
(17) University of Arkansas Community College at Morrilton 40
(18) Phillips Community College of the University of Arkansas 40
(19) Pulaski Technical College 80
(20) Rich Mountain Community College 40
(21) South Arkansas Community College 40
(22) Southeast Arkansas College 40
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(23)
(24)
(25)
(26)
(27)
(28)
(29)
(30)
(31)
(32)
(33)
(34)
(35)
(36)
(37)
(38)

(39)

Southern Arkansas University

SAU — Tech
University
University
University
University
University
University
University
University
University
University
University
University
University

University
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Science, and

University

(c)

of

Arkansas
Arkansas
Arkansas
Arkansas
Arkansas
Arkansas
Arkansas
Arkansas
Arkansas
Arkansas

Arkansas

at Fayetteville

— Exp. Stations

Cooperative Extension Service
— Archaeological Survey

— Criminal Justice Institute

at Little Rock

— Medical Sciences

at Monticello

at Pine Bluff

Community College at Batesville

Community College at Hope

Central Arkansas

Arkansas

Arkansas — Arkansas School for Mathematics,

the Arts

Arkansas — Clinton School of Public Service

at Fort Smith

60
40
500
250
250
150
250
300
1,000
100
130
40
40
300
40

60
75

SB437

The positions established under this subchapter shall expire at

the end of the fiscal year in which they are established.

(d)

Each institution shall include in its annual budget request

presented to the Legislative Council a request to continue any position

authorized under this subchapter.

SECTION 2.

Arkansas Code § 21-5-101(b)(1l) and (2), concerning the

general provisions of the Uniform Classification and Compensation Act, are

amended to read as follows:

(1)

For any position authorized by the General Assembly of the

State of Arkansas for the benefit of any department, agency, board,

commission, institution, or program for which the provisions of the Uniform

Classification and Compensation Act, § 21-5-201 et seq., are to be

applicable, it is declared to be the intent of the General Assembly that the

Uniform Classification and Compensation Act, § 21-5-201 et seq., shall govern

with respect to:

(A)

The entrance salary step;

4 03-05-2009 08:34 MAGO24
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(B) The frequency with which step salary increases may be
granted; and

(C) The maximum annual salary that may be paid for the
grade assigned each employee under the provisions of the Uniform
Classification and Compensation Act, § 21-5-201 et seq.;

(2) For any position authorized by the General Assembly for the
benefit of any department, agency, board, commission, institution, or program
for which a maximum annual salary is set out in dollars, it is the intent of
the General Assembly that the position is to be paid at a rate of pay not to
exceed the maximum established for the position during any omne (1) fiscal

year and that the maximum annual salary authorized is for full-time

employment;

SECTION 3. Arkansas Code § 21-5-106(a)(l), concerning annual career
service recognition payments, is amended to read as follows:

(a) (1) (A) Employees of state agencies and nonfaculty employees of
institutions of higher education shall become eligible for annual career
service recognition payments upon completion of ten (10) or more years of
service in either elected positions or classified or nonclassified positions
with an agency or institution of the State of Arkansas.

(B) Howewver To receive the full amount authorized in

subsection (¢) of this section, the service shall have been in either elected

positions or regular full-time positioms.

(C) Employees who work part-time in regular salary

positions may receive annual career service recognition payments on a pro-

rata basis.

SECTION 4. Arkansas Code § 21-5-203 is amended to read as follows:
21-5-203. Definitions.
As used in this subchapter:

(1) « 2 L i » “Aoency director” means

the executive head of all agencies, authorities, departments, boards,
commissions, bureaus, councils, or other agencies of the state;

(2) "Base pay level" means the maximum entry level for

classifications assigned to the career service pay plan;

(3) "Base range" means the range of pay between the entry pay

5 03-05-2009 08:34 MAGO24
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As Engrossed: S3/5/09 SB437

level and the base pay level of the appropriate grade for classifications

assigned to the career service pay plan;

(4) "Career pay level" means the salary level established on the

career service compensation plan in a pay grade which is authorized only for

current employees who meet established eligibility criteriaj

£2)(5) *“Class” or "Classification" means a group of positions

sufficiently similar as to duties performed, scope of discretion and
responsibility, minimum requirements of training and experience or skill, and
other characteristics that the same title, the same test of fitness, and the
same scale of compensation have been or may be applied to each position in
the group;

£3)(6) “Class specification” means a written document which
identifies a group of positions that have the same type of work and
responsibility and states the general components by providing a class title,
class code, distinguishing features and example examples of work, knowledge,
skills, and abilities, and the necessary minimum education and experience

requirements to perform the assigned duties;

(7)(A) "Crossgrade" means a temporary reclassification of a

position during the fiscal year.

(B) Office of Personnel Management of the Division of

Management Services of the Department of Finance and Administration may

authorize a temporary change in the classification of a position from the

classification authorized in an agency or institution appropriation act

between legislative sessions to assure correct classification and for other

purposes with the following restrictions:

(i) A position cannot be crossgraded to a

classification having a grade higher than the grade originally authorized for

the position by the General Assembly in the agency’s or institution’s

appropriation act;

(ii) A position may be crossgraded to a

classification having the same or lower grade than the position as originally

authorized by the General Assembly in the agency’s or institution’s

appropriation act;

(iii) Positions which have been crossgraded may be

restored to the original authorized class during the fiscal year with the

approval of the Office of Personnel Management for those positions within the
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same occupational group;

(iv) Position classifications may be crossgraded or

restored to the original classification only after the review and approval by

the Office of Personnel Management;

(v) Positions established under the career service

compensation plan may not be crossgraded to professional and executive graded

classifications and positions established under the professional and

executive compensation plan may not be crossgraded to career service graded

classifications; and

(vi) Positions having an authorized line item

maximum salary by the General Assembly in the agency’s or institution’s

appropriation act may not be crossgraded from line item status to classified

status;

44)(8) “Demotion” means the change in duty assignment of an

employee from a position in one classification to a position in another

classification of a lower salary grade regquiring fewer qualifications suechas

45)(9) “Employee” means a person regularly appointed or employed
in a position of state service by a state agency or institution of higher
education for which:

(A) he He or she is compensated on a full-time basis or on

a pro rata basisy; and

(B) forwhieh—a A class title and pay grade is established

in the appropriation act for sueh the agency or institution in accordance
with the classification and compensation plan enacted in this subchapter;

(10) "Entry pay level" means the minimum entrance salary rate

for classifications assigned to the career service compensation plan;

£6)(11) (A) “Grade” means & an authorized pay range having an

entrance salary rate, intermediate ¥rates rate, and a maximum rate of pay as
provided in this subchapter.

(B) The determination of lower or higher grade in relation

to another grade is determined by comparing the base rates of pay assigned to

each grade;
{1 (12) “Head of institution” means the executive head of all

institutions an institution of higher education;

7 03-05-2009 08:34 MAGO24
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£8)(13) “Institution of higher education” or “institution” means

atlpublieinstitutions a public institution of higher education supported,

in whole or in part, by appropriation of state funds;

- (14) (A)(4)  “Job sharing” means a form of employment in

which the hours of work of two (2) persons are arranged in such a way as to

cover a single, regular full-timeyer extra—help salary positiens position.

(ii) The Department of Finance and Administration
may authorize job sharing for all} any regular full-time er—extra—help salary
positieonsy whether permanentor temporary position.

(B)4+)> The Director of the Department of Finance and

Administration or his or her designee shall promulgate necessary rules and
regulations—as deemed neeessary to carry out the previsiens—ef this
subdivision (14) 49)ef this seetion+;

(15) "Maximum pay level" means the highest authorized level of

pay for a pay grade for normal compensation administration purposes;

(1l6) "Midpoint" means the rate of pay midway between the base

pay level and the maximum pay level established for each grade;

- (17) (A) “Occupational group” means a collection of classes
having similar features of job components and sharing a primary function.

(B) In determining the occupational group to which a class
will be is assigned, consideration will be given to the type of work to be
performed, the type of education or experience required, job elements or
tasks, and the purpose of the job;

12)(18) “Office of Personnel Management” or “office” means the

Office of Personnel Management of the Division of Management Services of the

8 03-05-2009 08:34 MAGO24
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Department of Finance and Administration acting under the authority granted
in this subchapter and subject to the direction of the Director of the
Department of Finance and Administration;

13> (19) “Pay level” means any single rate of pay in a grade
including the entrance rate, intermediate ¥ates rate, and the maximum rate of
pay;

14> (20) “Position” means an a single office or employment that

is legislatively authorized in an agency or institution of higher education,

occupied or vacanty—invelwing duties requiring the serwviecesof one (1) or tweo
{2)—persons services of one (1) full-time equivalent employee;

5)A)(21) “Promotion” means the change in duty assignment of

an employee from a position in one classification to a position in another

classification of a higher salary grade requiring higher qualifiecationsy suech

[13 3 ”

16)A)(22) (A) “Reclassification” means a change in the

assignment of a position from one classification title to another
classification title of either a higher or lower salary grade when material
and permanent changes in the duties and responsibilities of the position
being recommended for reclassification have occurred or when it is necessary
to establish a new classification title to meet federal standards as a
prerequisite for federal programs.

(B) Positions eligible for reclassification within an
agency or institution of higher education shall be only those positions
assigned a specific classification title and salary grade.

(C) Positions having a line item maximum salary shall be
considered exempt from the provisions in this section and may not be
reclassified from line item status to a classified designation bearing a
salary grade.

(D) Positions within an agency allocated to a specific

classification title and salary grade may not be reclassified to a

9 03-05-2009 08:34 MAGO24
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classification title having a maximum annual line item salary amount.

(E) Interim reclassifications approved by the Office of

Personnel Management are to be implemented through the crossgrading of

existing authorized positions within an agency or institution or through the

acquisition of pool positions as authorized in § 21-5-225(a)(1l); and

17> (23) “State agencies” means all agencies, authorities,
departments, boards, commissions, bureaus, councils, or other agencies of the

state supported by appropriation of state or federal funds, except those

agencies excluded pursuant—teo in § 21-5-2043——and

[13 3 1 ”

SECTION 5. Arkansas Code § 21-5-207 is amended to read as follows:
21-5-207. Office of Personnel Management — Duties.

(a) It shall be the duty of the Office of Personnel Management ef—the

perform the following administrative responsibilities with respect to the
state classification and compensation plan, subject to theprovisiens—ef this
subchapter:

(1) To determine that each position of a state agency or
institution of higher education affected by this subchapter is allocated to a
class having a written class specification based on the duties and
responsibilities assigned to the position and the requirements necessary to
satisfactorily perform the duties;

(2) To assist the various state agencies or institutions of
higher education in the allocation of positions to classes established in
this subchaptery and in the appropriation aet acts covering each of the
several state agencies or institutions affected by this subchapter, and to
disallow the allocation of a position to a class that is not in conformance
with the preovisiens—ef this subchapter;

(3) To cooperate with any other state agency, department, board,
commission, or institution that is not covered by this subchapter which may
wish to voluntarily establish its positions into classifications in a like

manner as provided in this subchapter for state agencies or institutions of

10 03-05-2009 08:34 MAGO24
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higher education covered by it;

(4) (A) To authorize the temporary reclassification of positions
in a state agency or institution ef higher eduecation affected by the
provisiens—of this subchapter in cases where it has been determined by the
office that there are material changes in the duties and responsibilities
assigned to the position when there is no available vacant position having
the proper classification and where it is impracticable to restructure the
duties of the position to the proper classification.

(B) The reclassification of positions may also be
authorized where it is necessary to establish a new classification to meet
federal standards as a prerequisite for federal programs, provided that no
position may be reclassified to a class with a higher salary grade than that
approved by the General Assembly, and the reclassified positions shall not be
placed in a class and receive pay at a salary rate in excess of the maximum

salary rate authorized for the positiony—swhieh that was reclassified as

provided in the appropriation act of the agency or institution-

(5)(A) To review all class specifications and all classes and
grades and the compensation plan affecting all state agencies and
institutions ef higher education covered by the proewvisiens—ef this subchapter
and to submit to the Legislative Council and the Governor in advance of the

regular general session and fiscal session of the General Assembly

recommendations for revisions, modifications, or additions thereteo.

(B) The office shall; when neecessary; confer When

necessary, the office shall confer with the staff of the Legislative Council

on the development of and revisions to uniform classification and
compensation systems.

(C) Time periods for the development of recommendations
and time periods for the review by the Legislative Council of those
recommendations will shall be as established by the Personnel Committee of
the Legislative Council.

(D) The time period shall be sufficiently in advance of

budget hearings for the regular general session and fiscal session to allow

for the thorough review by the Personnel Committee of the Legislative

11 03-05-2009 08:34 MAGO24
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Council;

(6) To develop and implement rules and—regulatiens to accomplish

the purposes of this subchapter;

£8)3A)(7)(A) To establish a procedure to allow for the review of
the qualifications of applicants whose education and experience do not meet
or exceed that required by the class specification but who have other job-
related qualifications which might be wvalidly substituted for the class
requirements.

(B) This procedure is intended speeifieally to allow
agencies or institutions to substitute job-related education and experience
for the specific requirements stated on the class specification without the
necessity for the revision of the class requirements.

(C) The procedure wilt shall require the final approval of

the personnel administrator of the office, with the review of the Personnel

Committee of the Legislative Council;

HAY(8)(A) To monitor agency and institution personnel
transactions to ensure that unqualified appointments, including new hires
employees, promotions, and reductions in grade are identified.

(B) Unqualified appointments shall be reported by the

office to the Personnel Committee unless one (1) of the following actions is

taken:
(i) Questionable appointments shall-be were

forwarded by the office to the personnel administrator for further review+;

(ii) Payroll actions for questionable appointments

that are determined by the state personnel administrator to be unqualified

for the specific appointment are not processed until the unqualified

appointment is removed from the payroll or is placed into a position in the

agency for which the individual meets the minimum qualifications of the

classification; or

(iii) Corrective action has been documented by the

agency or institution.

cyp 11 . - lified .
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D)(C) It is the specific responsibility of the director
of each agency or the head of each institution covered by the previsiens—eof

this subchapter to certify that the qualifications of persons appointed to

positions within the agency or institution do meet or exceed the minimum
education and experience requirements as stated on the class specification;

LAY (9) (A) To establish during the biennium each year, upon
the review of the Legislative Couneil Personnel Committee, new

classifications at an appropriate grade level in order to meet new or changed

conditions and to reporty at the end of each fiscal yeary all class titles
contained in § 21-5-208 for which a class specification has not been written.

(B) Any classification established withinthe biennium
under the provisions—eof this subdivision 306) (9) shall remain in effect for
the remainder of the biemnium fiscal year during which it was established
unless specifically authorized to continue by the General Assembly as an
addition to this subchapter;

11 (10) To revise, as necessary, with—the reviewof the

Legisltative GCouneil, the class specification of a classification in order to
ensure the accuracy of the description of the assigned duties and the minimum

requirements necessary to perform these duties to maintain a valid

relationship between the requirements and the duties and responsibilities of

the jobs;

+2)(1l1l) To administer and maintain a system for the evaluation
of employee performance effectiveness;

13)(12) To provide assistance to state agencies and
institutions in identifying, developing, and maintaining training and
resource programs; and

+4)(13) To develop and implement, as needed, upon the review of

the Legislative Gouneil Personnel Committee, rules and-regulations to ensure

a uniform system of personnel administration within state government.

(b) In order to ensure and provide for the accuracy and efficiency of
this subchapter and to provide for an efficient and equitable system of
personnel management, the office, with the review of the Legislative Couneil

Personnel Committee, is directed to:

13 03-05-2009 08:34 MAGO24
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(1) Study on a continuing basis and modify and revise when
necessary the current classifications, the class specifications, and minimum

requirements, and other requirements;

(2) Create when necessary new classifications at an appropriate
grade level which will accurately describe those positions for which no
appropriate classification exists;

(3) Determine those positions which are improperly classified
and reclassify those positions to the appropriate classification subject to
the provisiens—ef this subchapter; and

(4) Develop and implement the policies, rules, regulatiensy and
procedures necessary for the establishment and maintenance of this

subchapter.

SECTION 6. Arkansas Code § 21-5-208 is amended to read as follows:

21-5-208. Classification of positionms.

(a)(l) There are established for state agencies and institutions ef
higher edueation covered by the preowvisiens—of this subchapter the following
classification titles and grades.

(2) No payment of salaries may be made except in conformity with
the maximum annual salary rates assigned to these grades for each year efthe
fiseal biennium as provided in the appropriation act of the state agency or
the institution and in this subchapter.

(b) The following classification titles with grades indicated are
approved for the state classification plan, subject to the appropriation acts
for the various state agencies and various institutions ef-higher education
affected by this subchapter:

GEASS

GODBE JOB—TITLE GRADE
010z SOTL & WATER DEP DIR/CHIEF ENGINEER 26
012z WIB—DEPUTY DIREGTOR 26
o6z PSC DIR OF ELECTRICUTILITIES SECT 26
o1z DHHS/BYS ABMIN PROG GCOMPLIANGE 26
820Z BANK—CHIEF EXAMINER 26
021z ASSESSMENT -GOORD-DEPT-ASST DIREGTOR 26
022Z DHHS/BCOGHIEF PROGRAM ADMR 26

14 03-05-2009 08:34 MAGO24
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027z =  ED-ASSOGCDIRECTOR-APSGN
031z =  EDLEGALASST TO DIREGTOR
033z = GRIMELAB SCIENTIEICOPSMGR
053z = DWSDIRINTERNAL-AUDIT & SECURITY
056Z = GOR—HEADFARM MANAGERTT
063Z = PSCGCENERALGOUNSEL

100z = VOG- ED-ASSOGCDIRFOR VOC—SCHOOLS
102Z = GCORREGTIONAL WARDEN

105Z = VOG- ED-ASSOGCDIRFEOR EINANGCE
106z VOGED-ASSOCDIR—FORINSTRUGTION
127z WRKSGOMP DEPARTMENT -HEAD
132Z =  DFA STATE GCLASS & GOMP MANAGER
+42z HETH-DIR—IN-HOME SERVIGES
150z =  DEAADMR OF INTERGOVERNMENTALSVGS
202Z = DDBSSA-ASST DIRECTOR

213z = EDLEADPENRFOR DESEGREGMONITOR
24z ED-ASSOGDBIRINSTRUCTION
2t6Z ED-ASSOGDIRFORSPEGIAL EDUYGATION
27z ASSOCDBIR-STUDENT SUPPORT SERVIGES
218z = ED-ASSOGCDIRVOCSUPPORT SERVICES
221z ED-ASSOGDIRFINANGE

251z ED-STATE LIBRARY -ASSOGCDIR DEV-SVGS
346Z HLTH-DIR-ENGINEERING

561z PRKS—& TRSM-PARKS—OPERATIONS MGR
563Z PRKS—& TRSM-PARKS—PENG—& DEV-MGR
593z = GCHIEF WATER MANAGEMENT
5947z DEQ-GHIEF AIR DIVISION
599z = EXEGUTIVE DIR—BATIL BONDSMAN-BOARD
6152  MILITARY DEPUTY-ADJUTANT -GENERAL
617Z = STATE POLICE DEP DIR/LT GOL
648Z REHABADMINISTRATOR-HSRG
656Z = REHAB DEPUTY GOMMISSIONER
696Z SEGCURITIES DEPUTY GCOMMISSIONER
767Z WRKS—GCOMPPUB—EMP CLATM-ADMR
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As Engrossed: S3/5/09

827z = DPGENTER MANAGER

855Z DFA-ASST BUDGET ADMR/BUDGET SYSTEMS
856Z DFAASST-ACCOUNTING-ADMR

917z = OERZDIREGTOR

922Z DWS—DEP-ASST DIREMPLOYMENT-ASSISTANGE
9247z DWS—DEP-ASST DIRUNEMPLOYMENT INSURANCE
928z = G&E CONSERVATION-BDIVISION-CHIEE
9467z = OGSE—FIELDOPSMANAGER

948z DIS—SENIOR—PROJEGCT MANAGER
950z = DISPOLICY LEAD MANAGER

951z = DISOPERATIONS CENTER MANAGER
966z = BISSTRATEGIGC FUNDING—PROGMGR
986Z = INSURANGE RISKMANACEMENT-ADMR
A0OS —  INSURANGEPROPERTY & GCASUALTY -ADMIN
AL46  INSURANGE LIFE—& HEALTH-ADMIN
bo23 =  DISAPPL DEVELOPMENT SPEC
bo27 =  DISTECH PLANNINGSPECT

b119 = DEFA AASIS TECHNICAL MANAGER
bt45 DISSYSTEMS SPEGIALIST IIE
bt47 BISSYSTEMSAPPLICATION-ARGHITECT
bt48 BIS—TEAM-LEAD

bt49 DISSENIOR—TFEGHNICAL-AGGOUNT REP
L0601t = GERTIFIED NURSE MIDWIFE
E0+4  DIRECTOROF PHARMACY SERVICES
B34  PSYCHOLOGIST SUPERVESOR
ROO5S =  ED-ASSISTANT TO-DIREGTOR
ROOZ =  POLGCADMIN HEARINGOFFIGCER
ROL2 ADMINISTRATIVE LAWJUDGE
RO15 =  GEASSA PUBLIGC DEFENDER
RO38 ATTORNEY SUPERVISOR
0074z = EXEGDIRGARDBVGC

011z = PUB DEF DEFENSE SVGS—-ADMIN
019z = DGPADMIN-SVGSMGR
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As Engrossed: S3/5/09

025Z = FORESTRY DEPUTY STATE FORESTER
037z = INEORMATION SYSTEMS MANAGER
038Z =  DFA DATA GENTER MANAGER
847z PEANT -BOARD-ASSISTANT DIREGTOR
054z = GCORHEAD FARM MANAGER T
073z = DFA REVENUETAX DIVISTION-MANAGER
079z = HLTH CHIEF ENGINEER

118z = DHHS NURSING SERVIGES ADMINISTRATOR
122z DEAAGCOUNTING MANAGER
180z = BEHAVIORAL HEALTH-ASSOGCDIR;AHGC
201Z DDSSA-ASST DIR FOR-ABMIN/FISCAL-SVG
247Z ED—VO-TEGH-SCHOOLDIREGTOR
296Z G&F-ADMINISTRATOR

316z HLTH DIRRADGONTROL—& EMERGMGMT
341z HETH-ASSOCIATE BUREAU-DIREGTOR
351z = HLTH DIRENVIR HLTH PROTEGTION
364Z HETH- NURSING DIREGTOR
388z = ASST STATE GEOLOGIST

397Z = DHHS/DGES-ADMIN GOMMUNITY SVGS
419z HLTH DIR PUBLIG HEALTH LABS
4747  BEHAVIORAL HEALTH PSYGHOLOGEST-ADM
512z = DEA REVENUEPROBLEM RESOLUTIONOFR
559z = PRKS—& TRSM PARKSADMIN MANAGER

598z = ENVIRONMENTAL CHIEF GCONST-ASST DIVISION
632Z ADEM DEP DIRGHF FIELDOPNS
6372z  STATEPOLICEMAJOR

650Z = REHABASST COMM-ADPMIN-SVES
692Z ABA STATE CONSTRUCTION-ADMR
6947z ABA BUILDINGOPERATIONS—ADMR
695z = ABA ADMR OF REAL ESTATE SERVIGES
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As Engrossed: S3/5/09

906Z  ADED RESEARCH MANAGER
916Z  LIVE & POUL ASSISTANT DIRECTOR
9157z ADEQ PROGRAM CHIEF
916%Z  ASP FISGAL OFFIGER
9197 MILITARY DIR OF STATE RESOURGES

955z = DISBILLING SERVIGES MANAGER
977z = STATEENERGY DEPUTY DIREGTOR
9847z PSCTELEGOMMUTILITIES SECMGR
997z = MUSEUM SERVICESDIREGTOR
AO21 BANK-ASSISTANT CHIEF EXAMINER
AQ22 GERTIFIED EINANGIAL EXAMINER
A026 INTERNAL-AUDIT-ASST-ADMINISTRATOR
AQ4LE6  AGCENCY GONTROLLER - LARGE/GOMPLEX AGENGY
boo8 =  DIS DATA BASEANALYST IT
Bo54 DIS PROGANA/STAFE SPECTIATIST IT
bo88 DPPRODUCTION-MANAGER II —INST
bo97 = ASST DIROF GCOMPUTER SVGSIITI-INST
b120  DEAAASIS SOFTWARE SYSTEMS ANALYST TIT
bi31t =  BANKIT -ADMINISTRATOR

Bb150 = OIT SENIOR TEGCHNOLOGY ANALYST
bi5t =  OIT ENTERPRISE-ARGHITEGT
b152 = DIS NETWORK-ENGINEER

bi53 =  DIS NETWORK SERVIGES LEAD
bi54 DIS—POLIGY-LEAD

bi55 =  DIS—SUPPORT TEAM LEAD

bi56 = DISBUSINESS GONTINUITY PROGRAM-LEADER
Lo11l =  DIREGTOR PHARMAGY

1012 = PHARMAGIST IT

124 PSYCHOLOGIST

P366 = PRKS—&TRSM-REGIONAL—PARKSUPV
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As Engrossed: S3/5/09

ROl SEGURITIES ASSISTANT COMMISSIONER
ROL6 CLASS B CHIEE PUBLIC DEEENDER
RO34 INS—ADMR PREPAID FUNERAL BENEELITS
RO92 CODIS ADMINISTRATOR/DNA SUPERVISOR
R170 ATTORNEY SPEGIALIST

R187  DEA ASST ADMIN/BUDGET ANALYSIS
R328  PRKS & TRSM DIR RESEARGH & INFO-SVGC
R379  STATE EGONOMIG DEVELOPER IIT
Z718  UAF DIR OF HOUSING

Z723 UAF DIR OF PURGHAS & MATERIALS MGMT
Z774 UALR DIRECTOR OF PUBLIG SAFETY
Z848 UAMS PURGHASING AGENT

Z924 UGA DIRECTOR OF PUBLIG SAFETY
014Z ATEB PROGRAM DIRECTOR

035Z ETVPRODUGTION DIVISION DIREGTOR
036Z AREG DEPUTY EXEGUTIVE DIREGTOR

8452 SOILE—& WATER FISCALADMINISTRATOR
066Z = EDUCATION-COMMUNICATION-MCR
874z WRKS—GOMPPUB—EMP BEN-DET-ASST-BIR
075z = BUREAUOF STANDARDBS-ASST DIREGTOR
089z = OGSEDIVISION-MANAGER

154z DFA MARKETING & REDISTRIBMGR
162z DFAPROGUREMENT MANAGER
164z DFARAGINGCOMMISSION-MANAGER
175Z =  DEA RESEARCH -AND TECHNICAL SVGSMGR

203Z = DDSSA-ASST DIR—UNIT OPERATIONS
2z ETV-COMMUNIGCATIONS DIVISTON-DIREGCTOR
249z ETV-EDYGATION-DIVISTION-BIREGTOR
250Z EBb-—STATELIBRARY DEP DIRFOR-ADMIN
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As Engrossed: S3/5/09

2887 ETVPROGRAMMING DIVISION DIREGTOR
2927 ETV-ADMIN AND EINANGCE DIV DIR
2977 GENERAL BUSINESS MANAGER
361Z HLTH MEDICAL GARE SVGCS—ADMR
400Z  DEA FISCAL MANAGER

4037 YOUTH SERVIGES GENTER SUPT
4087 MANUEAGTURED HOMES GOMM DIREGTOR
4247 HLTH PUB HLTH AREA MANAGER
4347 DHHS INSTITUTION OPERATIONS MANAGER
500Z  DAH DIR OF DELTA CULTURAL GENTER
533Z DAH NATURAL HERITAGE COMM DIR
5347 DAH ARTS & HUMANITIES DIREGTOR
535Z DAH OLD STATE HOUSE MUSEUM DIR
537Z  DAH HISTORIGC ARKANSAS MUSEUM DIR
557Z PRKS—& TRSM EOLK GENTER MANAGER
5917  DEQ DIVISION GHIEE

620Z AGIGC SYSTEMS ADMINISTRATOR
6227 STATE POLIGE FISCAL OFEICER
630Z MILITARY FISCAL/PERSONNEL OFFIGER
649Z  REHAB ASST ADMINISTRATOR-HSRC
651Z  REHAB GHIEF OF SPEGTIAL PROGRAMS
652Z REHAB ASST GOMM STAFE SVCS
710Z  DWS—AREA OPERATION GHIEER
711Z DWS-DIVISION GHIEE

716Z DWS—ASSISTANT ADMINISTRATOR
751Z VETERANS AFFAIRS ASSISTANT DIR
752Z VETERANS HOME SUPERVISOR
804Z DIS FEISCAL MANAGER

819Z DAH HIST PRESERVATION-DIREGTOR
821Z  DDSSAASST DIR — QUALITY ASSURANGE
871Z BEHAVIORAL HLTH SOGIAL WORKADM
903Z TEGHNIGAL ASSISTANGE MANAGER
920Z ADEM ASSOGIATE DEPUTY DIREGTOR
921Z  DEA DIVISION MANAGER IIT
935Z DAH-DIREGCTOR MOSAIG TEMPLARS GTN
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As Engrossed: S3/5/09

957%Z DIS PROJEGT MANAGER

962Z GG/CORACCOUNTING SUPERVISOR
973%Z LABOR SAFETY ADMINISTRATOR
9927 DIREGTOR OF FIELD OPERATIONS
AG13 DEA SEPSI FISGAL OFFICER
A033 INTERNAL AUDIT SPEGIALIST
AD49 PRKS & TRSM REV OPERATIONS MANAGER
AO84 AGENCY CONTROLLER — MEDIUM AGENGCY
A125 DEA ACCOUNTING SUPPORT SYSTEM MGR
A130 BANK REVIEW- ADMINISTRATOR
Al98 PSC SENIOR RATE GASE ANALYST
A200  PSC OPERATIONS MANAGER
A252 DHE FINANGIAL MANAGER
A254 PUBLIC UTILITY AUDIT MANAGER
BOO7 GCRIME LAB GHIEF ILLIGIT LABS
BO5 SENIOR PETROLEUM GEOLOGIST
BO44L CHIEE FORENSIC QUESTIONED DOG EXAM
BO46 GCHIEFE FORENSIGC TOXICOLOGIST
BO48 CHIEF FORENSIGC GCHEMIST
BO50 GHIEF FORENSIG SEROLOGIST
Doll DP NETWORK MANAGER III — INST
D028 DIS PROGRAMMER ANALYST/STAFE SPEG
DO4L BANK SENIOR IS EXAMINER
DO62 SYSTEMS ANALYST IIT — INST
DO64 SR SYSTEMS PROGRAMMER
D068 SYSTEMS PROGRAMMER III — INST
D087 DIS TELEGCOMMUNIGCATIONS SVGS MGR
DO96  ASST DIR GOMPUTER SVGS—II — INST

bi30 = INEORMATION SYSTEMS-ADMINISTRATOR
b133 =  DHHS APPLICATIONS MANAGER
bi35 = DEFAAASIS GCUSTOMER RELATIONS MANAGER
bt42  SECURITY-ANALYSTIE

bi57 = OIT SENIOR GISANALYST
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As Engrossed: S3/5/09

b159 = DIS NETWORK SPECIALIST IT
b160 =  DBISTEGHNICALAGGCOUNT REP
bt63 DISBUSINESS GONTINUITY-ANALYST
b4 BISQUALTTY -ANALYST

bi65 =  DIS—PROGUREMENT SPEGIALIST
EQ20 GURRIGULUM DIRECTOR

£Q02 = ETV CHIEF ENGINEER

L0605 = PHARMAGIST T

084 PATIENT GARESUPERVESOR
L0696 = SR—PHARMAGCIST
112 PSYGH RESIDENT

MO42 DHHS/BCO GOUNTY ABMINTISTRATOR TV
N339 = CHIEF LATENT PRINTS EXAMINER
P301r PRKS-AND TRSMPROGRAM SVC-ADMR
P302 PARK SUPERINTENDENT -V
ROG6 ASST RISK MANAGEMENT-ADMR
RO29 =  GEASS B PUBLIG DEFENDER
RO36 = ATTORNEY

RO50 PUBLIG SERVICECOMM RURALLIAISON
RO69 ED-STATESTICAL ANALYST & RESEARCHER
RO78 PRKS & TRSM MRKTING & PROMOTION-DIR
RO8O STATISTICAL ANALYSIS MANAGER
R135 =  EDGOORD RESEARCH & STATISTIGCS
R287 = OUTDOOR REGGRANTSPRGM-DIR
R475 SR BUDGET ANALYST/SPEGIALIST
R482 PSGCHIEF; PIPELINESAFETY
TO0+ = STATE POLICE GAPTAIN
T009 =  HEPUBLICSAFETY GCOMMANDER IIT
TO46 GRIME LAB GHIEF FIREARM/TOOL EXAM
T053 GRIME LAB GCHIEF GRIMINALIST
%328 = DEQ-ASST CHIEE WATER POLLUTION
%339 = ENGINEER SUPERVISOR

X363 = ASP{GCAGD GHIEF ADMINISTRATOR
Z486 UAMS-AGGOUNTING MANAGER
Z488 UAMS DIROF PATIENT RELATIONS
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As Engrossed: S3/5/09

Z#25 UAE DIROF STUDENT UNION
802Z  ATRS PROGRAM MGR/MEMBER SVGS
008z = PUB DEFENDER NETWORK-ADMINISTRATOR
013z =  WIBMONITOR

015z = ASST STATE FORESTER

028Z = ED-APSGN-GOOR/{INTERNALOPS
030z = AREGASST DEPUTY DIREGTOR
8322 PSCTAX-DIV-ASST DIR/MOTOR GAR PROG
843z DIRECTOROF SEGONDARY GENTER
050z = PLANT BOARD DIREGCTOR MARKETING
051z = PLANT BOARD DIREGCTORPLANT IND
055z = DPMANAGER

058z = PROPERTY -ASSESSMENT -GOORDMGR
065Z = OGSEFIELDMANAGER

070z = SECURITIES CHIEF EXAMINER
091z = ASST WARDEN

108Z =  GOR MEDIGAL/DENTAL-ADMR
H7Z = GOR-AGRIPRODUGTIONSUPERVISOR
126z STATE REGISTRAR VEITALREGCORDBS
138z =  DEA DIVISTON MANAGER IT
143z FED-SURPLUS—PROPERTY MGR
+46Z DFAHUMAN-RESOURGESMGR
181z GOMPLIANCE-ADMINISTRATOR
185Z =  DEA TRAININGPROJEGT MANAGER
196z = GOR—BOOT-CAMPADMINISTRATOR
227%Z EDGOORDGHAPTER T PROGRAMS
233z = EDDIR CHILD NUTRITIONPROGRAMS
237Z = EDGOORDSPECIAL EDUCATION
238z = EDGOORD TEACHER EDUG;—GCERT & TEST
243Z ED—COORD—VOCPLANNING & EVAL
299z = G&EASSISTANT DIVISION-CHIEE
303z = REHAB GCHIEF ——HR DEVELOPMENT & TRAINING
323Z =  HLTH-ASST DIR DIV PUBLIC HEALTH NSG
384Z HLETH-HUMAN-RESOURCESMANAGER
409z
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As Engrossed: S3/5/09

482z EBD—VO-TEGH SCHOOL-ASST-BIR
564Z PRKS—&TRSM-PERSONNELMANAGER
608Z = PERSMEMBER SERVICES MANAGER
610Z PERSPROG-MGR{ABMIN-SVGS
638Z = DEPUTY DIRECTOR-ACADEMY OPERATIONS
6406Z DEPUTY DIRECTOR STANDARDS DBIVISION
17z DWS—PERSONNELMANAGER
766Z WRKS—GCOMPPROGRAM MANAGER
§22Z HLTH RURALHLTH PRGM-ADMINISTRATOR
836Z = GOORDINATOROF GHAPTERIT
837z = EDGOORDVOGCINSTRUGCTIONALPROGRAMS
845Z ED—COORD—ADULT-ED—PROGRAMS
870z = BEHAVIORAL HETH FAGILITY ADMINISTRATOR
874z HLETH-GOMPTROLELER

897z = DHHSINSTITUTIONPROGRAM MANAGER
911z = IFID FISCAL OFFIGER

913Z PLANT-BOARD-DIREGTOR-FEED/SEED
923z =  DHHSPRGM-ADMINISTRATOR
949z GOR—INDUSTRY PRGMTRADESPEGSURV
990z = EDGOORDSTUDENT-ASSESSMENT PROGRAM
995z = DEFAAGCOUNTINGUNIT MANAGER
AGO7 INSURANGEGCONSUMER SVGS—ADMIN
AQ14  BANKSENIOREXAMINER

AO58 TEAGCHER RET MGR BENEFITS & GOUNSEL
A059  RETIREMENT MANAGER/SUPV-MEMBERSHIP
A083 AGENCY GCONTROLLER —SMALLAGENCY
Al23 EDINTERNAL-AUDITOR

Al27 ASST GONTROLLER

AL4D  INSURANGESENTOR—EXAMINER
AH43 INSURANGELIGCENSEING-ABMIN
Al50 TFAX-DIVISTON-ASSISTANT DIREGTOR
Al97 SR RISKSPECIALIST

A255 TEAGHER RET INVEST -ADMR-AR RELATED
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As Engrossed: S3/5/09

A263 DFAAGCGOUNTINGSPECIALEST IITE
BO1l2 = CHEMIST SUPERVISOR

BO16 = G&F CHIEF RIVER BASINS &GOV
BO21 =  FORENSIGC GCHEMIST SUPERVISOR
BO4O HLTH-PUBHLTH LAB SEGTION-DBIREGTOR
BO68 MICROBIOLOGIST SURV

B166 = GEOLOGY SUPERVISOR

B108 PETROLEUM GEOLOGIST

G064 DIS—COMMUNICATIONS MANAGER
D045 DISLEAD PROGRAMMER/ANALYST
bo46 SYSTEMSAPPLIGATIONSSUPERVISOR
BO53 =  DATA BASE GCOORDII—INST
bo8o0 = APPLICATIONS & SYSTEMS MANAGER
bo85 =  DPPRODUCTION-MGRI —INST
bo95 = ASST DIR GCOMPUTER SVGS—I —INST
b1oo = DP-SENIORPROJEGCT LEADER
bi27 = TELECOMMUNIGCATIONS PLANNINGSPECIT
B34 BFAAASES SOFTWARE SYSTEMSANALYSTF
bi66 = OIT TEGHNOLOGY-ANALYST
bt67 =  DBISRATE RECOVERY -ANALYST
bt68 BIS—GCOMPUTER OPERATIONSTEAM-LEAD
bt69 = DBIS—PROPUGCTION-GHANGESGHEDULER
b1i86 =  BISSUPPORT SPEGIALIST IE
EQ15 =  ED-SCHOOL—PRINGIPAL

E018 =  HLTH PUBHLTH ED MANAGER
E032 =  ED-ACGCOUNTABILITY PROGRAM-COORD
E102 EDGURRICULUM SUPV-VOGATIONAL
L0063 =  HLTH DIR NUTRITION-SERVIGES
MOt FAMILY SERVIGE WORKER PRINCIPAL
MO15 FAMILY SERVICE WORKER-COUNTY SUPERVISOR
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As Engrossed: S3/5/09

N297 PRKS—& TRSM-TOURISM-EDITOR
N300 TOURISM DEVELOPMENT MANAGER
N30+ =  TOURISMGROUP TRAVEL MANAGER
N330 =  LICENSED-ARCHITEGT

N334 GOR-ASST TO THE DIR/PUB-RELATIONS
P303 PARK SUPERINTENDENT IV
Q0061 = EGG&POULTRY-AREA SUPERVISOR
Q020 HAZARDOUS WASTEINSPEGTORSURV
Q037 = DIRECTORPROTEGTIVE HEALTH GODES
Q042 DBISTRIGT LIVESTOCKINSPECTION-MGR
RO17 PERSINFORMATION SERVICES MANAGER
RO33 GORINTERNALAFFAIRS ADMINISTRATOR
RO39 = AREG CHIEE INVESTIGATOR
RO45 ARECLIGENSINGSUPERVESOR
RO51E =  HLTH DIREMERGENGCY HLTH-SVGS
RO56 = HLTH-PUB HLTH NURSING—PROGRAM-ADMR
RO63 EDUCATION-CURRIGULUM-SUPERVISOR
RO67 =  EDUCATION-RESEARGH SPEGIALIST
RO89 DBbSSA HRANDLECAL—GCOMPLIANGCE MGR
R151+ =  AERONAUTIGSASSISTANT DIRECTOR
R165 =  DHHS CELIENT-ADVOGATE
R179 DDSSA PROFESSTONAL RELATIONS MGR
R84 NURSINGSERVEGESUNET MANAGER
R191 = DFA SENIOR PERSONNEL—SUPERVISOR
R316 = WRKS—GCOMP PUB—EMP BEN-DET MGR
R378 STATE ECONOMIGC DEVELOPER IT
R480 PSGCCHIEF; QUALITY OF SERVIGE
R485 ABAHUMAN RESOURGEMANAGER
7011l = STATE POLICGE LIEUTENANT
TOl5 = PAROLE/PROBATION-AREA MANAGER
T020 =  HEPUBLIC SAFETY COMMANDER IT
TO64 WORKRELEASEGENTERSUPVIIE
TO+7
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As Engrossed: S3/5/09

Vo662 = ASST PURGHASINGADMINISTRATOR
%302 = HLTH DIR MEDICARE CERTIFICATION
%325 = DDSSA CLAIMS HEARING MANAGER
Z003 ASU-ASSOCDIR PHYSICAL PLANT
Z007 = HSU-DIRECTOR PUBLIGC SAFETY
Zz060 UAF-ASSOGDIROF AR UNION
Z467 SAU-DIREGTOROF PUBLIGSAFETY
z477 ATU-DIREGTOROF PUBLIGSAFETY
Z482 UAF ENERGY CONSERVATION & MGMT-ENGR
Zz492 UAF DIROF RISKMGMT & INSURANGE
Z505 = ASU-ENGINEERINGCOMM FACILITIES DIR
Z566 ASU-CONSTRUCTION-COORDINATOR
Z513 ASU-DIRECTOR OF HOUSING
Z520 ASUPURGHASINGAGENT
Z#05 UAE ENGINEERING MANAGER
Z708 UAEASSOGCTREASURER
Z7+4  UAF GCONSTRUCTION-COORDINATOR
Z#2t UAE DIR OF PRINTING
Z#33 UAEASSOGREGISTRAR
Z7#+3 UALRPURCHASINGAGENT
Z821 UAMSASSOGDIR OF PHYSICAL PLANT
Z834 UAMS DIR—OF COMMUNIGATEIONS—SVGS
Zz842 UAMSDBIROF SOGIALSERVICE
Z844 UAMS—INSTRUMENTATION-ENGINEER
Z895 = UAPB DIRECTOR OF PUBLIGC SAFETY
Zz916 UGA DIREGTOROF HOUSING
Z919 = UGA CONSTRUGTIONGOORDINATOR
Z922 UGA PURGHASINGAGENT
Z943  UAMS—GCONSTRUGCTION—COORDINATOR
Z945 UAF-ASST BUSINESS MANAGER
Zz946 UAF-ASST-CONTROLLER
001z = DFA MGR PURGCHASE & PROP MGMT
062Z ED—PERSONNELMANAGER
088z = ADEM FIRE SVCSADMINISTRATOR
14z GOR—CEASSIFICATION-ADMINISTRATOR
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As Engrossed: S3/5/09
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As Engrossed: S3/5/09

BO17 = G&E BIOLOGIST SUPERVISOR
BO23 = DEQ-CHIEF ECOLOGIST
BO53 =  FORENSIG BIOLOGIST
BO5S5 = FORENSIGTOXIGOLOGIST
BO57 =  FORENSIGC GHEMIST

BO58 =  MEDICAL TECHNOLOGIST IIT
BO7/3 = FORENSIGQUESTIONED DOGCEXAMINER IT
BO86 = HLTH GCHEMIST SUPERVESOR
BO89 = HLTH MICROBIOLOGIST SUPERVISOR
BO99 = ENVIRONMENTALPROGRAM MANAGER
B102 = NATURALAREA CHIEF PLANNER
boo9 = DP NETWORKMANAGER II —INST
Bbol2 = NETWORK—PLANNING—PROJEGTLDR
bo29 = DIS SENIOR PROGRAMMER/ANALYST
bOo38 = SYSTEMS PROGRAMMER
bO5t =  GCOMPUTER SUPPORT SPECIIT-INST
bo60 SYSTEMS—PROGRAMMERFI——INST
bo66 = SYSTEMS—GOORDINATION-ANALYSTIE
bOo67 = SYSTEMSANALYST IE——INST
bo72 =  DP OPERATIONS SUPVIII —INST
bo74  BANKJUNIORIS—EXAMINER
bo93 =  DP NETWORK—TECH III —INST
bt66 =  DPOPERATIONS MANAGER
bHl5 = INEORMATION SYSTEMSPLANNER

b139 = DISTELECOMM-APPLICATIONS SPEGC
bt43 SEGURETY-ANALYST T

b170  OIT GISANALYST

bi7#lr =  DISCUSTOMER RELATIONS SPECIALIST
bl72 = DIS SYSTEMS SPEGCIALIST T
b173 = DIS NETWORK SPEGIALIST T
bt74 DIS—SUPPORT SPEGIALISTF
bl75 =  DISWEB GRAPHIGS SPEGIALIST
EQ10 GORTRAINING-ADMINISTRATOR
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J008 STATE FOREST MANAGER
L0007 = REHAB GCOORDOF PSYCH SERVIGES
L6009 = HLTH PUBHLTH NURSESUPERVISOR
LO74  REGISTERED NURSE—PRAGTITIONER—IE
L0778 NURSE-SUPERVISOR

L0694 PHARMAGIST

MO09 FAMILY SERVIGCE WORKER SUPERVISOR
MO0 = GAREERPENG—& PLAGCGOORDINATOR
MO12 = CHILDGARE DIREGCTOR
MO8 PUBLIGC DEF OMBUDSMAN-COORDINATOR

N284  DFA EMPLOYEE BENEFIT DIV GOMM MGR
N298  PRKS— & TRSM MUSEUM DIREGTOR
N336  LATENT PRINTS EXAMINER
P332 PARK SUPERINTENDENT III
Q004  OGCUPATIONAL HYGIENIST SUPERVISOR
Q006 DEQ PERMIT SUPERVISOR

Q032 HLTH PHYSICIST SUPERVISOR
Q034 HLTH PUB HLTH INVESTIGATION MANAGER
Q038  DIRECTOR HVACR SEGTION
Q078 HEALTH ENVIRONMENTAL SUPV
Q092 LABOR CHIEF BOILER INSPECTOR
Q162 SANITARIAN SVGS PROGRAM ADMR
Q120 POL G INSPECTOR SURV

RO31 ED SUPERVISOR MIGRANT EDUCATION
RO46 SR BUDGET ANALYST

RO47  PUBLIC DEFENDER PERSONNEL MANAGER
RO55 HLTH PUB HLTH NURSING PROGRAM GOORD
RO58 DDS PERSONNEL MANAGER

RO60  TRS PERSONNEL MANAGER
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¥008 ABA MAINT & OPER MANAGER
¥009 = HLTH DIRPLUMBING

¥013 = MILITARY FACILITIES SUPERVISOR
¥020 = GORINDUSTRY PRGM MANAGER
¥023 = GRIMETLAB INSTRUMENTATION-ENGINEER
¥026 = GORGONSTRUCTION/MAINT SUPV-IT
Zz476 UAF PEANT MAINTENANGE ENGINEER
Z503 ASU-ASST DIRECTOR OF PHYSICAL PLANT
Z511t ASU-DIRECTOR OF FARMING
Z518 ASU-DIRECTOROF STUDENT UNION
Z532 ASU-ENGINEER/{DESIGN-SPEGIALIST
Zz760 UALRASST BIROF PHYSTGALPEANT
Zz768 UALRDIREGCTOROF INFORMATION
Z822 UAMSASST DIR OF PHYSIGALPLT
Z826 UAMSPAYROLLSERVICES MANAGER
Z829 UAMS CHIEF MEDICAL ILLUSTRATOR
Z855 = UAMS CHIEF INSTRUGTIONAL TV
Z910 UGAASST DIRECTOR OF PHYSICAL PLANT
Z917 = UGA DIRECTOROF PERSONNEL
Z947 UAF PAYROLL—SERVICES MANAGER
Z950 = UAE FOODSVCMANAGER —UNION
005z = FINANGIAL-AID DIREGTOR—TT
167z =  DBFA DIVISION-MANAGERF
4177z LABORSAFETY GOORDINATOR
480Z

683Z

686Z

697z DHHS—PRGMMANAGER

799z = DWSMANAGER T

809Z = DHHS PLANNING & POLICY DEV-GCOORD
892z =  DHHSINSTITUTION BUSINESS MANAGER
A0O3 SCIENGE & TECH FINANGEPROGMGR
A0O8 AGCCOUNTINGSUPERVISORIT
AO5S7 OESADMINISTRATIVE OFFICER
AD67 DFAAGGOUNTING SPECIALIST
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E108  ETV-ADULT EDUCATION-GOORDINATOR
EH10  LEAW-ENEORGEAGADEMY TRAININGSUPV
936 = TV PRODUGER

Fo46 ETV-CREATIVE SERVICES—SUPERVISOR
6019 MILITARY HOUSING DIREGTOR
HOOL = GORCOMMODITY & FOOD—SVC-ADMR
J066 FOREST REFORESTATION-MANAGER
J010 NURSERY SUPERVISOR

L0062 = ASST DIR DIETARY SVES
L0106 = AUDIOLOGIST SUPERVISOR
LO17 NUTRITIONIST SUPERVISOR
L0119 =  NUTRITIONIST CONSULTANT
L0360 =  DIETARY SERVIGES DIREGTOR
L072 = REGISTERED NURSEPRACTITIONER T
L1082 = NURSINGSERVICES SPEGIALIST
L1090 = OGCUPATIONAL THERAPY SUPERVISOR
L1066 = PHYSIGALTHERAPY SUPV
122 PSYCHOLOGIGAL EXAMINER IT
42 SPEECH PATHOLOGIST SURV
MOO6 ASST DIRCOMMUNEITY SERVICES
MO+4  ADMINESTRATOR—OF GCHAPLAINGY SVES

MO33 = ATEB OUTREACH MONITOR

MO35 = GERTIEIED VOGCATIONAL REHAB FIELD-SUP
MO46 DHHS/DBBS TEAM LEADER-CONWAY
MO51 = BEHAVIORALHLTH DIR OF SOGIAL SERVICES
MO55 = GERTIEIED VOGA QUALITY ASSURANGCECOORD
MO66 REHABFIELDSUPERVISOR

MO81 =  DHHSPRGM-SPEGFOR DUALLY DIAGNOSED
MO85 = DHHS/DGFS PRGM-ADMINISTRATOR
MO9Q0 = GCAMPUS LIFE GOORDINATOR

M100 = VOGATIONAL—COUNSELOR

M112 GOTTAGE LIFE PROGRAM DIRECTOR
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N287 = GOORDINATOROF CRIME PREVENTION
N293 DEVELOPMENT SPECTIALIST
N312 MUSEUM-ARGHIVIST GCONSERVATOR
N322 = DEA SUPPORT SERVIGES MANAGER
N326 =  FORESTRY INFORMATION & ED-MANAGER
N340 = GHIEF FORENSIGPHOTOGRAPHER
N37/3 = ARCHEOLOGIST IT

P331  PARK SUPERINTENDENT I
Q070 = HLTH PUB HLTH INVESTIGATOR SUPV
Q0747 = HEALTH ENVIRONMENTAL SPECIIT
Q098 = PLANT BOARDINSPECTIONMANAGER
Q108 - POLCHAZARDOUS WASTEINSPEGTOR
Q110 MGR GRAIN WRHSE & GATEISH PROGSEGT
ROOL INSURANCEPERSONNEL MANAGER
ROO8 AGCDRES & ADM MANAGER
RO23 NUGCLEAR PENG—& RESPONSEMANAGER
RO26 ASST DIROF PRINTING
RO28 =  ED PROGRAM-ANALYST

RO65 LABORMEDIATOR

RO74 BEHAVIORAL HETH-GOMM-SVGS—GCOORD
RO7S5 —  KEEP ARKANSAS BEAUTIFULDIREGCTOR
RO85 =  TECHNIGAL-ASSISTANCE SPECIALIST
RO91L = DAH PROGRAM MANAGER

Rl  DWS—PROGRAM OPERATIONS MANAGER
RHS5 OFEICEON-AGINGPROGRAM SUPERVISOR
R120  PARKPLANNER

R121 PRKS & TRSM-ASST PERSONNELMGR
R123 DEFA POLICY COORDINATOR
R128 =  PERSONNEL REPRESENTATIVE IT
R137 = EDINTERNAL SERVIGCES MANAGER
R139 = DFA FINANGIAL-ADVISOR
R141 DHHS/DBGO QUALITY GONTROL MANAGER
Rt43 ~  DHHS RESEARCH & STATISTICS MGR
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R172 INTERSTATE COMPAGT -ADMR
R193 ADEM PROGRAM OPERATIONS MANAGER
R202 ASST BIRFEED+FERT;PEST
R214  SEEDGERTIFICATION MANAGER
R260 LIBRARY PROGRAM-ADVISOR
R268 MEDICAL EGONOMIST
R286 = PEST GONTROLMANAGER
R288 PUBLIGSCHOOL-ADMIN-ADVISOR
R290 = PUBLIGCSCHOOL—PROGRAM-ADVISOR
R298 AGENCY PROGRAM -COORDINATOR
R366 =  REHABPROG&PLAN-DIR
R310 VETERANSPROGRAM-ADVISOR
R324 DDSSAUNET SUPERVISOR

R346 PLANT BOARD-APTARY MANAGER
R348 GOMMUNITY DEVELOPMENT-GONSULTANT
R356 = INDUSTRIAL CONSULTANT
R376 = DEQ ENFORGEMENT-ADMINISTRATOR
R377 = STATE ECONOMIGC DEVELOPER T
R386 = RURALFIREDEFENSE-ADMR
R461+ UNIVERSEIYPRESS—PROMOTION-MGR
R463 UNEVERSETYPRESS—PRODUGTION-MGR
R460 ENVIRONMENTAL PLANNING SECTION-MGR
R462 DEQ—PROGRAM-GCOORD—SECTEON-MGR
R47+ SCEIENGE—& TECH RESEARGHPROG—GOORD
R473 ~  DDPCGOORDINATOR

R474  INSTETUTIONPERSONNEL—SVECS—MANAGER
R488 GRANTSABMIN-SUPV

T001 = GORINSTITUTIONAL PAROLE-ADMR

o9 MILITARY DEPT DEPUTY FIREGCHIEE
1023 HEPUBLIGC SAFETY COMMANDER T
1033 STATEPOLICEGORPORAL
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T058 MILITARY DEPUTY FIRE GCHIEF
TO66 WORKRELEASEGENTERSUPVIT
T076 DGG—PROGRAM-GCOORDINATOR
T079 =  MGR DIVERSIONINVESTIGATIONUNEIT
Vo074 = REALESTATE OFFIGER

Vo012 = PURGHASING MANAGER

Vo14  DHHS/DGO GOMMOBITY SERVICES MANAGER
Vo016 = GOR—PROGUREMENT & PROPERTY MANAGER
V080 = MGR PURGHASING & PROPERTY MGT
%305 = HETH FAGILITY CERT SURVEYOR

X324 CLAIMS HEARING OFFICERII
X341 ENGINEER II

X367 TGB-AUDITOR/INVESTIGATOR
X410 LAND RESOURGESPEGCIALIST SUPERVISOR
Y004 ASP FLEET MANAGER

Y010 GHIEF STATE ELEGTRICALINSPEGCTOR
¥011 DAH MANAGER OF HISTORIC PROPERTIES
¥012 PARK PROJEGCT MANAGER

¥018 GCOR-ASST HEAD FARM MANAGER
Z004 ATU FINANGIAL ANALYST
Z005 ATU GRANT MANAGER

ZOll SAU DIREGTOR OF HOUSING
Z0l2 UAM ASST DIR OF PHYSICAL PLANT
Z058 PUBLIG SAFETY ADMINISTRATOR-UAM
Z059 SAU PURGHASING AGENT

Z466 UAF FOOD-SVG-ASST DIR—PURGHASING
Z468 UAF FOODSVG-ASST DIR —PERSONNEL
Z469 SAU-DIREGCTOROF PERSONNEL
Z473 ASU-ASST DIREGTOROF FOODSERVIGE
Z493 UALR-ASSOGIATE REGISTRAR
Z526  UALR-ASSOGDIR OF ADMISS & REG
Z570 ATU ASST DIR OF PHYSICAL PLANT
Z577 ATU-DIREGTOR OF HOUSING
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Z581 = ATUPURGHASINGAGENT
Zz584 ATU-DIREGTOROF PERSONNEL
Zz61+0 HSU-ASST DIR OF PHYSIGALPLT
Zz61+6 HSU-DIREGTOROFHOUSING
Zz61+8 HSU-DIREGTOROF PERSONNEL
Zz623 HSU-PURGHASINGAGENT
Zz670 SAU-ASST DIREGTOROF PHYSTIGALPLT
Z675 SAU-DIREGTOROF INFORMATION
Z#+17 UAE DIR OF HOUSEKEEPING
Z736 UAF SPORTS—INFORMATION-GOORDINATOR
Z7#+2 UAER DIRECTOR OF STUDENT UNION
Z#93 UAM DIRECTOR OF HOUSING
Zz796 UAM-PURGHASINGAGENT
2820 UAMS AHEG/{BUSINESS OFFIGER
Z830 UAMS CHIEF OF PHOTOGRAPHIG SERVIGE
Z833 UAMS DEPARTMENT BUSINESSOFFEIGER
Z858 UAMS MCPG MANAGER

Z880 UAPBASST DIR OF PHYSIGALPLT
Zz886 UAPBDIREGCTOROF INFORMATION
Z887 = UAPBDIREGCTOR OF PERSONNEL
Z888 UAPB DIREGCTOR OF HOUSING
Z892 UAPBPURCHASINGAGENT
Zz896 UAPB—PROGRAM DIREGTOR
Z913 UGA DIRECTOR OF ALUMNE
Z928 WGGCPURGHASINGAGENT
Z929 = WGCPUBLIGC SAFETY ADMINISTRATOR
Z941 WCEC DIREGTOR OF PERSONNEL/EED
Z952 UAE PURGHASINGAGENT
109z = GOR NURSINGDIRECTOR
912z = STAFF FORESTER

AGOL INDUSTRIALAPPRATISAL SPECTIALIST
ADB6 AGGCOUNTINGSUPERVISOR—F
A0LO GERTIFIED RATE & FORM-ANALYST
AQLLE MARKET CONDUGCT EXAMINER
A0L8 MEDICALGCOST-AGCOUNTANT
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AO37 DEA REVENUE DISTRIGT MANAGER
AO38 FINANGIAL-ANALYST

AQ42  FINANGIAL EXAMINER—IE
A48 INSURANGEEXAMINER

AB56 INTERNAL-AUBITOR

AQ6L  SENIORINVESTMENT SPEGIALIST
AD62  SENIORRETIREMENT -GOUNSELOR
A069 DFATAXADMIN-SEGCTION-SUPERVISOR
A076 PUBLIGCUTILITY AUDITORIE
A085 HLTH BUDGET & FUND—CONTROL MANAGER
A090 SECURITIES EXAMINER

A099 FINANGEAUTHORITY SPEGIALIST SUPV
A2 TAXAUDITORIT

AL24 AGCOUNTING—SERVIGES REPIT
Al82 INSURANCE RISKSPEC

AL86 GOR—BUDGET MANAGER

A190 INCOME TAXAUDITOR SUPERVISOR
A250  JRAUBITOR

BOO3 =  EPIDEMIOLOGIST

BO1O = GCHEMIST IT

BO13 GRIMETLAB AUTOPSY TECHNIGIAN-SUPV
BO18 G&E GAME RESEARCH BIOLOGIST
BO24 BIOLOGISTIE

BO36 = SEED-ANALYST SUPERVESOR
BO56 = MEDICAL TECHNOLOGIST I
BO66 MICROBIOLOGIST I

BO070 MEDICAL EXAMINER GCASE - COORDINATOR
BO80 = DEQ-EGOLOGIST I

BO9O0 = RESEARCH TECHNOLOGIST I
B10l =  FIELD EGCOLOGIST IT

G018 = DWSCOMMUNICATIONS & MEDIA OFFIGCER
G020 GCOMMUNICATIONS SYSTEMS MANAGER
boolt =  DP NETWORK MANAGER I —INST
bo19 =  DIS DATA COMMUNIGCATIONS TECH LT
bO50 = GCOMPUTER SUPPORT SPEGCII —INST
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bO59 = SYSTEMS PROGRAMMER I —INST
bo65 = SYSTEMSANALYST I ——INST
bo745 =  DPINFORMATION-SYS—COORD—INST
bo86 = AGICSYSTEMS GOORDINATION-ANALYST
bo92 = DP NETWORKTECGH II —INST
bl118 = DFA FI/HR SYSTEM ANALYST I
bi2l =  USER SUPPORT ANALYST
bi26 =  TELECOMMUNICATIONS PEANNINGSPEC—T
bi37 = DEA AASIS TRAINING SPECIALIST T
b179 = DISAGCOUNTSSPEGIALIST
EQ02 = SAFETY TRAININGOFFIGER
EO07 SR REHAB TEACHER F/T BLIND
EQ09 = SR ORIENTATION & MOBILITY SPEGC
EQ12 GCORINDUSTRIALSUPVIT
EQ026 INSTITUTIONALINSTRUGCTOR—SUPERVEISOR
E035 =  ADE FINANGIAL ANALYST
EO38 NURSEINSTRUGTOR

E044  PUBHLTH EDUGATORSUPERVISOR
E07/3 LAW-ENEORGETRAININGINSTRUGTOR
EO77 TEACHER F/T SENSORY IMPAIRED IV
E078 = VOGATIONAL INSTRUCTORIV
E100 GORTRAINING-AGADEMY SUPERVISOR
EHl2 WEATHERIZATION-TRAININGGOORD
Etl4 STAFF DEVELOPMENT -COORDINATOR
EL24 AW ENFORGESTANDARDSSPECIALIST
6007 = ABA BUILDING & PEANT MAINTENANCE-COORD
6018 = DFA DOGRAGINGSUPERVISOR
G104 CONSTRUCTION/MAINTENANGCE COORD
6120 PLANT MAINTENANCE-GOORDINATOR
6122 PLANT MAINTENANGEENGENEER
6197 = ABA BUILDING MAINT PRGM-GOORD
6214 DIRECTOR MAINTENANCE
4003 AVIATIONMANAGER

1008 = SRAUDIOLOGIST

LO15 = NUTRITIONIST
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1034 HOMEHEALTH NURSEIE
L0706  NURSEIE

L1088 = OGCUPATIONAL THERAPIST IT
164 PHYSTICAL THERAPIST TT/PHYSTGAL THER
130 REGISTERED NURSEIT
40 SPEECH PATHOLOGIST T
46  STUBENT -HEALTH SVCNURSE—IT
L156 HLTH-PUBHLTH NURSE—IE
193 MEDIGAL REHAB REPRESENTATIVE
MOO5 FAMILY SERVIGCE WORKER SPECIALIST
MO13 =  DEVELOPMENTAL DISABILITIES SPEC I
MO16 SRGCHAPLAIN

MO27 = DHHS/{DGO GOUNTY SUPVIT
MO28 COUNSELORIE

MO30 PUBLIC DEF OMBUDSMAN/SW
MO45  GORREHABFAGILITY SUPERVISOR
MO58 SR CERTIFIED VOGC REHAB GCOUNSELOR
MO64 REHABFACILITY SUPERVISOR
MO88 - SOGIALWORKERIT

M115 = SUBSTANGCE-ABUSEPROGRAM-GOORD
Mit6 UTILIZATION-REVIEW NURSE
M127 SR REHABILITATION-COUNSELOR

M172 ASST DIR FINANGCIALAID
N281 = ARCHITEGT INTERN

N282 EXHIBITS SPEGCIALIST
N283 SCIENGE & TECH COMMUNICATIONSMGR
N289 = ARCHIVAL MANAGER

N295 = FOLKLIFE DIROZARKFOLKGENTER
N318 = GURATOR

N320  G&EEDITOR
N324 EBITOR

N333 =  MEDIA SPEGIALIST

N370 ARCHITEGCTURAL HISTORIAN
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R490 STUDENT LOANPROGRAM GCOORDINATOR
TO04 AR BEHAVIORAL HLTH PUBLIGC SAFETY DIR
T006  GCG/COROFFICER IIT

TO0l6 AGRI UNIT SUPERVISOR IT
TO30  HE PUBLIC SAFETY SUPERVISOR
TO31  MILITARY FIREFIGHTER SHIFT LEADER
TO34 PAROLE/PROBATION OFFICER IT
TO42 WILDLIFE OFFIGER 11

TO44 CHIEF CRIME LAB FIELD INVESTIGATOR
TO50  GCRIME LAB GRIMINALIST I
TO54 TROOPER1ST GLASS

V00l MEDIGAL BUYER

V005 ED-SUPERVISOR SPEGIAL SERVICES
V009 HLTH DIR GENTRAL SUPPLY & SVGCS
V0l0 BUYER SUPERVISOR

V24 GHEE-PURCEASTNG/PRINTING MANACER
V066 EED SURPLUS PROPERTY SUPERVISOR
V067 DEA MARKETING & REDISTRIB SUPRV
WO006 BEHAVIORAL HEALTH REGISTRAR
Wol4 DIREGTOR MEDICAL REGORDS
WO038 REGCORDS MANAGEMENT GOORD
X303 AGIC INFORMATION SYSTEM AGENT
X304 ABG SR ENEORGEMENT OEFIGER
X308 PUBLIC DEEENDER INVESTIGATOR

%323 WRKSGOMP GCOMPLIANGE OFFICER
X326 = DDSSAQUALITY GONTROLANALYST
X335 = OGCUPATIONAL SAFETY GOORDINATOR
X337 = ENGINEER

X340 GLAIMS HEARINGOFFICERF
X347 ASP/CAGCD SENTOR INVESTIGATOR
X354 OIL—&GAS—TECHNIGIANTE
X356 = DDSSAFRAUDINVESTIGATOR
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Z738 UAE CATERING MANAGER
Zz765 UALR DIREGTOR DESEGC&AFFIRM-AGTION
Z767+ UALRPAYROLLSERVICES MANAGER
Z++ BALRDIREGTOROEHOUSING
Z792 UAM COORD DESEGREGATION & AFEIRM-ACTN
Z#97 UAM DIRECTOROF STUDENT UNION
Z799 = UAM DIRECTOR OF ALUMNE
Z883 UAPBPAYROLL SERVIGES MANAGER
Z891 = UAPB DIRECTOR OF STUDENT UNION
Z912 UGA COORD DESEGREGATION & AFEIRM-ACTN
Zz91+4  UGA DIREGTOROF HOUSEKEEPING
Z925 = UGA STUDENT -AGCOUNTSOFFICER
Z927 WGGCDIRECTOR OF INFORMATION
Z930  WGGCDIRECTOR OF ALUMNE
Z944  ASBU-ASST REGISTRAR

Z951+ UAF PEANT MAINTENANCE-COORDINATOR
Zz956 UAMSANIMAL RESEARCH FACILITY MGR
959z = AFIS ANALYST MANAGER
ABG4  STUBENT-ACCOUNTS—OFFIGER-UAM
AQL7  STUDENT-AGCOUNTS OFFICER-ATY
A0S STUDENT-AGCOUNTS OFFICER-HSU
AQ25 STUDENT-AGCOUNTS OFFIGCER-UAPB
AO35 STUDENT-AGCOUNTS OFFICER-SAU
AD60  INVESTMENT SPEGIALIST
AQ80 RATEANALYST IT

AQ87 BUDGET OFFIGER

AlOL SR GRAIN-FIELD-AUDITOR
Al03 FIELD-AUDITOR

A0 AGCCOUNTANT I

A3 RETIREMENT COUNSELOR
Al22 AGCCOUNTINGSERVIGES REP T
Al33 GRIME LAB FISCAL OFFICER
AL54 DWS—FIELD—TAXREP IIT
BOO9 = FOREST ENTOMOLOGIST

BO3O0 = GEOLOGIST

BO6O0 MEDICAL TECHNOLOGIST SUPERVISOR
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B100 = FIELD EGOLOGIST

Bl = G&E FORESTRY PROGRAM MANAGER
bo20 DR SUPERVISOR I

bo44  APPLIGATIONSPROGRAMMER—IT—INST
bo63 = BIS—PRODUCTION-SCHEDULERIT
bo#r =  DP OPERATIONS SUPVII—INST
D076 DISPROGRAMMER/ANALYST
bo79 = DIS DOGCUMENTATION-SPEGIALIST
bi25 = DHHS DP OPERATIONSCOORDINATOR
bi32 = SYSTEMS COORDINATION-ANALYST T
b4t DBFA-AASES HELP DESK—GOORBINATOR
b180 =  DISCALL GENTER-AGENT
bi8l = DIS SCHEDULER T

E014  DIRECTOR MULTI-MEDIASERVICES
E034  ARGHIVIST

E039 =  LIBRARIAN IIT

E042 PUBHLTH EDUGATOR

EQ045 —  REHAB STAFF DEVELOPMENT SPEGIALIST
E047 REHAB TEACHER FOR—THE BLIND
E063  TEACHER F/T SENSORY IMPAIRED III
E068 TRAINING & EDYGATION-GOORD—EMER—SVG
E074  TRAINING REPRESENTATIVE
EQ76 VOGATIONALINSTRUCTORIIE
E094 DAY GARE—TEAGHER SUPERVISOR
E118 HABILITATION/REHAB INSTRUGTORSURV
E136 = ORIENTATION & MOBILITY SPEGIALIST
E138 PRKS & TRSM DIR-ED & PUBPRGMS
FQ03 = GHIEF TV-ENGINEER

FQ10 RADIOPROGRAM DIREGTOR
6009 = ABA BUILDING & PLANT MAINTENANCE-SUPV
6012 = MILITARY HOUSING MANAGER
G026 BLDG-AND-GROUNDS—COORDINATOR
G166 MAINTENANCEPLANNER

6209 = TRANSIT OPERATIONS SUPERVISOR
HO30  GG/CORFOOD PRODUGTION-MGRIE
K643 HEARINGREPORTER
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As Engrossed: S3/5/09

kK188 = PSCMANAGER, GOMM DOGKETS
1028 DIETICIAN

L1032 =  HEALTH PROGRAM CONSULTANT
120 PSYCHOLOGIGCAL EXAMINER T
MOO4 —  FAMIEY SERVIGE—WORKER
MOO7 = ASST DIR-APMISSIONS
MOO8 GAREER PENG & PLAGC-ADVISOR
MO19 = GHAPLAIN

MO25 DHHS/DCO COUNTY SUPV 1
MO44  DHHS—PRGM-GONSULTANT
MO56 REHABGOUNSELOR—ILE
MO57 = DHS/DDBS FOSTER GRANDPARENT ADMR
MO60 GERFIFIED VOG- REHAB GOUNSELOR—IEE
MO69 = REHABSVCFAGILITY SPECIALIST
MO&6 = SOCEAL—WORKER—E

MO97 VOLUNTEERPROGRAM DEVELOPER—IT
M1O07 = GORGOUNSELING—PROGRAM-LEADER
Mit4  SUBSTANGE-ABUYSE—PROGRAM-LEADER
M138 = YOUTH SERVICESGCOUNSELORIIT
Mi54 DHHSFIELD REPRESENTATIVE

M99 TAXPAYERINFORMATIONOFELICER
N285 =  TOURIST INFORMATION GCENTER MGRIT
N292 = HISTORIG SITES SPEGIALIST
N294  MUSEUM-PROGRAMS SPEGIALIST
N310 =  GARTOGRAPHER SUPV

N315 =  GOORDINATOR OF INEORMATIONSERVIGES
N317 =  GOORDINATOROF SPORTSINEORMATION
N347 TOURISM-GONSULTANT

N350 = ETVPROGRAM DEPARTMENT SUPERVISOR
N368 HISTORIAN

P312 FACGILITY MANAGER IV

P329 PARK SUPERINTENDENT T
Q013 = STATE BOILERINSPEGTORIT
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As Engrossed: S3/5/09

Q026 EGG—& POULTRY FIELD INSPECTOR SURV
Q036 CHIEF ELEVATOR INSPECTOR
Q040 AREA LIVESTOCK INSPECTOR SUPRV
Q054  PEST CONTROL INSPECTOR SURV
Q066 BLASTING INSPECTOR
Q068 PUB HLTH INVESTIGATOR II
Q074 HEALTH ENVIRONMENTAL SPEC I
Q090 STATE ELECTRICAL INSPECTOR
Q160 PLANT BOARD AGRI SPECIALIST II
RO19  DFA RAGING COMMISSION JUDGE
RO30  ASST PERSONNEL MANAGER
RO37  AREG INVESTIGATOR
RO4O BOOKSTORE MANAGER
RO43 GOURT REPORTER

RO48  BUDGET SPEGIALIST
RO59  DWS—APPEALS REFEREE
RO64 EMERG-SVGS—AREA GOORD
RO66 EMERG-SVGS OPERATIONS OFFIGER
RO68 EEO/CRIEVANCE OFFICER
RO70 GOR MARKETING SPEGIALIST
RO72 GOR SALES REPRESENTATIVE
ROS3  AFHGC INVESTIGATOR
ROS4 DHHS STAFF SUPERVISOR
RO86  GIVIL RIGHTS GOORDINATOR
RO87  RURAL HEALTH PROGRAM SPECIALIST
RO97  GHIEE GLAIMS & APPEALS SECTION
R150  RESEARGH PROJEGT ANALYST
R157  SPEGIAL EVENTS MANAGER
R163  GIVIL AIR PATROL SVGS GOORD
R168  GRANTS GOORDINATOR II
Ri74  MUSEUM GONSULTANT
R204 PARALEGAL/LEGAL ASSISTANT
R206  OGSE PROGRAM GONSULTANT
R207  OGSE STAFF SUPERVISOR
R209  LIBRARY SUPERVISOR II
R280 ENVIRONMENTAL PROGRAM GOORDINATOR
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As Engrossed: S3/5/09

R364 REHAB VOGATIONAL CONSULTANT
R315 = VETERANS AFFAIRS EXEG-ASST -TO-DIR
R332 = DHHS POLIGCY DEVELOPMENT -GOORD
R344 DWS—SATELLITEOFFICESUPERVISOR
R4606 WRKS—GCOMPPUB—EMP BEN-DET-ASST MGR
R412 REHABPROGRAM PLANNING-GCOORDINATOR
R424  FAIRHEARING REFEREE
R456 HMO MEDIGAL—GONTRACT-GOORD
R494 ASSOGIATE BOOKSTOREMANAGER
TO10 GG/GCOR-SERGEANT

T017 =  PARK RANGERIT

T018 =  AGRI UNIT SUPERVISORT
T022 =  LIVE & POULGCHIEF INVESTIGATOR
T029 = SR MILITARY FIREFIGHTER
T036 =  WILBLIFEOFFIGERT

T039 = STATEPOLICETROOPER
TO55 = UNIFORM-COMMANDER

TO65 HLTH-PHYSICS TEGHNOLOGIST
TO68 WORKRELEASE GENTERSUPVT
TO74 PUBLIGSAFETY DIREGTOR
TO75 REGCORDS/INTAKE SUPV
Vo062 = BUYER

V008 = BUYERIIE

Vo022 = LEASING SPEGIALIST IT
V036 = DFAPURGHASINGGARD—GOORBINATOR
Vo060 GENTRALWAREHOUSESUPERVISOR
Wol2 = MEDIGAL REGORDS—ADMINISTRATOR
W26 = HLTH REGCORDS—SPECIALIST
X366 = GHIEF GONSTRUGTION—INSPECTOR

%358 HETH FAGILITY SURVEYOR
X468 LAND-RESOURCESPEGIALIST
X438 PSGCUTILITY SERVICESSUPERVISOR
X440 DDSSA GLAIMS ADJUBICATOR—TETIE
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As Engrossed: S3/5/09

¥002 = ASST DIR PHYSTIGAL PLANT
Y007 = ABA TRADES SUPERVISOR
¥015 = AVIATION TECHNICIAN
¥030 = SKILLEDTRADES—FOREMAN
¥031 = DWS—PRINT SHOP SUPERVISOR
Z001t = SAU-DIRECTOR-OF HOUSEKEEPING
Z008 ATU DIRECTOROF HOUSEKEEPING
Zz481+ HSU-DIREGTOROF HOUSEKEEPING
Z485 UAM-DIREGTOROF HOUSEKEEPING
Z501 ASU-ASST DIRECGTOROF HOUSING
Z502 ASU-ASST DIRECTOR OF INFORMATION
Z508 UGAASSISTANT DIREGTOR-OF HOUSING
Z790  ATU-ASST DIROF FOODSERVIGES
Z791 ATU-DIRECTOR GROUNDS—AND MAINTENANCE
Zz926 ~  WGGBOOKSTOREMANAGER
A029 DFA REVENUE SEGTION-SUPERVISOR
A040  FINANGIAL EXAMINER—T
AB43  DFA GASHIER SPEGIALIST
AD65 —  DFA RAGINGCOMMISSTON-OFFICE-AUDITOR
A0 DWSFIELD TAX REP IT
A07/L REVENUEAGENT IV

A074  PUBLIGCUTILITY-AUDITORF
AO77 STUDENT LOANOFFIGER
AO78 RATEANALYST T

A094  SEGURITIES CUSTODIAN
A096 FINANGE-AUTHORITY SPEGIALIST
A100  TAXAUDITOR T

Al AGCOUNTANT

All4  CC/COR BUSINESS MANAGER
A8 GRAIN-FIELD-AUDITOR
AL76 DFA REVENUE-ASST DIST MANAGER
Al92 INGOMETAXAUDITOR
AL94  TAXEXAMINERSUPV

BOO8 = CHEMIST T

BO22 = BIOLOGIST T
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51

SB437

$ 6 &6 EE L ELEEEEEEELSEELEEELELEELEEEEEEESLEE S

03-05-2009 08:34 MAGO24



OW 00 N O U1 &~ LW N =

W W W W W LW WD DD DN DN DN DN DN NN - = = = = = =
AN L1~ LW NN R O VW 0NN OV L M LW N HF O O O NN OV UL B W DM = O

As Engrossed: S3/5/09

045 TV TRANSMITTER SUPERVESOR
G004 RECYCLING/SOLID WASTE MGMT COORD
6028 = BLDGPLANT MAINTENANGCE SUPVIT
G031 ~  CONSTRUCTION/MAINTENANCE PROJ EST
6050 = FABRIGCATIONS SHOP MANAGER
G124 PEANT MAINTENANGESURV
HO32 =  FOOD—PRODUGTION MANAGER
J001+ = ARKFORESTRY GCOMM INVESTIGATOR
4022 FORESTERIT
4023 G&E FORESTERIT

1033 =  HOME HEALTH NURSET

L1036 = GERTIFIED RESPIRATORY THERAPY TECH
1038 = AUDIOLOGIST
LO68 NURSEE

L0086 = OGGUPATIONALTHERAPISTF
092 = ORTHOTIST

102 = PHYSIGAL THERAPIST T
138 =  SPEECH PATHOLOGIST T
44 STUBENT-HEALTH-SVCNURSETE
49 X-RAY TEGHIIT

E154 ~  HETH-PUB—HLTH NURSE—E
MO03 FAMILY SERVIGCE WORKER TRAINEE
MO24  FAMIEY SUPPORT SPEGIALIST SUPV
MO26 = GOUNSELORT

MO50 = REGREATIONALACTIVITY LEADER SUPV
MO54 ~  REHABGOUNSELOR—IE

MO68 = DHHSPROGRAM-ANALYST
MO72 SOGIALSERVICEINVESTIGATORIT
MO75 = SOGIALSERVICE REPRESENTATIVEIT
MO76 SOCIALSERVIGE REPRESENTATIVEILE
MO078 DHHS/DEMS SUPERVISOR
MO82 = SOGIALSERVICE WORKER ITIT
MO93 FINANGIAL AID OFFICERIT
M096 GG/GCORPROGRAM COORD
MO098 = VETERANS GEAIMS SPEGIALIST
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As Engrossed: S3/5/09

MiO6 VOGATIONAL REHAB EVALUATOR II
Mil7  GOORDINATOR OF INTERPRETIVE SVGS
Mi24 DEVELOPMENTAL DISABILITIES SPEG I
Mi36 YOUTH SERVIGES GOUNSELOR II
Mi56 ADOPTION SPEGIALIST

Mi68 GHILD CARE LICENSING SPEGIALIST
Mi706 QUALITY GONTROL REVIEWER
N280 TRAVEL INFORMATION WRITER II
N288 HISTORIGAL RESEARCHER
N313  GOORDINATOR OF ALUMNI AFFAIRS
N314  MUSEUM INTERPRETIVE SPEGIALIST
N328  INFORMATION OFFIGER II
N342 FORENSIG PHOTOGRAPHER
N346 MUSIC PROGRAM & PROMOTIONAL GOORD
N360 PUBLIC AFFAIRS SPECIALIST
N365  PUBLICITY & STUDENT REGRUIT SPEC LI
N380 GHIEE PHOTOGRAPHER

P304  ASST DIR STUDENT UNION
P325 PARK INTERPRETER

P338  STUDENT UNION MANAGER
Q003 STATE BOILER INSPEGCTOR I
Q022  SREGG& POULTRY FIELD INSPEGTOR
Q024  BRUGELLOSIS TESTING GOORD
Q033  LIQUIFIED PETROLEUM GAS INSPECTOR
Q045 HVAGR MEGHANIGAL INSPEGTOR
Q047 MANUFAGTURED HOUSING SPEC
Q057 PLUMBING INSPECTOR

Q062 HAZARDOUS GHEMICAL TRAINER/INSPEGC
Q073 SAFETY AND HEALTH SPECIALIST I
Q164 EMERG MEDICAL SERVIGES SPEG
Q22  PLUMBING PLANS REVIEW GOORDINATOR
ROI8  ASST ADMINISTRATOR PROF SVCS
RO22  ASST BUSINESS MANAGER
RO32  ASST REGISTRAR
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As Engrossed: S3/5/09

ROS7 WEIBADMIN-ASST

Ri24 PERSONNEL-ASSISTANT IE——INST
R34 PLANNING SPEGIALISTIE
R169 DWS—EMPLOYMENT SERVIGESREP
R183 = COMMUNITY PUNISHMENT SPEGIALIST
R195 = PERSONNEL-ANALYST

R196 = PROPERTY DISPOSITION-GOORD
R203 OGSE—PROGRAM-ANALYST
R237 =  DWS—PROGRAM SUPERVISOR
R264 MANAGEMENT PROJEGCT ANALYST T
R322 = GG/GCORUNIT PERS & TRNG OFFIGER
R327 =  DWS RESEARCH & ANALYSIS ANALYST
R329 = PAYROLL SERVICES SPEGIALIST

T012 = DISGIPLINARY HEARING OFFICER
T028 MILITARY RANGEOFFICER
T048 GRIMEEABFIELDINVESTIGATOR
TO59 =  PUBSAEETY INVEST & TRNGOFGR
TO62 PAROLE/PROBATION OFFICER
TO69 =  DRUGDIVERSIONINVESTEGATOR
T04r =  HEPUBLIGCSAFETY OFFICGERIT
Vo666 = BUYERIE

V020 LEASING SPEGCIALIST

V023 = REALPROPERTY MANAGEMENT SPEGIALIST
V025 = RURALFEIRE PROGRAM-COORDINATOR
V034 PLANT WAREHOUSE—FOREMAN
V046  PURCHASE AGENT TT/PURCHASE AGENT
Vo444  SPECEEIGATIONS SPEGC
W69 GG/COR REGORDS SUPERVISOR
Wo30 = REGORDS MANAGEMENT -ANALYST IT
X296 = INVESTIGATIVE/ANALYST
%299 = DOT CORROSIONPROGRAM SPEGIALIST
%310 DWSTECHNIGIANIT

%315 = GCONSTRUGTIONINSPEGTOR
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As Engrossed: S3/5/09

X345 LABORSTANDARDS INVESTEIGATOR
X346 DWSUIGLAIM -TEGHNIGIAN
X348 FIELDSERVICES REPRESENTATIVE
%351+ =  OGSEINVESTIGATORIE
%355 = DWS UL INVESTIGATORIT
%359 = INEORMATION SERVIGES-AGENT
X36+ = INSURANGEINVESTIGATOR
X374 TCBENEORGEMENT -AGENT
X372 PARK GCONSTRUGTIONINSPEGCTOR
%379 = OIL—& GAS TECHNIGCIAN
X386 = DDSSA GLAIMSADJUDIGATORIT
%389 = PROPERTY-ASSESSMENT-AUDITORIIET
%392 = SAFETY SUPERVISOR
X412 WELGHTS & MEASURESINVESTSUPV
X422 AIRPORTINSPEGTOR

X456 GC/COR INTERNAL AFEAIRS INVESTCTR
X459 RURALEANDSPEGIALIST
¥005 = AUTO{DIESEL MEGHANIGC SUPERVISOR
Y017 = GARPENTER SUPERVISOR
¥022 = STATIONARY ENGINEER SUPERVISOR
¥027 = ELEGTRIGIAN SUPERVISOR
¥034 SKEILLED—TRADESSUPERVESOR
Y041 HEATING&A/C MECHANIGC SUPERVISOR
Y043 = PAINTER SUPERVISOR

¥081+ = PLUMBER SUPERVISOR

¥087 = PRINTER SUPERVISOR

¥131 = GG/COR GONSTR{MAINT SURPV-I
Z521 ASU-DIRECTOR OF VENDINGOPERATIONS
Z54+3 ATUGCOLISEUM MANAGER
Zz66+ PGGCASST CHIEF FISCALOFFIGER
A034  FIELD-AUBITOR

A4S FINANGIAL EXAMINER—TRAINEE
AQ52 PSCTAX DIV VALUATION-ANALYST IT
AO5S5 ~  DWSFIELD TAX REP T
AQ64  FISCAL—GOORDINATOR
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As Engrossed: S3/5/09

Al72  REVENUE AGENT III
BO38 LABORATORY ANIMAL TECHNIGIAN SUPV
BO52 MEDICAL TEGHNOLOGIST
BO78  DEQ ECOLOGIST I

€017  TELECOMMUNICATIONS SUPERVISOR
6021  TELECOMMUNICATIONS COORDINATOR
D018  DP SUPERVISOR I

D042 APPLICATIONS PROGRAMMER I — INST
DO61 TELEPROGESSING MONITOR
D069 DP OPERATIONS SUPV I — INST
D77  DIS PRODUGTION SGCHEDULER
EG19 HUNEER SAFETY EDUC & TRNG OFFIGER
EQ21 HUNTER SAFETY TRNG AREA CARETAKER
EG22  INSTITUTIONAL INSTRUGTOR I
E029 MILITARY TRAINING OFFICE MGR
EO036  LIBRARIAN I

EQ80 = VOGCATIONAL INSTRUGTORT
EO086 HABILITATION/REHAB INSTRUGTOR IT
£E092 = MULTI-MEDIA SPECIALIST
E122 AUDIOVISUALAIDS SUPV

F001 =  ETVPRODUGCTION-TECHNIGIAN IT
F009 = RADIO NEWS DIRECTOR

FQ27 TV-ENGINEER

F033 TV MICROWAVE TECHNIGIAN
EQ50 SPEGIAL EVENTSCOORDINATOR
G016 ABA BUILDING & PLANT MAINTENANGCEWORKER
G040 DIRECTORTRANSIT & PARKING
6053 = FARM FOREMAN —INST

G089 = LANDSGAPE SUPERVISORIT
6141 WATER FILTER/WASTE DISPOS PINT SURV
6150 = GENTRALCONTROLSYSTEM SUPERVISOR
G616+ GENERAL MAINTENANCE REPAIRMAN
HO11 = VENDINGFAGILITY PROGRAM SPEGIALIST
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As Engrossed: S3/5/09

HO34 FOOD PRODUGCTION MANAGER II
JO04  AIRGRAET PILOT

J013  FOREST RANGER III

J020  FORESTER I

Jo24 G&F FORESTER

K613 PRK & TRSM ARGHIVAL MIGROPHOTO SURV
K040 DWS—UNIT SUPERVISOR II
K046 APERS GALL CENTER AGENT
LOO4 GOR HIV/AIDS EDUGCATOR
LO44  HOME EGONOMIST

Lil7  LPN/LPEN SUPERVISOR

MO23 FAMILY SUPPORT SPEGIALIST IIT
MO39 HOUSEPARENT SUPERVISOR
MO76  SOGIAL SERVICE INVESTIGATOR I
MOS80 SOGIAL SERVICE WORKER II/SOC-SVG WK
MO95 VOLUNTEER PROGRAM DEVELOPER I
MiO2 VOGATIONAL PLAG & EVAL PROGGOORD
Mi25  WORK PROGRAM ADVISOR

Mi44 GOR VOLUNTEER SERVICE GOORDINATOR
M182 INTERPRETER II

N290 COMMERCIAL ARTIST II/GRAPHIG ART II
N299  MUSEUM REGISTRAR

N337  MEDICAL PHOTOGRAPHER II
N343  MUSEUM EXHIBIT SPECIALIST
N355 PHOTOGRAPHER

N361 PUBLICITY & INFORMATION SPEGIALIST
N367  SPORTS INFORMATION SPEGIALIST
N369 THEATER ARTS TECHNICAL SUPERVISOR
N375  PROOE EDITOR

P317  TOURIST INFORMATION GENTER MANAGER
P334  REGREATION COORDINATOR
P340  STUDENT UNION NIGHT MANAGER
Q010  EIA INSPEGCTOR

Q021  EGG& POULTRY FIELD INSPECTOR
Q052  PEST CONTROL INSPECTOR II
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As Engrossed: S3/5/09

Q067 HLTH PUB HLTH INVESTIGATOR I
Q083 SREGG PRODUGTS INSPEGTOR
Q085 SR POULTRY GRADER

Q087 SR SHELL EGG GRADER

Q52 PLANT BOARD AGRI SPECIALIST I
ROLO ADMINISTRATIVE ASSISTANT II
RO49 GLASSIFIGATION & ASSIGNMENT OFFICER
RO61  ELECTRIGIAN LIGENSING GOORDINATOR
RO9O PATIENT AGGCESS GOORDINATOR
R104  LOGISTIGS MANAGER

R110  MEDICAL PROGRAM REPRESENTATIVE
R140  PROGRAM ADVISOR

R162  STATISTICIAN/STATISTIGIAN II
R166  GRANTS GOORDINATOR I

R186  PERSONNEL REPRESENTATIVE TRAINEE
R190  PERSONNEL OFFIGCER II

R21}  LIBRARY SUPERVISOR I

R257  DWS INTERVIEWER II

R321  GOR GRIEVANCE OFFICER
R4O2 WRKS—COMP SELE INSURERS PROG GOORD
R430 ADMINISTRATIVE OFFICER
TO21 PARK RANGER

024 LIVE & POUL INSPEGTOR/INVESTIGATOR
TO26 MILITARY FIREFIGHTER

TO49 SEGURITY OFFIGER SUPERVISOR
T056 DRUGC HANDLER INVESTIGATOR
V018 SURPLUS PROP INVENTORY GONTROL MCR
V027  EVIDENGE SUPERVISOR

V030 INVENTORY CONTROL MANAGER
V064 CONTRACT EXPEDITER

WO02  CHIEF OF REGORDS & IDENTIFICATION
WOl6 MEDICAL DIAGNOSTIC ANALYST
WO028 RECORDS MANAGEMENT ANALYST I
WO034  UTILIZATION REVIEW COORDINATOR
X322 DDSSA GLAIMS ADJUDICATOR I
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As Engrossed: S3/5/09

X349 TAX INVESTIGATOR
X352 HLTH CARE ANALYST IT
X353  DWS—UI INVESTIGATOR I
X357 OGSEINVESTIGATOR I
X370 OGCGUPATIONAL HYGIENIST II
X387  PROPERTY ASSESSMENT AUDITOR LT
X458 ENGINEER TEGHNIGIAN-SUPERVISOR
¥003 AUTO/DIESELMEGCHANIC
Y014 PRINTER III

¥021 STATIONARY ENGINEER
¥035 SKILLED TRADES WORKER
¥039 HEATING & A/G MEGHANIGC
Y049 INSTRUMENTATION TECHNIGIAN IL
¥053 JOURNEYMAN GARPENTER
Y055 JOURNEYMAN ELEGTRIGIAN
¥057 JOURNEYMAN PAINTER
¥059 JOURNEYMAN PLASTERER
Y061 JOURNEYMAN PLUMBER
Y065 JOURNEYMAN LOGKSMITH
Y104 TELEPHONE TECHNIGIAN
Y107 WELDER

¥129 ELEGCTRONIGTEGHNIGCIAN
AQO02  MEMBER ADVOCATE

AQ24 GOLLEGTION OEFIGER
A030 CREDIT & GOLLEGCTIONS SURV
A053 INSURANGE SPEGIALIST IT
Al26 GRAIN FIELD AUDITOR TRAINEE
Al34  TAXPAYER SERVIGES REP
Al74  INDIRECT COST RATE ANALYST
BOlL GHEMIST INTERN

BO29 SEEDANALYST IT

BO6L GRIME LAB HISTOLOGY TEGHNIGIAN
BO67 MIGROBIOLOGIST INTERN
Bll4 G&F TECHNIGIAN IIT
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As Engrossed: S3/5/09

G015 = TELECOMMUNICATIONS—OPERATOR
Gol6 EMERGCGOMMUNIGATION-SPECIALIST
6029 = NATIONALGUARDCOMM SUPERVISOR
G035 = ASP TELECOMMUNICATIONSOPERATOR
bol5 =  COMPUTER TECH II —INST
bol7 = GCOMPUTER TAPE LIBRARTAN —INST
bO35 =  PROGRAMMER TRAINEE
bo94 GOMPUTER—TAPELIBRARTIAN
biol =  DIS TELECOMMUNICATIONSTECH IT
bi6+ DISSYSTEM - TECHNIGIAN
bi84 = DIS—COMPUTEROPERATOR
E048 STAFF DEVELOPMENT SPEGIALIST T
E079 MULTI-MEDIA TECHNIGAL GONTROLLERIT
E096 = DAY GCARE—TEAGHER

EHl6 =  HLTH-EDUGATOR

£Q25 TV GCONTINUITY EDITOR
043 ETVVIDEO-TECHNIGIAN
FQ53 TFELEVISION-DIRECTOR
6015 ATHEETIGC FAGILITY SUPV
G027 = BLDGPLANT MAINTENANGE SUPVT
G079 = GCOORDINATOROF HOUSEKEEPING
6H3 MINERAL EXPLORATION GOREDRILLER
G167 EXECUTIVE HOUSEKEEPER—F
6215 = MAJORAPPLIANGE REPATRMAN
HO35 =  FOOD—PRODUGTIONSUPERVISOR
4033 STATE FOREST FOREMAN
k008 = PRKS—& TRSM-ADMIN-SUPPORT-COORD
K044  DWS—UNITSUPERVISOR—T
K048 LEGALSEGRETARY IT
k093 = DFA PAYROLLTECHNIGIAN
kK129 =  BUDGET TEGHNIGIAN

L0026 = DENTAL HYGIENIST

L042 DFA VETERINARTAN-ASST I
LO67 MOBILE X-RAY TEGH SUPV
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As Engrossed: S3/5/09

L128  REGISTERED NURSE I
L153  X-RAY TECH SUPV/X-RAY TECH IT
L1606 GCOR INFIRMARY ADMR
MO21 FAMILY SUPPORT SPEGIALIST II
MO43 MEN HLTH ASSISTANT II
MO52  REHAB GOUNSELOR I

MO62 RESIDENT PROGRAM GOORDINATOR
M09l FINANGIAL AID OFFICER I
M1l0  VOLUNTEER SERVIGES GOORDINATOR
M134  YOUTH SERVICES GOUNSELOR I
Mi41 DHHS/DDS TEAM SHIFT GOORDINATOR
M148 YOUTH SERVICES WORKER II
M181 INTERPRETER I

N302 ALUMNI AFFAIRS SPEGIALIST
N329 INFORMATION SPEGIALIST
N359 PHOTOCRAPHER II-INST
N363 PUBLICITY & STUDENT RECRUIT SPEGC I
P308 PARK TEGHNIGIAN III
P310  PAGILITY MANAGER III
Q019 EGG PRODUGTS INSPECTOR
Q031  APIARY INSPEGCTOR

Q035  LIQUIFIED PETROLEUM GAS TEGHNIGIAN
Q04 LIVESTOCK INSPEGCTOR
Q063 POULTRY GRADER

Q089 SHELL EGG GRADER

Qil2 PETROLEUM PROD TEST TECHNIGIAN
ROO3 ADMISSIONS ANALYST SUPERVISOR
ROL4 ATEB ADMINISTRATIVE ASSISTANT
RO20  ASST BOOKSTORE MANAGER
RO24  GCASE COORDINATOR

RO7L EXTENSION FIELD REPRESENTATIVE
R1O5 MANAGER OF MAILING SERVICES
R132 PLANNING SPEGIALIST I
R156  REVENUE DEPT SUPERVISOR
R383 PERSONNEL REPRESENTATIVE TECHNICIAN
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As Engrossed: S3/5/09

EG13 SPEGIAL EVENTS SUPERVISOR
EG51 TV PRODUGTION ASSISTANT
6063  VEHICLE FAGILITIES COORD
6043  EQUIPMENT MECHANIGC
6055 FARM MAINTENANGCE MECHANIC
6087  LANDSGAPE SUPERVISOR I
6183  ARGHEOLOGIGAL FIELD ASST III
6213 INST MAINT WORK PLNR & SCHEDULER
Joll FOREST RANGER II

J015 FOREST TECHNIGIAN

K063 GAMPUS POSTMASTER

KO0ll ADMINISTRATIVE OFFICE SUPERVISOR
K017  PUBLIC DEFENDER SECRETARY II
K027  SUBPOENA GOORDINATOR
K028 GLAIMS DATA SPEGIALIST II
K034 INSURANGE LICENSING SPEGIALIST
K045 REHAB TECHNIGIAN

K105  REPROD EQUIPMENT OPERATOR SURV
L035 PHARMAGY TECHNIGIAN SUPERVISOR
LO61 LIFE SKILLS TRAINER SUPERVISOR
L1l5  LPN-II/LPTN II

L179 PHYSICAL THERAPY ASSISTANT
L183 OGGUPATIONAL THERAPY ASSISTANT
MOO2 ADMISSIONS INTERVIEWER SURV
MO20 FAMILY SUPPORT SPECIALIST I
MO34  HOUSEPARENT II

MO48 RECREATIONAL ACTIVITY LEADER IT
MO73 SOGIAL SERVICE REPRESENTATIVE I
MO79  SOGIAL SERVICE WORKER I
MiO4 VOGATIONAL REHAB EVALUATOR I
Mi49 YOUTH SERVIGES WORKER I
N31l COMMERCIAL ARTIST I/GRAPHIG ART I
N316 MUSEUM PROGRAM ASSISTANT
N331  LIVESTOGK NEWS REPORTER
Q049 MOISTURE METER INSPEGTOR
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Q053 = PEST GONTROLTEGCH
ROO9 ADMINISTRATIVE-ASSISTANT T
RO42 ARECEXAMINER
R148 RESEARGH-ASSISTANT
R177 LEGAL-ASSISTANT
R259 =  DWSINTERVIEWER T
R342 INTERVIEWER
R444 BUSINESS—GONTROLLER—T
T025 =  MILITARY FIRE & POLICE OFFICER
To47 SEGURITY OFFIGERIIE
T07/3 = DGCINTAKE OFFICER
Vo1l = GENTRALSUPPLY SUPV
Vo2 = GCOMMODITY DIST REP

Wol5 = MEDIGCAL RECORDSTECHNIGIAN
Wo25 = REGORDS—GONSULTANT
X307 = GCOMPLAINTS INVESTIGATOR
%350 =  HLTH GARE-ANALYST T
%382 ASP DRIVERS LICENSE EXAMINER
%385 = PROPERTY -ASSESSMENT -AUDITORT
Y047  INSTRUMENTATION-TECHNEGIAN—T
¥135 = SOLAR SYSTEM-OPERATOR
AQ16  GOLLEGTOR

AQ27 REVENUE-AGENT T

A0S0  PSCTAX DIV VALUATION-ANALYST T
A208 PATIENT -AGCOUNTS CLERKIT
B0O2 = PHEEBOTOMIST IT

BO31 =  SEED-ANALYST T

BH13 = G&E TECHNIGIANIT

bot4 GOMPUTER—TECH I ——INST
bo89 =  DIS TELECOMMUNICATIONSTEGH T
E081L = AUDIOVISUALTECHNIGIAN
FQ07 RADIO-ANNOUNGER

6014 GHDGCLAUNDRY OPERATIONS MANAGER
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As Engrossed: S3/5/09

G065 = GREENHOUSETEGHNIGIAN
6187 = INSTITUTIONAL BUSDRIVER
HOO2 = MANAGER OF CATERING
HO23 GCOMMISSARY MANAGER
J005 = FOREST DISPATGHER
4009 FOREST RANGER T

J031 = NURSERY/SEED ORGHARD TECHNIGIAN
kool = GOMPUTERPUBLISHINGOPERATOR
k005 = ADMISSTIONSANALYST IT
K014  LIBRARY ACADEMIGTECH IIT
K616 = TRANSPORTATION-SERVIGES REP
k018 = GHILD SUPPORT TECHNIGIAN
k019 =  PUBLIGC DEFENDER SECRETARY T
k021 =  REHABILITATION-ASSISTANT IT
k029 = GLAIMS DATA SPEGCIALIST T
k030 = AGIGTECHNIGIAN

k032 = INSURANGE LICENSETECHNIGIAN
K036 = GEAIMS EXAMINER

K041 EXECUTIVE SECY/ADMINISTRATIVE SECY
K042  ASP - ADMINISTRATIVE SPEGIALIST
K06+ = LIBRARY TECHNIGALASST IIT
kK079 = MIGCRO-PHOTOGRAPHER SUPERVISOR
k091 = PERSONNEL-ASSISTANT I-INST
kK17 = MEDICALOR LEGAL SECRETARY
K74 BRAILEE & REGORDINGSPECIALIST

184 DIEFETIGTECHNIGIAN
MO36 = FOSTERGRANDPARENT SUPERVISOR
MO6L = RESIDENT HALL MANAGER IT
N286 = TRAVEL INFORMATION WRITER T
N303 =  ARCHITEGTURAL DRAFTSMAN
N327 = INEORMATION OFFIGCER T
N335 =  MEDICALPHOTOGRAPHER T
N338 =  LATENT PRINTSTEGHNIGIAN
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As Engrossed: S3/5/09

P309 FAGILITY MANAGER IT
P367 = PARKTEGHIE

RO4E BOOKSTORE—OFFIGEMANAGER
T032 =  HEPUBLIGCSAFETY SECURITY OFECRIT
TO35 =  PUBSAFETY OFFICER T
V64 BUYER T

Vo119 = GCOMMODITY -ANALYST

Woo5 = EINGERPRINT TECH

Wol7 = NOSOLOGIST

%332 = DRIVERS LICENSE EXAMINER
X336 = DWS—GCEAIMS-ADJUDICATOR
X409 WELGHTS & MEASURESINVEST T
¥105 = UPHOLSTERER

AQL2 DWS-AGCOUNTINGCLERK
A039 FINANGIAL GOUNSELOR
AO5E INSURANGCESPEGIALIST T
A08L REFUND-SPEGIALIST

A091L REPORTINGSPEGIALIST I
Al20 G&E LICENSINGCLERK
BO43 LABORATORY ASSISTANT IEE
BO49 LABORATORY TECHNIGIANTIE
BO69 MINERALTECHNIGIAN
BO87 =  RESEARCH TECHNIGCIANIT
B119 = ARCHEOLOGIGAL LAB-ASST IT
boo3 = COMPUTER OPERATORT
bo306 = GCOMPUTER LEAB TECH I —INST
b4  DPPRODUGTION-SGHEDULER
b185 =  DISCALL GENTER OPERATOR
EQ17 INSTITUTION-ASSISTANT LIBRARIAN
EO25 = GHILDGARE TEAGHER/SUPERVISOR
EQ27 = INSTITUTIONAL TEAGHER-ASSISTANT
E033 MULTI-MEDIA TECHNIGCAL CONTROLLER T
6021 = BOILER OPERATOR

615 = NURSERY-ASST & GROUNDSKEEPER SUPV
6129 = SURGIGAL TECHNICIAN
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As Engrossed: S3/5/09

6181 =  ARCHEOLOGIGAL FIELD-ASST IT
HO21 = GOMMISSARY SUPERVISOR
HO49 SUPERVISOR—OFGOOKING
HO6L = EXPERIMENTAL MEAT GUTTER
k002 = GASHIERIIT

K024 GOUNTY HEALTH REGORDS—GLERK—IE
K026 = DATAENTRY OPERATOR—SUPERVISOR
Kt47 HEADGASHIER

kK153 =  SEGRETARY IT

Kt65 MEDICALTRANSCGRIPTIONIST
kK72 VETERANSAID-ASST
1031 =  EEG/EKG TECHNIGCIAN
L0409 DFA VETERINARIAN-ASSTF
L0054 EMERGENGY ROOM—TECHNIGIAN
L059 LIEE SKILLS TRAINERIT
L0655 MOBILE X-RAY-TEGH
L1091 = OGCUPATIONALTHERAPY WORKER
L093 =  ORTHOTIST AIDE

107 = PHYSIGCAL THERAPY WORKER
MO37 =  HOUSEPARENT T

MO47 RECREATIONALAGTIVEITY LEADER—T
MO67 = SOCTALSERVIGEAIDETIE
Mi74  SOCEALSERVIGE REPRESENTATIVE—TRN
N307# =  GARTOGRAPHER IT

N351+ =  PHOTO LAB TECHNIGCIAN
N357# =  PHOTOGRAPHER I-INST
P34+ STUDENT UNION-SEGTION-MANAGER
ROA3 EXTENSION-SPEGIALIST -ASSISTANT
R125 = PERSONNELOFFIGCER
R173 WORKSTUDYCOORD

%319 = GOSMETOLOGY INSPEGTOR
¥083 = PRINTER T

ALO6  AGCOUNTING—TFEGHNIGCIANT
ALOF  TAX EXAMINER T

AL84  ASST REVENUE-AGENT
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As Engrossed: S3/5/09

BOO4 PHLEBOTOMIST I

BO83 DEQ TECHNIGIAN

B1l2  GC&F TECHNIGIAN I

6007  RADIO DISPATGH OPR/DISPATCH OPR
€013 SWITCHBOARD OPERATOR SUPERVISOR
DOl3 GCOMPUTER TEGCH TRAINEE — INST
EQ06  GARE GIVER IIT

EO30  PROGRAM ASSISTANT - CES
F029 TV FILM VIDEOTAPE SPEGIALIST
6oll  ATHLETIC EQUIPMENT SURV
6092 LAUNDRY OPERATIONS MANAGER
6149 GCENTRAL CONTROL SYSTEM OPERATOR
6207  PARKING CONTROL SUPV
K007  REPRODUCTION TECHNIGCIAN SPEGIALIST
KOO9 ADMISSIONS ANALYST I
K012 LIBRARY AGADEMIG TEGH II
K039 DOGUMENT EXAMINER II
K089 PERSONNEL ASSISTANT
K099 REGISTRARS ASSISTANT
K115  STATISTICIAN ASST IT/STATISTICIAN I
K124 WARD COORDINATOR

K127 GOURIER SUPERVISOR
K135  AHRMS DATA TEGCHNIGIAN
K145 CASHIER/CASHIER II
Ki81F MAILROOM SUPERVISOR
LO13 GCHEST X-RAY SPEGC

LO20 GERTIFIED NURSING ASSISTANT I
MO41 MEN HLTH ASSISTANT I
MO59 RESIDENT HALL MANAGER I
P307  FAGILITY MANAGER I
P345 TRAVEL CONSULTANT II
P365  PARK TECH I

Q023 FIRE EQUIPMENT SERVIGE INSPEGTOR
TO13 FIRE & SAFETY GOORD
TO45 SEGURITY OFFIGER II
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As Engrossed: S3/5/09

TO67 HE PUBLIC SAFETY DISPATGHER
VOl7 GCENTRAL SUPPLY TECH SHIET SUPV
Woll LAND REGCORDS CUSTODIAN
X330  DWS—GLAIMS ADJUDICATOR TRAINEE
A089 REPORTING SPECIALIST T
BOO5 ASST LABORATORY ANIMAL TEGCH
BO33 HISTOLOGY TEGHNIGIAN
BO41 LABORATORY ASSISTANT IT
BO47 LABORATORY TECHNIGIAN I
BO85  RESEARGCH TEGHNIGIAN I
B2l ARCHEOLOGIGAL LAB ASST I
DOO7 COMPUTER OPERATOR TRAINEE
EQ05 AUDIOVISUAL LABORATORY ASSISTANT
FOl5 SPEGIAL EVENTS WORKER
G001 AGRI LABORATORY TEGHNIGIAN
G061 FEURNITURE REPAIRMAN
G073 HEAVY EQUIP OPERATOR
G111l MAINT WORK PLANNER & SCHEDULER
G151 GCUSTODIAL SERVIGE SHIFT SUPV
G179 ARCHEOLOGIGAL FIELD ASST I
HO47 ~  MEAT GUTTER II/BUTCHER IT
K020  REHABILITATION ASSISTANT I
K025 COUNTY HEALTH RECORDS GLERK I
K059  LIBRARY TEGHNIGAL ASST IT
K078 ARGHIVAL MIGRO-PHOTOGRAPHER
K155  SEGRETARY I

LOl8  GCERTIFIED NURSING ASSISTANT I
LO25 DENTAL ASSISTANT

LO57  LIFE SKILLS TRAINER I
LO81  NURSINGASST IT

L1061  PHARMAGY TECH

L1181 = BEHAVIORAL HEALTH AIDE
MOOl ADMISSIONS INTERVIEWER
MO65 SOGIAL SERVIGE AIDE I
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As Engrossed: S3/5/09

TO43 SEGURITY OFFIGER I
V026  EVIDENGE GLERK
V041 PURGHASING ASSISTANT
V043 SHIPPING & REGEIVING GLERK
X397  SURVEY GREWMAN
Y001 APPRENTICE TRADESMAN
¥133 COLLECTION FIELD MAINTENANGE SPEGC
6006 MOTOR VEHICLE OPERATOR
6013  WAREHOUSE WORKER
6057  AGRI FARM TECHNIGIAN
6127  STADIUM MAINTENANGE SURV
6147 ASST CORE DRILLER
6165  WORK MAINTENANGCE LEADER
6185  TRANSIT BUS DRIVER
HOO5  BAKER II

HO27  GOOKII

K006 DATA ENTRY SPEGIALIST
K010 LIBRARY ACADEMIC TECH I
K023 GLERICAL ASSISTANT
K037  DOCUMENT EXAMINER I
K097  REGEPTIONIST

K163 REPROD EQUIPMENT OPERATOR
Kil3  STATISTIGIAN ASST I
L2}  HLTH PUB HLTH TECHNICIAN II
LO97 PHARMAGCY ASST

LO99 PHARMACY ASST-INST
P343 TRAVEL GONSULTANT I
V029 INVENTORY CONTROL CLERK
W23  REGORDS GENTER OPERATOR II
A129 BOOKKEEPER ASSISTANT
BOOl AGADEMIG LABORATORY ASSISTANT
BO39  LABORATORY ASSISTANT I
€01l SWLTCHBOARD OPERATOR II
€025  TELECOMMUNICATIONS OPERATOR TRNEE
EGL6 GHILDGARE ASSISTANT
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G005 PARKING GONTROL OEFIGER
G137 VENDING SERVIGEMAN
HO45 ~  MEAT GUTTER T/BUTGHER T
K004 PRKS & TRSM DESK GLERK
K038 BED AND BREAKFAST DESK CLERK
K065 MAIL OFFIGER

K077  MIGCRO-PHOTOGRAPHER II
K149 SALES GASHIER/GASHIER T
K180  GCASH CONTROL OPERATOR
LO89 OCCUPATIONAL THERAPY AIDE
L105  PHYSICAL THERAPY AIDE
N306 MUSEUM GUIDE I
N321 DARKROOM TECHNIGIAN
P363  PARK AIDE IT

V015 GENTRALSUPPLY TEGCHNIGIAN
V055 SURPLUS PROPERTY ASSISTANT
Y045 INSTITUTIONAL BEAUTIGIAN
EQ04  GARE GIVER II

G002 GCLINIGAL HOUSEKEEPER
G010 LAUNDRY SUPERVISOR
G039 GCUSTODIAL SUPV IT
G045 EQUIPMENT OPERATOR
G059 FEARM WORKER

G099 LINEN-SUPERVISOR
G109 BLDG/EQUIP MAINT REPAIRMAN IT
HOO3  BAKER I

HO19 CANTEEN-SUPERVISOR
HO25  GOOKTI

HO53 FOODSERVIGE WORKER IIT
K057 LIBRARY TECHNICAL ASST I
K182  MAIL PROGESSOR
LO22  GCERTIFIED NURSING ASST TRAINEE
LO55  MEN HLTH WORKER
LO63  LIFE SKILLS TRAINER TRAINEE
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¥101 = SKILLEDTRADES HELPER
BO51E = LABORATORY TEGHNIGIAN TRAINEE
G009 = SWITCHBOARD OPERATORT
£005 —  FIEM-TECHNIGIAN
6177 MAINTENANGE WORKER SUPERVISOR
6191 = CLOTHINGSHOP OPERATOR
kK015 = OFEIGECLERK

ko4 = MESSENGER SUPERVISOR
kK045 = MIGRO-PHOTOGRAPHER T
P36+ = PARKAIBET

Q065 = PRODUGEINSPEGTOR
Wo21t = REGORDSGENTEROPERATORT
G077 = HOUSEKEEPER SUPERVISOR
Gl07 BLDG/EQUIP MAINT REPAIRMAN-T
6169 = GUSTOBIALSURVT
MO17 ESGORT SERVIGES GOORDINATOR
BO37 =  LABORATORY AIDEIT
6175 MAINTENANGE WORKERIT
HO17 GANTEEN OPERATOR TT/SNACKEBAR OPER
HO43 FOOD—SERVICE WORKER—IE
K069 = GOURIERIT

N385 =  PUBLIG RELATIONS VISITORGOORD
Vo049 STOCKGEERKIE

¥095 = SEAMSTRESSII

E00L = CGARE GIVER T

6008 = LAUNDRY WORKER

G035 = GUSTODIAL WRKRIT
G075 = HOUSEKEEPER

6173 MAINTENANGE WORKERT
BO35 =  LABORATORY AIDE/LABORATORY AIDE T
EQ87 = VOGCATIONALTRAINEE
6041+ ELEVATOROPERATOR
6171t = GCUSTODIALWRKR T
HO15 = GANTEEN-OPERATOR T
HO39 =  FOODSERVIGCE WORKERT
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Class
Code

LOOIN
LOO3N
LOO2N
LOO4N
LOOSN
LOO6N
LOO7N
LO1ON
LOOIN
LOO8N
LO12N
LOLIN
LO13N
LO14N
NOOIN
NOO2N
NOOS5SN
NOO6N
GOO1N
NOO7N
BOOIN
NOOIN
NO10N
NOO8N
LO15N
NO12N
NO1IN
NOO3N

COURIER I/MESSENGER 03
ESGORT 03
WATCHMAN 03
STOCK GLERK I 03
SEAMSTRESS I 03

Grade Title

N922 CRIME LAB DIR MEDICAL EXAMINATION DIV

N921 CHIEF PHYSICIAN SPECIALIST

N921 DEPUTY STATE HEALTH OFFICER

N920 CRIME LAB ASSOC MEDICAL EXAMINER

N919 PSYCHIATRIC SPECIALIST

N918 DDSSA CHIEF MEDICAL OFFICER

N918 REHAB MED DIR ALCOHOL REHAB CTR-BENTON

N917 DDSSA ASST CHIEF MEDICAL OFFICER

N917 DHS BEHAV HLTH GENERAL PHYSICIAN

N917 PHYSICIAN SPECIALIST

N916 DDSSA MEDICAL CONSULTANT

N916 DENTIST

N916 GENERAL PHYSICIAN

N914 DIRECTOR OF PHARMACY

N914 DIRECTOR OF PHARMACY BOARD

N913 DHE SENIOR ASSOC DIRECTOR

N912 ADE ASST COMMISSIONER LEARNING SERVICES

N912 ADE ASST COMMISSIONER PUB SCH ACCOUNT

N912 ADE LITIGATION ATTORNEY

N912 ADH DEPUTY DIRECTOR ADMIN

N912 ADH SENIOR SCIENTIST

N912 ASST COMMISSIONER FISCAL & ADMIN SVCS

N912 ASST COMMISSIONER HUMAN RESOURCES

N912 ASST COMMISSIONER RESEARCH & TECHNOLOGY

N912 ASST PHARMACY DIRECTOR

N912 DFA ADMINISTRATOR FOR FISCAL & BUDGET

N912 DFA CHIEF INFORMATION OFFICER

N912 DFA REV ASST COMMISSIONER OPS & ADMIN
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NOO4N
NO13N
NOL4N
NO15N
NO16N
LOL6N
DOOIN
NO17N
NO20N
NOI9N
NO18N
NO22N
NO21N
NO24N
NO23N
NO25N
NO39N
NO38N
NO33N
NO37N
NO36N
DOO4N
NO35N
NO34N
GOO2N
NO32N
NO3IN
NO30N
NO29N
NO28N
NO42N
NO4IN
NO4ON
NO27N
NO26N
NO45N

DFA REV ASST COMMISSIONER POLICY & LEGAL
DIS CHIEF OPERATING OFFICER

INSURANCE DEP COMMISS FINANCIAL REGS
ADE DIR PUBLIC SCHOOL FACILITIES & TRANS
DHS DEP DIR ADMINISTRATIVE SVCS
REGISTERED PHARMACIST

STATE APPLICATION DIVISTION DIRECTOR
ADH CHIEF INFORMATION OFFICER

DHS DDS COMMISSIONER

DHS DEP DIR BEHAV HLTH SERVICES

DHS DEP DIR COUNTY OPERATIONS

DHS DEP DIR MEDICAL SERVICES

DHS DEPUTY DIRECTOR - DCFS

DIRECTOR STUDENT LOAN AUTHORITY
INSURANCE DEPUTY COMMISSIONER
INSURANCE DEPUTY COMMISSIONER INFO SVCS
ADC DEPUTY DIRECTOR

DFA ACCOUNTING ADMINTISTRATOR

DFA ADMINTISTRATIVE SVCS ADMINTISTRATOR
DFA DRIVER LICENSE ADMINTSTRATOR

DFA EBD ADMINTISTRATOR

DFA IGS/STATE TECHNOLOGY ADMINISTRATOR
DFA MOTOR VEHICLE ADMINISTRATOR

DFA OCSE ADMINISTRATOR

DFA REVENUE CHIEF COUNSEL

DFA STATE PERSONNEL ADMINISTRATOR

DFA STATE PROCUREMENT ADMINTSTRATOR
DFA STATE REVENUE OFFICE ADMINISTRATOR
DFA TAX ADMINTISTRATOR

DFA TAX AUDIT ADMINISTRATOR

DFA TAX RESEARCH ADMINISTRATOR

DHE ASSOC DIR FOR ACADEMIC AFFATIRS

DHS CHIEF INFORMATION OFFICER

DHS DEPUTY DIRECTOR ADULT SERVICES

DHS DEPUTY DIRECTOR OF DYS

DIRECTOR OF POULTRY DISEASES
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As Engrossed: S3/5/09

NO44N  N909
GOO3N  N909
NO43N  N909
DOO3N  N909
DOO2N  N909
BOO3N  N908
BOO2N  N908
NO48N  N908
NO47N  N908
NO46N  N908
NO69N  N908
NO68N  N908
NO67N  N908
NO66N  N908
NO65N  N908
NO64N  N908
NO63N  N908
NO62N  N908
NO6IN ~  N908
NO6ON  N908
NOS9N  N908
NO56N  N908
NOS7N  N908
NO58N  N908
DOO5SN  N908
NOS5N  N908
NO54N  N908
NOS3N  N908
GOO4AN  N908
NO52N  N908
NOSIN  N908
NOSON  N908
NO49N  N908
NO74N  N908
NO75N  N908
GOO7N  N908

DIS CUST RELATIONS MGMT ADMR

PSC CHIEF ADMIN LAW JUDGE

PSC DIRECTOR OF FINANCTAL ANALYSIS
STATE CHIEF SECURITY OFFICER

STATE DATABASE ADMINISTRATOR LEAD
ABA STATE ARCHITECT

ABA STATE ENGINEER

ADC ASSTISTANT DIRECTOR

ADE APSCN DIRECTOR

ADE ASST DIR ACADEMIC FACILITIES

ADE SPECIAL ADVISOR

ADE SPECTIAL ASSISTANT TO COMMISSIONER
ADEQ DEPUTY DIRECTOR - LAND RESOURCES
ADFA DEPUTY DIRECTOR

ADH CENTER DIRECTOR-HEALTH PROTECTION
ADH CENTER DIR-LOCAL PUBLIC HEALTH
ADH EPIDEMIOLOGY OFFICER

AEDC BUSINESS DEV DIV DIR

AEDC BUSINESS FINANCE DIRECTOR

AEDC INTERNATIONAL RELATIONS MANAGER
AEDC TRAINING DIVISION DIRECTOR

AGRI COORDINATOR OF LABORATORY

ASP DEPUTY DIRECTOR/LT. COLONEL
DEPUTY DIRECTOR OF ARLPC

DFA IT TECHNICAL SPECIALIST

DHE ASSOCIATE DIRECTOR

DHE CAREER PATHWAYS DIRECTOR

DHS ASH CHIEF EXECUTIVE OFFICER

DHS CHIEF ATTORNEY

DHS EXEC DIR EARLY CHILDHOOD COMM

DWS ASST DIR, EMPLOYMENT ASSIST

DWS ASST DIR, FINANCTAL MANAGEMENT
DWS ASST DIR, INFO AND TECHNOLOGY

DWS ASST DIR, UNEMPLOYMENT INS

DWS DEP ASST DIR EMPLOYMENT ASSISTANCE
DWS GENERAL COUNSEL
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As Engrossed: S3/5/09

NO73N  N908
GOO6N  N908
NO72N  N908
NO7IN  N908
BOO4AN ~ N908
NO70N  N908
GOO5SN  N908
NO77N  N90O7
NO8SN  N90O7
NO84N  N907
NO83N  N907
BOO6N  N907
GOO8N  N907
NO82N  N907
NO8IN  N907
NOSON  N907
NO79N  N90O7
NO78N  N9O7
NO76N  N907
DOO7N  N907
DOO6N  N907
BOOSN  N907
DOO9N  N906
TOOIN  N906
NO97N  N906
GOO9N  N906
BOO7N ~  N906
NO96N  N906
NO95N  N906
NO94N  N906
NO93N  N906
NO92N  N906
A103C  N906
NO9ON  N906
NO89N  N906
DOO8N ~  N906

INSURANCE CHF FIN/MKT CONDUCT EXMR
PSC CHIEF COUNSEL

PSC DIRECTOR RESEARCH & POLICY

PSC TAX DIVISION DIRECTOR

STATE VETERINARIAN

WCC ASST CHIEF EXECUTIVE OFFICER

WCC CHIEF ADMIN LAW JUDGE

ADPT CENTRAL ADMIN DIV DIR

AEDC DIR TECH & ENTREPRENEURSHIP

AEDC MRKT & COMMUNICATIONS DIR

AEDC STRATEGIC PLANNING DIRECTOR
ARLPC BOARD CERTIFIED PATHOLOGIST
CHIEF PUBLIC DEFENDER

DFA TINTERNAL AUDIT ADMINTISTRATOR

DHS DDS SUPT HDC/CONWAY

DHS /DMS ASSTISTANT DIRECTOR - FISCAL
DIS DIVISION DIRECTOR

DIS PROJECT & ENTERPRISE PROG MGMT ADMIN
PSC DIRECTOR OF QUALITY SERVICES
STATE GEOGRAPHIC INFO OFFICER

STATE SYSTEMS ARCHITECT

VETERINARTAN

AASTS SYSTEM ADMINISTRATOR

ADC SUPERINTENDENT

ADH CHIEF FINANCTIAL OFFICER

ADH CHIEF LEGAL COUNSEL

AETN ENGINEERING DIVISTON MANAGER
APERS ASST DIRECTOR OF FINANCE
ARKANSAS BUREAU OF STANDARDS DIRECTOR
ASTA EPSCOR DIRECTOR

ATRS ASSOCIATE DIRECTOR FISCAL AFFAIRS
ATRS ASSOCIATE DIRECTOR OF OPERATIONS
CERTIFIED FINANCIAL EXAMINER MANAGER
CONTRACTORS LICENSE ADMR/INVEST

DFA DIRECTOR ABC ADMINTSTRATION

DFA PBAS TECHNICAL SUPPORT MANAGER
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As Engrossed: S3/5/09

NO88N
NO87N
NO86N
N103N
N102N

DHS AHC DIRECTOR OF NURSING

DHS BEHAV HLTH DIR HOSPITAL OPS

DHS DDS DIR EVAL PLAN & MGMT SYSTEMS
DHS MENTAL HEALTH CENTER DIRECTOR
DHS/DCO ASSISTANT DIRECTOR

DHS/DCO ASST DEP DIR PGM & ADMN SPT
DHS/DMS ADD — LONG-TERM CARE

DHS/DMS ADD - MEDICAL SERVICES

HSRC DIRECTOR OF PHYSICAL THERAPY

PSC ADMINISTRATIVE LAW JUDGE

WCC ADMINISTRATIVE LAW JUDGE

ADE COORD SCH. IMP / STANDARDS ASSURANCE
ADE COORDINATOR OF SPECIAL PROJECTS

ADE COORDINATOR SPECTAIL PROGRAMS

ADH CHIEF HUMAN RESOURCES OFFICER

ADH DIRECTOR STATISTICS & VITAL RECORDS
ASBN GENERAL COUNSEL

ATC DIRECTOR

DFA DOG RACING VETERINARTAN

DHS ALEXANDER CHIEF PSYCHOLOGIST

DHS ASST DEP DIR FIN SUPPORT SYSTEM

DHS ASST DEP DIR FOR MGR ACCOUNTING

DHS ASST DIR CONTRACT MONITORING UNIT
DHS/DCO ASST DEP DIR

DHS/OFA ASSISTANT DIR - ACCOUNTING OPS
DHS /OFA ASSISTANT DIRECTOR

JDDC DEPUTY EXEC DIRECTOR

PRIVATE CAREER EDUCATION BOARD DIRECTOR
PUBLIC DEFENDER ITT

SENIOR PETROLEUM ENGINEER

STADIUM COMMISSION EXECUTIVE DIRECTOR
ADC COMPLTANCE ATTORNEY

ADC FARM ADMINTISTRATOR

ADC INDUSTRY ADMINISTRATOR

ADE DIR OF COMMUNICATIONS

ADH DIR ENGINEERING
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As Engrossed: S3/5/09

N118N N904
N117N N904
N116N N904
N115N N904
N114N N904
N130N N904
N129N N904
N128N N904
N126N N904
N125N N904
RO02N N904
N123N N904
N127N N904
N122N N904
N121N N904
N124N N904
GO18N N904
GO17N N904
GO16N N904
GO15N N904
DO10N N904
LO18N N904
GO19N N904
BO1ON N904
N136N N903
LO19N N903
PO02N N903
GO20N N903
BO12N N903
N135N N903
N134N N903
N133N N903
N132N N903
GO21N N903
N131N N903
AQOILN N903

ADH DIR IN-HOME SERVICES

BD OF ACCT EXECUTIVE DIRECTOR

BOARD OF ARCHITECTS EXECUTIVE DIRECTOR
CRIMINAL TINSURANCE FRAUD DIRECTOR

DCC DEP DIRECTOR RESIDENTIAL SVCS

DCC DEPUTY DIR ADMINTISTRATIVE SERVICES
DCC DEPUTY DIR PAROLE/PROBATION SERVICES
DHS ASST DIR QUALITY ASSURANCE

DHS DDS SUPT HDC

DHS DEP DIR SVCS FOR THE BLIND

DHS DIRECTOR OF HUMAN RESOURCES

DHS /DBHS ASST DIR FOR FINANCE

DHS /DBHS DIR ALCOHOL & DRUG ABUSE PREV
DHS/DCC_ASSISTANT DIR FINANCE & ADMIN
DHS /DCFS DEPUTY DIRECTOR

DHS /DYS ASSISTANT DIVISION DIRECTOR
DIRECTOR RISK MANAGEMENT

DWS ASST DIR - TANF

DWS ASST DIR GRANTS RESOURCE ADMIN

DWS ASST DIR NEW HTIRE REGISTRY
INSURANCE CHIEF TECHNOLOGY OFFICER
NURSE PRACTITIONER

PAROLE BOARD MEMBER

VETERINARY VIROLOGIST

ADC HLTH SVCS ADMR

ADH CHIEF EPIDEMIOLOGIST

ADH DIRECTOR OF COMMUNICATIONS

AGFC GENERAL COUNSEL

ASTA ASSISTANT DIRECTOR OF ENGINEERING
DHS AHC NURSING HOME ADMINTISTRATOR

DHS /DCFS ASSISTANT DIRECTOR

DIRECTOR MINORITY HEALTH COMMISSION
ENG & LAND SURVEYORS EXEC DIRECTOR
PSYCHOMETRICTAN

SBEC DIRECTOR

STUDENT LOAN CHIEF FINANCTAL OFFICER
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As Engrossed: S3/5/09

ADC GENERAL COUNSEL

ADE COORD FISCAL DISTRESS

ADH GOVERNMENTAL AFFAIRS POLICY DIR
ASST STATE GEOLOGIST

BD OF COLLECTION EXEC DIR

BOARD OF APPRAISER EXECUTIVE DIRECTOR
DHS ASSISTANT DIRECTOR CMS

DHS DDS DIR CLIENT SERVICES

DHS DDS DIVISTION MANAGER

DHS /DAAS ASST DEP DIR

DHS /DAAS DEPUTY DIRECTOR
DHS/DCO_AREA DIRECTOR

INS ASST DEP COMMISSIONER FINANCE
MINORITY HLTH & HLTH DISPARITIES DIR
PAROLE BOARD HEARING EXAMINER

PUBLIC DEFENDER IT

REHAB DIRECTOR - ACTI

REHAB DIRECTOR FIELD SVCS

SECURITIES DEPUTY COMMISSIONER
TECHNICAL INSTITUTE DIRECTOR

ADC PUBLIC INFORMATION OFFICER

ADPT TOURISM ADMIN DIRECTOR

APERS INVESTMENT OPERATIONS MANAGER
ASBN ASSISTANT DIRECTOR

ASTA ASSISTANT DIRECTOR MGMT SVS
ASTA ASSISTANT DIRECTOR OF FINANCE
ASTA ASSISTANT DIRECTOR OF RESEARCH
ATRS ASSOCIATE DIRECTOR OF INVESTMENTS
BEHAV HLTH ASST DIR CHILDRENS SVS
CAPITOL ZONING DISTRICT ADMINISTRATOR
CLAIMS COMMISSION DIRECTOR

DFA DIRECTOR ABC ENFORCEMENT

DHS DIR HOME & COMMUNITY BASED SVCS
DHS DIRECTOR OF PUBLIC RELATIONS

DHS POLICY & RESEARCH DIRECTOR

DHS RESEARCH ANALYSTS MANAGER
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As Engrossed: S3/5/09 SB437

N152N N9O1 DHS /DBHS ASSISTANT DIR ADMIN SVCS
N153N N9O1 DHS /DBHS CLINICAL DIRECTOR

NI51IN N9O1 DHS /DCFS ADMR ADMIN SERVICES

BO16N N9O1 LAND SURVEY STATE SURVEYOR

N165N N9O1 LP GAS BOARD DIRECTOR

N164N N9O1 MILITARY DEPUTY ADJUTANT GENERAL

N169N N9O1 MOTOR VEHICLE COMMISSION DIRECTOR
LO22N N9O1 OCCUPATIONAL THERAPIST

LO21IN N9O1 PHYSTICAL THERAPIST

GO025N N9O1 PUBLIC DEFENDER I

BO14N N9O1 SENIOR PETROLEUM GEOLOGIST

LO20N N9O1 SPECTALIZED LICENSED PROF COUNSELOR
N162N N9O1 STATE DRUG PREVENTION DIRECTOR

N161N N9O1 STATE LIBRARY DEPUTY DIRECTOR

N160N N9O1 TEACHER HOUSING DEVELOP CMSN DIR

G003C C130 ANRC DEPUTY DIRECTOR

TOoO01C C130 ASP MAJOR

X003C C130 ASP/CACD CHIEF ADMINISTRATOR

A004C C130 CERTIFIED FINANCIAL EXAMINER

B0OO1C C130 DEPUTY STATE FORESTER

A002C C130 DFA ASSTISTANT ACCOUNTING ADMINTISTRATOR
GOoo1cC C130 DFA ASSTISTANT ADMIN SVCS ADMINISTRATOR
R0O02C C130 DFA ASSTISTANT BUDGET ADMINTISTRATOR
R0O03C C130 DFA ASSTISTANT EBD ADMINISTRATOR

G002C C130 DFA ASSTISTANT IGS ADMINISTRATOR

ROO1C C130 DFA ASSISTANT PERSONNEL ADMINTISTRATOR
Voolc C130 DFA ASSTISTANT PROCUREMENT ADMINTSTRATOR
A001C C130 DFA ASSTISTANT TAX RESEARCH ADMINISTRATOR
D002C C130 DFA OIS ASSISTANT ADMINISTRATOR

A003C C130 DFA REVENUE ASSTSTANT ADMINTISTRATOR
X002C C130 INSURANCE PUBLIC EMP CLAIMS DIV DIR
X001C C130 PSC DIR OF ELECTRIC UTILITIES SECT
DOO1C C130 STATE DATABASE ADMINISTRATOR

A008C C129 ADE FINANCE DIVISION MANAGER

G006C Cl29 ADE SPECIAL EDUCATION DIVISTON MANAGER
X004C C129 ADEQ AIR DIVISTON MANAGER
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As Engrossed: S3/5/09 SB437

G005C €129 ADEQ WATER DIVISION MANAGER

T002C €129 AGFC_COLONEL

B003C €129 AGFC DIVISION CHIEF

B002C €129 AGRI DIRECTOR OF MARKETING

A007C €129 AUDIT MANAGER

A006C €129 DFA REVENUE TAX DIVISION MANAGER
RO04C €129 DFA STATE PAYROLL SYSTEMS MANAGER
A005C €129 DIR OF COST ALLOCATION & RATE DESIGN
G004C €129 MANAGING ATTORNEY

LOOIC €129 PSYCHOLOGIST SUPERVISOR

D003C €129 STATE SYSTEMS ADMINISTRATOR LEAD
G012¢C c128 ADE ASSISTANT TO DIRECTOR

G013C c128 AEDC DIR ARKANSAS ENERGY OFFICE

G016C c128 AEDC DIR BUSINESS RETENTION & EXPAN
GO14C c128 AEDC DIR OF COMMUNITY DEVELOPMENT
P002C c128 AEDC DIRECTOR FILM COMMISSION

GO15C c128 AEDC SMALL/MINORITY BUSINESS DIRECTOR
AOllC c128 AETN DEP DIR FOR ADMIN & FINANCE
E003C c128 AETN EDUCATION DIVISION DIRECTOR
E002C c128 AETN OUTREACH DIVISION DIRECTOR
P0O0IC c128 AETN PRODUCTION DIVISION DIRECTOR
E001C c128 AETN PROGRAMMING DIVISION DIRECTOR
G009C c128 AFHC DIRECTOR

A010C c128 AGENCY CONTROLLER II

B006C c128 ANRC CONSERVATION DIVISION CHIEF
B005C c128 ANRC WATER DEVELOPMENT DIVISION MANAGER
B004C c128 ANRC WATER RESOURCES DIVISION MANAGER
T003C c128 ASP CAPTAIN

A012C c128 ASST DEPUTY BANK COMMISSIONER

B007C c128 CRIME LAB SCIENTIFIC OPERATION MGR
D010C c128 DATA WAREHOUSE LEAD

T004C c128 DCC PROGRAM ADMR PAROLE & PROBATION SVCS
MO01C c128 DCC TREATMENT ADMINISTRATOR

A009C c128 DFA ACCOUNTING DIVISION MANAGER
G225C c128 DFA OCSE FIELD OPERATIONS MANAGER
RO05C c128 DFA STATE BUDGET MANAGER
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As Engrossed: S3/5/09 SB437

GOl1cC Cl28 DHE ACADEMIC AFFATIRS MANAGER

D009C C128 DIS OPERATIONS CENTER MANAGER

GOolocC C128 DWE DIVISTION MANAGER

B008C C128 ENG & LAND SURVEYORS PROF ENGINEER
D0O08C C128 GIS LEAD

D0O07C C128 INFORMATION SYSTEMS MANAGER

L002C C128 NURSING DIRECTOR

X005C C128 PROPERTY & CASUALTY MANAGER

G008C C128 RISK MANAGEMENT ASSISTANT DIRECTOR
D0O06C C128 SOFTWARE ENGINEER LEAD

D0O05C C128 STATE IT SECURITY ANALYST

D004C C128 STATE NETWORK SUPPORT LEAD

G007C C128 WCC DIVISION MANAGER

G036C Cl27 ABA DIVISTON MANAGER

T006C Cl27 ADC HEAD FARM MANAGER TT

T005C Cl27 ADC/DCC CORRECTIONAL WARDEN

G035C Cl27 ADEQ ADMINISTRATION DIVISTON MANAGER
G034C Cl27 ADEQ ASST AIR/WATER DIVISION MANAGER
B0O12C Cl27 ADEQ ENGINEER P.E. BRANCH MANAGER
G033C Cl27 ADEQ HAZARDOUS WASTE DIVISION MANAGER
G032C Cl27 ADEQ MINING DIVISION MANAGER

G031C Cl27 ADEQ PUBLIC OUTREACH DIVISION MANAGER
G030C Cl27 ADEQ REGULATED STORAGE TANKS DIV MANAGER
G029C Cl27 ADEQ SOLID WASTE DIVISTON MANAGER
G028C Cl27 ADEQ TECHNICAL SERVICES DIVISTION MANAGER
G027¢C Cl27 ADFA PROGRAM OFFICER

G026C Cl27 ADH ASSOC CENTER DIR-MGMT & OPS

BOl1C Cl27 ADH CHIEF ENGINEER

G018cC Cl27 ADPT PARKS ADMIN MANAGER

S00l1cC Cl27 ADPT PARKS OPERATIONS MGR

G037¢C Cl27 ADPT PARKS PLANNING & DEV MGR

B0O10C Cl27 AGRI DIVISTON MANAGER

G025C Cl27 ATTORNEY SUPERVISOR

A018C Cl27 BANK CHIEF EXAMINER

D013C Cl27 BANK IT ADMINISTRATOR

D0O12C Cl27 DATABASE SPECIALIST
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As Engrossed: S3/5/09 SB437

G024C Cl27 DEPARTMENT ADMINISTRATIVE LAW JUDGE
G023C Cl27 DEPUTY PROSECUTOR COORDINATOR

AQ17C Cl27 DFA CAFR ACCOUNTING MANAGER

DO1l1C Cl27 DFA ERP SYSTEM MANAGER

M002C Cl27 DHS BEHAV HLTH ASSOC DIR, AHC

MO003C Cl27 DHS BEHAV HLTH CHILDRENS SYSTEM CARE DIR
G022C Cl27 DHS DIRECTOR OF EMERGENCY OPERATIONS
A0l16C Cl27 DHS DMS BUSINESS OPERATIONS MANAGER
G021C Cl27 DHS /DSB _ASSISTANT DIRECTOR

X007¢C Cl27 DHS/DYS ADMIN PROG COMPLTIANCE

B009C Cl27 DIRECTOR WATERWAYS COMMISSION

A015C Cl27 DWS DIR INTERNAL AUDIT & SECURITY
G020C Cl27 DWS PROGRAM ADMINISTRATOR

AQl14C Cl27 FISCAL DIVISION MANAGER

GO0l9cC Cl27 GENERAL COUNSEL

GOl7C Cl27 PLANT BOARD ASSISTANT DIRECTOR

A013C Cl27 PSC DIRECTOR OF REVENUE REQUIREMENTS
L003C Cl27 PSYCHOLOGIST

G052¢C Cl26 ACIC DIVISION MANAGER

GO51C Cl26 ADE ACADEMIC FACILITIES SR PROJECT ADMIN
G050C Cl26 ADE APSCN DIVISION MANAGER

E007C Cl26 ADE OERZ DIRECTOR

GO055C Cl26 ADEM DEPUTY DIRECTOR

G049C Cl26 ADH REGIONAL DIRECTOR

G038C Cl26 ADVA ASSISTANT DIRECTOR

G048C Cl26 AEDC STRATEGIC PLANNING ASST DIR
S002C Cl26 AETN OPERATIONS DIVISION DIRECTOR
A021C Cl26 AGENCY CONTROLLER T

T008C Cl26 AGFC MAJOR

BO17C Cl26 AGFC REAL ESTATE AND ENGINEER MANAGER
GO054C Cl26 AREC DEPUTY EXECUTIVE DIRECTOR

L007C Cl26 ASBN PROGRAM COORDINATOR

A020C Cl26 ASD/ASB BUSINESS MANAGER

€oo02c¢ Cl26 ASP HIGHWAY SAFETY OFFICE ADMINTISTRATOR
T007C Cl26 ASP LIEUTENANT

T009C Cl26 ASP SPECIAL OPERATIONS ADMINISTRATOR
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As Engrossed: S3/5/09 SB437

X011C Cl26 ASP/CACD INVESTIGATOR ADMINISTRATOR
L0O06C Cl26 ASSOCIATE DIRECTOR OF NURSING

BO14C Cl26 ASST STATE FORESTER

BO16C Cl26 ASTA ASSISTANT DIRECTOR EPSCOR

GO41C Cl26 ATRS MEMBER SERVICES ADMINISTRATOR
GO47C Cl26 ATTORNEY SPECIALIST

GO46C Cl26 DCC PLANNING & MGMT SVCS ADMINISTRATOR
G053C Cl26 DDSSA ASSISTANT DIRECTOR

GO45C Cl26 DFA DIVISTON MANAGER ITI

G228C Cl26 DFA RACING COMMISSION MANAGER

GO44C Cl26 DFA REVENUE PROBLEM RESOLUTION OFFICER
R0O07C Cl26 DFA STATE OPM MANAGER

G043C Cl26 DHE FINANCIAL ATD MANAGER

G042C Cl26 DHS ADMINISTRATIVE LAW JUDGE

DO18C Cl26 DIS INFORMATION SYSTEMS COORD

BO15C Cl26 ENGINEER SUPERVISOR

P0O03C Cl26 HERITAGE AGENCY DIRECTOR

L005C Cl26 HSRC MEDICAL SERVICES MANAGER

R0O06C Cl26 HUMAN RESOURCES ADMINISTRATOR

DO17C Cl26 INFORMATION SYSTEMS SECURITY SPECIALIST
X009C Cl26 INSURANCE DEPT DIR OF SECURITY OPS
B0O13C Cl26 PETROLEUM ENGINEER

A019C Cl26 PSC TAX DIVISTION ASSISTANT DIRECTOR
EQ06C Cl26 PUBLIC SCHOOL PROGRAM MANAGER

L0o04C Cl26 REHAB DIRECTOR - PROG, PLAN, DEV & EVAL
G040C Cl26 REHAB DIRECTOR - SPECIAL PROGRAMS
E005C Cl26 REHAB DIRECTOR OF VOCATIONAL TRAINING
EQ04C Cl26 SCHOOL PRINCIPAL

X008cC Cl26 SECURITIES CHIEF EXAMINER

DO16C Cl26 SENIOR TECHNOLOGY ANALYST

G039C Cl26 SENIOR TRANSPORTATION MANAGER

coolc Cl26 STADIUM COMMISSION ASST MANAGER/ADMR
DO15C Cl26 STATE NETWORK ENGINEER

DO14C Cl26 STATE SYSTEMS ADMINTISTRATOR

A027C C125 ACCOUNTING OPERATIONS MANAGER

GO61C C125 ACD DEPUTY DIRECTOR
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As Engrossed: S3/5/09 SB437

R0O09C Cl25 ADE BUDGET MANAGER

G063C C125 ADEQ BRANCH MANAGER

L013C Cl25 ADH BRANCH MANAGER

D0O19C C125 ADPT DIR RESEARCH & INFO SVC

G062C C125 AEDC PROJECT/REGIONAL MANAGER

Lol2c Cl25 ASD SPECIALTY PROGRAM DIRECTOR

G060C C125 DDSSA ASST DIRECTOR - QUALITY ASSURANCE
G059C C125 DDSSA ASST DIRECTOR - UNIT OPERATIONS
A025C C125 DFA ACCOUNTING CAFR COORDINATOR

D021C Cl25 DFA ERP GROUP LEAD

A026C C125 DFA STATE ACCOUNTING MANAGER

G058C C125 DHE FEDERAL PROGRAM MANAGER

LOol1C C125 DHS ALCOHOL/DRUG ABUSE PREV ASST DEP DIR
MO005C C125 DHS ASSTISTANT SUPERINTENDENT - CONWAY
GO057¢C C125 DHS DEP DIR OFFICE OF VOL SVCS

A024C C125 DHS DIVISION CHIEF FISCAL OFFICER
LolocC C125 DHS DMS MEDICAL ASSISTANCE MANAGER
R0O08C C125 DHS EMPLOYEE RELATIONS MANAGER

G056C C125 DHS/DCC ASST DIR OPS & PROG SUPV
E010C C125 DHS/DYS EDUCATION MANAGER

TOol0C C125 DIRECTOR OF PUBLIC SAFETY TIT

X012C Cl25 EDUCATION CHIEF INVESTIGATOR

X013C Cl25 ENVIRONMENTAL HEALTH MANAGER

B0O19C Cl25 FORENSTIC ADMINISTRATOR

D020C Cl25 INST INFORMATION TECHNOLOGY COORD
L009C Cl25 NURSE MANAGER

L008C Cl125 NURSING HOME ADMINISTRATOR

A023C Cl125 PHARMACY BOARD CHIEF FISCAL OFFICER
M004C Cl125 RESIDENTIAL OPERATIONS MANAGER

B018C Cl125 SENIOR BROADCAST ENGINEER

A022C Cl25 STUDENT LOAN FINANCE SPECTIALIST

E009C Cl125 TECHNICAL INSTITUTE ASSISTANT DIRECTOR
E008C C125 VO TECH TECHNICIAN I

B026C Cl24 ADC CONSTRUCTION/MAINTENANCE COORD
TO15C Cl24 ADC/DCC DEPUTY WARDEN

D037C Cl24 ADE APSCN APPLICATIONS MANAGER
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As Engrossed: S3/5/09 SB437

GO74C Cl24 ADE COORD OF GOVERNMENTAL AFFAIRS
A032C Cl24 ADE FINANCE PROGRAM COORDINATOR
G075C Cl24 ADE PROGRAM ADMINISTRATOR

LOo17C Cl24 ADH AREA NURSING DIRECTOR

LOl6C Cl24 ADH PUBLIC HEALTH ADMINISTRATOR
GO76C Cl24 ADMINTSTRATIVE SERVICES MANAGER
B020C Cl24 ADPT REGIONAL PARK SUPV

B025C Cl24 AERONAUTICS ASSISTANT DIRECTOR
EQ14C Cl24 AETN PROGRAM AND SERVICES DIV MANAGER
D0O36C Cl24 AETN WEBSITE COORDINATOR

TO14C Cl24 AGFC CAPTAIN

TO13C Cl24 ASP PILOT

TOllcC Cl24 ASP SERGEANT

A031C Cl24 ASSTISTANT CONTROLLER

G073C Cl24 ATTORNEY

X022C Cl24 BATL.L BONDSMAN BOARD EXECUTIVE DIRECTOR
A030C Cl24 BANK REVIEW ADMINTISTRATOR

X021C Cl24 BD OF ACCT INVESTIGATOR

X020C Cl24 BURIAL ASSOCIATION BD EXEC SEC
L0O15C Cl24 CLINICAL SPEECH PATHOLOGIST

D035C Cl24 COMPUTER SUPPORT MANAGER

B024C Cl24 CONSERVATION PROGRAM MANAGER
D034C Cl24 DATABASE ADMINISTRATOR

D033C Cl24 DFA ERP ANALYST

GO071C Cl24 DHE PROGRAM COORDINATOR

G070C Cl24 DIRECTOR OF FIELD OPERATIONS
A029C Cl24 DIS FISCAL MANAGER

D032C Cl24 DIS IT ASSET MANAGER

G069C Cl24 DIS QUALITY ASSURANCE LEAD

D0O31C Cl24 DISASTER RECOVERY ANALYST

B022C Cl24 DISTRICT FORESTER

X019C Cl24 DRUG COURT ADMINISTRATOR

G068C Cl24 DWS AREA OPERATIONS CHIEF

G072C Cl24 DWS WORKFORCE INVESTMENT PROG MGR
EQ013C Cl24 EDUCATION PROGRAM MANAGER

B023C Cl24 ENGINEER, P.E.
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As Engrossed: S3/5/09 SB437

T012C Cl24 EXPLOSIVE TEAM COORDINATOR

voo2c Cl24 FEDERAL SURPLUS PROPERTY MANAGER

LOl4C Cl24 HIPAA PROGRAM CONSULTANT

D0O30C Cl24 INFORMATION SYSTEMS COORDINATOR

X018cC Cl24 INSURANCE CONSUMER PROTECTION MANAGER
X017C Cl24 INSURANCE LICENSING MANAGER

B0O21C Cl24 LICENSED ARCHITECT

X016C Cl24 MANUFACTURED HOMES COMMISSION DIRECTOR
G077¢C Cl24 MLK COMMISSION EXECUTIVE DIRECTOR
G067C Cl24 PSC CUSTOMER SERVICE MANAGER

A028C Cl24 PSC SENIOR RATE CASE ANALYST

G066C Cl24 PSC TELECOM AND QUALITY OF SERVICE MGR
G065C Cl24 PUBLIC DEFENDER ATTORNEY I

X015C Cl24 SECURITIES EXAMINER SUPERVISOR

D029C Cl24 SENIOR GIS ANALYST

D028C Cl24 SENIOR SOFTWARE SUPPORT SPECIALIST
D0O27C Cl24 SOFTWARE ENGINEER

G064C Cl24 SR HLTH INSURANCE INFORMATION PRG MGR
D026C Cl24 STATE HELP DESK LEAD

D025C Cl24 STATE IT SECURITY SPECIALIST

EQ12C Cl24 STATE LIBRARY DIVISTION MANAGER

D024C Cl24 STATE NETWORK SPECTALIST

D023C Cl24 STATE SYSTEMS SPECIALIST

D022C Cl24 SYSTEMS SPECIALIST

X014C Cl24 TOBACCO SETTLEMENT COMMISSION DIRECTOR
EQOLl1C Cl24 VOCATIONAL EDUCATION COORDINATOR

G090C C123 ADE AREA PROJECT MANAGER

G089C C123 ADEM ADMINTISTRATION DIVISTION DIRECTOR
G088C C123 ADEM DISASTER MGMT DIV DIR

D043C C123 ADEM INFO TECHNOLOGY DIVISION DIRECTOR
G087¢C C123 ADEM PREPAREDNESS DIVISION DIRECTOR
A040C C123 ADFA FISCAL PROGRAM MANAGER

L0O26C Cl123 ADH NURSING PROGRAM COORD

L025C Cl23 ADH PUBLIC HEALTH SECTION CHIEF ITT
M006C Cl123 ADH SOC SVC PROGRAM DIRECTOR

G091cC Cl123 ADPT MARKETING & PROMOTION DIR
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As Engrossed: S3/5/09 SB437

G078C C123 ADPT PRG SVS ADMIN

A036C C123 ADPT REV OPERATIONS MANAGER

R0O13C C123 AGENCY HUMAN RESOURCES MANAGER
TOl7C C123 AGFC LIEUTENANT

X031C C123 AGFC OPERATIONS & FACILITY MANAGER
B029C C123 AGRTI PLANT BOARD DIVISTION MGR
TO1l6C Cl23 ALETA DEP DIR ACADEMY OPERATIONS
B028C Cl23 ALETA DEP DIR STANDARDS DIVISION
X029C C123 ASP COMPLTANCE ADMINISTRATOR

G086C C123 ASP PROGRAM ASST ADMINISTRATOR
EQ17C C123 ASST PRINCIPAL

A039C Cl23 BANK SENTOR EXAMINER

X028C Cl23 BD OF BARBER EXAM SECRETARY

X030C Cl123 BOARD OF APPRAISER CHIEF INVESTIGATOR
X026C Cl23 CRIMINAL DETENTION FACILITIES COORD
D042C Cl123 DATA WAREHOUSE SPECIALIST

X025C Cl123 DCC PAROLE/PROBATION AREA MANAGER
G085C Cl123 DDSSA PROFESSIONAL RELATIONS MGR
X027¢C Cl23 DENTAL EXAMINERS BD EXEC DIR

RO12C Cl23 DFA ASSISTANT STATE PAYROLL MANAGER
G084C Cl123 DFA DIVISTION MANAGER IT

G223C Cl123 DFA OCSE DIVISION MANAGER

G226C Cl123 DFA OCSE PROGRAM MANAGER

Vv003cC Cl123 DFA PROCUREMENT DIVISION MANAGER
RO11C Cl23 DFA SENTOR STATE BUDGET ANALYST
RO10C Cl23 DFA SENTIOR STATE PERSONNEL ANALYST
P0O05C C123 DHE COMMUNICATIONS COORDINATOR
L024C C123 DHS BEHAV HLTH FACILITY ADMIN
G083C C123 DHS /DAAS DIVISION MANAGER

G082C C123 DHS/DYS ADMISSIONS EVALUATOR

D0O41C C123 DIS TECHNICAL ACCOUNTS SPECIALIST
G081C C123 DWS DIVISION CHIEF

A038C Cl123 FISCAL SUPPORT MANAGER

B030C Cl123 FORENSIC SCIENTIST COORDINATOR
D040C Cl123 GIS ANALYST

L023C Cl23 HEALTH FACILITIES SUPERVISOR
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As Engrossed: S3/5/09 SB437

A037C C123 INVESTMENT MANAGER

G080C C123 NATIONAL & COMMUNITY SERVICES EXEC DIR
D039C C123 NETWORK SUPPORT SPECTALIST

L022C Cl23 NURSING CLINIC COORDINATOR

L021C Cl23 NURSING HOME ASSISTANT ADMINTISTRATOR
L020C C123 NURSING SERVICES UNIT MANAGER

G079C C123 OUTDOOR REC GRANTS PRGM DIR

B027C Cl23 PARK SUPERINTENDENT V

A035C C123 PSC TAX DIV ASST DIR/MOTOR CAR PROG
PO04C C123 PUBLIC INFORMATION MANAGER

EQ16C C123 PUBLIC SCHOOL PROGRAM COORDINATOR
L019C Cl123 REGISTERED NURSE COORDINATOR

L018C Cl123 REHAB ASST DIRECTOR - ACTI

A034C Cl123 RETIREMENT SECTION MANAGER

D0O38C Cl123 SENIOR SOFTWARE SUPPORT ANALYST
EQ15C Cl123 SPECIAL EDUCATION SUPERVISOR

A033C Cl123 TAX AUDITOR SUPERVISOR

TO21C Cl22 ADC HEAD FARM MANAGER T

E020C Cl22 ADE OERZ TECHNICAL ASSTIST SPECIALIST
X036C Cl22 ADEQ INSPECTOR SUPERVISOR

L030C Cl22 ADH DISTRICT MANAGER

L029C Cl22 ADH PUBLIC HEALTH SECTION CHIEF IT
G105C Cl22 ADPT DEVELOPMENT MANAGER

G104C Cl22 AEDC AREA/PROGRAM REPRESENTATIVE
P007C Cl22 AETN CHIEF POST PRODUCTION EDITOR
T020C Cl22 AGFC SERGEANT

X035C Cl22 ASP/CACD AREA MANAGER

G103C Cl22 ASSOCIATE REGISTRAR

AQ44C Cl22 AUDIT COORDINATOR

B037C Cl22 CHEMIST SUPERVISOR

B032C Cl22 CHIEF PARK PLANNER

B036C Cl22 CRIME LAB QUALITY MANAGER

MO00Q7C Cl22 DCC ASST TREATMENT PROGRAM MGR
Gl02C Cl22 DHE PROGRAM SPECTIALIST

Glo1cC Cl22 DHS AREA MANAGER

G100C Cl22 DHS COUNTY ADMINISTRATOR TITT
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As Engrossed: S3/5/09 SB437

G099C Cl22 DHS PROGRAM ADMINISTRATOR

TOl9C Cl22 DIRECTOR OF PUBLIC SAFETY T

D049C Cl22 DIS PROJECT MANAGER

G098C Cl22 DIS QUALITY ASSURANCE COORDINATOR
D048C Cl22 DP NETWORK TECH IIT - INST

L028C Cl22 EPIDEMIOLOGIST

S003C Cl22 FOOD & BEVERAGE DIRECTOR

B035C Cl22 GEOLOGY SUPERVISOR

TO018C Cl22 HE PUBLIC SAFETY COMMANDER TIT
PO06C Cl22 HERITAGE AGENCY ASSISTANT DIRECTOR
D047C Cl22 INFORMATION SYSTEMS BUSINESS ANALYST
A043C Cl22 INSURANCE FORENSIC ACCOUNTANT
A042C Cl22 INSURANCE SENIOR EXAMINER

G096C Cl22 LABOR DIVISTION MANAGER

G095C Cl22 LODGE MANAGER

B034C Cl22 MICROBIOLOGIST SUPERVISOR

G094cC Cl22 OIL & GAS PROGRAM MANAGER

G093C Cl22 OPERATIONS MANAGER

B0O31C Cl22 PARK SUPERINTENDENT IV

X034C Cl22 PREPAID FUNERAL MANAGER

AQ41C Cl22 PROGRAM FISCAL MANAGER

X033C Cl22 PSC SENIOR PUBLIC UTILITY AUDITOR
G092C Cl22 PUBLIC DEFENDER PROGRAM MANAGER
EQ019C Cl22 PUBLIC SCHOOL PROGRAM ADVISOR
Lo27C Cl22 REGISTERED NURSE SUPERVISOR

G097¢C Cl22 SBEC DEPUTY DIRECTOR

D050C Cl22 SECURITY ANALYST

X032C Cl22 SENIOR SECURITIES EXAMINER

EQ018C Cl22 SPECTALIZED TECHNICAL FACULTY
D0O46C Cl22 STATE PRODUCTION CONTROL SUPERVISOR
D045C Cl22 STATE SYSTEMS ANALYST

D044C Cl22 SYSTEMS ANALYST

B033C Cl22 UAF CONSTRUCTION COORDINATOR
A052C Cl21 ACCOUNTING COORDINATOR

X046C Cl21 ACD DIVISTON ADMINISTRATOR

B040C Cl21 ADC AGRI PRODUCTION SUPERVISOR
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As Engrossed: S3/5/09 SB437

G222C Cl21 ADC/DCC INTERNAL AFFAIRS ADMINISTRATOR
T027C Cl21 ADC/DCC TRAINING ADMINISTRATOR
D055C Cl21 ADE APSCN FIELD ANALYST

AO51C Cl21 ADFA FINANCE PROGRAM COORDINATOR
X044C Cl21 ADH DIR PLUMBING INSPECTIONS

X043C Cl21 ADH ENVIRONMENTAL SUPV

BO47C Cl21 ADH LABORATORY MANAGER

L0O91C Cl21 ADH PUBLIC HEALTH SECTION CHIEF I
A050C Cl21 AGENCY FISCAL MANAGER

B046C Cl21 AGFC BIOLOGIST PROGRAM SPECTALIST
T026C Cl21 AGFC CORPORAL

C005¢C Cl21 AGFC LICENSING MANAGER

B039C Cl21 AGFC NATURE CENTER MANAGER

T025C Cl21 ALETA TRAINING SUPV

C004cC Cl21 AREC LICENSING SUPERVISOR

T022C Cl21 ASP CORPORAL

T024C Cl21 ASP/CACD HOTLINE ADMINISTRATOR
Gl15C Cl21 ASST DIR OF RURAL SERVICES

S005C Cl21 AVIATION MANAGER

B045C Cl21 BIOLOGIST SUPERVISOR

D054C Cl21 COMPUTER SUPPORT COORDINATOR

X042C Cl21 DCC PAROLE/PROBATION ASST AREA MGR
Gl13C Cl21 DDSSA HEARING OFFICER COORDINATOR
Gl1l2C Cl21 DDSSA UNIT SUPERVISOR

X041C Cl21 DFA ABC ENFORCEMENT ASSISTANT DIRECTOR
G224C Cl21 DFA OCSE FIELD MANAGER

A049C Cl21 DFA REVENUE OFFICE DISTRICT MANAGER
Gl1llcC Cl21 DHS COUNTY ADMINISTRATOR IT

X039C Cl21 DIRECTOR OF COSMETOLOGY BOARD
D053C Cl21 DIS ACCOUNT ANALYST

A048C Cl21 DIS RATE ANALYST

Gl1lo0C Cl21 DWS PROGRAM MANAGER

Gl14C Cl21 DWS WORKFORCE INVEST REG ADVISOR
E022C Cl21 EDUCATION & INSTRUCTION MANAGER
X037C Cl21 EDUCATION INVESTIGATOR

B042C Cl21 ENGINEER
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As Engrossed: S3/5/09 SB437

PO10C Cl21 EXHIBITS COORDINATOR

MO10C Cl21 FAMILY SERVICE WORKER CLINICAL SPEC
MO11C Cl21 FAMILY SERVICE WORKER COUNTY SUPERVISOR
AQ47C Cl21 FINANCTAL ANALYST IT

G109C Cl21 GRANTS MANAGER

T023C Cl21 HE PUBLIC SAFETY COMMANDER IT

BO44C Cl21 HEALTH PHYSICIST SUPERVISOR

Al105C Cl21 JDDC FISCAL MANAGER

M009C Cl21 LICENSED CERTIFIED SOCTAL WORKER
LO31C Cl21 LICENSED PROF MARRTIAGE/FAMILY THERAPIST
G1l16C Cl21 LOCAL HEALTH UNIT ADMINISTRATOR IT
S004C Cl21 MAINTENANCE MANAGER

L0O36C Cl21 NURSE INSTRUCTOR

L035C Cl21 NUTRITIONIST CONSULTANT

L034C Cl21 NUTRITIONIST SUPERVISOR

RO14C Cl21 PERSONNEL MANAGER

voo4cC Cl21 PROCUREMENT MANAGER

B043C Cl21 PROFESSIONAL GEOLOGIST

A046C Cl21 PSC RATE CASE ANALYST

L033C Cl21 PSYCHOLOGICAL EXAMINER

G108C Cl21 PUBLIC DEF OMBUDSMAN COORDINATOR
X038C Cl21 QUALITY ASSURANCE MANAGER

L032C Cl21 REGISTERED NURSE - HOSPITAL

D052C Cl21 SOFTWARE SUPPORT ANALYST

€003cC Cl21 STADIUM COMMISSION MARKETING/EVENT MGR
BO41C Cl21 STATE CLIMATOLOGIST

B038C Cl21 STATE FOREST MANAGER

EO021C Cl21 STATE LIBRARY MANAGER

A045C Cl21 STATISTICAL ANALYSTS MANAGER

DO51C Cl21 SYSTEMS APPLICATIONS SUPERVISOR
P0O09C Cl21 TELEVISION PRODUCTION MANAGER

P008C Cl21 TELEVISION PROGRAM MANAGER

Gl07C Cl21 WCC PROGRAM MANAGER

G106C Cl21 WCC CLAIMS SPECIALIST

MO008C Cl21 YOUTH PROGRAM DIRECTOR

Lo41C Cl120 ADC ASST MEDICAL PROGRAM MANAGER
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As Engrossed: S3/5/09

Gl42C Cl120
Gl41C Cl120
T033C Cl120
G140C Cl120
X059C Cl120
G139C Cl120
G138C Cl120
X058C Cl120
B049C Cl120
T029C Cl120
€co06C Cl120
D060C Cl120
Gl137C Cl120
S006C Cl120
B056C Cl120
G136C Cl120
D059C Cl120
X057C Cl120
R0O19C Cl120
B054C Cl120
X056C Cl120
E027C Cl120
MO17C Cl120
D0O58C Cl120
G135C Cl120
G134C Cl120
A058C Cl120
G133C Cl120
R0O18C Cl120
G227C Cl120
V006C Cl120
V005C Cl120
Gl32C Cl120
T032C Cl120
RO17C Cl120
RO16C Cl120

SB437

ADC CLASSTFICATION ADMINISTRATOR
ADC INDUSTRY ASST ADMR

ADC/DCC MAJOR

ADEM PROGRAM MANAGER

ADEQ ENFORCEMENT COORDINATOR

ADEQ FACILITY SUPPORT SVCS MANAGER
AGENCY ADMINISTRATIVE REVIEW OFFICER
AGRTI COMMODITY AREA SUPERVISOR

AGRI PROGRAM MANAGER

ALETA TRAINING INSTRUCTOR

ARKANSAS SENTENCING COMMISSION ASSISTANT
ASST DIR COMPUTER SVCS

ASTA RESEARCH PROGRAM COORDINATOR
ASU ASSOC DIR PHYSICAL PLANT

ASU CONSTRUCTION COORDINATOR

ASU DIRECTOR OF HOUSING

ASU ENGINEERING COMM FACILITIES DIR
ATC DEPUTY DIRECTOR

BUDGET MANAGER

CAMPUS CONSTRUCTION COORDINATOR
CAPITAL CONFLICTS INVESTIGATOR
CAREER & TECHNICAL FACULTY

CHILD ABUSE & NEGLECT PREVENTION BD DIR
COMPUTER OPERATIONS COORDINATOR
COORD DESEGREGATION & AFFIRM ACTN
DDSSA CASE CONSULTANT

DFA CAFR ACCOUNTANT

DFA DIVISTON MANAGER I

DFA EBD PROGRAM SUPERVISOR

DFA OCSE PROGRAM SUPERVISOR

DFA OSP TEAM LEADER

DFA PROCUREMENT MANAGER

DFA PROGRAM MANAGER

DFA REVENUE SECURITY COORDINATOR
DFA STATE BUDGET ANALYST

DFA STATE PERSONNEL ANALYST
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As Engrossed: S3/5/09 SB437

A057C Cl120 DFA TAX RESEARCH ANALYST

Gl31C Cl120 DHS BEHAV HLTH MED BUS PRACTICES ADMIN
TO31C Cl120 DHS BEHAV HLTH PUBLIC SAFETY DIR
G130C Cl120 DHS COUNTY ADMINISTRATOR I

MO16C Cl20 DHS FIELD MANAGER

A056C Cl120 DHS FINANCIAL SECTION MANAGER

A055C Cl120 DHS INSTITUTION BUSINESS MANAGER
G129C Cl120 DHS /DCO PROGRAM MANAGER

L040C Cl120 DIETARY SERVICES DIRECTOR

R0O15C Cl120 DWS EQUAL OPPORTUNITY MANAGER

G128C Cl120 DWS FIELD MANAGER TII

Gl27C Cl120 DWS PROGRAM OPERATIONS MANAGER
B055C Cl120 ECOLOGIST COORDINATOR

E026C Cl120 EDUCATION & INSTRUCTION COORDINATOR
E025C Cl120 EDUCATIONAL SPECIALIST

X054C Cl120 ENVIRONMENTAL PROGRAM COORDINATOR
MO15C Cl120 FAMILY SERVICE WORKER SUPERVISOR
G126C Cl120 FINANCE PROGRAM COORDINATOR

B053C Cl120 FORENSIC SCIENTIST

B052C Cl120 FORENSIC SPECIALIST

BO51C Cl120 GEOLOGIST

T030C Cl120 HE PUBLIC SAFETY COMMANDER T

D0O57C Cl120 INFORMATION TECHNOLOGY MANAGER
G125C Cl120 INSURANCE SPECIAL PROJECTS COORDINATOR
X053C Cl120 INTERNAL AFFAIRS MANAGER

X052C Cl120 LABOR INSPECTOR SUPERVISOR

X051C Cl20 LABOR MEDIATOR

G143C Cl120 LOCAL HEALTH UNIT ADMINISTRATOR I
PO14C Cl120 MUSEUM MANAGER

L039C Cl120 NUTRITIONIST

B050C Cl120 OIL & GAS DISTRICT PETROLEUM SUPERVISOR
G124C Cl120 OMBUDSMAN

B048C Cl120 PARK SUPERINTENDENT ITT

X050C Cl120 PHYSTICAL THERAPY BD EXEC DIR

MO14C Cl120 PROGRAM ELIGIBILITY COORDINATOR TIT
X049C Cl120 PROPERTY ASSESSMENT COORD MANAGER
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As Engrossed: S3/5/09 SB437

Gl23C Cl120 PSC CLERK

X048C Cl120 PSC PIPELINE SAFETY SPECIALIST
Gl22C Cl20 PUBLIC DEFENDER PROGRAM COORDINATOR
PO13C Cl120 PUBLIC INFORMATION COORDINATOR
X047C Cl120 REAL ESTATE MANAGER

L038C Cl120 REGISTERED NURSE

L037C Cl120 REHAB AREA MANAGER

Gl21C Cl20 REHAB PROGRAM MANAGER

G120C Cl120 RISK CONSULTANT

Gl19C Cl120 SBEC EDUCATIONAL SERVICES MANAGER
T028C Cl120 SOSRA PROGRAM ADMINTISTRATOR

MO13C Cl120 SPINAL CORD COMMISSION CLIENT SVS ADMIN
D0O56C Cl120 SYSTEMS COORDINATION ANALYST IT
A054C Cl120 TAX AUDITOR TIT

E024C Cl120 TEACHER SUPERVISOR

P0O12C Cl20 TELEVISION PRODUCER

E023C Cl120 TRAINING PROJECT MANAGER

G118C Cl120 UAF ASSOC DIR OF AR UNION

A053C Cl120 UAF ASST BUSINESS MANAGER

POl1C Cl120 UAF SPORTS INFORMATION COORDINATOR
B057C Cl120 VETERINARY BOARD EXEC SECRETARY
MO12C Cl120 YOUTH PROGRAM MANAGER

G158C Cl19 ACIC PROGRAM MANAGER

B070C Cl19 ADC CONSTRUCTION PROJECT SUPV
S010C Cl19 ADC TINDUSTRY PRGM MANAGER

T040C Cl19 ADC ASST HEAD FARM MANAGER

S01l1cC Cl19 ADC COMMODITY & FOOD SVC ADMR
B069C Cl19 ADC CONSTRUCTION PROJECT SPECTIALIST
T039C Cl19 ADC INMATE TRANSPORTATION COORD
V009cC Cl19 ADC PROCUREMENT & PROPERTY MANAGER
T038C Cl19 ADC TRAINING ACADEMY SUPERVISOR
Gl157C Cl19 ADEM AREA COORDINATOR

B068C Cl19 ADEQ ECOLOGIST

X075C Cl19 ADEQ ENFORCEMENT ANALYST

AQ71C Cl19 ADFA FINANCE PROGRAM ANALYST

T037C Cl19 AGFC WILDLIFE OFFICER 1ST CLASS
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As Engrossed: S3/5/09 SB437

B059C Cl19 ANRC PROGRAM COORDINATOR

B067C Cl19 ARCHAEOLOGIST

S009C Cl19 ASD/ASB TRANSPORTATION SERVICES COORD
G156C Cl19 ASP PROGRAM MANAGER

B064C Cl19 ASU DIRECTOR OF FARMING

X074C Cl19 ATC AUDITOR/INVESTIGATOR

L045C Cl19 AUDIOLOGIST

A070C Cl19 BANK EXAMINER

R022C Cl19 BENEFITS COORDINATOR

B066C Cl19 BIOLOGIST SPECIALIST

RO21C Cl19 BUDGET ANALYST

V008cC Cl19 BUYER SUPERVISOR

S008C Cl19 CAMPUS MAINTENANCE SUPERVISOR

E036C Cl19 CERTIFIED MASTERS DEGREE LIBRARTAN
E035C Cl19 CERTIFIED MASTERS TEACHER

E034C Cl19 CERTIFIED VOCATIONAL REHAB COUNSELOR
D063C Cl19 COMPUTER SUPPORT SPECTALIST

X073C Cl19 CONTRACTORS BOARD INVESTIGATOR

X072C Cl19 CRIMINAL TINSURANCE FRAUD INVESTIGATOR
PO16C Cl19 CURATOR

PO15C Cl19 DAH MANAGER OF HISTORIC PROPERTIES
G155C Cl19 DAH PROGRAM MANAGER

D062C Cl19 DATABASE ANALYST

G154C Cl19 DCC PROGRAM COORDINATOR

MO021C Cl19 DCC TREATMENT SUPERVISOR

X071C Cl19 DDSSA CLAIMS ADJUDICATOR TITT

X070C Cl19 DDSSA FRAUD INVESTIGATOR

G159C Cl19 DEPARTMENT BUSINESS COORDINATOR

P065C Cl19 DEVELOPMENT SPECIALIST

X069C Cl19 DFA HORSE RACING SUPERVISOR

E033C Cl19 DFA ORGANTZATIONAL DEVELOPMENT SPEC
A069C Cl19 DFA REVENUE OFFICE ASST DISTRICT MANAGER
LOo44C Cl19 DHS BEHAV HLTH CASE REVIEW ANALYST
R0O20C Cl19 DHS EMPLOYEE RELATIONS/CIVIL RIGHTS SUPV
Gl52C Cl19 DHS PROGRAM MANAGER

G153C Cl19 DHS /DAAS PROGRAM SUPERVISOR
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As Engrossed: S3/5/09 SB437

Gl51C Cl19 DHS/DCO COUNTY SUPERVISOR

G150C Cl19 DHS/DOV_ASST DEP DIR

S007¢C Cl19 DIRECTOR HVACR SECTION

A068C Cl19 DIS BILLING SERVICES MANAGER

G149C Cl19 DWS FIELD MANAGER I

B065C Cl19 ECOLOGIST

E032C Cl19 EDUCATION COUNSELOR

E031C Cl19 EDUCATION PROGRAM COORDINATOR
G148C Cl19 ENERGY PROGRAM MANAGER

X068C Cl19 ETHICS COMMISSION COMPLIANCE SPECTIALIST
B062C Cl19 FOREST HEALTH SPECIALIST

Gl47C Cl19 GRANTS COORDINATOR

X067C Cl19 HEALTH FACILITIES SURVEYOR

B063C Cl19 HEALTH PHYSICIST

L043C Cl19 HEALTH PROGRAM SPECIALIST TIT
DO61C Cl19 INFORMATION SYSTEMS COORDINATION SPEC
A067C Cl19 INSURANCE EXAMINER

X066C Cl19 INSURANCE PREMIUM TAX EXAMINER
A066C Cl19 INTERNAL AUDITOR

X187C Cl19 INVESTIGATOR

X065C Cl19 LABOR INSPECTOR

B060C Cl19 LAND RESOURCE SPECTALIST SUPERVISOR
E030C Cl19 LIBRARY COORDINATOR

M020C Cl19 LICENSED PROFESSTIONAL COUNSELOR
T036C Cl19 MILITARY FACILITIES SUPERVISOR
MO019C Cl19 MILITARY HOUSING DIRECTOR

G146C Cl19 MITIGATION SPECIALIST

A065C Cl19 PAYROLL SERVICES COORDINATOR

Vvoo07cC Cl19 PROCUREMENT COORDINATOR

MO18C Cl19 PROGRAM ELIGIBILITY COORDINATOR TIT
X064C Cl19 PSC PUBLIC UTILITY AUDITOR

A064C Cl19 PSC TAX VALUATION SUPERVISOR

X063C Cl19 PUBLIC DEFENDER INVESTIGATOR

X062C Cl19 QUALTITY ASSURANCE COORDINATOR
A063C Cl19 RESEARCH & STATISTICS SUPERVISOR
BO61C Cl19 RESEARCH TECHNOLOGIST
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As Engrossed: S3/5/09 SB437

A062C Cl19 RETIREMENT COORDINATOR

A061C Cl19 RETIREMENT INVESTMENT SPECIALIST
G145C Cl19 RURAL CONST GRANT/FINANCTIAL OFFICER
L0o42C Cl19 SCHOOL SPEECH PATHOLOGIST

X061C Cl19 SECURITIES EXAMINER

A060C Cl19 SENIOR AUDITOR

X060C Cl19 SENIOR ENVIRONMENTAL HEALTH SPECTALIST
E029C Cl19 SIGN LANGUAGE COORDINATOR

B058C Cl19 STAFF FORESTER

T035C Cl19 STATE POLICE TROOPER 1ST CLASS
A059C Cl19 TAX AUDITOR

Gl44C Cl19 TECHNICAL INSTITUTE PROGRAM COORDINATOR
T034C Cl19 WORK RELEASE CENTER SUPV

S013C Cl18 ABA BUILDING/PROGRAM SUPERVISOR
T048C Cl18 ADC/DCC CAPTAIN

Gl175C Cl18 ADEM PROGRAM COORDINATOR

X186C Cl18 ADEQ AIR COMPLIANCE MONITOR

X093C Cl18 ADEQ INSPECTOR

Gl73C Cl18 ADFA PROGRAM COORDINATOR

MO31C Cl18 ADMINTSTRATOR OF CHAPLAINCY SVCS
T042C Cl18 ADPT CHIEF RANGER

G165C Cl18 ADPT SPECTALTY OPERATIONS MANAGER
€090cC Cl18 AGFC LICENSING SUPERVISOR

T047C Cl18 AGFC WILDLIFE OFFICER

B072C Cl18 AGRI PROGRAM COORDINATOR

P0O18C Cl18 ARCHIVAL MANAGER

X091C Cl18 AREC SR REAL ESTATE INVESTIGATOR
T100C Cl18 ASP TROOPER

T046C Cl18 ASP/CACD HOTLINE SUPERVISOR

X090C Cl18 ASP/CACD SENIOR INVESTIGATOR

S015C Cl18 ASST LODGE MANAGER

R0O24C Cl18 ASST PERSONNEL MANAGER

S012C Cl18 ASU ASST DIRECTOR OF PHYSTICAL PLANT
X089C Cl18 AUCTIONEER BD SECRETARY

colic Cl18 BD OF ARCH ADMIN ASST/OFFICE MGR
Gl72C Cl18 CAREER PLANNING & PLAC COORDINATOR
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As Engrossed: S3/5/09 SB437

L050C Cl18 CERTIFIED RESPIRATORY THERAPY TECHNICTIAN
MO030C Cl18 CHILD CARE DIRECTOR

M029C Cl18 CHILD SUPPORT SUPERVISOR TT

X087¢C Cl18 CHIROPRACTIC EXAMINER EXEC SEC

X086C Cl18 CLAIMS HEARING OFFICER

Gl71C Cl18 COORD OF AFRICAN AMERICAN HIST PRGM
M028C Cl18 COUNSELING BOARD DIRECTOR

T045C Cl18 DCC PAROLE/PROBATION OFFICER

X085C Cl18 DFA ABC ENFORCEMENT OFFICER

X084C Cl18 DFA DOG RACING SUPERVISOR

A077C Cl18 DFA T.OCAL REVENUE OFFICE MANAGER
volioc Cl18 DFA OSP BUYER

Gl70C Cl18 DHS ADMINISTRATIVE REVIEW OFFICER
E039C Cl18 DHS/DSB _TEACHER FOR THE BLIND

D066C Cl18 DIGITAL BROADCAST SPECTALIST

G169C Cl18 DIRECTOR OF STUDENT UNION

L049C Cl18 DISEASE INTERVENTION SPEC SUPV

E038C Cl18 EDUCATION & INSTRUCTION ANALYST
E037C Cl18 EDUCATION PROGRAM SPECIALTIST

X088C Cl18 EMBALMERS & FUNERAL DIR INVESTIGATOR
coloc Cl18 EXECUTIVE ASSISTANT TO THE DIRECTOR
MO027C Cl18 FAMILY SERVICE WORKER SPECTIALIST
AQ76C Cl18 FINANCE PROGRAM ANALYST

A075C Cl18 FINANCIAL ANALYST T

AQ74C Cl18 FISCAL SUPPORT SUPERVISOR

B073C Cl18 FORENSIC TECHNICIAN SUPERVISOR

L048C Cl18 HEALTH PROGRAM SPECIALIST TT

€009cC Cl18 HEARING REPORTER

G168C Cl18 INDUSTRIAL CONSULTANT

R0O23C Cl18 INSTITUTION PERSONNEL SVCS MANAGER
X083C Cl18 INSURANCE LIFE & HEALTH COMP OFFICER
T044C Cl18 INTELLIGENCE ANALYST SUPERVISOR
Gl67C Cl18 KEEP ARKANSAS BEAUTIFUL DIRECTOR
L0O46C Cl18 LICENSED ASSOC MARRIAGE/FAMILY THERAPIST
M026C Cl18 LICENSED SOCIAL WORKER

LO47C Cl18 MEDICAL TECHNOLOGIST SUPERVISOR
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As Engrossed: S3/5/09 SB437

T043C Cl18 MILITARY DEPUTY FIRE CHIEF

G166C Cl18 MILITARY PROGRAM COORDINATOR

D065C Cl18 NETWORK SUPPORT ANALYST

X082C Cl18 OIL & GAS INSPECTOR

B075C Cl18 PARK PLANNER

B071C Cl18 PARK SUPERINTENDENT IT

X081C Cl18 PLUMBING/HVACR INSPECTOR SUPERVISOR
M025C Cl18 PROGRAM ELIGIBILITY COORDINATOR T
A073C Cl18 PROGRAM/FIELD AUDITOR SUPERVISOR
X080C Cl18 PROPERTY & CASUALTY COMPLIANCE OFFICER
X079C Cl18 PROPERTY ASSESSMENT AUDITOR SUPERVISOR
G164C Cl18 PSC ADMINISTRATIVE COORDINATOR
X078C Cl18 PSC UTILITIES SERVICES SPECIALIST
X077C Cl18 REAL ESTATE OFFICER

G163C Cl18 REHAB PROGRAM COORDINATOR

A072C Cl18 RESEARCH & STATISTICS MANAGER
M024C Cl18 RESIDENTIAL SERVICES MANAGER

S014C Cl18 RESTAURANT MANAGER

Gl162C Cl18 SBEC ELECTION COORDINATOR

€008cC Cl18 STADIUM COMMISSION OFFICE MANAGER
MO023C Cl18 SUBSTANCE ABUSE PROGRAM COORD
BO74C Cl18 SURVEYOR

PO17C Cl18 TELEVISION PRODUCTION COORDINATOR
X076C Cl18 TITLE INSURANCE COMPLIANCE OFFICER
M022C Cl18 UAPB DIRECTOR OF HOUSING

Gl61C Cl18 VICTIM/WITNESS COORDINATOR

G160C Cl18 WCC PROGRAM COORDINATOR

D064C Cl18 WEBSITE DEVELOPER

T041C Cl18 WORK RELEASE PROGRAM SUPERVISOR
A082C Cl17 ACCOUNTANT TIT

D073C Cl17 ACIC FIELD AGENT

Gl92C Cl17 ACIC PROGRAM ANALYST

D072C Cl17 ACIC SYSTEMS SUPERVISOR

EQ45C Cl17 ACIC TRAINING COORDINATOR

T054C Cl17 ADC/DCC LIEUTENANT

M046C Cl17 ADC/DCC TREATMENT COORDINATOR
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As Engrossed: S3/5/09 SB437

M045C Cl17 ADULT PROTECTIVE SERVICES WORKER
G185C Cl17 ADVA PROGRAM COORDINATOR

X109C Cl17 AFC INVESTIGATOR

X112C Cl17 AFHC CHIEF INVESTIGATOR

TO053C Cl17 AGRICULTURE UNIT SUPERVISOR IT

B084C Cl17 AGS SUPERVISOR

T050C Cl17 ALETA STANDARDS SPECIALIST

Col15¢C Cl17 ALRPC ADMINISTRATIVE COORDINATOR
P024C Cl17 ARCHIVIST

X11l1C Cl17 AREA LIVESTOCK INSPECTOR SUPV

X110C Cl17 AREC INVESTIGATOR

B083C Cl17 ASP AFIS COORDINATOR

X108C Cl17 ASP DL/CDL COORDINATOR

Gl91C Cl17 ASP HIGHWAY SAFETY PROGRAM SPECTIALIST
X107C Cl17 ASP/CACD INVESTIGATOR

M044C Cl17 ASSOCTATE PROFESSTONAL COUNSELOR
G190C Cl17 ASST DIR FINANCIAL ATD

G189C Cl17 ATU DIRECTOR OF HOUSING

A081C Cl17 AUDITOR

S020C Cl17 AVIATION TECHNICTIAN

B082C Cl17 BIOLOGIST

P023C Cl17 BROADCAST PROMOTION SPECIALIST

R0O27C Cl17 BUDGET SPECIALIST

G188C Cl17 BUSINESS & INDUSTRIAL ENERGY SPECTIALIST
X106C Cl17 CAPITOL ZONING DISTRICT PLNG & PRESV DIR
Vv013C Cl17 CENTRAL WAREHOUSE OPERATIONS MGR
EQ44C Cl17 CERTIFIED BACHELORS TEACHER

EQ43C Cl17 CERTIFIED VOCATIONAL TEACHER

B081C Cl17 CHEMIST

R0O26C Cl17 CIVIL RIGHTS/EMPLOYEE RELATIONS COORD
colacC Cl17 CLINIC BUSINESS SVCS MANAGER

DO71C Cl17 COMPUTER SUPPORT ANALYST

X105C Cl17 CONTRACTORS LICENSING COORDINATOR
P022C Cl17 COORDINATOR OF SPORTS INFORMATION
G187C Cl17 CREDENTTIALING COORDINATION SUPERVISOR
G186C Cl17 DAH PROGRAM COORDINATOR
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As Engrossed: S3/5/09 SB437

M043C Cl17 DDS PROGRAM COORDINATOR

X104C Cl17 DDSSA CLATIMS ADJUDICATOR IT

X103C Cl17 DENTAL EXAMINERS BD INVESTIGATOR
co18cC Cl17 DFA EXECUTIVE ASSISTANT TO THE CMSNR
L0O56C Cl17 DHS BEHAV HLTH REGISTRAR

G184C Cl17 DHS PROGRAM CONSULTANT

G183C Cl17 DHS PROGRAM COORDINATOR

M042C Cl17 DHS STAFF SUPERVISOR

T052C Cl17 DHS /DBHS PUBLIC SAFETY SUPERVISOR
M041C Cl17 DHS/DCFS FIELD SERVICES REPRESENTATIVE
G182C Cl17 DHS /DDS PROGRAM COORDINATOR

L055C Cl17 DIETICIAN

S019C Cl17 DIRECTOR MAINTENANCE

D0O70C Cl17 DIS ACCOUNTS SPECIALIST

D069C Cl17 DIS SCHEDULER

G181C Cl17 DWS PROGRAM MONITOR

PO21C Cl17 EDITOR

LO54C Cl17 EMERGENCY MEDICAL SERVICES SUPV
X102C Cl17 ENVIRONMENTAL HEALTH SPECIALIST
M040C Cl17 FAMILY SERVICES PROGRAM COORDINATOR
volac Cl17 FEDERAL SURPLUS PROPERTY SUPERVISOR
A080C Cl17 FINANCE AUTHORITY SPECIALTIST

B080C Cl17 FORESTER

G180C Cl17 GRANTS ANALYST

TO51C Cl17 HE PUBLIC SAFETY SUPERVISOR

colvc Cl17 HEALTH ADMINISTRATIVE COORDINATOR
B079C Cl17 HEALTH FACILITY LABORATORY SURVEYOR
L053C Cl17 HEALTH PROGRAM SPECIALIST T

R0O25C Cl17 HUMAN RESOURCES ANALYST

S018C Cl17 HVACR MECHANICAL INSPECTOR

D068C Cl17 INFORMATION SYSTEMS ANALYST

D067C Cl17 INFORMATION SYSTEMS SECURITY ANALYST
CO16C Cl17 INSURANCE ADMINISTRATIVE COORDINATOR
X101C Cl17 INTERNAL AFFAIRS INVESTIGATOR

A079C Cl17 INVESTMENT ANALYST

G230C Cl17 JDDC PARALEGAL
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As Engrossed: S3/5/09 SB437

Gl179C Cl17 LEGAL SERVICES SPECIALIST

X100C Cl17 LP GAS INSPECTOR

S017¢C Cl17 MAINTENANCE COORDINATOR

M039C Cl17 MEDICAID SERVICES SUPERVISOR

Volic Cl17 MEDICAL BUYER

CO14C Cl17 MEDICAL EXAMINER CASE COORDINATOR
Cco13cC Cl17 MEDICAL SERVICES REPRESENTATIVE
B078C Cl17 METROLOGIST

B077C Cl17 MICROBIOLOGIST

T049C Cl17 MILITARY FIREFIGHTER SHIFT LEADER
X099C Cl17 MOTOR VEHICLE LICENSE SUPERVISOR
X098C Cl17 OIL & GAS TECHNICIAN

X097¢C Cl17 PLANT BOARD AGRICULTURE SPECTIALIST
X096C Cl17 PLUMBING INSPECTOR

G178C Cl17 POLICY DEVELOPMENT COORDINATOR
P020C Cl17 PRODUCTION ARTIST

MO038C Cl17 PROGRAM ELIGIBILITY ANALYST

MO037C Cl17 PROGRAM ELIGIBILITY SUPERVISOR
EQ42C Cl17 PUBLIC HEALTH EDUCATOR SUPERVISOR
colac Cl17 PUBLIC DEFENDER SUPPORT SVCS SPECTIALIST
X095C Cl17 QUALITY ASSURANCE ANALYST

L052C Cl17 REHAB FACILITY SUPERVISOR

LO51C Cl17 REHABILITATION COUNSELOR

BO76C Cl17 RESEARCH PROJECT ANALYST

A078C Cl17 RETIREMENT COUNSELOR

EQ41C Cl17 SENIOR LIBRARIAN

X094C Cl17 SERVICES & PROGRAM LICENSING SPECIALIST
S016C Cl17 SKILLED TRADES FOREMAN

EQ40C Cl17 STAFF DEVELOPMENT COORDINATOR
Gl77¢C Cl17 STUDENT LOAN PROGRAM COORDINATOR
PO19C Cl17 TRAVEL INFORMATION WRITER

M036C Cl17 UAF DIR OF HOUSEKEEPING

MO035C Cl17 UALR DIRECTOR OF HOUSING

M034C Cl17 UAM DIRECTOR OF HOUSING

MO033C Cl17 UCA ASSTISTANT DIRECTOR OF HOUSING
M032C Cl17 VOCATIONAL REHAB PLACEMENT SPEC
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As Engrossed: S3/5/09 SB437

G176C cl17 VOLUNTEER PROGRAM MANAGER
A089C Cl16 ACCOUNTANT I

S027C Cl16 ADC_INDUSTRIAL SUPV II

S026C Cl16 ADC/DCC__ASST MAINTENANCE SUPERVISOR
X133C Cll6 ADC/DCC__INTERNAL AFFAIRS INVESTIGATOR
T059C Cl16 ADC/DCC_FOOD PREPARATION MANAGER
C024C Cl16 ADC/DCC_RECORDS SUPERVISOR

C021C Cll6 ADPT ARCHIVAL MICROPHOTO SUPV

X132C Cll6 AGRI COMMODITY COMPLIANCE INSPECTOR
T058C Cl16 AGRI UNIT SUPERVISOR I

A088C Cl16 ASSETS COORDINATOR

€023C Cl16 ASSOCIATE BOOKSTORE MANAGER

B08IC Cl16 ASU ASST DIRECTOR OF FARMING

$029C Cl16 ASU DIRECTOR OF HOUSEKEEPING

A087C Cl16 ASU PAYROLL SERVICES MANAGER

X131C Cll6 ATC_ENFORCEMENT AGENT

L059C Cl16 AUDIOLOGY OFFICE MANAGER

A086C Cl16 BD OF ACCT FISCAL OFFICER/CPE COORD
X130C Cll6 BD OF COLLECTION FIELD INVESTIGATOR
S025C Cl16 BUILDING AND GROUNDS COORDINATOR
C022C Cl16 BUSINESS OPERATIONS SPECIALIST

VO14C Cl16 BUYER

M053C Cl16 CHILD CARE SERVICE SPECIALIST

M052C Cll6 CHILD SUPPORT SUPERVISOR I

G200C Cl16 CLASSIFICATION & ASSIGNMENT OFFICER
DO76C Cl16 COMMUNICATIONS SYSTEMS SUPERVISOR
X129C Cll6 CONSTRUCTION INSPECTOR

B091C Cll6 CONSTRUCTION SUPERVISOR

S024C Cll6 CONSTRUCTION/MAINTENANCE COORD

X128C Cl16 CORRECTIONAL UNIT ACCREDITATION SPEC
B08SC Cll6 COUNTY FOREST RANGER

G199C Cll6 DDSSA PROFESSIONAL RELATIONS OFFICER
P032C Cl16 DESIGN CONSULTANT

G198C Cl16 DHS /DAAS PROGRAM SPECIALIST

G197C Cll6 DIRECTOR OF ALUMNI

X127C Cll6 DISCIPLINARY HEARING OFFICER
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As Engrossed: S3/5/09 SB437

L0O58C Cllé DISEASE INTERVENTION SPECIALIST
G196C Cllé DWS SATELLITE OFFICE SUPERVISOR
A085C Cllé DWS SR FIELD TAX REPRESENTATIVE
EQ48C Cllé EDUCATION & INSTRUCTION SPECIALIST
R0O30C Cllé EEQ/GRIEVANCE OFFICER

X126C Cllé EMBALMERS & FUNERAL DIR INSPECTOR
B087C Cllé ENERGY CONSERVATION COORD

B090C Cllé ENGINEER TECHNICTAN

MO51C Cllé FAMILY SERVICE WORKER

X125C Cllé FRAUD INVESTIGATOR COORDINATOR
X124C Cllé HEALTH FACILITY REVIEWER

G195C Cllé HIGHER ED INSTITUTION PROG COORD
R0O29C Cllé HUMAN RESOURCES RECRUITER

X123C Cllé INSURANCE INVESTIGATOR

MO050C Cllé INTERPRETER

X122C Cllé LABOR STANDARDS INVESTIGATOR
B086C Cllé LAND MANAGEMENT SPECTALIST

X121C Cllé MANUFACTURED HOUSING SPEC SUPV
P0O31C Cllé MEDIA SPECIALIST

TO057C Cllé MILITARY FIRE & POLICE CAPTAIN
X120C Cllé MOTOR VEHICLE INVESTIGATOR

P0O30C Cllé MUSEUM EXHIBIT PROGRAM SPECIALIST
P029C Cllé MUSEUM PROGRAMS SPECIALIST

X119C Cllé OCCUPATIONAL SAFETY COORDINATOR
P028C Cllé PARK INTERPRETER TIT

T056C Cllé PARK RANGER TT

B085C Cllé PARK SUPERINTENDENT I

X118C Cllé PLANT BOARD INSPECTOR SUPERVISOR
S023C Cllé PRINT SHOP MANAGER

A084C Cllé PROGRAM/FIELD AUDIT SPECIALIST
X117C Cllé PROPERTY ASSESSMENT AUDITOR
T055C Cllé PUBLIC SAFETY OFFICER

G194C Cllé PUBLIC DEFENDER INTERPRETER
EQ47C Cllé PUBLIC HEALTH EDUCATOR

P027C Cllé PUBLIC INFORMATION SPECTALIST
P026C Cllé RADIO PROGRAM DIRECTOR
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As Engrossed: S3/5/09 SB437

L0O57C Cllé REHAB SVS FACILITY SPECIALIST

A083C Cllé RETIREMENT ANALYST

S028C Cllé SCHOOL BUS DRIVER TRAINER

X116C Cllé SCHOOL BUS TRANS INSPECTOR

M049C Cllé SENIOR CHAPLAIN

S022C Cllé SKILLED TRADES SUPERVISOR

X115C Cllé SOCIAL SECURITY ANALYST

D0O75C Cllé SOFTWARE SUPPORT SPECTALIST

X114C Cllé SR AGRI COMMODITY COMPLIANCE INSPECTOR
R0O28C Cllé STATE PAYROLL SYSTEMS SPECIALIST
€020C Cllé STUDENT APPLICATIONS SPECIALIST
M048C Cllé SUBSTANCE ABUSE PROGRAM LEADER

P025C Cllé SUPERVISOR OF INTERPRETIVE PROGRAMS
D0O74C Cllé TELECOMMUNICATIONS SUPERVISOR

EQ46C Cllé TRAINING INSTRUCTOR

X113C Cllé VETERANS CLAIMS SPECTALIST

S021C Cllé WATER FILTER/WASTE DISPOSAL PLNT SUPV
G193C Cllé WCC PROGRAM SPECIALIST

M047C Cllé YOUTH SERVICES ADVISOR

S037C Cl15 ABA BUILDING MAINTENANCE SPECIALIST
D080C Cl15 ACIC SYSTEMS SPECIALIST

M059C Cll5 ADC/DCC _ADVISOR

T065C Cl15 ADC/DCC CORRECTIONAL SERGEANT

MO058C Cl15 ADC/DCC PROGRAM SPECIALIST

€038cC Cl15 ADEM EMERGENCY MANAGEMENT DUTY OFFICER
Cco37¢ Cl15 ADMINTSTRATIVE ANALYST

C036C Cl15 ADMINTSTRATIVE REVIEW ANALYST

P034C Cl15 ADPT CONSULTANT

C027¢C Cl15 ADPT WELCOME CENTER MANAGER IT

X150C Cl15 AFHC INVESTIGATOR

X149C Cl15 AGRTI COMMODITY COMPLIANCE SPECIALIST
X148C Cll5 ATRCRAFT PILOT

X147C Cl15 AR TOWING & RECOVERY BOARD DIRECTOR
X146C Cl15 ARLPC INSPECTOR/INVESTIGATOR

G212C Cll5 ASST DIR STUDENT UNION

C035C Cl15 ASST REGISTRAR
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As Engrossed: S3/5/09 SB437

G211C Cl15 ASU ASST DIRECTOR OF HOUSING

S036C Cl15 AUTO/DIESEL MECHANIC SUPERVISOR

R0O33C Cl15 BENEFITS ANALYST

X145C Cl15 BOARD OF OPTOMETRY EXECUTIVE DIRECTOR
C034C Cl15 BOOKSTORE MANAGER

MO057C Cl15 CHAPLAIN

T064C Cl15 CIVIL ATIR PATROL SVCS COORD

C033C Cl15 CLINIC BUSINESS SVCS SUPERVISOR

vo17cC Cl15 COMMISSARY COORDINATOR

voleéC Cl15 COMMODITY SPECIALIST

D079C Cl15 COMPUTER SUPPORT TECHNICTIAN

B095C Cll5 CONSTRUCTION SPECIALIST

X144C Cl15 CORROSION INSPECTOR

X143C Cl15 DDSSA CLATIMS ADJUDICATOR I

X142C Cll5 DFA RACING COMMISSION JUDGE

G210C Cl15 DHS PROGRAM SPECTIALIST

X141C Cll5 DIETETICS LICENSING BOARD SECRETARY
X140C Cl15 DIRECTOR OF PSYCHOLOGY BOARD

A092C Cl15 DWS FIELD TAX REP

G209C Cl15 DWS PROGRAM SUPERVISOR

co32c¢ Cl15 DWS UI CLAIM TECHNICTIAN

X139C Cll5 DWS UI INVESTIGATOR

G208C Cl15 EMERGENCY PLANNER

co31c Cl15 ENG & LAND SURVEYORS ASST EXEC DIRECTOR
S035C Cl15 FABRICATION SHOP MANAGER

L0O63C Cl15 FAMILY CONSUMER SCIENCE SPECIALIST
G207¢C Cl15 FINANCIAL ATD ANALYST

X138C Cll5 FIRE PROTECTION LICENSING BOARD DIRECTOR
A091C Cll5 FISCAL SUPPORT ANALYST

B094C Cll5 FORENSIC TECHNICTIAN

D0O78C Cl15 GIS TECHNICIAN

€030C Cl15 HEALTH RECORDS SPECIALIST

€029¢C Cll5 HEARING OFFICER

D0O77C Cl15 HELP DESK SPECIALIST

P038C Cl15 HISTORIAN

R0O32C Cl15 HUMAN RESOURCES PROGRAM REPRESENTATIVE
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As Engrossed: S3/5/09 SB437

RO31C Cl15 INSTITUTION HUMAN RESOURCES COORDINATOR
S034C Cl15 INTERSTATE TRUCK DRIVER

B093C Cl15 LAND RESOURCE SPECTALIST

E050C Cl15 LIBRARY SUPERVISOR

L062C Cll5 LICENSED PRACTICAL NURSE SUPERVISOR
G206C Cl15 LODGE SALES DIRECTOR

S033C Cl15 MAINTENANCE SUPERVISOR

€028C Cl15 MEDICAL RECORDS SUPERVISOR

Lo61C Cl15 MEDICAL TECHNOLOGIST

M056C Cl15 MILITARY HOUSING MANAGER

P037C Cl15 MUSEUM INTERPRETIVE SPECIALIST
P036C Cl15 MUSEUM STORE MANAGER

P035C Cl15 PARK INTERPRETER

G205C Cl15 PARK PROGRAM SPECIALIST

T063C Cl15 PARK RANGER

X137C Cll5 PAROLE BOARD INVESTIGATOR

A090C Cl15 PAYROLL SERVICES SPECTALIST

G204C Cl15 PLANNING SPECIALIST

S032C Cl15 PRINT SHOP SUPERVISOR

T062C Cl15 PUBLIC SAFETY DIRECTOR

V015C Cl15 PURCHASING SPECIALIST

X136C Cl15 QUALITY ASSURANCE REVIEWER

C026C Cl15 RECORDS /INTAKE SUPERVISOR

L060C Cl15 REHAB INSTRUCTOR SUPERVISOR

MO55C Cl15 SAU DIRECTOR OF HOUSEKEEPING
B092C Cl15 SEED ANALYST SUPERVISOR

T061C Cl15 SENIOR INTELLIGENCE ANALYST

T060C Cl15 SENIOR MILITARY FIREFIGHTER

S031C Cl15 SKILLED TRADESMAN

M054C Cl15 SOCIAL SERVICE WORKER

X135C Cl15 SOCIAL WORK LICENSING BD EXEC DIR
P0O33C Cl15 SPECTAL EVENTS MANAGER

C025¢C Cl15 STUDENT ACCOUNTS OFFICER

G203C Cl15 STUDENT LOAN OFFICER

X134C Cll5 THERAPY TECHNOLOGY BOARD SECRETARY
S038C Cl15 TRANSIT OPERATIONS SUPERVISOR

108 03-05-2009 08:34 MAGO24



OW 00 N O U1 &~ LW N =

W W W W W LW LW DD DD DN DN DN DN DN NN - = = = = =
AN L1 LW NN R O O 0NN OV LN O VW O N "W = O

As Engrossed: S3/5/09 SB437

EQ049C Cl15 VOCATIONAL INSTRUCTOR

G202C Cl15 VOLUNTEER PROGRAM COORDINATOR

S030C Cl15 WATER FILTER/WASTE DISPOSAL PLNT OPER
G201C Cl15 WCC CLAIMS ANALYST

S043C Cli4 ADC INDUSTRTIAL SUPV T

G216C Cli4 ADC INMATE GRIEVANCE COORDINATOR
P044C Cli4 ADC SALES REPRESENTATIVE

TO071C Cli4 ADC UNIT TRAINING SUPERVISOR

TO070C Cli4 ADC/DCC FOOD PREPARATION SUPERVISOR
€039¢C Cli4 ADPT OFFICE MANAGER TIT

X162C Cll4 AGRTI COMMODITY GRADER TT

B100C Cll4 ARCHITECTURAL DRAFTSMAN

P043C Cll4 ARCHIVAL ASSISTANT

X161C Cll4 ASP INVESTIGATOR SPECTIALIST

X160C Cll4 ASP USED MOTOR VEHICLE INSPECTOR
s042C Cll4 ATU COLISEUM MANAGER

X159C Cll4 BD OF BARBER EXAM INSPECTOR

so41cC Cll4 BOILER OPERATOR

T069C Cll4 BOMB TECHNICTAN

P042C Cll4 BROADCAST PRODUCTION SPECTIALIST
S040C Cll4 CALIBRATION TECHNICIAN

D086C Cll4 CALL CENTER ANALYST

G215C Cll4 CAREER PLANNING & PLACEMENT SPECTIALIST
M067C Clil4 CHILD SUPPORT SPECIALIST TT

PO41C Clil4 COMMERCTIAL GRAPHIC ARTIST

D085C Clil4 COMMUNICATIONS SUPERVISOR

D084C Clil4 COMPUTER OPERATOR

R0O34C Clil4 DFA EBD BENEFITS SPECIALIST

AQ94C Clil4 DFA TLOCAL REVENUE OFFICE SUPERVISOR
Al04C Clil4 DFA RACING COMMISSION OFFICE AUDITOR
C042C Clil4 DFA REVENUE SUPERVISOR

Co41cC Clil4 DHS /DOV_AREA COORDINATOR

D083C Clil4 DIGITAL BROADCAST TECHNICIAN

G217¢C Clil4 DWS WORKFORCE SPECTIALIST

X157C Clil4 ETA INSPECTOR

L0O65C Clil4 EMERGENCY MEDICAL SERVICES SPEC
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As Engrossed: S3/5/09 SB437

T068C Cli4 FIRING RANGE SPECIALIST

S044C Cli4 FOOD PREPARATION MANAGER

B098C Cll4 FOREST RANGER IT

X156C Cli4 FRAUD INVESTIGATOR

G214C Cli4 GRANTS SPECTIALIST

T067C Cli4 HE PUBLIC SAFETY OFFICER IT

P040C Cli4 HISTORICAL RESEARCHER

P039C Cll4 INSTITUTIONAL PRINTER

C040cC Cli4 LEASING SPECIALIST

E052C Cll4 LIBRARIAN

X155C Cli4 MANUFACTURED HOUSING SPEC

T066C Cll4 MILITARY FIREFIGHTER

B097C Cll4 NATURAL RESOURCES PROGRAM SPECIALIST
D082C Cll4 NETWORK ANALYST

M066C Cll4 PROGRAM ELIGIBILITY SPECIALIST
X154C Cll4 PUBLIC ASSISTANCE INVESTIGATOR
L0O64C Cll4 RADIOLOGY TECHNICIAN

X153C Cll4 REAL ESTATE ANALYST

X152C Cll4 REAL PROPERTY MANAGEMENT SPECTIALIST
M065C Cll4 RECREATTIONAL ACTIVITY SUPERVISOR
M064C Cll4 RESIDENTIAL ACTIVITIES SUPERVISOR
M063C Cll4 RESIDENTIAL CARE PROGRAM COORDINATOR
X151C Cll4 SAFETY SUPERVISOR

B096C Clil4 SENIOR SEED ANALYST

EO051C Clil4 STAFF DEVELOPMENT SPECIALIST

B099C Cll4 STATIONARY ENGINEER

A093C Clil4 STATISTICIAN

M062C Clil4 STUDENT UNION NIGHT MANAGER

G213C Cll4 TECHNICAL INSTITUTE PROGRAM SPECIALIST
D081C Clil4 TELECOMMUNICATIONS SPECTALIST

S039C Clil4 TELEVISION PROGRAM SPECTALIST

M061C Clil4 VOCATIONAL REHAB EVALUATOR

V018cC Clil4 WAREHOUSE MANAGER

M060C Clil4 YOUTH PROGRAM COORDINATOR

TO077C Cl13 ADC MATLROOM SERVICES COORDINATOR
T076C Cl13 ADC/DCC ADMIN REVIEW OFFICER
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As Engrossed: S3/5/09 SB437

T075C Cl13 ADC/DCC CORPORAL

E054C Cl13 ADC/DCC UNIT TRAINER

€050C Cl13 ADMINTSTRATIVE SUPPORT SUPERVISOR
co91c Cl13 ADPT WELCOME CENTER MANAGER I
X171C Cl13 AGRTI COMMODITY SPECIALIST I

B103C Cl13 AGS SPECIALIST

X170C Cl13 AR TOWING & RECOVERY BD INVESTIGATOR
X169C Cl13 AREC EXAMINER

TO74C Cl13 ASP/CACD HOTLINE OPERATOR

S048C Cl13 ASST RESTAURANT MANAGER

E053C Cl13 AUDIOVISUAL AIDS SUPV

X168C Cl13 BATL. BONDSMAN BOARD INVESTIGATOR
M068C Cl13 CHILD SUPPORT SPECIALIST I

A096C Cl13 COLLECTION OFFICER

P049C Cl13 COMMERCIAL ARTIST I/GRAPHIC ART T
X167C Cl13 COMPLAINTS INVESTIGATOR

D087C Cl13 DATABASE COORD/BUSINESS LICENSE ANALYST
C049C Cl13 DDSSA ADJUDICATIVE ASSISTANT
LO71C Cl13 DENTAL HYGIENIST

C048C Cl13 DFA SUPERVISOR

G220C Cl13 DWS UNIT SUPERVISOR

Cco51c¢ Cl13 FINANCIAL ATID SPECIALIST

X166C Cl13 FIRE PROT LIC BRD INSPECTOR/INVESTIGATOR
B102C Cl13 FOREST RANGER I

C047cC Cl13 FRONT DESK SUPERVISOR

L070C Cl13 HEALTH CARE ANALYST

R0O36C Cl13 HUMAN RESOURCES SPECTALIST

vo20cC Cl13 INVENTORY CONTROL MANAGER

co92c Cl13 JDDC LEGAL/ADMIN SECRETARY

sS047C Cl13 LANDSCAPE SUPERVISOR

C046C Cl13 LEGAL SUPPORT SPECTIALIST

L069C Cl13 LICENSED PRACTICAL NURSE

C045C Cl13 LICENSING COORDINATOR

X165C Cl13 LIVESTOCK INSPECTOR

S049C Cl13 LODGE HOUSEKEEPING SUPERVISOR
G219C Cl13 LOGISTICS MANAGER
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As Engrossed: S3/5/09 SB437

S046C Cl13 MAINTENANCE TECHNICTIAN

C044C Cl13 MEDICAL BILLING SPECIALIST

L068C Cl13 MEDICAL DIAGNOSTIC ANALYST

T073C Cl13 MILITARY FIRE & POLICE OFFICER SUPV
P048C Cl13 MULTI-MEDIA SPECIALIST

PO47C Cl13 MUSEUM REGISTRAR

B101C Cl13 NATURAL RESOURCES PROGRAM TECHNICTIAN
R0O35C Cl13 PERSONNEL ASSTISTANT IT - INST

P046C Cl13 PHOTOGRAPHER

X164C Cl13 PLANT BOARD INSPECTOR

S045C Cl13 PRINTING ESTIMATOR/PLANNER

A095C Cl13 PSC TAX DIV VALUATION ANALYST

LO67C Cl13 PSYCHOLOGICAL INTERN

P045C Cl13 PUBLIC INFORMATION TECHNICTIAN

X163C Cl13 QUALTITY ASSURANCE TECHNICIAN

C043C Cl13 RECORDS MANAGEMENT ANALYST

L0O66C Cl13 REHABILITATION INSTRUCTOR

TO072C Cl13 SECURITY OFFICER SUPERVISOR

G218C Cl13 STUDENT RECRUITMENT SPECIALIST
vo19cC Cl13 SURPLUS PROPERTY SPECTALIST

L072C Cli2 ADC HIV/ATDS EDUCATOR

TO083C Cl12 ADC/DCC CORRECTIONAL OFFICER I
Co57¢C Cl12 ADMINTSTRATION SUPPORT SPECTIALIST
C056C Cl12 ADMINTSTRATIVE SPECIALIST ITI

B107C Cli2 ASP AFIS TECHNICTIAN

T082C Cli2 ASP EXECUTIVE SECURITY GUARD

C055C Cl12 ASSTSTANT BOOKSTORE MANAGER

P054C Cl12 ASST LODGE SALES DIRECTOR

S053C Cl12 AUTO/DIESEL MECHANIC

X176C Cll2 BD OF ACCT ADMIN ASST/LICENSING SPEC
X175C Cl12 BD OF ACCT CREDENTTALING COORD/EXAM SPEC
R0O37C Cl1l2 BENEFITS TECHNICIAN

TO81C Cl12 COMMISSARY MANAGER

X174C Cl12 COSMETOLOGY INSPECTOR

A099C Cli2 CREDIT & COLLECTIONS SUPV

E055C Cl12 DAY CARE TEACHER
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As Engrossed: S3/5/09 SB437

T080C Cli2 DIRECTOR TRANSIT & PARKING

D088C Cli2 EMERGENCY COMMUNICATION SPECTIALIST
T079C Cli2 FACILITY MANAGER TIT

B105C Cli2 FARM FOREMAN - INST

A098C Cli2 FISCAL SUPPORT SPECIALIST

S052C Cl12 HEAVY EQUIPMENT SPECTALIST

S051C Cl12 INSTRUMENTATION TECHNICTAN

C054C Cl12 LOCAL OFFICE ADMINISTRATIVE SPECIALIST
S050C Cl12 MAINTENANCE SPECIALIST

C053cC Cl12 MEDICAL RECORDS TECHNICTIAN

T078C Cli2 MILITARY FIRE & POLICE OFFICER
€co52¢C Cl12 PARK OFFICE MANAGER I

A097C Cli2 PAYROLL TECHNICTIAN

X173C Cli2 PEST CONTROL TECHNICIAN SUPERVISOR
vo22C Cl12 PURCHASING TECHNICIAN

MO072C Cli2 RECREATION COORDINATOR

B106C Cli2 RESEARCH ASSISTANT

MO71C Cli2 RESIDENTIAL CARE SHIFT COORDINATOR
B104C Cli2 SEED ANALYST

P053C Cl12 SPECIAL EVENTS COORDINATOR

P052C Cli2 SPORTS INFORMATION SPECTALIST
vo21cC Cl12 SURPLUS PROPERTY AGENT

X172C Cli2 TAX INVESTIGATOR

PO51C Cli2 THEATER ARTS TECHNICAL SUPERVISOR
MO070C Cl12 YOUTH PROGRAM SPECIALIST

M069C Cli2 YOUTH SERVICES TECHNICTIAN

v024C Clii ADC PROPERTY OFFICER

C060C Clii ALUMNT AFFATRS SPECIALIST

X179C Clll ASP COMMERCTAL DRIVER LICENSE EXAMINER
S055C Clii ATHLETIC FACILITY SUPV

MO077C Clii COORDINATOR OF HOUSEKEEPING

€059¢C Clll DFA SERVICE REPRESENTATIVE

€058C Clli EDUCATION PARAPROFESSTONAL

X178C Clll FINGERPRINT TECHNICIAN

S056C Clli FOOD PREPARATION SUPERVISOR

D089C Clll INFORMATION TECHNOLOGY ASSISTANT
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As Engrossed: S3/5/09 SB437

B108C Clll LABORATORY COORDINATOR

L073C Cll1l LACTATION CONSULTANT

X177C Cll1l PEST CONTROL TECHNICIAN

S054C Cll1l PRINTER

M076C Cll1l RECREATTONAL ACTIVITY LEADER IT
MO75C Cll1l RESIDENT HALL SPECTALIST

M074C Cll1l RESIDENTIAL ADVISOR

MO73C Cll1l RESIDENTIAL CARE SUPERVISOR
v023C Cll1l STOREROOM SUPERVISOR

B109C Clll SURVEY CREW CHIEF

B110C Clll VETERINARTAN ASSISTANT

MO078C Clli VOLUNTEER SERVICES COORDINATOR
C065C Cll0 ADMTISSIONS ANALYST SUPERVISOR
X182C Cll10 ASP DRIVERS LICENSE EXAMINER
L092C Cll10 ATHLETIC TRAINER

R0O39C Cll10 BENEFITS SPECIALIST

C064C Cll0 BOOKSTORE OFFICE MANAGER

D092C Cll10 CALL CENTER SPECIALIST

C063C Cl10 CAMPUS POSTMASTER

X181C Cl10 COLLECTOR

D0O91C Cl10 COMPUTER LAB TECHNICIAN

D090C Cl10 COMPUTER PUBLISHING OPERATOR
X183C Cl10 DWS CLAIMS ADJUDICATOR

S058C Cl10 EQUIPMENT MECHANIC

L078C Cll0 FAMILY SERVICES ASSISTANT
L077C Cl10 HEALTH SERVICES SPECTALIST IT
LO76C Cl10 HOSPITAL PROGRAM SERVICES ASSISTANT
R0O38C Cl10 HUMAN RESOURCES ASSISTANT
X180C Cl10 INSURANCE LICENSING TECHNICTAN
Bl1l1lC Cll10 LABORATORY TECHNICIAN

S057C Cl10 LANDSCAPE SPECIALIST

P0O57C Cl10 LIVESTOCK NEWS REPORTER

C062C Cll0 LOCAL OFFICE ADMINISTRATIVE ASSISTANT
S059C Cl10 LODGE COOK

P056C Cl10 MUSEUM PROGRAM ASSISTANT TT
L075C Cll0 ORTHOTIST AIDE
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As Engrossed: S3/5/09 SB437

A100C Cl10 PAYROLL OFFICER

T084C Cl10 PUBLIC SAFETY SECURITY OFFICER
P0O55C Cl10 SPECTIAL EVENTS SUPERVISOR

Co61C Cl10 STUDENT ACCOUNT SPECIALIST
LO74C Cl10 THERAPY ASSISTANT

G221C Cll10 VEHICLE FACILITIES COORD

v025C Cl10 WAREHOUSE SPECIALIST

Al0lC Cl109 ACCOUNTING TECHNICIAN

C073C Cl09 ADMINTSTRATIVE SPECIALIST TIT
co72c¢C Cl109 ADMINTSTRATIVE SUPPORT SPECTIALIST
co71c¢ Cl109 ADMTISSIONS ANALYST

C067C Cl09 ADPT WELCOME CENTER ASSTSTANT MANAGER
P059C Cl09 BROADCAST ANNOUNCER

v026C C109 CENTRAL SUPPLY TECH SHIFT SUPV
L082C C109 CERTIFIED NURSING ASSTSTANT
S061C C109 CHDC LAUNDRY OPERATIONS MANAGER
L081C C109 DENTAL ASSISTANT

L080C C109 DIETETIC TECHNICIAN

Cco70cC Cl09 DUPLICATION ASSISTANT

T085C C109 FACILITY MANAGER T

Bl12C C109 GREENHOUSE TECHNICIAN

S060C Cl09 HEAVY EQUIPMENT OPERATOR

L079C Cl09 HOSPITAL TECHNICIAN

S063C Cl09 INNKEEPER SPECIALIST

S062C C109 INSTITUTIONAL BUS DRIVER

C069C Cl09 LIBRARY TECHNICIAN

C066C Cl09 PATIENT ACCOUNT SPECIALIST
M082C Cl109 RECREATTONAL ACTIVITY LEADER T
B113C Cl109 RESEARCH TECHNICIAN

MO081C Cl109 RESIDENTIAL CARE SHIFT SUPERVISOR
C068C Cl09 RETATL SPECIALIST

MO80C Cl109 STUDENT UNION SECTION MANAGER
E056C C109 TEACHER ASSISTANT

MO079C Cl09 WORK STUDY COORD

Cco79¢C C108 ADMISSIONS SPECIALIST

M084C C108 BEHAV HLTH AIDE
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As Engrossed: S3/5/09 SB437

C078cC C108 CASHIER

co77¢C C108 COOP EXTENSION SRV PRG ASST
€080C C108 CREDENTTALING ASSISTANT
C076C C108 DFA TECHNICTIAN

C075¢C C108 DHS PROGRAM ASSISTANT

Al02C C108 FISCAL SUPPORT TECHNICTIAN
S068C C108 FOOD PREPARATION COORDINATOR
L083C C108 HEALTH SERVICES SPECIALIST T
vo27c¢C C108 INVENTORY CONTROL TECHNICTAN
S066C C108 LANDSCAPE TECHNICIAN

S065C C108 MAINTENANCE ASSISTANT

C074C C108 MEDICAL RECORDS ASSISTANT
P060C C108 MULTI-MEDIA TECHNICIAN

X184C C108 OPTICIANS’> BOARD SECRETARY TREASURER
S067C C108 PARK HOUSEKEEPER SUPERVISOR
B114C Cl08 RESEARCH FIELD TECHNICTIAN
MO83C C108 RESIDENTIAL CARE TECHNICTAN
S064C C108 SKILLED TRADES HELPER

X185C C107 ABSTRACTORS BOARD SECRETARY GENERAL
P062C C107 ARCHIVAL TECHNICTIAN

C086¢C C107 DESK CLERK

S070C C107 EQUIPMENT TECHNICTIAN

T086C C107 FIRE & SAFETY COORDINATOR
S073C C107 HOUSEKEEPER

S071cC C107 INSITUTIONAL SERVICES SHIFT SUPV
C085C C107 LIBRARY SUPPORT ASSISTANT
€C083C C107 MATL SERVICES COORDINATOR
C084C C107 MATL SERVICES SPECIALIST
S069C C107 RADIO DISPATCH OPERATOR
€c082cC C107 REGISTRARS ASSISTANT

S074C C107 RESIDENT HALL MANAGER T
S072C C107 STADIUM COMMISSION CUSTODIAN
PO61C Cl107 TRAVEL CONSULTANT

Cco81cC C107 WARD COORDINATOR

Cco87¢C Cl06 ADMINTSTRATIVE SPECIALIST I
B115C Cl06 AGRI FARM TECHNICIAN
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As Engrossed: S3/5/09 SB437

B116C C106 AGRI LABORATORY TECHNICIAN
S075C C106 ATHLETIC EQUIPMENT SUPV

E057C C106 AUDIOVISUAL LABORATORY ASSISTANT
T089C C106 HE PUBLIC SAFETY DISPATCHER
S077C C106 INNKEEPER ASSISTANT

S076C C106 INSTITUTIONAL BEAUTICIAN
P064C C106 MUSEUM PROGRAM ASSISTANT I
T088C C106 PARKING CONTROL SUPV

L086C C106 PHARMACY ASSISTANT

L085C C106 PHYSICAL THERAPY AIDE

v029C C106 PURCHASING ASSISTANT

L087C C106 RESIDENTIAL CARE ASSISTANT
T087C C106 SECURLTY OFFICER

P063C C106 SPECIAL EVENTS WORKER

L084C C106 THERAPY AIDE

V028C C106 WAREHOUSE WORKER

B117C C105 ACADEMIC LABORATORY ASSISTANT
S081C C105 APPRENTICE TRADESMAN

S082C C105 CANTEEN SUPERVISOR

M086C C105 CHILD CARE TECHNICIAN

S080C C105 EQUIPMENT OPERATOR

C089C c105 LIBRARY TECHNICAL ASSISTANT
C088C C105 MAIL SERVICES ASSISTANT

L08SC C105 NURSING AIDE/NURSING ASST I
T090C c105 PARKING CONTROL OFFICER

S079C c105 REPROD EQUIPMENT OPERATOR
v030C C105 SHIPPING & RECEIVING CLERK
S078C C105 STADIUM MAINTENANCE SUPV
S083C C104 BAKER

M085C C104 CAREGIVER

S086C C104 COOK

B118C C104 FARM WORKER

S085C C104 FOOD PREPARATION SPECIALIST
S084C C104 INSTITUTIONAL SERVICES SUPERVISOR
S087C c103 INSTITUTIONAL SERVICES ASSISTANT
B119C c103 LAB_ASSISTANT
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As Engrossed: S3/5/09 SB437

S089C Cl102 FOOD PREPARATION TECHNICTIAN
S088C Cl102 KITCHEN ASSISTANT

V031cC Cl102 STOCK CLERK

S090C Clo1 WAITRESS/WAITER

TOo91C Clo1 WATCHMAN

SECTION 7. Arkansas Code § 21-5-209 is amended to read as follows:

21-5-209. Compensation plan.

(a) There is established for state agencies and institutions covered
by the proevisions—of this subchapter a compensation plan for the setting of
salaries and salary increases, when deserved, of all employees serving in
positions covered by this subchapter.

(b)(l) No employee shall be paid at a rate of pay higher than the
appropriate rate in the grade assigned to his or her class, and no employee

shall be paid more than the maximum for his or her grade highest pay level

established for the employee’s grade unless otherwise provided for in this

subchapter.

(2) However, an employee presently employed in a position who is
being paid at a rate in excess of the maximum for his or her assigned grade
may continue to receive his or her rate of pay.

(c) It is the specific intent of the General Assembly to authorize, in
the enactment of £his the compensation plan plans, maximum rates of pay for
each of the appropriate grades assigned to a class, but it is not the intent
that any pay increases shall be automatic or that any employee shall have a
claim or a right to pay increases unless the department head of the state
agency or the institution shall -determine determines that the employee, by

experience, ability, and work performance, has—earned is eligible for the

increase in pay authorized for the appropriate rate.

(d) Pay levels established in this subchapter are for compensation

management purposes and are not to be construed as a contract, right, or

other expectation of actual employee salary determination.

- (e)(l) The following grades and pay levels shall be the

authorized compensation plany, effeetive July 15 20075 for the state serviece
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As Engrossed: S3/5/09

SB437

stateageney—or—institution career service pay plan, effective July 1, 2009,

and thereafter,

for the state service for all positions of state agencies and

institutions covered by this subchapter to which a classification title and

career service salary grade have been assigned, in accordance with this

subchapter and the appropriation act of the state agency or institution:

PAY GRADE
GRADE—L

Level 1T Level 11T Level IV
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As Engrossed: S3/5/09

PAY LEVEL
GRADE:
Clo01

SB437

ENTRY BASE MIDPOINT MAXTMUM CAREER
$15,080 $15,683 $18,663 $21,643 $23,374
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As Engrossed: S3/5/09

Cl02 $§15,512 $16,467 $§19,761 $23,054 $24,899
Cl103 $16,288 $17,291 $20,922 $24,553 $26,517
Cl04 $§17,102 $§18,155 $22,149 $26,144 $28,235
Cl105 $17,957 $19,063 $23,448 $27,832 $30,059
Cl06 $18,855 $20,016 $24,820 $29,624 $31,994
Ccl07 $19,798 $21,017 $26,271 $31,525 $34,048
Cl08 $20,788 $22,068 $27,805 $33,543 $36,227
Cl09 $21,827 $23,171 $29,427 $35,684 $38,538
Cl10 $22,919 $24,330 $§31,142 $37,954 $40,991
Cll1 $24,065 $25,546 $32,955 $40,363 $43,592
Cli2 $25,268 $26,824 $34,871 $42,918 $46,351
Cl13 $26,531 $28,165 $36,614 $45,064 $48,669
Cli4 $27,858 $29,573 $38,445 $47,317 $§51,102
Cl15 $29,251 $31,052 $40,367 $49,683 $53,657
Clleé $30,713 $32,604 $42,386 $52,167 $56,340
Cl1l7 $32,249 $34,234 $44,505 $54,775 $59,157
Cl18 $33,861 $35,946 $46,730 $§57,514 $62,115
Cli9 $35,554 $37,743 $49,067 $60,390 $65,221
Cl120 $37,332 $39,631 $§51,124 $62,616 $67,626
Cl21 $39,199 $41,612 $§53,264 $64,915 $§70,108
Cl22 $41,159 $43,693 $55,490 $67,287 $§72,670
Cl123 $43,217 $45,877 $57,806 $69,734 $§75,312
Cl24 $45,377 $48,171 $60,214 $§72,257 $78,038
Cl125 $47,646 $50,580 $62,719 $74,858 $80,847
Cl26 $50,029 $53,109 $65,324 $77,539 $83,742
Cl27 $52,530 $§55,764 $68,032 $80,301 $86,725
C128 $55,156 $58,553 $§70,849 $83,145 $89,796
Cl29 $§57,914 $61,480 $§73,776 $86,072 $92,958
Cl130 $60,810 $64,554 $76,819 $89,085 $96,212

(2) The following grades and pay levels shall be the authorized

professional and executive pay plan, effective July 1,

SB437

2009, and thereafter,

for the state service for all positions of state agencies and institutions

covered by this subchapter to which a classification title and professional

and executive salary grade have been assigned, in accordance with this

subchapter and the appropriation act of the state agency or institution:

121

03-05-2009 08:34 MAGO24



OW 00 N o U1 &~ W N =

W W W W W W LW DD DD DN DN DN DN DN DN DN - = = = = = =
AN L1 WD R O O 0N OV DLW O VW Oy WD = O

As Engrossed: S3/5/09

SB437

PAY LEVEL

GRADE: BASE MIDPOINT MAXIMUM
N90O1 $65,000 $73,125 $81,250
N902 $67,600 $76,050 $84,500
N903 $70,304 $79,092 $87,880
N904 $73,116 $82,256 $91,395
N905 $76,041 $85,546 $95,051
N906 $79,082 $88,968 $98,853
N907 $82,246 $92,526 $102,807
N908 $85,536 $96,228 $106,919
N909 $88,957 $100,077 $§111,196
N910 $92,515 $104,080 $§115,644
N9I11 $96,216 $108,243 $120,270
N912 $100,065 $§112,573 $125,081
N913 $104,067 $117,075 $130,084
N914 $108,230 $121,759 $§135,287
N915 $§112,559 $126,629 $140,699
N91l6 $§117,061 $131,694 $146,327
N917 $122,914 $138,279 $153,643
N918 $130,289 $146,575 $162,862
N919 $139,410 $156,836 $174,262
N920 $150,562 $169,383 $188,203
N921 $164,113 $184,627 $205,141
N922 $180,524 $203,090 $225,655

{e)(f) It is the intent of the General Assembly that the compensation

pltan plans preowvidedfor in this section shall be implemented and function in

compliance with other provisions in this subchapter, the Regular Salary

Procedures and Restrictions Act,

this state, when applicable.

§ 21-5-101, and other fiscal control laws of

SECTION 8. Arkansas Code § 21-5-210 is amended to read as follows:

21-5-210. Implementation of plan — Changes in class specifications.

(a) For the purposes of implementing the uniform employee
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classification and compensation plan for the respective agencies or
institutions ef higher edueation covered by the provisiens—ef this
subchapter, the General Assembly determines that the class specifications
prepared by the Office of Personnel Management of the Division of Management
Services of the Department of Finance and Administration in classifying the
various positions authorized in the respective appropriation acts shall be
the class specifications to be followed in implementing the respective
appropriations for all part-time and full-time employees of the respective
agencies and institutions covered by the prewvisiens—ef this subchapter.

(b) Changes in class specifications may be made, in whole or in part

by regulation of the office, with the review of the Legislative Gouneil and

the changes shall be reported on a quarterly basis to the Personnel

Committee.

SECTION 9. Arkansas Code § 21-5-211 is amended to read as follows:

21-5-211. Implementation procedure for grade changes — Salary
adjustments.

(a) The Office of Personnel Management ef-the Division of Management
Servieces—of the Department—of Finanece and Administratioen shall have

administrative responsibility for enforcing compliance by state agencies and
institutions affected by this subchapter in implementing classification and
grade changes.

(b) Subject to funds and appropriations being provided as determined

in § 21-5-211(e), the following implementation procedures shall apply to
state agencies and institutions covered by the prowvisiens—ef this subchapter,

commencing on July 1 of each fiscal year:

(1) The maximum annual salary rate for which an employee covered

by the proevisieons—of this subchapter shall be eligible fer eaech yearof the
biennium shall be determined as follows on July 1, 2009, is determined by

increasing the employee’s salary as of June 30, 2009, as follows:

(A) One percent (17%) for an employee with less than two

(2) vears of cumulative service;

(B) One and one-half percent (l1.5%) for an employee with

more than two (2) yvears of cumulative service and up to five (5) years of

cumulative service;

(C) Two percent (27%) for an employee with more than five
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(5) vears of cumulative service and up to ten (10) years of cumulative

service;

(D) Two and one-half percent (2.5%) for an employee with

more than ten (10) yvears of cumulative service and up to fifteen (15) years

of cumulative service;

(E) Three percent (3%) for an employee with more than

fifteen (15) years of cumulative service and up to twenty (20) vears of

cumulative service;

(F) Three and one-half percent (3.5%) for an employee with

more than twenty (20) vears of cumulative service and up to twenty-five (25)

years of cumulative service;

(G) Four percent (4%) for an employee with more than

twenty-five (25) years of cumulative service and up to thirty (30) years of

cumulative service;

(H) Four and one-half percent (4.5%) for an employee with

more than thirty (30) yvears of cumulative service and up to thirty-five (35)

years of cumulative service; and

(I) Five percent (5%) for employees with more than thirty-

five (35) vears of cumulative service.
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(2) An employee whose classification and grade assignment is on

the career service compensation plan may have his or her salary eligibility

further adjusted as follows:

(A) An employee whose adjusted annual salary falls below

the entry pay level for the grade assigned to his or her classification may

be further adjusted to the entry pay level;

(B) An employee whose adjusted annual salary falls above

the entry pay level and below the base pay level for the grade assigned to

his or her classification may be further adjusted to the base pay level if

the employee has at least two (2) years of cumulative full-time employment;

(C) The salary for an employee whose June 30, 2009,

unadjusted annual salary rate is at or above the maximum pay level for his or

her grade may be further adjusted up to the career pay level;

(D) An employee whose June 30, 2009, unadjusted annual

salary exceeds the career pay level for the grade to which assigned shall be

eligible for the increase provided in subdivision (b)(l) of this section, but

the increase shall be paid as a lump sum on the last pay period of the fiscal

year of the year in which the increase is to occurj; or

(E) An employee whose June 30, 2009, unadjusted annual

salary exceeds the career pay level for the grade to which assigned shall not

have his or her salary reduced and the employee’s salary shall remain

constant until the employee’s salary rate falls below the highest rate in the

¢rade, at which time the salary may be adjusted to that level, if the
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employee is otherwise qualified.

(3) An employee whose classification and grade assignment is on

the professional and executive pay plan may have his or her salary

eligibility further adjusted as follows:

(A) An employee whose adjusted annual salary falls below

the base pay level for the grade assigned to his or her classification may be

further adjusted to the base pay level;

(B) An employee whose June 30, 2009, unadjusted annual

salary rate is at or above the maximum level rate of pay authorized for the

¢rade assigned to his or her classification shall be eligible for the

increase provided in subdivision (b)(l) of this section, but the increase is

paid as a lump sum on the last pay period of the fiscal year of the year in

which the increase is to occurj; or

(C) An employee whose June 30, 2009, unadjusted annual

salary exceeds the maximum pay level for the grade to which assigned shall

not have his or her salary reduced and the emplovee’s salary shall remain

constant until the employee’s salary rate falls below the highest rate in the

e¢rade, at which time the salary may be adjusted to that level, if the

employee is otherwise qualified.

(4) All other employees’ salaries shall be adjusted within the

salary levels of the grade assigned to their classification but may not

exceed the maximum rate provided for that grade unless otherwise provided in

this section.

(c) (1) The maximum annual rate of compensation for which an employee

is eligible on July 1, 2010, shall be determined by increasing the employee’s

June 30, 2010, salary by two and three-tenths percent (2.3%).

(2) The additional salary increase of two and three-tenths

percent (2.37%) shall not allow an employee’s compensation to exceed the

maximum pay level amount set out for the position unless the employee is

eligible for the career pay level as established in § 21-5-214.

(3) If an employee does not meet the service requirements in §

21-5-214(a), the increase shall be paid as a lump sum on the last pay period

of the fiscal year of the year in which the increase is to occur.

(4) (A) An employee compensated at the highest pay level rate

authorized for the grade assigned to his or her classification may receive

the salary increase of two and three-tenths percent (2.37%) authorized in this
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section as a lump sum payment.

(B) However, the increase shall be paid as a lump sum on

the last pay period of the fiscal year of the yvear in which the increase is

to occur and the payment shall not be construed as exceeding the maximum

salary.
(d)(1) An employee covered by this subchapter is eligible for an

additional salary increase of two percent (2%) each fiscal year upon approval

by the Governor if:

(A) The Chief Fiscal Officer of the State determines that

sufficient general revenues become available; and

(B) The additional salary increase of two percent (2%)

does not result in an employee’s compensation exceeding the maximum pay level

amount set out for the position unless the employee is eligible for the

career pay level on the career service pay plan as established in § 21-5-214.

(2)(A) An employee compensated at the highest pay level rate

authorized for the grade assigned to his or her classification is eligible to

receive the salary increase of two percent (27%) authorized in this section as

a lump sum payment.

(B) However, the increase shall be paid as a lump sum on

the last pay period of the fiscal year of the yvear in which the increase is

to occur and the payment shall not be construed as exceeding the maximum

salary.
(e)(1l) If the Chief Fiscal Officer of the State determines that

general revenue funds are insufficient to implement the salary increases

authorized in this subchapter or by any other law that affects salary

increases for state employees, the Chief Fiscal Officer of the State upon

approval by the Governor may reduce the percentage of all authorized salary

increases for all state employees covered by this subchapter without regard

to whether the employees are compensated from general or special revenues,

federal funds, or trust funds.

(2) However, if sufficient general revenues should then become

available at any time during the year to provide the maximum additional

salary increases for all state employees without regard to the source of

revenues, salary increases for state employees provided for in this

subchapter or by any other law may be fully implemented by the Chief Fiscal

Officer of the State.
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(3) Any salary adjustments made by the Chief Fiscal Officer of

the State in accordance with this subsection shall be reported to the

Personnel Committee.

(f) All percentage calculations stipulated in this subchapter or any

other law affecting salaries of state employees may be rounded to the nearest

even-dollar amount by the office when making the percentage changes to state

employee salaries.

SECTION 10. Arkansas Code § 21-5-212 is amended to read as follows:
21-5-212. Rehired or transferred employees.
(a) When an employee who has been terminated for more than &we—(2)pay

periods thirty (30) working days returns to state service, the rate of pay ef

for which

the rehired employee is eligible shall be established from the last position

and shall be calculated as follows:

(1)(A) If returning to the same classification or to the same

grade as previously occupied, the employee may return at the same rate of pay

within the grade for the classification to which he or she is returning which

does not exceed the salary the employee previously earned.

(B) If that salary falls below Pay Lewvel T the lowest
entry salary level of the grade or classification, the salary may be adjusted
to Pay-Level I the lowest entry salary level.

(2)(A) 1If the employee returns to a different classification of

a different grade, the employee’s salary will be determined by adjusting the

eurrent—authorized pay plan fixing the salary of the former grade within the

¢rade of the new classification on the appropriate current authorized pay

plan.
(B) If the rate of pay falls below Pay LewvelI the lowest

entry salary level of the grade, the salary may be adjusted to Pay Level T

the lowest entry salary of the grade.
(3)

salary-heor she previously earned If a former or transferring employee was
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previously employed in a position in which a specific line item maximum

annual salary was set out in dollars in an appropriation act, the rate of pay

for which the employee is eligible may be fixed at a rate within the grade on

the appropriate current authorized pay plan for the classification to which

he or she is returning or transferring that does not exceed the salary he or

she previously earned, and that does not exceed the maximum pay level of the

e¢rade, unless the employee qualified for the career pay level on the career

service pay plan.

(4) A former state employee may return as a new employee should
theprovisions—of this section provide a lower salary than he or she could
otherwise receive upon entering state service.

(b) Upon transfer of employment from one (1) agency or institution to

another, an employee is to receive a lump sum payment from the original

agency or institution for any overtime that has been accrued and not been

paid and for any compensatory time accrued which has not been used at the

higher rate of either the:

(1) Average regular rate of pay received by an employee during

the last three (3) vears of his or her employment; or

(2) Final regular rate of pay received by an employee.

(c) A process to review positions vacated by employees retiring under

any state retirement system shall be developed and implemented by the Office

of Personnel Management after review of the Personnel Committee.

SECTION 11. Arkansas Code § 21-5-214 is amended to read as follows:

21-5-214. New appointments and other compensation plan provisions.

132 03-05-2009 08:34 MAGO24



OW 00 N O U1 &~ LW N =

10

As Engrossed: S3/5/09

133

SB437

03-05-2009 08:34 MAGO24



OW 00 N o L1 &~ W N =

10

As Engrossed: S3/5/09

134

SB437

03-05-2009 08:34 MAGO24



OW 00 N O U1 &~ LW N =

10

As Engrossed: S3/5/09

135

SB437

03-05-2009 08:34 MAGO24



OW 00 N o U &~ W N =

10

As Engrossed: S3/5/09

136

SB437

03-05-2009 08:34 MAGO24



0 N O L&~ LN -

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36

As Engrossed: S3/5/09 SB437

(a)(l) A new appointment to a career service position in a state

agency or institution covered by this subchapter shall not be at a rate

ereater than the entry pay level established for the grade of the position

unless a rate of pay within the base range is approved as follows:

(A) The agency or institution director has approved the

rate of pay;

(B) The rate of pay does not exceed the base pay level;

and

(C) The rate of pay is determined under the guidelines

established by the Office of Personnel Management.

(2)(A) An agency or institution director may authorize hiring an

employee at the entry pay level and may subsequently adjust the employee’s

salary to the base pay level upon satisfactory performance or other factors

established by the agency or institution after approval by the Office of

Personnel Management.

(B) Increases may be given in a single adjustment or in

incremental adjustments but shall not exceed the base pay level.

(3) All salary adjustments made at the discretion of the agency

or institution director shall be reported to the Office of Personnel

Management and to the Personnel Committee within the month following the

approval.

(b) A new appointment to a position in a state agency or institution

of higher education covered by this subchapter shall not be at a rate of pay

greater than the base pay level established for the grade of the position

unless a special rate of pay is requested and approved as follows:

(1)(A) A state agency or institution of higher education may

request a special rate of pay for either a current or prospective employee

within the state agency or institution if:

(i) Prevailing market rates of pay for a specific

classification title are such that the state agency or institution is unable
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to competitively recruit at the base pay level for the grade assigned to that

classification;

(ii) An acute shortage of qualified applicants for a

specific classification exists;

(iii) The state agency or institution desires to

obtain the services of an exceptionally well-qualified applicant for a

specific position; or

(iv) To meet any requirements of the Fair Labor

Standards Act, 29 U.S.C. § 201 et seq as it exists on July 1, 2009;

(B) (i) A state agency or institution of higher education

may request a special rate of pay for a specific classification due to

prevailing market rates of pay to hire a new employee up to the midpoint pay

level of the appropriate grade of a classification on the appropriate pay

plan with the written approval of the Chief Fiscal Officer of the State.

(ii) A state agency or institution of higher

education may request a special rate of pay for a specific classification due

to prevailing market rates of pay to hire a new employee up to the maximum

pay level annual rate authorized for the grade assigned to a classification

only with the approval of the Chief Fiscal Officer of the State after review

by the Personnel Committee.

(iii) A special rate of pay shall not be approved

under this section unless the classification is properly reviewed and

approved as a market rate classification and listed on a register of such

classifications maintained by the Office of Personnel Management.

(iv) The Office of Personnel Management shall file a

report of all such classifications with the Personnel Committee within the

month following the approval; or

(C)(i) If a special rate of pay has been approved for a

specific classification due to prevailing market rates of pay or an acute

shortage of qualified applicants, current employees within the state agency

or institution assigned to the affected classification may be adjusted to the

new approved rate of pay by the state agency or institution upon written

approval by the Chief Fiscal Officer of the State.

(ii) The Office of Personnel Management shall file a

report of all the employee salary adjustments with the Personnel Committee

within the month following the approval; or
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(2)(A) A state agency or institution may request a special rate

of pay for a specific individual applicant due to exceptional qualifications

to hire a new employee at a salary level up to and including the midpoint pay

level of the appropriate pay grade of a specific position with the written

approval of the Chief Fiscal Officer of the State and up to the maximum pay

level of the appropriate grade with the approval of the Chief Fiscal Officer

of the State after review by the Personnel Committee.

(B) This subdivision (b)(2) shall be used only for the

hiring of an exceptionally well-qualified employee whose background and

experience qualify the applicant to perform the job with very little or

substantially less orientation and training than would be the case for a

qualified applicant.

(C) Requests by a state agency or institution for a

special rate of pay based on an exceptional level of qualifications held by a

prospective employee may be approved if the:

(i) State agency or institution has documented to

the satisfaction of the Chief Fiscal Officer of the State that no current

employee of the affected state agency or institution applied for the position

and who was determined by the state agency or institution to not be an

equivalent alternative to the exceptionally well-qualified applicant. The

Chief Fiscal Officer of the State shall supply upon request any supporting

documentation to the Personnel Committee; and

(ii) Prospective employee possesses a level of

experience or educational credentials that would permit him or her to perform

the duties and responsibilities of the position for which the special rate is

being requested with significantly less training and orientation than all

other qualified applicants.

(D) The hiring of a new employee under this subdivision

(b) (2) shall not affect the salary level or salary eligibility of any

existing employee within the state agency or institution.

(E) (i) This section shall apply to both prospective and

current state employees.

(ii) This section shall apply only to current

employees in positions in which the position has been advertised and the

employee has competitively applied for the position by submitting a state

application for consideration for the position. Otherwise, employees shall
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be compensated in accordance with § 21-5-214(e).

(c) 1If approval has been granted to a requesting state agency or

institution for a special rate of pay at or below the midpoint pay level

under this section, the Chief Fiscal Officer of the State shall report all

approvals monthly to the Personnel Committee.

(d)(1) An employee who is compensated at the maximum pay level in a

position assigned to the career service pay plan is eligible for salary

adjustments authorized in this subchapter as an addition to his or her base

salary up to the career pay level if the:

(A) Employee meets or exceeds the eligibility requirements

approved by the Office of Personnel Management after review by the Personnel

Committee, which shall include at a minimum:

(i) Fifteen (15) cumulative years of full-time

equivalent state service which may be in either classified or nonclassified

regular positions, but not in extra-help positions; and

(ii) A performance evaluation rating at or above the

satisfactory level for he preceding rating period; and

(B) Additional salary increase does not allow an

employee’s pay to exceed the career pay level for the position.

(e)(1) An employee promoted on or after July 1, 2009, shall have the

maximum annual salary for which he or she is eligible established as follows:

(A) For a promotion to a position of a higher grade on the

same pay plan, the employee’s maximum rate of pay shall be increased by ten

percent (10%); and

(B) For a promotion from a position on the career service

pay plan to a position on the professional and executive pay plan, the

employee’s maximum rate of pay shall be increased by twelve percent (127%).

(2)(A) An employee who upon promotion is receiving a rate of pay

below the lowest entrance pay level established for the new grade may be

adjusted to that lowest entrance pay level for that grade.

(B) However, an employee’s rate of pay upon promotion

shall not exceed the maximum pay level of the grade assigned to the

classification, unless the employee is eligible for career pay level on the

career service pay plan as established in § 21-5-214(d)(1).

(f)(1) When an employee is demoted for cause or voluntarily solicits a

demotion, his or her rate of pay shall be:
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(A) Fixed in the lower-graded position at a rate equal to

ten percent (107%) less than the employee’s rate of pay at the time of

demotion for demotions of one (1) or more grades on the career service pay

plan or on the professional and executive pay plan; and

(B) At a rate equal to twelve percent (12%) less than the

employee’s rate of pay at the time of demotion for demotions of one (1) or

more grades on the professional and executive pay plan or from a position on

the professional and executive pay plan to a position on the career service

a lan.

(2) 1If the employee’s salary falls below the lowest entrance pay

level of the new grade upon demotion, his or her salary may be adjusted to

that lowest entrance level for that grade.

(3) An employee’s rate of pay upon a demotion shall not exceed

the amount provided by the maximum pay level of the grade assigned to the

classification, unless the employee is eligible for career pay level on the

career pay service plan under § 21-5-214.

(g)(1) An employee who returns to a position in a classification the

employee formerly occupied within a twelve-month period after promotion from

the classification is eligible for a rate of pay no greater than that for

which the employee would have been eligible had the employee remained in the

lower-graded classification.

(2) An employee who is placed in a lower-graded position on

either compensation plan because the original position has expired due to

lack of funding, program changes, or withdrawal of federal grant funds may

continue to be paid at the same rate as the employee was being paid in the

higher-graded position upon approval of the Office of Personnel Management

after seeking the review of the Personnel Committee.

SECTION 12. Arkansas Code § 21-5-219 is amended to read as follows:

21-5-219. Nonclassified employees.

(a) Empleyees An employee compensated with a maximum annual salary
rates rate forthe biennium as set out in dollars by law enacted by the
General Assembly for all -departmentsy boards, commissionsy institutions—eof
higher edueation, and state ageneies—shall be a department, board,
commission, and state agency shall be eligible to receive a—two—perecent—{(2%)

1 . ’ ded ] he Chicf Ficeal Offi £ the S
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sala¥ry- an annual rate of pay which shall be determined by increasing the

employee’s June 30, 2009, salary as follows:

(1) One percent (l17%) for an employee with less than two (2)

years of cumulative service;

(2) One and one-half percent (l1.5%) for an employee with two (2)

years or more and up to five (5) years of cumulative service;

(3) Two percent (27%) for an employee with more than five (5)

years and up to ten (10) vears of cumulative service;

(4) Two and one-half percent (2.5%) for an employee with more

than ten (10) vears and up to fifteen (15) years of cumulative service;

(5) Three percent (3%) for an employee with more than fifteen

(15) vears and up to (20) yvears of cumulative service;

(6) Three and one-half percent (3.5%) for an employee with more

than twenty (20) vears and up to twenty-five (25) vears of cumulative

service;

(7) Four percent (4%) for an employvee with more than twenty-five

(25) vears and up to thirty (30) years of cumulative service;

(8) Four and one-half percent (4.5%) for an employee with more

than thirty (30) vears and up to thirty-five (35) vears of cumulative

service;

(9) Five percent (5%) for an employvee with more than thirty-five

(35) years of cumulative service.

(b) The maximum annual rate of compensation for which a nonclassified

employee is eligible on July 1, 2010, shall be determined by increasing the

employee’s June 30, 2010, salary by two and three-tenths percent (2.3%).

(c) An employee compensated with maximum annual salary rate as set out

in dollars by law enacted by the General Assembly for a department, board,

commission, or state agency is eligible to receive an additional salary

increase of two percent (27%) each fiscal year, provided that the Chief Fiscal

Officer of the State determines that sufficient general revenues become

available.

(d) A nonclassified employee compensated at the highest pay rate

authorized for his or her position shall be eligible to receive the salary
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increase authorized in this section, but the increase shall be paid as a lump

sum on the last pay period of the fiscal year of the year in which the

increase is to occur.

(e) Lump sum payments made under this section shall not be construed

as exceeding the maximum salary.

SECTION 13. Arkansas Code Title 21, Chapter 5, Subchapter 2 is amended
to add new sections as follow:

21-5-220. Shift differential.

(a)(1l) Upon the approval of the Office of Personnel Management, an

employee whose working hours do not conform to normal state business hours

shall be eligible for additional compensation up to twelve percent (12%) of

the hourly rate for which he or she is eligible under this subchapter as a

shift differential if:

(A) The agency or institution routinely schedules more

than one (1) work shift per day;

(B) The shift to which the employee is assigned is a full:

(i) Evening work shift beginning not earlier than

2:30 p.m. and ending not later than 11:30 p.m.; or

(ii) Night work shift beginning not earlier than

11:00 p.m. and ending not later than 8:00 a.m. the next day; and

(C) The employee is regularly assigned to the late shift

or is assigned to the shift on a regularly scheduled rotating basis.

(2) An employee assigned to an evening shift may not receive

additional compensation that exceeds six percent (67%) above that for which he

or she is eligible under this subchapter.

(3) An employee assigned to a night shift may not receive

additional compensation that exceeds twelve percent (12%) above that for

which he or she is eligible under this subchapter.

(4)(A) An employee at or near the maximum authorized salary

level for the grade assigned to his or her classification may be compensated

at an additional rate not to exceed twelve percent (12%) of his or her

eligible salary under this subchapter.

(B) 1In those instances in which the granting of such

additional compensation has the effect of temporarily exceeding the maximum

annual rate for the grade assigned to the employee’s classification, the
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additional compensation shall not be considered as exceeding the maximum

allowable rate for that grade.

(b) (1) A person employed in areas providing critical support, custody,

and care to designated client service units at state-operated inpatient

hospital facilities, at state operated human development centers, and at

maximum security units at correctional facilities during weekend hours is

eligible to receive up to twenty percent (20%) of the hourly rate for which

he or she is eligible under this subchapter paid as a shift or weekend

differential.

(2) Designated weekend hours begin no earlier than 2:30 p.m. on

Friday and end no later than 8:00 a.m. on the following Monday.

(c)(1l) 1If a facility uses shifts other than traditional eight-hour

shifts, a shift differential may be paid for those shifts exceeding the

normal day shift of the facility.

(2) 1If shift and weekend differentials are provided to an

employee, the total compensation may exceed the maximum annual rate for the

assigned pay grade for those positions included in this subchapter.

(3)(A) The agency or institution shall identify the shifts, job

classifications, and positions to be eligible for the shift differential and

the differential percentage for which each classification is eligible within

each shift.

(B) The shift schedule, job classifications, positions,

and the percentage of shift differential for which the job titles will be

eligible shall be submitted to the office for approval by the Chief Fiscal

Officer of the State.

(C) Subsequent changes to the shift schedule, job

classifications, positions, and shift differential percentages shall receive

prior approval by the Chief Fiscal Officer of the State.

(d) An employee who is receiving additional compensation under this

section and then is reassigned to a normal shift shall revert on the day of

the reassignment to the rate of pay for which he or she is eligible under

this subchapter.

(e) The Office of Personnel Management shall report all shift

differential approvals to the Personnel Committee.

21-5-221. Compensation differentials.
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(a) To address specific employee compensation needs not otherwise

provided for in this subchapter, a state agency or institution may pay

additional compensation for current employees in specific positions or for

classifications of positions assigned to a compensation plan authorized by

the General Assembly for one (1) or more compensation differentials.

(b) (1) Authorization for one (l) or more compensation differentials

may be approved if the:

(A) Agency or institution has documented the need for a

compensation differential for specified positions or classifications;

(B) Agency or institution submits a plan of the terms and

conditions for eligibility which must directly address the needs of the

targeted positions or classifications for any requested compensation

differential;

(C) Cost of implementing and maintaining a compensation

differential is within the agency’s or institution’s existing appropriation

and shall not be implemented using funds specifically set aside for other

programs within the agency or institution; and

(D) Compensation differential plan has been approved by

the Office of Personnel Management after review by the Personnel Committee.

(2) Any compensation differential authorized under this section

shall be renewed each fiscal year.

(3) The cumulative total of any compensation differentials paid

to an employee shall not exceed twenty-five percent (25%) of the employee’s

base salary.

(c) (1) Hazardous duty differential of up to six percent (67%) may be

authorized for the increased risk of personal physical injury for an employee

occupying a certain identified high risk position if the:

(A) Position classification is determined to be physically

hazardous or dangerous due to location, facility, services provided, or other

factors directly related to the duty assignment of the positions; and

(B) Employee’s regularly assigned work schedule exposes

him or her to clear, direct, and unavoidable hazards during at least fifty

percent (50%) of the work time and the employee is not compensated for the

hazardous exposure.

(2)(A) The director of the requesting agency or institution

shall identify the facility or unit, location, and eligible positions and
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classifications within the facility or unit that are identified as high risk.

(B) The positions shall be certified by the agency or

institution director as having been assigned to a work environment that poses

an increased risk of personal injury and shall be submitted as part of the

plan for payment of hazardous duty differential to the Office of Personnel

Management for approval by the Chief Fiscal Officer of the State after review

and approval of the Personnel Committee.

(C) Subsequent changes to the facility or unit, location,

and eligible positions or classifications within the facility or unit on file

with the Office of Personnel Management shall receive prior approval by the

Chief Fiscal Officer of the State after review and approval by the Personnel

Committee.

(d) If the granting of the additional hazardous duty compensation has

the effect of temporarily exceeding the maximum annual rate for the grade

assigned to the employee’s classification, the additional compensation shall

not be considered as exceeding the maximum allowable rate for that grade.

(e) It is the intent of this subsection that hazardous duty

compensation shall be at the discretion of the Chief Fiscal Officer of the

State and the director of the agency or institution and shall not be

implemented using funds specifically set aside for other programs within the

agency or institution.

(f) An employee who receives additional hazardous duty compensation

under this section and then is reassigned to normal duty shall revert on the

day of the reassignment to the rate of pay for which he or she is eligible

under this subchapter.

(g) An additional six percent (6%), but not to exceed a total of

twelve percent (12%), hazardous duty differential may be authorized for

employees occupying positions assigned to a maximum security unit or facility

if the regularly assigned work schedules expose employees at least eighty-

five percent (85%) of the work time to clear, direct, and unavoidable hazards

from clients, inmates, or patients who are in units or facilities that are

classified as maximum security.

(h) An employee who is receiving additional compensation for hazardous

duty and then is reassigned to normal duty shall revert on the day of the

reassignment to the rate of pay for which he or she is eligible under this

subchapter.
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(i) (1) A professional certification differential of up to six percent

(6%)for job-related professional certifications for individual positions or

for specific classifications within an agency or institution may be

authorized if the certification is:

(A) From a recognized professional certifying organization

and is determined to be directly related to the predominant purpose and use

of the position or classification; and

(B) Not included as a minimum qualification established or

as a special requirement for the classification by the official class

specification.

(2)(A) A professional certification differential may be paid

only while the certification is current and maintained by the employee and

while employed in a position or classification covered by the plan.

(B) Documentation of continuation or renewal of the

certification of the employee is required for continuation of certification

differential.

(j) An education differential of up to six percent (6%) for job-

related education for individual positions or for specific classifications

within an agency or institution may be authorized if:

(1) Attainment of additional education is from an accredited

institution of higher education, documented by official transcript,

certificate, or degree award, and directly related to the predominant purpose

and use of the position or classification; and

(2) The education to be compensated is not included as a special

requirement or minimum qualification established for the classification by

the official class specification.

(k) A geographic area differential of up to six percent (67%) may be

authorized to address the documented inability to recruit and retain certain

employees in a specific geographic area of the state if the additional

geographic area differential is based on documented recruitment, turnover, or

other competitive pay issue in a specific geographic area, but which does not

justify a statewide labor market special entry rate.

(1)(1) A second language differential of up to ten percent (107%) may

be authorized for an employee who has the demonstrated ability and skill to

communicate in a language other than English, including American Sign

Language, and that skill is determined by the agency or institution to be
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directly related to the effective performance of the job duties for the

position occupied by the employee.

(2) 1If the granting of the additional compensation would have

the effect of exceeding the maximum or the career pay level for the grade

assigned to the employee’s classification, the additional compensation shall

not be considered as exceeding the maximum allowable rate for that grade.

(3) An employee who receives additional compensation under this

section and who moves into a position that does not need the skill to

communicate in a language other than English shall revert on the effective

date of the change to the rate of pay that the employee would otherwise

receive.

(m) (1) On-call duty or standby duty differential may be authorized for

an employee whose job requires him or her to provide services on nights,

weekends, holidays, or other situations when the agency or institution does

not have regularly scheduled staff coverage.

(2) On-call duty or standby duty differential is to be used for

officially scheduled duty outside regular work hours during which an employee

is required to be accessible by telephone, pager, or other means and must

return to the designated work site upon notification of need within a

specified response time.

(3)(A) An employee who is required to be available for duty on

nights, weekends, and holidays will be eligible to receive on-call or standby

duty pay equivalent of an hourly rate not to exceed twenty percent (20%) of

his or her base hourly pay rate for each on-call or standby hour for not more

than forty-eight (48) hours during any seven-day work period.

(B) (i) Compensation shall not be paid to any employee

required to be on-call and standby who fails to respond after the second

notification that his or her services are needed.

(ii) TIf the equipment or paging device malfunctions,

the penalty shall not apply.

(C)(i) An employee on on-call or standby duty who is

called in to work shall be compensated for the actual hours worked at the

appropriate rate of pay, with a minimum of two (2) hours for each call back.

(ii) The employee shall not be paid on-call or

standby pay for hours actually worked during a call back.

(D) 1If on-call or standby pay is provided to an employee,
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the total compensation may exceed the maximum salaries for the position.

21-5-222. Salary administration grids.

(a)(l) A state agency or institution may request that a salary

administration grid be approved for specific classifications of positions

assigned to the career service compensation plan if the:

(A) State agency or institution has documented the need

for a salary administration grid for specified positions or classifications;

(B) Terms and conditions of a grid proposed by the agency

or institution address the needs of the targeted positions;

(C) Cost of implementing and maintaining a salary

administration grid is within the agency’s or institution’s existing

appropriation and implementation does not use funds specifically set aside

for other programs within the agency or institution; and

(D) Salary administration grid has been approved by the

Chief Fiscal Officer of the State after review by the Personnel Committee.

(2)(A) Special salary rates may be authorized up to the maximum

pay level authorized for the grade assigned the classification of a career

service position for specific classifications only.

(B) An approved salary administration grid shall be used

for establishing a starting salary for an employee in an individual position.

(C) A person hired above the entry pay level shall meet or

exceed the minimum qualifications for the job classification.

(D) Subsequent salary determinations within a salary

administration grid shall be based on the employee’s qualifications, relevant

competitive compensation rates, professional or education achievements, and

internal equity within the agency or institution.

(E) A plan of implementation and salary progression must

be approved by the office on a biennial basis.

(3) An approved grid may be amended only upon approval by the

office after review by the Personnel Committee.

(4) Compensation differentials that are included in an agency or

institution’s grid plan may not exceed rates provided in § 21-5-221.

(b) (1) A monthly report shall be made to the Personnel Committee

describing all personnel transactions involving applications of this section.

(2) The hiring of a new employee under this section shall not
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affect the salary level or salary eligibility of any existing employee within

the state agency or institution.

(3) The office shall promulgate rules regarding the

implementation and use of a salary administration grid with the review of the

Personnel Committee.

21-5-223. Severance pay

(a) If the agency or institution director determines that it is

necessary to implement the state workforce reduction policy due to agency or

institution organization structure change, budgetary reductions, abolishment

of positions or duties, loss of functional responsibility by the agency, or

the loss of federal funding, grants, or other special funds, the agency or

institution director, upon approval by the Chief Fiscal Officer of the State,

may authorize the payment of funds on a regular payroll schedule as severance

pay to full-time, part-time, and job sharing classified and non-classified

employees in regular positions affected by the workforce reduction on the

basis of the following pro rata lump sum for completed years of service,

including any formally implemented probationary period:

Over 1 year up to 5 years Eight hundred dollars ($800)

Over 5 years up to 15 years One thousand two hundred dollars ($1,200)

Over 15 years One thousand six hundred dollars ($1,600)

(b) These payments shall be in addition to the lump sum payments

allowed under the Uniform Attendance and Leave Policy Act, § 21-4-201 et seq.

(c) The severance payments shall not be construed as exceeding the

maximum salary.

(d) The agency or institution director shall file a notice of the

anticipated implementation of the workforce reduction policy and of the lump

sum severance payments to be made under the state workforce reduction policy

with the Personnel Committee.

21-5-224., Extra help positions.

(a) A position authorized as extra help in an agency or institution

shall be assigned an authorized career service classification by the agency

or institution and any person hired in an extra help position shall meet the
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minimum qualifications and any other requirements set by the official class

specification of the classification assigned to the position.

(1) The rates of pay for extra help employees shall be set in

accordance with and shall not exceed those provided in this subchapter, or

its successor, for the appropriate classification.

(2) Extra help employees of agencies may not exceed one thousand

(1,000) hours per fiscal year as set out in § 19-4-521.

(3) Extra help employees of institutions of higher education may

not exceed one thousand five hundred (1,500) hours per fiscal year as set in

§ 6-63-314.

(b) The salary eligibility for an employee transferring or returning

from an extra help position to a regular position shall be established at the

minimum entrance rate of pay for the grade of the assigned classification

with the following exceptions:

(1) The classification has an established current labor market

special entry rate;

(2) The position is approved for shift differential in

accordance with this subchapter;

(3) The employee’s eligibility is based on prior state service

in a regular position; or

(4) A base range salary has been approved under § 21-5-

214(a) (1).

(d) A former employee from a state agency, institution, board, or

commission who is rehired in an extra-help position is ineligible for

benefits except holiday pay.

21-5-225. Position pools.

(a)(1l) There is established a pool of two hundred fifty (250) career

service positions at grade Cl30 and one hundred fifty (150) professional and

executive positions at grade N922 assigned to the Office of Personnel

Management to be used to reclassify positions in state agencies and

institutions to the proper classification and grade if the state agency or

institution does not have a vacant position available with the appropriate

classification and grade.

(2)(A) Positions authorized as career service positions may not

be reclassified as professional and executive classifications utilizing these
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pool positions.

(B) Positions authorized as professional and executive

classifications may not be reclassified into career service classifications

utilizing these pool positions.

(3) To obtain a position from the pool, a state agency or

institution must surrender to the pool the position being reclassified.

(4) The office shall review all requests and may grant approval

of the reclassification after review by the Personnel Committee.

(5) No position established under this section shall exceed a

salary rate in excess of the highest rate established by grade in the

requesting agency’s or institution’s appropriation act.

(b) (1) The office shall establish and maintain a central growth pool

of two hundred (200) career service positions at grade Cl130 and one hundred

(100) professional and executive positions at grade N922 to be used to

establish additional positions in state agencies of the proper classification

and grade when the state agency does not have sufficient positions available

with the appropriate classification and grade to meet an agency’s mandated

responsibilities.

(2) Central growth pool positions are to be used by the state

agencies if the personnel service needs exceed the number of positions in a

classification authorized by the General Assembly and were not anticipated at

the time of the passage of the agency’s operating appropriation act.

(3) No position established under this section may exceed a

salary rate in excess of the highest rate established by grade in the

requesting agency’s appropriation act.

(4) The agency shall provide justification to the office for the

need to allocate positions from the central growth pool.

(5) Titles shall not be assigned to the agency from the central

egrowth pool until specific positions are requested by the agency, recommended

by the office, and reviewed by the Personnel Committee.

(6) If the new classifications are necessary for any of these

additional positions, the office may assign the appropriate title and grade

after review by the Personnel Committee.

(7) 1If an agency requests any central growth pool position to be

continued during the subsequent fiscal year, the position must be requested

as a new position in the agency’s subsequent fiscal year budget request.
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(c)(l) The office shall establish and maintain a temporary transition

pool of twenty-five (25) career service positions at grade Cl130 and twenty-

five (25) professional and executive positions at grade N922 to be used to

establish additional temporary positions in state agencies of the proper

classification and grade if the state agency does not have sufficient

positions available with the appropriate classification and grade to address

organizational transition issues such as succession planning or other changes

in agency administration.

(2) Temporary transition pool positions are to be used by state

agencies only if the personal service needs exceed the number of positions in

a classification authorized by the General Assembly and were not anticipated

at the time of the passage of the agency’s operating appropriation act.

(3) A position established under this section shall not exceed a

salary rate in excess of the highest rate established by grade or by line

item in the requesting agency’s appropriation act.

(4) No position shall be authorized to the agency from the

temporary transition pool until the specific positions are requested by the

agency, recommended by the office, and reviewed by the Personnel Committee.

(5) Temporary transition pool positions shall be authorized for

not more than one hundred eighty (180) calendar days in a fiscal year and may

not be renewed or extended.

(d)(1) There is established a temporary pool of two hundred fifty

(250) career service positions at grade C130 and one hundred fifty (150)

professional and executive positions at grade N922 assigned to the office to

be used to reclassify positions in state agencies and institutions when the

office has determined that the reclassification is necessary to address a

classification or grade issue related to the implementation of the

classification and compensation plan study required by Act 868 of 2007.

(2) A position classification title and grade established under

this section shall be reviewed by the Personnel Committee.

(3) To obtain a position from the pool, a state agency or

institution must surrender to the pool the position being reclassified.

(4) This subsection shall expire on June 30, 2010.

SECTION 14. Arkansas Code § 21-5-1101 is amended to read as follows:

21-5-1101. Merit increase pay system.
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(a) The Department of Finance and Administration is authorized to
develop and implement a—jeb—series promotion systemand a merit increase pay
system in accordance with the performance evaluation process under § 21-5-
1001 et seq. for the following employees:

(1) Employees of all state agencies, boards, commissions, and
institutions ef -higher edueation covered by the Uniform Classification and
Compensation Act, § 21-5-201 et seq.; and

(2) Employees in unelassified non-classified positions of all

state agencies, boards, and commissions, excluding institutions ef -higher
edueation.

(b) (1) Except as provided in subdivision (b)(2) of this section, to be
eligible to be evaluated under the merit increase pay system an employee
shall have continuous employment with the state in a regular full-time
position for twelve (12) months.

(2) A part-time employee in a regular salary position that

completes—two—thousand eighty (25080) hours who has had continuous part-time

employment with the state for twelve (12) months shall be eligible to be

evaluated for a pay increase under the merit increase pay system and to

receive the merit pay increase on a pro-rata basis.

(c) For the purpose of this subchapter+
) “Merit increase pay system” means a merit-based pay system
which incorporates pay and performance evaluation standards according to §
21-5-1001 et seq. and establishes criteria for salary adjustments or lump sum
payments for employees who meet requisite performance categories.
1 Cth simil tutd £ . 1 . £ e . ]
promotion—purpeses~
(d) Merit payments may be awarded to employees who satisfy performance
evaluation-based criteria developed by agencies and institutions in
accordance with rules and policies developed and approved by the Office of
Personnel Management of the Division of Management Services of the Department
of Finance and Administration after review by the Legislative Council.
(e) Effective July 1, 20074 feor the 2007-2009 biennium 2009:
(1) Employees who receive an overall satisfactory rating under
an approved performance evaluation system shall be eligible for a one and

five-tenths percent (l1.5%) merit increase;
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(2) Employees who receive an overall above average rating under
an approved performance evaluation system shall be eligible for a three
percent (3.0%) merit increase; and

(3) Employees who receive an overall exceeds standards rating
under an approved performance evaluation system shall be eligible for a four
and five-tenths percent (4.5%) merit increase.

(£) (1) (A) Except—as providedin subdivision (£)(1)(B)of this seectiony
the payments—shall be added tothe employeelsbase salary- Employees in

positions assigned to the career service pay plan shall be eligible for a

merit increase to be added to the employee’s base salary rate with the

following conditions:

(i) An employee whose annual base salary rate that

is at or above the maximum pay level for his or her grade may receive the

merit increase up to the career pay level if the employee is eligible for

career pay level adjustments as established in § 21-5-214 (d);

(ii) An employee whose annual base salary rate is at

or above the maximum pay level for his or her grade and who is not eligible

for career pay level adjustments may receive the merit increase as a lump sum

on the last pay period of the fiscal year of the year in which the increase

is to occur; or

(iii) An employee whose annual base salary rate is

above the career pay level is eligible for the merit increase, but the

increase shall be paid as a lump sum on the last pay period of the fiscal

year of the year in which the increase is to occur.

(B) If the merit increase awarded will cause the

Employees in positions assigned to the professional and executive pay plan

shall be eligible for the merit increase as provided in this section, but the

increase shall be paid as a lump sum on the last pay period of the fiscal

year of the year in which the increase is to occur.

(C) Nonclassified employees in positions with maximum annual

salary rates set out in dollars established by law shall be eligible to

receive a merit increase as provided in this section, but the increase shall
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be paid as a lump sum on the last pay period of the fiscal year of the year

in which the increase is to occur.

(2) The lump-sum payments authorized in this section shall be
considered as salary for the purposes of retirement eligibility.
(g) Management or supervisory personnel who fail to complete annual
evaluations of employees under their administrative control shall not be
eligible for merit payments themselwves.

(h) (1) If the Chief Fiscal Officer of the State determines that

general revenue funds are insufficient to implement the merit increases

authorized in this subchapter or by any other law that affects salary

increases for state employees, the Chief Fiscal Officer of the State, upon

approval of the Governor, may reduce the percentage of all authorized merit

increases for all state employees covered by this subchapter without regard

to whether the employees are compensated from general or special revenues,

federal funds, or trust funds.

(2) However, if sufficient general revenues should then become

available at any time during the fiscal year to provide the merit increases

for all state employees without regard to the source of revenues, merit

increases for state employees provided for in this subchapter or by any other

law may then be fully implemented by the Chief Fiscal Officer of the State.

(3) Any adjustments in the implementation of authorized merit

increases made by the Chief Fiscal Officer of the State under this subsection

shall be reported to the Personnel Committee.

SECTION 15. EMERGENCY CLAUSE. It is found and determined by the

General Assembly of the State of Arkansas that the fiscal year for employees

begins on July 1 of every year and that the implementation of the Uniform

Classification and Compensation Act is immediately necessary to ensure the

continued services and operations of the state. Therefore, an emergency is

declared to exist and this act being immediately necessary for the

preservation of the public peace, health, and safety shall become effective

on July 1, 2009.

/s/ Faris
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