O 0 N o U1 &~ L N =

W W W W W W W DD D D DD DD DN DN DN DN DN - = =
AN L1 &~ LW N H O VW 0NN O L & WM HF O VW O N O UL M W M = O

Stricken language would be deleted from and underlined language would be added to present law.

State of Arkansas .
92nd General Assembly A Blll

Regular Session, 2019 HOUSE BILL 1751

By: Representative Lundstrum

By: Senator M. Pitsch

For An Act To Be Entitled
AN ACT TO AMEND THE MINIMUM WAGE ACT OF THE STATE OF
ARKANSAS; AND FOR OTHER PURPOSES.

Subtitle
TO AMEND THE MINIMUM WAGE ACT OF THE
STATE OF ARKANSAS.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF ARKANSAS:

SECTION 1. Arkansas Code § 11-4-204 is repealed.

SECTION 2. Arkansas Code § 11-4-213 is amended to read as follows:
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11-4-213. Allowance for furnishing board, lodging, apparel, etc.

(a) Ewvery An employer of an employee engaged in amy an occupation in
which board, lodging, apparel, or other items and services are customarily
and regularly furnished to the employee for his or her benefit shall-be is
entitled to an allowance for the reasonable value of board, lodging, apparel,
or other items and services as part of the hourly wage rate provided in § 11-
4-210 in an amount not to exceed thirtyeents (30¢) perhour the fair and
reasonable cost of the board, lodging, apparel, or other items and services.

(b)

seetions The determination of reasonable cost of the board, lodging, apparel,

or other items and services shall be based on 29 U.S.C. § 203(m), as it

existed on January 1, 2019, and 29 C.F.R. § 531.

SECTION 3. Arkansas Code § 11-4-218(a)(2), concerning an employee’s
remedies when an employer violates the wage and hour provisions, is amended
to read as follows:

(2) The employee may be awarded an additional amount up to, but
not greater than, the amount under subdivision (a)(l)(B)(i) of this section
to be paid as liquidated damages if the employee proves the violation was

willful.

SECTION 4. Arkansas Code § 11-4-218(e), concerning an employee’s cause
of action, is amended to add an additional subdivision to read as follows:

(4) An employee shall not become a party plaintiff to an action

under subdivision (e)(l) of this section unless he or she gives consent in

writing to become a party to the action and files the consent in the court in

which the action is brought.

SECTION 5. Arkansas Code § 11-4-218, concerning an employee’s

remedies, is amended to add an additional subsection to read as follows:
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(g) The statute of limitations for causes of action under this

subchapter is two (2) years.

SECTION 6. Arkansas Code § 11-4-403, concerning payment by evidence of
indebtedness, is amended to add an additional subsection to read as follows:

(£)(1) It is lawful for an employer to pay its employees by automatic

deposit or by providing a debit card preloaded with the amount of wages.

(2) 1If wages are paid by providing a preloaded debit card under

subdivision (f) (1) of this section, at least one (1) free withdrawal shall

available for the funds for each deposit of wages loaded onto the debit card.

SECTION 7. Arkansas Code § 11-4-405 is amended to read as follows:

11-4-405. Payment on discharge.

3 3/5/2019 9:09:33 AM CRH106



O 0 N o U1 &~ L N =

W W W W W W W DD D D DD DD DN DN DN DN DN - = =
AN L1 &~ LW N H O VW 0NN O L & WM HF O VW O N O UL M W M = O

HB1751

so—aveoids—payment- An employer that discharges an employee is required to pay

all wages due by the next regular payday.

(b) An employer that fails to make the payment required under

subsection (a) of this section within seven (7) days of the next regular

payday shall owe the employee double the wages due.
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